OMB Approval: 1205-0562
Expiration Date: 1/31/2026
H-2A Agricultural Clearance Order
Form ETA-790A
U.S. Department of Labor

A. Job Offer Information

1. Job Title * Farmworkers and Laborers

2. Workers a. Total b.H-2A Workers Period of Intended Employment
Needed” 205 205 3. First Date *5/5/2026 4. LastDate *12/6/2026
5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? * Qv N
If “Yes”, proceed to question 8. If “No”, complete questions 6 and 7 below. es °
6. Anticipated days and hours of work per week (an entry is required for each box below) * 7. Hourly Work Schedule *
45 a. Total Hours |8 c. Monday |8 e. Wednesday| 8 g Friday |a. 8 :00 ; ém
0 b. Sunday 8 d. Tuesday|8 f. Thursday |5 h. Saturday| b. 4 .00 ém

Temporary Agricultural Services and Wage Offer Information

8a. Job Duties - Description of the specific services or labor to be performed. *
(Please begin response on this form and use Addendum C if additional space is needed.)

See Addendum C

8b. Wage Offer * 8c. Per* 8d. Piece Rate Offer §| 8e. Piece Rate Units / Estimated Hourly Rate /
5 00 00 Special Pay Information §
$16 05 d HOUR | g : H2A Visa Workers: $16.05
— O MONTH
9. Is a completed Addendum A providing additional information on the crops or agricultural activitiestobe | 5 yves 0O N/A
performed and wage offers attached to this job offer? *

10. Frequency of Pay: * Weekly [ Biweekly [ Other (specify): N/A

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

See Addendum C
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B. Minimum Job Qualifications/Requirements

1. Education: minimum U.S. diploma/degree required. *
None [ High School/GED [ Associate’s [ Bachelors [1 Master's or higher [ Other degree (JD, MD, etc.)
2. Work Experience: number of months required. 2

3. Training: number of months required. * |0

4. Basic Job Requirements (check all that apply) §

[E] a. Certification/license requirements f. Exposure to extreme temperatures
[E b. Driver requirements [l g. Extensive pushing or pulling

[ ¢. Criminal background check h. Extensive sitting or walking

[ d. Drug screen [c] i. Frequent stooping or bending over
e. Lifting requirement 40 Ibs. 2] j. Repetitive movements

5a. Supervision: does this position supervise Q Yes No 5b. If “Yes” to question 5a, enter the number
the work of other employees? * of employees worker will supervise. §
6. Additional Information Regarding Job Qualifications/Requirements. *
(Please begin response on this form and use Addendum C if additional space is needed. If no additional skills or requirements, enter “NONE” below)

See Addendum C

C. Place of Employment Information

1. Place of Employment Address/Location *
Angelina Farms, LLC: 1399 Piney Hollow Rd

2. City * 3. State* | 4. Postal Code * | 5. County *
Newfield New Jersey |08344 Gloucester County
6. Additional Place of Employment Information. (if no additional information, enter “NONE” below) *

205 workers needed from 5/5/2026 to 12/6/2026.

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers, Yes O N/A
attached to this job order? *

D. Housing Information

1. Housing Address/Location *
3604 S Lincoln Ave

2. City * 3. State * | 4. Postal Code * 5. County *
Vineland New Jersey | 08360 Cumberland County
6. Type of Housing (check only one) * 7. Total Units * | 8. Total Occupancy *
Employer-provided U Rental or public
(including mobile or range)

9. Identify the entity that determined the housing met all applicable standards: *

O Local authority @ SWA O Other State authority O Federal authority O Other (specify):
10. Additional Housing Information. (if no additional information, enter “NONE” below) *
Gas, electricity, heat is provided; furniture, eating and cooking utensils are also provided. Family
housing is not available and is not a prevailing practice in the area of intended employment. Housing
will accommodate sufficient room for workers requested. Housing complies or will comply with the
following applicable standards, local, state, and federal, if required, for the state of New Jersey.

11. Is a completed Addendum B providing additional information on housing that will be provided to

workers attached to this job order? * Yes O N/A
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E. Provision of Meals

1. Describe how the employer will provide each worker with three meals per day or furnish free and convenient cooking and
kitchen facilities. *
(Please begin response on this form and use Addendum C if additional space is needed.)

The employer will provide housing with a free, convenient, and fully equipped kitchen facilities
with refrigerator, stove, pots, pans, utensils and counter space for cooking, that will enable the
workers to prepare their own meals. Kitchen facilities will include dishwashing facilities with
adequate sinks that have hot and cold water under pressure that are in working conditions to
sufficiently prepare three (3) meals a day. Employer will also provide free transportation once
per week to/from closest town or city to buy food, banking services, and other necessaries.
Transportation will be in an approved bus/van/car/truck at no cost to workers.

