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A. Job Offer Information

1. Job Title *  Agricultural Equipment Operators

2. Workers a. Total b.H-2A Workers Period of Intended Employment
Needed” (337 331 3. First Date *4/15/2026 4. LastDate *1/31/2027
5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? * Qv N
If “Yes”, proceed to question 8. If “No”, complete questions 6 and 7 below. es °
6. Anticipated days and hours of work per week (an entry is required for each box below) * 7. Hourly Work Schedule *
40 a. Total Hours |8 c. Monday |8 e. Wednesday 8 g Friday |a. 8 :00 ; ém
4 Am
0 b. Sunda 8 d. Tuesda f. Thursda h. Saturday| b. 6 : 00
y y|8 y |0 b2 2= g eu

Temporary Agricultural Services and Wage Offer Information

8a. Job Duties - Description of the specific services or labor to be performed. *
(Please begin response on this form and use Addendum C if additional space is needed.)

Work hours are from Monday to Friday, from 8:00am 6:00 pm, with a one-hour, un-paid, lunch
break. Workers will clean, maintain, and repair harvesting machinery and perform other
planting, harvesting, and agricultural duties and manual labor incidental to farming operations.
Repair and maintain farm vehicles, implements, and mechanical equipment. Workers must be
able to lift 50 pounds and perform physical activities that require considerable use of your arms
and legs and moving your whole body, such as climbing, lifting, balancing, walking, stooping,
and handling materials. All tools, supplies, and equipment required to perform the duties
assigned are provided to the worker, without charge or deposit. Hours may fluctuate due to
weather conditions or mechanical breakdowns but will not reduce the 3/4 guarantee over the

life of the contract. Possibility of work breakdown will not reduce workers guarantee over the
life of the contract.

8b. Wage Offer * 8c. Per* 8d. Piece Rate Offer §| 8e. Piece Rate Units / Estimated Hourly Rate /
Special Pay Information §
$ 09 59 HOUR $ — Wage offer for H-2A workers only is $8.24 per hour
— O MONTH

9. Is a completed Addendum A providing additional information on the crops or agricultural activities to be OYes @ N/A
performed and wage offers attached to this job offer? *

10. Frequency of Pay: * [ Weekly Biweekly [ Other (specify): N/A

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

Federal, state, social security, any other applicable taxes, and all deductions that are required
by law.

Form ETA-790A FOR DEPARTMENT OF LABOR USE ONLY

Page 1 of 8
H-2A Case Number: H-300-26041-632360 Case Status: Full Certification

Determination Date: 03/13/2026 Validity Period:




OMB Approval: 1205-0562
Expiration Date: 1/31/2026

H-2A Agricultural Clearance Order
Form ETA-790A
U.S. Department of Labor

B. Minimum Job Qualifications/Requirements

1. Education: minimum U.S. diploma/degree required. *
None [ High School/GED [ Associate’s [ Bachelors [1 Master's or higher [ Other degree (JD, MD, etc.)
2. Work Experience: number of months required. 0

3. Training: number of months required. * |0

*

4. Basic Job Requirements (check all that apply) §

[E] a. Certification/license requirements f. Exposure to extreme temperatures
[ b. Driver requirements [l g. Extensive pushing or pulling

[ ¢. Criminal background check h. Extensive sitting or walking

d. Drug screen [c] i. Frequent stooping or bending over
e. Lifting requirement 50 Ibs. 2] j. Repetitive movements

5a. Supervision: does this position supervise 5b. If “Yes” to question 5a, enter the number
* Q Yes No . :
the work of other employees? of employees worker will supervise. §

6. Additional Information Regarding Job Qualifications/Requirements. *
(Please begin response on this form and use Addendum C if additional space is needed. If no additional skills or requirements, enter “NONE” below)

Housing is provided subject to allowable deduction.

Once hired, workers may be required to take a random drug test (at no cost to the worker), as part of

fithess for duty and workers safety. Drug testing relates to safety assurance in a working environment.
Testing positive or failure to comply with the random drug testing may result in immediate termination

from employment.

C. Place of Employment Information

1. Place of Employment Address/Location *
6092 Resweber Highway

2. City* 3. State * | 4. Postal Code * | 5. County * )
St. Martinville Louisiana|70582 St. Martin Parish
6. Additional Place of Employment Information. (if no additional information, enter “NONE” below) *

NONE

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers, Yes O N/A
attached to this job order? *

D. Housing Information

1. Housing Address/Location *
6078 Resweber Highway

2. City * 3. State * | 4. Postal Code * 5. County *
St. Martinville Louisiana | 70582 St. Martin Parish
6. Type of Housing (check only one) * 7. Total Units * | 8. Total Occupancy *
Employer-provided U Rental or public
(including mobile or range)

9. Identify the entity that determined the housing met all applicable standards: *
Local authority @ SWA O Other State authority Federal authority QO Other (specify):

10. Additional Housing Information. (if no additional information, enter “NONE” below) *
Housing is provided subject to allowable deduction. The employer provides separate sleeping,
bathing, and toilet facilities for each sex in accordance with law.

11. Is a completed Addendum B providing additional information on housing that will be provided to

workers attached to this job order? * Yes O N/A
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E. Provision of Meals

1. Describe how the employer will provide each worker with three meals per day or furnish free and convenient cooking and

kitchen facilities. *
(Please begin response on this form and use Addendum C if additional space is needed.)

Employer will furnish free and convenient cooking and kitchen facilities to the workers that will
enable the workers to prepare their own meals. Once a week, the employer will provide free
transportation to workers that want to go to town where they can purchase goods and groceries
using 4 pick-up trucks that have 3-person seating capacity , 6 pick-up trucks that have a 6-
person seating capacity, 7 vans that have 14-person seating capacity, and 2 buses that have a
seating capacity of 21-persons each.

@ WILL NOT charge workers for meals.

2. The employer: *

O WILL charge each worker formeals at | $ per day, if meals are provided.

F. Transportation and Daily Subsistence

1. Describe the terms and arrangements for daily transportation the employer will provide to workers. *
(Please begin response on this form and use Addendum C if additional space is needed.)

The employer will provide daily transportation between housing provided or secured by the
employer and the employees place of employment at no cost to the worker at the start and end
of the workday using 4 pick-up trucks that have 3-person seating capacity, 6 pick-up trucks that
have a 6-person seating capacity, 7 vans that have 14-person seating capacity, and 2 buses
that have a seating capacity of 21-persons each.

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment

(i.e., inbound) and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

See Addendum C

3. During the travel described in Item 2, the employer will pay for | @ N°less than $16 .28 |perday*

or reimburse daily meals by providing each worker * b. no more than | $ 68 00 per day with receipts

G. Referral and Hiring Instructions
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. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact

In person or via mail at:
6092 Resweber Highway
St. Martinville, LA 70582

By Telephone: 337-339-2851
By Fax: 337-394-3787

Or, at the nearest SWA office.

John Hebert will interview applicants via telephone from 9:00am - 5:00 pm, Monday-Friday.

information for the employer (or the employer’s authorized hiring representative), methods of contact, and the days and

hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.)