@ WILL NOT charge workers for meals.

2. The employer: *

O WILL charge each worker formeals at | $ per day, if meals are provided.

F. Transportation and Daily Subsistence

1. Describe the terms and arrangements for daily transportation the employer will provide to workers. *
(Please begin response on this form and use Addendum C if additional space is needed.)

See Addendum C

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment

(i.e., inbound) and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

Inbound: Employer will provide and pay for lodging in consulate city, a charter
bus/van/car/truck/public transportation or plane (travel insurance may be required), to the place
of employment from the place from which the worker has come to work for the employer.

3. During the travel described in Item 2, the employer will pay for | @ N°less than $16 .28 |perday*

or reimburse daily meals by providing each worker *

b. nomore than | $ 68 . 00 | per day with receipts

G. Referral and Hiring Instructions
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1. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact
information for the employer (or the employer’s authorized hiring representative), methods of contact, and the days and

hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed. . .
Apply for this job at the State Workforce/Job Center office in your area, please call for the nearest office in your area.

Telephone interviews for this work will be scheduled from 9a.m. to 5p.m., Monday to Friday @ 863-843-9022, ask for
Alex. Resumes and applications can be e-mailed to a.arreolal983@gmail.com. Prior to referral, each worker should
either read or have read to them a copy of the Job Offer and understand all terms and conditions of employment as
noted in the order. All workers should also be advised that they are expected to work for the total period of employment
as noted in the Job Offer and should be available to work in any one of the listed job activities at the discretion of the
employer. A copy of the work contract or the ETA 790 in lieu of a work contract, and any modification, will be provided
to the worker on the day the work commences.

-Applicants must be 18 years or older

-The employer may participate in the E-Verify Program

-Workers should bring with them original documentation (not copies) of identity and employment eligibility to complete
the 1-9 form.

2. Telephone Number to Apply * 3. Extension § 4. Email Address to Apply *
863-843-9022 N/A a.arreolal1983@gmail.com

5. Website Address (URL) to Apply *
N/A

H. Additional Material Terms and Conditions of the Job Offer

1. Is acompleted Addendum C providing additional information about the material terms, conditions,
and benefits (monetary and non-monetary) that will be provided by the employer attached to this job Yes U No
order? *

I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders

By virtue of my signature below, | HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment:

1. JOB OPPORTUNITY: Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR part 653, subpart
F and the requirements set forth in 20 CFR 655, subpart B. This job opportunity offers U.S. workers no less than the same benefits, wages,
and working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at
20 CFR part 655, subpart B. The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex,
religion, handicap, or citizenship.

2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE: Employer assures that this job opportunity, including all places of employment for which
the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being locked out in the course
of a labor dispute. 20 CFR 655.135(b).

3. HOUSING FOR WORKERS: Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day. That housing complies with the applicable
local, State, and/or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.
The employer will provide the housing without charge to the worker. Any charges for rental housing will be paid directly by the employer to
the owner or operator of the housing. If public accommodations or public housing are provided to workers, the employer agrees to pay all
housing-related charges directly to the housing's management. The employer agrees that charges in the form of deposits for bedding or other
similar incidentals related to housing (e.g., utilities) must not be levied upon workers. However, the employer may require workers to reimburse
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation. When it is the prevailing practice in the area of intended employment and the occupation to provide family
housing, the employer agrees to provide family housing at no cost to workers with families who request it. 20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System: Employer assures that the housing disclosed on this clearance
order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calendar days before the housing is to be
occupied. 20 CFR 653.502(a)(3). The Certifying Officer will not certify the application until the employer provides evidence that housing has
been inspected and approved or, in the case of rental or public accommodations, is otherwise in full compliance.

4. WORKERS’ COMPENSATION COVERAGE: Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment. If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment. 20 CFR 655.122(e).

5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT: Employer agrees to provide to the worker, without charge or deposit charge, all tools,
supplies, and equipment required to perform the duties assigned. 20 CFR 655.122(f), .210(d), or .302(c).
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6. MEALS: Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals. Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals. The amount of meal charges is governed by 20 CFR 655.173. 20 CFR 655.122(g). When a charge or
deduction for the cost of meals would bring the worker’s wage below the minimum wage set by the FLSA at 29 U.S.C. 206, the charge or
deduction must meet the requirements of 29 U.S.C. 203(m) of the FLSA, including the recordkeeping requirements found at 29 CFR 516.27.

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals. To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so. 20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE: Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers.