2. Telephone Number to Apply * 3. Extension § | 4. Email Address to Apply *
+1 (337) 339-2851 N/A jhebert@lasuca.com

5. Website Address (URL) to Apply *
N/A

H. Additional Material Terms and Conditions of the Job Offer

Is a completed Addendum C providing additional information about the material terms, conditions,
and benefits (monetary and non-monetary) that will be provided by the employer attached to this job Yes U No
order? *

I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders

By virtue of my signature below, | HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment:

1.

JOB OPPORTUNITY: Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR part 653, subpart
F and the requirements set forth in 20 CFR 655, subpart B. This job opportunity offers U.S. workers no less than the same benefits, wages,
and working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at
20 CFR part 655, subpart B. The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex,
religion, handicap, or citizenship.

NO STRIKE, LOCKOUT, OR WORK STOPPAGE: Employer assures that this job opportunity, including all places of employment for which
the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being locked out in the course
of a labor dispute. 20 CFR 655.135(b).

HOUSING FOR WORKERS: Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day. That housing complies with the applicable
local, State, and/or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.
The employer will provide the housing without charge to the worker. Any charges for rental housing will be paid directly by the employer to
the owner or operator of the housing. If public accommodations or public housing are provided to workers, the employer agrees to pay all
housing-related charges directly to the housing's management. The employer agrees that charges in the form of deposits for bedding or other
similar incidentals related to housing (e.g., utilities) must not be levied upon workers. However, the employer may require workers to reimburse
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation. When it is the prevailing practice in the area of intended employment and the occupation to provide family
housing, the employer agrees to provide family housing at no cost to workers with families who request it. 20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System: Employer assures that the housing disclosed on this clearance
order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calendar days before the housing is to be
occupied. 20 CFR 653.502(a)(3). The Certifying Officer will not certify the application until the employer provides evidence that housing has
been inspected and approved or, in the case of rental or public accommodations, is otherwise in full compliance.

WORKERS’ COMPENSATION COVERAGE: Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment. If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment. 20 CFR 655.122(e).

EMPLOYER-PROVIDED TOOLS AND EQUIPMENT: Employer agrees to provide to the worker, without charge or deposit charge, all tools,
supplies, and equipment required to perform the duties assigned. 20 CFR 655.122(f), .210(d), or .302(c).
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6. MEALS: Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals. Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals. The amount of meal charges is governed by 20 CFR 655.173. 20 CFR 655.122(g). When a charge or
deduction for the cost of meals would bring the worker’s wage below the minimum wage set by the FLSA at 29 U.S.C. 206, the charge or
deduction must meet the requirements of 29 U.S.C. 203(m) of the FLSA, including the recordkeeping requirements found at 29 CFR 516.27.

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals. To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so. 20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE: Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers.

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse the
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker came
to work for the employer to the employer’s place of employment, whether in the U.S. or abroad. The amount of the transportation
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation
charges for the distances involved. The amount the employer will pay for daily subsistence expenses are those amounts disclosed in
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a
day during employment (if applicable), but in no event will be less than the amount permitted under 20 CFR 655.173(a). The employer
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers
regarding payment of wages. 20 CFR 655.122(h)(1).

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment
to the place from which the worker, disregarding intervening employment, departed to work for the employer. Return transportation will
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for
cause, if the employer follows the notification requirements in 20 CFR 655.122(n).

If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's
transportation and daily subsistence expenses from the employer's place of employment to such subsequent employer's place of
employment, the employer must provide for such expenses. If the worker has contracted with a subsequent employer who has agreed
in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's place of
employment to such subsequent employer's place of employment, the subsequent employer must provide or pay for such expenses.

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced
as a result of the employer's compliance with the employer’s obligation to hire U.S. workers who apply or are referred after the employer’s
date of need during the recruitment period set out in 20 CFR 655.135(d). 20 CFR 655.122(h)(2).

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s place(s) of
employment at no cost to the worker. 20 CFR 655.122(h)(3).

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations.
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as required
under 29 U.S.C. 1841 and 29 CFR 500.104 or 500.105 and 29 CFR 500.120 to 500.128. If workers' compensation is used to cover
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle
insurance exists to provide coverage for travel not covered by workers' compensation. Employer agrees to have property damage
insurance. 20 CFR 655.122(h)(4).

8. THREE-FOURTHS GUARANTEE: Employer agrees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or the
advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its extensions,
if any. 20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday. For purposes of meeting the three-fourths
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the
worker's Sabbath or Federal holidays. If, during the total work contract period, the employer affords the U.S. or H-2A worker less employment
than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the worker, in fact,
worked for the guaranteed number of days. An employer will not be considered to have met the work guarantee if the employer has merely
offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as specified in the job
order. All hours of work actually performed may be counted by the employer in calculating whether the period of guaranteed employment
has been met. Any hours the worker fails to work, up to a maximum of the number of hours specified in the job order for a workday, when
the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary work over 8 hours in a
workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the period of guaranteed
employment has been met. 20 CFR 655.122(i).

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly
wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee. 20 CFR 655.122(i).

Form ETA-790A FOR DEPARTMENT OF LABOR USE ONLY Page 5 of 8

H-2A Case Number; H-300-26041-632360 Full Certification

Case Status: Determination Date: 03/13/2026 Validity Period: to




OMB Approval: 1205-0562
Expiration Date: 1/31/2026

H-2A Agricultural Clearance Order
Form ETA-790A
U.S. Department of Labor

If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths guarantee.
The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor certifies is displaced
due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655.135(d),
which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule). 20 CFR 655.122(i).

Important Note: In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(0), the three-
fourths guarantee period ends on the date of termination.

9. EARNINGS RECORDS: Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places
of employment, or at one or more established central recordkeeping offices where such records are customarily maintained. The records
must include each worker’'s permanent address, and, when available, permanent email address, and phone number(s). All records must be
available for inspection and transcription by the Department of Labor or a duly authorized and designated representative, and by the worker
and representatives designated by the worker as evidenced by appropriate documentation. Where the records are maintained at a central
recordkeeping office, other than in the place or places of employment, such records must be made available for inspection and copying within
72 hours following notice from the Department of Labor, or a duly authorized and designated representative, and by the worker and designated
representatives. The content of earnings records must meet all regulatory requirements and be retained by the employer for a period of not
less than 3 years after the date of certification by the Department of Labor. 20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS: Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization of
all deductions made from the worker's wages; (6) if piece rates are used, the units produced daily; (7) beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN. 20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k). The
employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range. If the employer
prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the reason for the
worker's absence. 20 CFR 655.210(f).

11. RATES OF PAY: The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR),
a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State minimum wage, whichever is
highest, for every hour or portion thereof worked during a pay period. If the offered wage(s) disclosed in this clearance order is/are based on
commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will equal or
exceed the AEWR, prevailing wage rate, Federal minimum wage, State minimum wage, or any agreed-upon collective bargaining rate,
whichever is highest. If the applicable AEWR or prevailing wage is adjusted during the contract period, and that new rate is higher than the
highest of the AEWR, the prevailing wage, the collective bargaining rate, the Federal minimum wage, or the State minimum wage, the
employer will increase the pay of all employees in the same occupation to the higher rate no later than the effective date of the
adjustment. If the new AEWR or prevailing wage is lower than the rate guaranteed on this job order, the employer will continue to pay at least
the rate guaranteed on this job order.

If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural
activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic area, if one has been issued. At the end of
the pay period, if the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the
worker would have earned had the worker been paid at the appropriate hourly rate, the employer agrees to supplement the worker's pay at that
time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been
paid at the appropriate hourly wage rate for each hour worked. 20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof. If the offered wage
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer guarantees that the wage paid will
equal or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or
State law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions. The
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or
ending dates of the job order. The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal
reasons. 20 CFR 655.210(g).

12. FREQUENCY OF PAY: Employer agrees to pay workers when due based on the frequency disclosed in this clearance order. 20 CFR 655.122(m).

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE: If a worker voluntarily abandons employment before the end of the
contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the U.S. Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs. A
worker will be deemed to have abandoned the work contract after the worker fails to show up for work at the regularly scheduled time for 5
consecutive work days without the consent of the employer. 20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY: The work contract may be terminated before the end date of work specified in the work contract if the services
of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes
fulfillment of the contract impossible, as determined by the Department of Labor. In the event that the work contract is terminated, the
employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in the work contract
to the date of termination. The employer also agrees that it will make efforts to transfer the worker to other comparable employment acceptable
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to the worker and consistent with existing immigration laws. In situations where a transfer is not affected, the employer agrees to return the
worker at the employer’s expense to the place from which the worker, disregarding intervening employment, came to work for the employer,
or transport the worker to his/her next certified H-2A employer, whichever the worker prefers. The employer will also reimburse the worker
the full amount of any deductions made by the employer from the worker’s pay for transportation and subsistence expenses to the place of
employment. The employer will also pay the worker for any transportation and subsistence expenses incurred by the worker to that employer’s
place of employment. The amounts the employer will pay for subsistence expenses per day are those amounts disclosed in this clearance
order. The amount of the transportation payment must not be less (and is not required to be more) than the most economical and reasonable
common carrier transportation charges for the distances involved. 20 CFR 655.122(0).

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place
of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and
subsistence expenses from the present employer’'s place of employment to the subsequent employer’'s place of employment. 20 CFR
655.122(h)(2).

15. DEDUCTIONS FROM WORKER’S PAY: Employer agrees to make all deductions from the worker's paycheck required by law. This job
offer discloses all deductions not required by law which the employer will make from the worker’'s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531. The wage requirements of 20 CFR 655.120 will not be met where
undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum amounts
required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the employee kicks
back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage delivered to the
employee. 20 CFR 655.122(p).

16. DISCLOSURE OF WORK CONTRACT: Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences. For an H-2A
worker coming to the employer from another H-2A employer or who does not require a visa for entry to the United States, the employer agrees
to provide a copy of the work contract no later than the time an offer of employment is made to the H-2A worker. A copy of the work contract
will be provided to each worker in a language understood by the worker, as necessary or reasonable. In the absence of a separate, written
work contract entered into between the employer and the worker, the work contract at minimum will be the terms of this clearance order,
including all Addenda, the certified H-2A Application for Temporary Employment Certification and any obligations required under 8 U.S.C.
1188, 29 CFR part 501, or 20 CFR part 655, subpart B. 20 CFR 655.122(q).

17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated first date of need, unless the employer has amended the first date of need at least 10
business days before the original first date of need by so notifying the Order-Holding Office (OHQ) in writing (e.g., email notification).
The employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended first date of need expeditiously. 20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the
original first date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate
of pay disclosed in this clearance order for the first week starting with the originally anticipated first date of need or will provide alternative
work if such alternative work is stated on the clearance order. 20 CFR 653.501(c)(5).

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the place
of employment, as described in paragraph 7.B above. 20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health
and safety, farm labor contractor registration, and other employment-related laws. 20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment. 20
CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate. 20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20
CFR 653.107. 20 CFR 653.501(c)(3)(vii).

| declare under penalty of perjury that | have read and reviewed this clearance order, including every page of this Form ETA-790A and all supporting
addendums, and that to the best of my knowledge, the information contained therein is true and accurate. This clearance order describes the
actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job. 20 CFR
653.501(c)(3)(viii). | understand that to knowingly furnish materially false information in the preparation of this form and/or any supplement thereto
or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both. 18 U.S.C. §§ 2, 1001.

1. Last (family) name * 2. First (given) name * 3. Middle initial §
Hebert John

4. Title *

General Manager
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5. Signature (or digital signature) *

Digital Signature Verified and Retained . ‘/f-’ AL
By A ‘_\,“ “‘"5 ‘—"l_ ‘_’Mw

6. Date signed *
2/27/2026

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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Form ETA-790A Addendum B
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg & E:‘tje § & -\II-\';’;:II(ers §
- - . . Head north on LA-347. Turn Ieft 1o stay on LA-347. Turn right onto Doyle
Bushville Plantation 1453 BU.ShVI”e nghway Melancon Rd. Turn right to stay on Doyle Melancon Rd. Turn right onto LA-
Arnaudyville, Louisiana 70512 347. Turn left onto Bordelon Rd/Par Rd 36. Turn right onto LA-328 N. Turn  |4/15/2026 |1/31/2027 7
ST. MARTIN PARISH left onto LA-347. Location is approx. 3.6 miles down LA-347 on left.
Head north on LA-347 toward S Parks Dr. Turn left to st [A-347. Turn right onto Doyl
DPA ACTeS, LLC 10394 BayOU FordOChe Rd M.e;anzga R((er.1 Turn rigrﬁv::rstay oirDsoyIre Mtl;l?nceon ll)?z.a¥3rr:1 right onto 521;197 ZT t?\e ?r)éf?ic
Y ircle, take the 2nd exit and LA-347. Turn righ I-10 E. Take exit 135 for LA-
Morganza; LOU|S|ana 70759 gl(;&(:)g té?/v;rtti l:an:ar:e/ﬁtaar\%gostfillz.o'?urn right on?gnRr;%n;;O%ér%igS;%e onto LA?SSO%).(nContir?L:e 4/15/2026 1/31/2027 12
PO| NTE COU PEE PAR'SH onto LA-77 N. Turn left onto LA-10 W. Turn right at the 1st cross street onto Levee Rd.
Lance Hebert Farms 5262 Hwy. 31 lot ot idge Street Hy/LA 347 7 conin o follo LA 347.Turn ght oo Grand Poime AVe/LA-347. Sty
.. straight to go onto Coteau Rodaire Hwy/LA-686. Turn left onto Coteau Rodaire Hwy/LA-686. Continue to follow LA-
Opelousas, Louisiana 70570 g%.t LA—?S(; tljlecoT:sali;\r?rﬂ. 'I"uf:n ri?htHomoz?/ic:\r Rivette Rd/LA-347. Take the 3rd left onto Guidroz SULA-347. |4/15/2026 1/31/2027 12
ST. LANDRY PARISH ontinue to follow - . Turn left onto Hwy
Brady Chautin 2540 Hwy. 31
Arnaudville, Louisiana 70512 4/15/2026 |1/31/2027 12
ST. LANDRY PARISH
Brady Chautin 2540 Hwy. 31
Arnaudville, Louisiana 70512 4/15/2026 |1/31/2027 12
ST. LANDRY PARISH
Ross Hebert 5202 Hwy. 31
Opelousas, Louisiana 70570 4/15/2026 |1/31/2027 12
ST. LANDRY PARISH
Cannatella Outdoors Farms 13803 Hwy. 105 Sreet FiLAc347. Goninus 1 follon LA347 Stayelraight 1 66 oo & Poyias SULA_326.Take the 15telt caro £
Melville, Lovisiana 71353 B e o e T o
S_? LAI\'I D RY PAR I SH EXITylgA. Iuwagrd Baton Rouge. Take the ramp toward Teche Veprmiliun F;umpg o Y 4/15/2026 1/31/2027 12
Bayou Current Farms, LLC 3706 Hwy. 360 ng no;thEoré Rdeswgaer :—|\¥y/LA_3;]1t7 to;/va';d St.é]tohntFieIdtRoad. 'I;urn
. L eft onto ridge Street. Turn right onto Rees Street; continue onto
Melville, Louisiana 71353 Rees Street Ext. Turn left to merge onto | 10 W toward Lafayette. 4/15/2026 11/31/2027 12
ST. LANDRY PARISH Take exit 103B to merge onto | 49 N/US 167 N toward Opelousas.
Bruno Habetz, Jr. 1162 Leed Champagne Rd.
St. Martinville, Louisiana 70582 4/15/2026 |1/31/2027 7
ST. MARTIN PARISH
Loreauville Harvesting 6412 Gondron Road
New Iberia, Louisiana 70563 4/15/2026 |1/31/2027 7
IBERIA PARISH

D. Additional Housing Information
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Form ETA-790A Addendum B
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg S- E:‘tje § 5 -\II-\';’;:II(ers §
GO NOTM on RESWeDeT MWYILA 347 toward St. JOnmn F1eld Ra. TUn ngnt oo Bridge Sueeurwy LA
Lance Hebert Farms 5262 HWy 31 347. Take first left onto Bridge Street Hwy/LA 347 ? continue to follow LA 347.Turn right onto Grand
.. Pointe Ave/LA-347. Stay straight to go onto Coteau Rodaire Hwy/LA-686. Turn left onto Coteau
Opelousas, Louisiana 70570 Rodaire Hwy/LA-686. Continue to follow LA-686. LA-686 becomes LA-347. Tum right onto Oscar | 4/15/2026  1/31/2027 12
ST LAN DRY PARISH Eé\;gttswidéliﬁjﬂ. Take the 3rd left onto Guidroz St/LA-347. Continue to follow LA-347. Turn left
Start out going North on Resweber Hwy/LA-347 toward Saint John Field Rd. Continue to follow LA-
Honey CrOSS FarmS 782 Coon Road SOUth 347. Turn left onto Bridge Street Hwy/LA-347. Continue to follow LA-347. Stay straight to go onto S
H H Poydras St/LA-328. Take the 1st left onto E Bridge St/LA-328. Take the 1st right onto Rees St/LA-
PartnerShlp BatChelorv LOUISIana 70715 328. Merge onto I-10 E via the ramp on the right toward Baton Rouge. Take exit 135 for LA-3000 4/15/2026 1/31/2027 12
POlNTE COUPEE PAR'SH toward Ramah/Maringouin. Continue onto LA-3000. Continue onto LA-76 W. Continue onto LA-77
N. Continue onto L
H Go north on Resweber Hwy/LA 347 toward St. John Field Rd. Turn right onto Bridge Street/Hwy LA
MIX()n Farms 203 Balsa Road 347. Take first left onto Bridge Street Hwy/LA 347 ? continue to follow LA 347. Stay straight to go
i el onto S. Poydras St/LA 328. Take first left onto E. Bridge Street/LA 328. Take first right onto Rees
Bunkle' LOUISIa‘na 71322 Street/LA 328., merge onto |-10 W via the ramp on left toward Lafayette. Merge onto I-49N to LA- 4/15/2026 1/31/2027 12
AVOYELLES PARISH 106 E. Take Exit 46 from I-49 N. Take LA-29 East to Balsa Street.
Squaw Bayou Farms, LLC 3618 Hwy. 360 fight onto Rees Street continue on Rees Sireet Ext. Tur left 1o merge onto 1 10W toward
. .. Lafayette. Take exit 103B to merge onto I-49N/ US 167 N toward Opelousas. Take exit 27 for LA 10
Me|VI||e, LOUISIana 71353 toward Lebeau. Turn right onto LA 10 E/LA 182 N. Turn right onto US 71 S. Turn leftonto LA 10 E. |4/15/2026 |1/31/2027 12
ST LAN DRY PARISH Turn left onto LA 360, location is approx. 3.6 miles.
Bruno Habetz, Jr. 1162 Leed Champagne Rd.
St. Martinville, Louisiana 70582 4/15/2026 |1/31/2027 7
ST. MARTIN PARISH
Bushville Plantation 1453 Bushville Highway Head north on LA-347. Turn left to stay on LA-347. Turn right onto Doyle
. .S Melancon Rd. Turn right to stay on Doyle Melancon Rd. Turn right onto LA-
Arnaudville, Louisiana 70512 347. Turn left onto Bordelon Rd/Par Rd 36. Turn right onto LA-328 N. Turn  |4/15/2026 |1/31/2027 7
ST. MARTIN PARISH left onto LA-347. Location is approx. 3.6 miles down LA-347 on left.
Melancon Sugarcane Farms, | 1090 Banker Road
Inc. St. Martinville, Louisiana 70582 4/15/2026 |1/31/2027 7
ST. MARTIN PARISH
Bayou Current Farms, LLC 3706 Hwy. 360 ng no;thEoré Rdeswgaer :—|\¥y/LA_3;]1t7 to;/va';d St.é]tohntFieIdtRoad. 'I;urn
. e elt onto riage Street. Turnright onto Rees street; continue onto
Melville, Louisiana 71353 Rees Street Ext. Turn left to merge onto | 10 W toward Lafayette. 4/15/2026 11/31/2027 12
ST. LANDRY PARISH Take exit 103B to merge onto | 49 N/US 167 N toward Opelousas.
Go north on Resweber Hwy/LA 347 toward St. John Field Rd. Turn Ieft onto E Bridge Street. Turn
Leverton Farms, LLC 1261 Bayou Rd. right onto Rees g:reel. Cgri,tinue on th‘e/:VRees Street Ei(t. Turn Ielfj“l to merge onto :-10 w towardu
H e Lafayette. Take exit 103B to merge onto 1-49 N/US 167 N toward Opelousas. Take exit 56 for LA 181
CheneyV”le, Louisiana 71325 towa);d Cheneyvill);. Turn right onto LA 181. Turn right onto I‘:,\:om StreetHTurn left in);)I Klock Street. | 4/15/2026 |1/31/2027 12
RAPIDES PARISH Turn right onto Bayou Road, location is approx. 1/2 mile on the left.
Carlos Polotzola, Inc. 421 Atwin Bayou Rd. Sirobt tyLAC3AT, Continus 6 ol L 247 Stayeraight 0 66 ont S Paydas SULA_325.Take the 11 onto £
. .. Bridge St/LA-328.Take the 1stright onto Rees St/LA-328.Merge onto |-10 W via the ramp on the left toward Lafayette.
Melville, Louisiana 71353 e B o T g o o ey 000U SR 0 SITOA - (4[15/202612/31/2027 | 12
ST. LANDRY PARISH '

D. Additional Housing Information
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § = gg?;rg < E:‘tje § & -\II-\';’;:II(ers §
" " G T on RESWeDer MWyYILA 347 toward St JOnn Field 1Ra. Turm 16T onto & Bridge Stueet. 1
Llnzay Farm PartnerShlp 574 Bayou Rd. ri;h?thooé‘eegsg\t/;eet.r C;vnytinue on tl?;vaRrees St?eeq Eiﬁ. Turn Ieijtnt]oineEr’;eoontorll-f;W ;E:/ardum
. . Lafayette. Take exit 103B to merge onto 1-49 N/US 167 N toward Opelousas. Take exit 56 for LA 181
CheneyVIlle, Louisiana 71325 toward Cheneyville. Turn right onto LA 181. Turn right onto Front Street. Turn left onto Klock Street. |4/15/2026 |1/31/2027 12
RAPIDES PARISH Turn left onto Bayou Road, location is approx. 3.1 miles on the left.
Start out going North Ri ber Hwy/LA-347 t d Saint John Field Rd. Conti to follow LA-
Honey Cross Farms 782 Coon Road South 347. Turn et onto Bridge Street Hwy/LA-347. Continue o follow LA-347. Stay sraight {0 60 onto S
H P Poydras St/LA-328. Take the 1st left onto E Bridge St/LA-328. Take the 1st right onto R St/LA-
PartnerShlp BatChelorv LOUISIana 70715 3;8y. lr\i:rge onto I-10 E \?ia tﬁe fanfp 32 t%e rigrllwtgtiward Baton R?Juege.e'l'aiergit EZ?SOforeI?:»SOOO 4/15/2026 1/31/2027 12
POlNTE COUPEE PAR'SH toward Ramah/Maringouin. Continue onto LA-3000. Continue onto LA-76 W. Continue onto LA-77
N. Continue onto L
Head th LA-347 t d S Parks Dr. T left to st LA-347. T ight onto Doyl
DPA Acres7 LLC 10394 Bayou FordOChe Rd Mi?anrgzL R((]jlj Turn rigriv;/:rstay ora1rDSoyl(re M:I?nfon %§.a¥3rr;1 right onto 5213?497 c,:t] t(ljﬁe ?r);fiic
el ircle, take the 2nd exit and st: LA-347. T ight t to I-10 E. Tak it 135 for LA-
Morganza’ LOUISIana 70759 glgég to?/v:rd Sa;af/ﬁ/lla&r\%gsu?r{.ogum right onltjt;anagmahoF?zfr%%r?t?n?Je onto LA?SSO%%I Contir?tze 4/15/2026 1/31/2027 12
PO|NTE COUPEE PAR|SH onto LA-77 N. Turn left onto LA-10 W. Turn right at the 1st cross street onto Levee Rd.
Ross Hebert 5202 Hwy. 31
Opelousas, Louisiana 70570 4/15/2026 |1/31/2027 12
ST. LANDRY PARISH
f f G th on R ber Hwy/LA 347 t d St. John Field Rd. Turn left onto E Bridge Street. T
Llnzay Farm PartnerShlp 574 Bayou Rd . ri;h?ggtoogee:ssmtlree;.r Cg\;ytinue on tt?évaRrees Stroeer': Elft. Turn Iel:t”t]o erne?geoontor:»f]gw {g\?vardum
H ol Lafayette. Tak it 103B t to 1-49 N/US 167 N t d Opel . Tak it 56 for LA
CheneyVl”e, LOUISIana 71325 lglafwsm éhi::lyville. Tu?nrﬁgﬁfcmoém _181. Turn right g\r,\‘lt?)rFrorF:tegtL:zi TuarneI:fflonto ﬁlrock 4/15/2026 |1/31/2027 12
RAP'DES PAR'SH Street. Turn left onto Bayou Road, location is approx. 3.1 miles on the left.
Raymond Hebert Farms, LLC 7319 Daspit Road Head south on LA-347 toward Par Rd 16. Turn left onto Par Rd 12.
; e Turn right onto LA-96 W. Turn left onto LA-345. Turn right onto Par
New Iberia, Louisiana 70563 Rd 423/Van Brocklin Dr. Turn left onto LA-86. Location is approx. 0.8 4115/2026 |1/31/2027 7
IBERIA PARISH miles down LA-86 on left.
i H Head northwest on LA 328 N/Rees St toward E Refinery St - continue on LA
Justin Turner Farms 1759 BU.ShVI”e HWy 328,turn left onto Cecilia Sr. High School Hwy (LA 347), take the first right
Arnaudville, Louisiana 70512 onto Cecilia Sr. High School Hwy (LA 347) - continue to follow LA 347 to 4/15/2026 |1/31/2027 7
ST. LANDRY PARISH Bushville Hwy on right - the location is .2 miles past Blake Genelle Rd.
Justin Turner Farms 1759 Bushville Hwy. Hea&géht‘”esﬁ Of? '-/? 3é8 N,’-Reses HSF Lo‘g'a;]d EI Eeﬁn(el_f/{ 227 )Cotnt(inue
: F on ,turn lett onto Cecilia or. HIg Cchool Rwy , lake
é;'naLlf&g%\l(_%ﬂ??ga 70512 the first right onto Cecilia Sr. High School Hwy (LA 347) - continue to 4/15/2026 11/31/2027 7
. follow LA 347 to Bushville Hwy on right - the location is .2 miles past
- Start out th R ber Hwy/LA 347 toward Saint John Field Rd. T Teft onto E Brid
Boone Farms, LLC 514 Chikamaw Rd. SlzegﬁtﬁzlciggQtot;mggegssvsvfrezz; cvc;,r);tinue ontc?‘gzres Satlrre]:et(I)Exr:A Tlfnm left tour:?e;e%%t% I-lOrIV\(I"e
] t d Lafayette. Tak it 103B t to 1-49 N/US 167 N t d Opels . Tak it 66 f
Lecompte, Louisiana 71346 LOAW:TE.Z Igv?gfj Iioreaslzﬁi;ILecomp[t):‘l?Lgrr? g;hc; onto LA 112. Turnﬁ\évf?gntopg;t:\;saw??fa?;l o 4/15/2026 |1/31/2027 12
RAPIDES PARISH location will be approx. 3.7 miles on the left.
G rth Ri ber Hwy/LA 347 t d St. John Field Rd. T left onto E Bridge Street. Tt
Leverton Farms! LLC 1261 Bayou Rd . rigoh??)ntoogeegsgfee?.r C;vri/tinue on 1ﬁ:’aRrees Str(::er: El(en Turn Ie%?o%e?geoomor:-fgw :gaardum
1 el Lafayette. Tak it 103B t to 1-49 N/US 167 N t d Opel . Tak it 56 for LA
Cheney\””ei LOUISIana 71325 131a¥§w:rd ?:hir?;;/ville. TuinTEESO%TOOLA 181. Turn right gﬁgFroﬁSg’tﬁgi Tt?meleef)t(lonto Izock 4/15/2026 1/31/2027 12
RAP'DES PARlSH Street. Turn right onto Bayou Road, location is approx. 1/2 mile on the left.
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H-2A Agricultural Clearance Order
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C. Additional Place of Employment Information

. . - o . 4. Begin 5. End 6. Total
1. Name of Agricultural Business § 2. Place of Employment 3. Additional Place of Employment Information § Date § Date § Workers §
Melancon Sugarcane Farms, | 1090 Banker Road
Inc. St. Martinville, Louisiana 70582 4/15/2026 |1/31/2027 7
ST. MARTIN PARISH
; Go north on Resweber Hwy/LA 347 toward St. John Field Rd. Turn right onto Bridge StreetHwy LA
3£7r.w{'akgr}irs‘telsgteostro I;:idge Stree?vr—\il\?vrylLA 34?7 T’ cI:ntinue to ijc:ﬂg\i\/ LA0r31407. gtai strr:ight t\g go
Mixon Farms 203 Balsa Road y y . f
: fei to S. Poydras St/LA 328. Take first left E. Bridge Street/LA 328. Take first right R
Bunkle: LOU|S|ana 71322 g?rget/LAogzt;?smerge onto I»iowaa?heor':;p onrllef%?ow:s Lafayette. aMngl;esorr:?o Iglngtﬁ toelii» 4/15/2026 1/31/2027 12
AVOYELLES PAR'SH 106 E. Take Exit 46 from 1-49 N. Take LA-29 East to Balsa Street.
Go north on Resweber Hwy/LA 347 toward St. John Field Rd. Turn left onto E Bridge Street. T
SquaW Bayou Farms1 LLC 3618 HWy 360 rigoh?ghtoogeezss\,:fe;;rccy\r?t,inue on R((Je\zertreet gx: Tlfm left toLrI;r;rge gﬂtg I»1()n\l\lgteowarrede o
i iai Lafayette. Take exit 1038 t to 1-49N/ US 167 N toward Opell . Take exit 27 for LA 10
MelVIIIe' LOUISIana 71353 t:wgz Leebeaalue. ?L(Jlrn right gnr:;e[%el%né LA 182 N. Turn rigorllgia);to Sgglisg.smfnele?tx:)nto LDAr 10 E. 4/15/2026 1/31/2027 12
Turn left onto LA 360, location is approx. 3.6 miles.
ST. LANDRY PARISH
f Head south on LA-347 toward Par Rd 16. Turn left onio Par Rd 1Z.
Raymond Hebert Farms, LLC 7319 Dagplt Rogd_ Turn right onto LA-96 W. Turn left onto LA-345. Turn right onto Par
New Iberia, Louisiana 70563 Rd 423/Van Brocklin Dr. Turn left onto LA-86. Location is approx. 4/15/2026 |1/31/2027 7
IBERIA PARISH 0.8 miles down LA-86 on left.
. Go north on Resweber Hwy/LA-347 toward Saint John Field Rd. Continue to follow LA-347.Turnleft
Carlos POlOtZOla, InC- 421 Athn Bayou Rd orgtggridg:St?::(eHve;/;/va-YSM. Cont(i)r\:\tljirto fz:lr;wcl)_An-Sg.Staystracl)ing\TltJ:g% gntoows Poydrasusr?ll_eA-
; i 328.Take the Lstleft onto E Bridge St/LA-328.Take the 1stright onto Rees St/LA-328.M to I-10
Melville, Louisiana 71353 W via?hz raﬁ‘lpsor? thoenleoft tov;lar%ieLafayette. Meargz o:to 7»2'3 N/%ns?leseri via E><|T103§rt%3vz?do 4/15/2026 |1/31/2027 12
ST LAN DRY PAR'SH tOpeloduﬁ_als.éi. I{A/erggl_ontgus-mo E/Highway 190 via EXIT 19A toward Baton Rouge. Take the ramp
owar eche Vermilion Pu
Cannatella Outdoors Farms 13803 Hwy. 105 FyIL AT, Contnue 0 Tolow LA 347 Sayraight 0 60 ot 5 Peytras SULAL325 Tk he 1516f ot £ Bridge.
Melville, Louisiana 71353 onl 140 NIUS.167 N vis EXTTI038 toward Opelousaa, Merge onto USL100 E/Hiaway 190 wa EXIT 1A owart - | 4/15/2026 |1/31/2027 12
Baton Rouge. Take the ramp toward Teche Vermilion Pump
ST. LANDRY PARISH
Loreauville Harvesting 6412 Gondron Road
New Iberia, Louisiana 70563 4/15/2026 |1/31/2027 7
IBERIA PARISH
Boone Farms, LLC 514 Chikamaw Rd. ?_falré o Qromglmf)t“h ?”E'?gs,‘g’ebesftHW{”%A 347 thotwaftd %aim JSOth” .
. ie . Turn left onto ridge Street. Turn right onto Rees Street;
Lecompte, Louisiana 71346 continue onto Rees Street Ext. Turn left to merge onto 1-10 W toward 4/15/2026 |1/31/2027 12
RAPIDES PARISH Lafayette. Take exit 103B to merge onto 1-49 N/US 167 N toward
JP Van Mol 37 Lemourie Rd.
Farms, LLC Lecompte, Louisiana 71346 4/15/2026 |1/31/2027 331
RAPIDES PARISH
Brannan 7385 LA-103
Olivier Port Barre, Louisiana 70577 4/15/2026 |1/31/2027 331
ST. LANDRY PARISH
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1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Bryan Oubre 1385 Burton Plantation Rd.

Farm, LLC Martinville, Louisiana 70582 4/15/2026 |1/31/2027 331
ST. MARTIN PARISH

Cedar Creek 17343 Hwy. 105

Farms, LLC Melville, Louisiana 71353 4/15/2026 |1/31/2027 331
ST. LANDRY PARISH

Charles C. 4025 Blaise Rd.

Guidry Maurice, Louisiana 70555 4/15/2026 |1/31/2027 331
VERMILION PARISH

CTL Farms, 236 Alfred Dr.

LLC Simmesport, Louisiana 71369 4/15/2026 |1/31/2027 331
AVOYELLES PARISH

HAYVA 2154 Grand Prarie Hwy

Farms, LLC Washington, Louisiana 70589 4/15/2026 |1/31/2027 331
ST. LANDRY PARISH

J&P Farms 126 CheneyvilleEcho Rd.

Partnership Cheneyville, Louisiana 71325 4/15/2026 |1/31/2027 331
RAPIDES PARISH

Keith W. 1231 Hwy. 1183

Lacombe, Simmesport, Louisiana 71369 4/15/2026 |1/31/2027 331

LLC AVOYELLES PARISH

Richard 1367 Hwy. 31

Sugar, LLC Arnaudville, Louisiana 70512 4/15/2026 |1/31/2027 331
ST. LANDRY PARISH

Shane 5356 Hwy. 31

Hebert Opelousas, Louisiana 70570 4/15/2026 |1/31/2027 331
ST. LANDRY PARISH

St. Isadore 8976 LA Hwy. 1

Planters, Lettsworth, Louisiana 70753 4/15/2026 |1/31/2027 331

Partnership POINTE COUPEE PARISH

D. Additional Housing Information

Form ETA-790A Addendum B

H-2A Case Number: H-300-26041-632360

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date:

03/13/2026

Validity Period:

Page B.5 of B.11

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

RAPIDES PARISH

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg > E:‘tje § 6. -\II-\';’;:II(ers §

Sunnyside 8893 LA Hwy. 1

Growers Lettsworth, Louisiana 70753 4/15/2026 |1/31/2027 331
POINTE COUPEE PARISH

VM Legacy 37 Lemourie Rd.

Farms Lecompte, Louisiana 71346 4/15/2026 |1/31/2027 331

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26041-632360

Case Status: Full Certification

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date: 03/13/2026

Validity Period:

Page B.6 of B.11

to




OMB Approval: 1205-0562
Expiration Date: 1/31/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

@ Employer-provided

U4 Rental or public
accommodations

St. Martinville, Louisiana
70582
ST. MARTIN PARISH

deduction. The employer provides
separate sleeping, bathing, and toilet
facilities for each sex in accordance with
law.

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. -[Jor:iatls o > T(';)c:::lpancy « | 6. Inspection Entity *
5964 Resweber Highway |Housing is provided subject to allowable |1 21 Local authority
@ Employer-provided | St. Martinville, Louisiana deduction. The employer provides @ SWA
3 Rental . 70582 separate sleeping, bathing, and toilet Q Other State authority
oo s | ST. MARTIN PARISH facilities for each sex in accordance with Q@ Federal authority
law. 4 Other
6261 Main Hwy, Lot #5 Mobile home. ' 1 12 O Local authority
70582 Housing is provided subject to allowable Q Other State authority
Q Rental or public ST MARTIN PARISH deduqtion. The employer_ provid_gs_ separate Federal authority
accommodations ) sleeping, bathing, and toilet facilities for each sex Q Other
in accordance with law.
1000 Bridge St. Mobile home. 1 12 Q Local authority
Employer-provided | Melville, Louisiana 70582 Single family dwelling. @ SWA
_ Housing is provided subject to allowable Q Other State authority
U Rental or public ST. LANDRY PARISH deduction. The employer provides separate Federal authority
accommodations sleeping, bathing, and toilet facilities for each sex Q Other
in accordance with law.
1098 Colonel Jeff DeBlanc |Housing is provided subject to allowable 1 168 @ Local authority
Employer-provided | Parkway, Lot #4 deduction. The employer provides SWA
3 Rental o ST Matrtinville, Louisiana separate sleeping, bathing, and toilet Q Other State authority
rosommonatons | 70582 facilities for each sex in accordance with Federal authority
4 Other
ST. MARTIN PARISH law.
6142 | Resweber Highway | Housing is provided subject to allowable 1 16 Local authority

@ SWA

Q Other State authority
@ Federal authority

4 Other

For Public Burden Statement, see the Instructions for Form ETA-790/790A.

Form ETA-790A Addendum B
H-2A Case Number: H-300-26041-632360

Case Status:

Full Certification

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date: 93/13/2026

Validity Period:
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to




OMB Approval: 1205-0562
Expiration Date: 1/31/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

@ Employer-provided

U4 Rental or public
accommodations

Arnaudville, Louisiana
70512
ST. LANDRY PARISH

deduction. The employer provides
separate sleeping, bathing, and toilet
facilities for each sex in accordance with
law.

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. -[Jor:iatls o 5. T(';)c:::lpancy « | 6. Inspection Entity *
6085 Resweber Highway, Housing is provided subject to allowable 1 16 Local authority
@ Employer-provided | Apt. B deduction. The employer provides @ SWA
_ St Martinville, Louisiana separate sleeping, bathing, and toilet Q Other State authority
- Efggﬂrz;ggﬁgﬁs 70582 facilities for each sex in accordance with Q@ Federal authority
ST. MARTIN PARISH law. Q Other
6142 Resweber Highway, Housing is provided subject to allowable 1 8 @ Local authority
Employer-provided | Apt. F deduction. The employer provides SWA
_ St Martinville, Louisiana separate sleeping, bathing, and toilet Q Other State authority
- Efgﬂ;gggﬁgﬁs 70582 facilities for each sex in accordance with Federal authority
ST. MARTIN PARISH law. Q Other
6261 Main Hwy, Lot #6 Mobile home. 1 12 Q Local authority
Employer-provided | St Martinville, Louisiana Single family dwelling. @ SWA
_ 70582 Housin_g is provided subject to allowable Q Other State authority
O Rental or public ST MARTIN PARISH deduction. The employer provides separate Federal authority
accommodations ) sleeping, bathing, and toilet facilities for each sex Q Other
in accordance with law.
6142 B Resweber Highway | Housing is provided subject to allowable 1 9 @ Local authority
Employer-provided | St Martinville, Louisiana deduction. The employer provides SWA
_ 70582 separate sleeping, bathing, and toilet Q Other State authority
- Efgﬂ;gggﬁgﬁs ST. MARTIN PARISH facilities for each sex in accordance with (F;t’:era' authority
law. er
2136 Main Highway Housing is provided subject to allowable 1 26 Local authority

@ SWA

Q Other State authority
@ Federal authority

4 Other

For Public Burden Statement, see the Instructions for Form ETA-790/790A.

Form ETA-790A Addendum B
H-2A Case Number: H-300-26041-632360

Case Status:

Full Certification

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

03/13/2026

Validity Period:
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to




OMB Approval: 1205-0562
Expiration Date: 1/31/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

@ Employer-provided

U4 Rental or public
accommodations

Parkway

St. Martinville, Louisiana
70582

ST. MARTIN PARISH

deduction. The employer provides
separate sleeping, bathing, and toilet
facilities for each sex in accordance with
law.

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. -[Jor:iatls o 5. T(';)c:::lpancy « | 6. Inspection Entity *
511 Vine Street Housing is provided subject to allowable |1 24 Local authority
@ Employer-provided | BUnKie, Louisiana 71366 deduction. The employer provides @ SWA
3 Rental . AVOYELLES PARISH separate sleeping, bathing, and toilet Q Other State authority
ental or public ; ; @ Federal authorit
accommodations facilities for each sex in accordance with J oe eral authority
law. ther
6076 Resweber Highway |Housing is provided subject to allowable |1 22 @ Local authority
Employer-provided | St. Martinville, Louisiana deduction. The employer provides SWA
3 Rental o 70582 separate sleeping, bathing, and toilet Q Other State authority
roeommonatons | ST- MARTIN PARISH facilities for each sex in accordance with Federal authority
law d Other
6261 Main Hwy Wood framed home. 1 13 D Local authority
Employer-provided | St. Martinville, Louisiana Single family dwelling. @ SWA
3 Rental o 70582 Housin_g is provided subject to allowable Q Other State authority
ental or public ST. MARTIN PARISH dedu<_:t|on. Thg employer_ prowd_gs separate Federal authority
accommodations gleeplng, bathlng, and toilet facilities for each sex Q Other
in accordance with law.
267 D Rees Street Housing is provided subject to allowable 1 36 @ Local authority
Employer-provided | B€aux Bridge, Louisiana deduction. The_employe_r provides_ SWA _
3 Rental o 70517 separate sleeping, bathing, and toilet Q Other State authority
roeommonatons | ST- MARTIN PARISH facilities for each sex in accordance with Federal authority
law d Other
1041 Colonel Jeff DeBlanc |Housing is provided subject to allowable 1 18 Local authority

@ SWA

Q Other State authority
@ Federal authority

4 Other

For Public Burden Statement, see the Instructions for Form ETA-790/790A.

Form ETA-790A Addendum B
H-2A Case Number: H-300-26041-632360

Case Status:

Full Certification

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

03/13/2026

Validity Period:
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to




OMB Approval: 1205-0562
Expiration Date: 1/31/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

@ Employer-provided

U4 Rental or public
accommodations

Melville, Louisiana 71353
ST. LANDRY PARISH

Single family dwelling.

Housing is provided subject to allowable
deduction. The employer provides separate
sleeping, bathing, and toilet facilities for each sex
in accordance with law.

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. -[Jor:iatls o 5. T(';)c:::lpancy « | 6. Inspection Entity *
6085 Resweber Highway, |Housing is provided subject to allowable |1 12 Local authority
@ Employer-provided | APt A deduction. The employer provides Q@ SWA
_ St Matrtinville, Louisiana separate sleeping, bathing, and toilet Q Other State authority
= Efggﬁlg;ggﬁgﬁs 70582 facilities for each sex in accordance with Q@ Federal authority
ST. MARTIN PARISH law. H Other
1714 Banker Road Housing is provided subject to allowable |1 20 @ Local authority
Employer-provided | St Martinville, Louisiana deduction. The employer provides SWA
_ 70582 separate sleeping, bathing, and toilet Q Other State authority
= Efgﬂ,zgggﬁgﬁs ST. MARTIN PARISH facilities for each sex in accordance with Federal authority
law. U4 Other
6056 Resweber Highway Housing is provided subject to allowable 1 17 Local authority
Employer-provided | St, Martinville, Louisiana deduction. The employer provides @ swA
Q Rental or public 70582 separate sleeping, bathing, and toilet Q Other State authority
ST. MARTIN PARISH facilities for each sex in accordance with Federal authority
accommodations law. 4 Other
6085 F Resweber Highway | Housing is provided subject to allowable 1 12 @ Local authority
Employer-provided | St. Martinville, Louisiana deduction. The employer provides SWA
_ 70582 separate sleeping, bathing, and toilet Q Other State authority
= Efgéﬂn‘iiﬁiﬁgﬁs ST. MARTIN PARISH facilities for each sex in accordance with Federal authority
law. 4 Other
420 Second St. Brick home. 1 33 0 Local authority

@ SWA

Q Other State authority
@ Federal authority

4 Other

For Public Burden Statement, see the Instructions for Form ETA-790/790A.

Form ETA-790A Addendum B
H-2A Case Number: H-300-26041-632360

Case Status:

Full Certification

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

03/13/2026

Validity Period:
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to




OMB Approval: 1205-0562
Expiration Date: 1/31/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

Employer-provided

QA Rental or public
accommodations

St. Martinville, Louisiana
70582
ST. MARTIN PARISH

deduction. The

employer provides separate sleeping, bathing,
and toilet facilities for each sex in accordance
with

law.

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. -Il-lor:iatls o 5. T(';)c:z:mancy « | 6. Inspection Entity *
6085 Resweber Highway, |Housing is provided subject to allowable |1 16 Local authority
@ Employer-provided | Apt. C deduction. The employer provides @ SWA
O Rental bi St Martinville, Louisiana separate sleeping, bathing, and toilet O Other State authority
o Potons | 70582 facilities for each sex in accordance with @ Federal authority
ST. MARTIN PARISH law. Q Other
6261 A Main Hwy. Housing is provided subject to allowable 1 25 @ Local authority

SWA

U Other State authority
Federal authority

U4 Other

O Employer-provided
U Rental or public

accommodations

A Local authority

a SWA

Q Other State authority
U Federal authority

4 Other

O Employer-provided

QA Rental or public
accommodations

U Local authority

0 SWA

U Other State authority
O Federal authority

4 Other

U Employer-provided

U4 Rental or public
accommodations

A Local authority

a SWA

Q Other State authority
U Federal authority

4 Other

For Public Burden Statement, see the Instructions for Form ETA-790/790A.

Form ETA-790A Addendum B

H-2A Case Number: H-300-26041-632360

Case Status:

Full Certification

FOR DEPARTMENT OF LABOR USE ONLY
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03/13/2026
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OMB Approval: 1205-0562
Expiration Date: 1/31/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C
U.S. Department of Labor

H. Additional Material Terms and Conditions of the Job Offer

a. Job Offer Information 1

F.2 Inbound/Outbound Transportation

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

Inbound transportation to place of employment: If the employer has not previously advanced such transportation and subsistence
costs to the worker or otherwise provided such transportation or subsistence directly to the worker by other means and if the worker
completes 50 percent of the work contract period, the employer will pay the worker for reasonable costs incurred by the worker for
transportation and daily subsistence from the place from which the worker has come to work SEE ADDENDUM C

b. Job Offer Information 2

F.2 Inbound/Outbound Transportation - Inbound/Outbound Transportation

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * o - ) ) ) o
for the employer, whether in the U.S. or abroad to the place of employment. When it is the prevailing practice of non-H-2A agricultural employers in the occupation in the area to do so, or when the employer extends such

benefits to similarly situated H-2A workers, the employer will advance the required transportation and subsistence costs (or otherwise provide them) to workers in corresponding employment who are traveling to the
employees worksite. The amount of the transportation payment will be no less (and is not required to be more) than the most economical and reasonable common carrier transportation charges for the distances involved.
Inbound transportation from the place from which the worker has come to work for the employer, to the place of employment is provided and paid for by the employer utilizing commercial airlines and/or commercial bus
carriers. Employees are collected from bus depot or airport using 4 pick-up trucks with 3 seats ea, 6 pick-up trucks with 6 seats ea, 7 vans with 14-seats ea, and 2 buses with 21 seats ea. Workers who utilize personal
vehicles to travel from point of departure to the place of employment are reimbursed for transportation costs per the most economical and reasonable transportation amount for the distances involved. Outbound transportation
from place of employment: If the worker completes the work contract period, or if the employee is terminated without cause, and the worker has no immediate subsequent H-2A employment, the employer will provide or pay
for the worker's transportation and daily subsistence from the place of employment to the place from which the worker, disregarding intervening employment, departed to work for the employer, utilizing commercial airlines
and/or commercial bus carriers. Workers are delivered to bus depot or airport using 4 pick-up trucks with 3 seats ea, 6 pick-up trucks with 6 seats ea, 7 vans with 14-seats ea, and 2 buses with 21 seats ea. If the worker has
contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employees worksite to such subsequent employees
worksite, the employer will provide or pay for such expenses. If the worker has contracted with a subsequent employer who has agreed in such work contract to provide or pay for the worker's transportation and daily
subsistence expenses from the employer's worksite to such subsequent employer's worksite, the subsequent employer must provide or pay for such expenses. Workers who utilize personal vehicles to travel from the place of
employment to the place from which the worker, disregarding intervening employment, departed to work for the employer will be reimbursed for transportation costs per the most economical and reasonable amount for the
distances involved. Employer acknowledges it is not relieved of its obligation to provide or pay for return transportation and subsistence of $16.28 per day during travel periods and up to $68.00 per day with receipts.
Employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced as a result of the employees compliance with the 50 percent rule as described in § 655.135(d)
with respect to the referrals made after the employees date of need.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.

Form ETA-790A Addendum C FOR DEPARTMENT OF LABOR USE ONLY Page C.1 of C.1
H-2A Case Number: H-300-26041-632360 Case Status: Full Certification Determination Date: 03/13/2026 Validity Period: to
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	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transpor...
	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).
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	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transpor...
	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).


	PAGE 2 ONLY - FINAL.pdf
	A.  Job Offer Information
	B.  Minimum Job Qualifications/Requirements
	C.  Place of Employment Information
	D.  Housing Information
	F.  Transportation and Daily Subsistence
	G.  Referral and Hiring Instructions
	H.  Additional Material Terms and Conditions of the Job Offer
	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
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