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse the
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker came
to work for the employer to the employer’s place of employment, whether in the U.S. or abroad. The amount of the transportation
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation
charges for the distances involved. The amount the employer will pay for daily subsistence expenses are those amounts disclosed in
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a
day during employment (if applicable), but in no event will be less than the amount permitted under 20 CFR 655.173(a). The employer
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers
regarding payment of wages. 20 CFR 655.122(h)(1).

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment
to the place from which the worker, disregarding intervening employment, departed to work for the employer. Return transportation will
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for
cause, if the employer follows the notification requirements in 20 CFR 655.122(n).

If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's
transportation and daily subsistence expenses from the employer's place of employment to such subsequent employer's place of
employment, the employer must provide for such expenses. If the worker has contracted with a subsequent employer who has agreed
in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's place of
employment to such subsequent employer's place of employment, the subsequent employer must provide or pay for such expenses.

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced
as a result of the employer's compliance with the employer’s obligation to hire U.S. workers who apply or are referred after the employer’s
date of need during the recruitment period set out in 20 CFR 655.135(d). 20 CFR 655.122(h)(2).

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s place(s) of
employment at no cost to the worker. 20 CFR 655.122(h)(3).

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations.
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as required
under 29 U.S.C. 1841 and 29 CFR 500.104 or 500.105 and 29 CFR 500.120 to 500.128. If workers' compensation is used to cover
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle
insurance exists to provide coverage for travel not covered by workers' compensation. Employer agrees to have property damage
insurance. 20 CFR 655.122(h)(4).

8. THREE-FOURTHS GUARANTEE: Employer agrees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or the
advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its extensions,
if any. 20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday. For purposes of meeting the three-fourths
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the
worker's Sabbath or Federal holidays. If, during the total work contract period, the employer affords the U.S. or H-2A worker less employment
than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the worker, in fact,
worked for the guaranteed number of days. An employer will not be considered to have met the work guarantee if the employer has merely
offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as specified in the job
order. All hours of work actually performed may be counted by the employer in calculating whether the period of guaranteed employment
has been met. Any hours the worker fails to work, up to a maximum of the number of hours specified in the job order for a workday, when
the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary work over 8 hours in a
workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the period of guaranteed
employment has been met. 20 CFR 655.122(i).

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly
wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee. 20 CFR 655.122(i).
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If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths guarantee.
The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor certifies is displaced
due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655.135(d),
which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule). 20 CFR 655.122(i).

Important Note: In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(0), the three-
fourths guarantee period ends on the date of termination.

9. EARNINGS RECORDS: Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places
of employment, or at one or more established central recordkeeping offices where such records are customarily maintained. The records
must include each worker’'s permanent address, and, when available, permanent email address, and phone number(s). All records must be
available for inspection and transcription by the Department of Labor or a duly authorized and designated representative, and by the worker
and representatives designated by the worker as evidenced by appropriate documentation. Where the records are maintained at a central
recordkeeping office, other than in the place or places of employment, such records must be made available for inspection and copying within
72 hours following notice from the Department of Labor, or a duly authorized and designated representative, and by the worker and designated
representatives. The content of earnings records must meet all regulatory requirements and be retained by the employer for a period of not
less than 3 years after the date of certification by the Department of Labor. 20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS: Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization of
all deductions made from the worker's wages; (6) if piece rates are used, the units produced daily; (7) beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN. 20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k). The
employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range. If the employer
prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the reason for the
worker's absence. 20 CFR 655.210(f).

11. RATES OF PAY: The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR),
a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State minimum wage, whichever is
highest, for every hour or portion thereof worked during a pay period. If the offered wage(s) disclosed in this clearance order is/are based on
commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will equal or
exceed the AEWR, prevailing wage rate, Federal minimum wage, State minimum wage, or any agreed-upon collective bargaining rate,
whichever is highest. If the applicable AEWR or prevailing wage is adjusted during the contract period, and that new rate is higher than the
highest of the AEWR, the prevailing wage, the collective bargaining rate, the Federal minimum wage, or the State minimum wage, the
employer will increase the pay of all employees in the same occupation to the higher rate no later than the effective date of the
adjustment. If the new AEWR or prevailing wage is lower than the rate guaranteed on this job order, the employer will continue to pay at least
the rate guaranteed on this job order.

If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural
activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic area, if one has been issued. At the end of
the pay period, if the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the
worker would have earned had the worker been paid at the appropriate hourly rate, the employer agrees to supplement the worker's pay at that
time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been
paid at the appropriate hourly wage rate for each hour worked. 20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof. If the offered wage
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer guarantees that the wage paid will
equal or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or
State law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions. The
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or
ending dates of the job order. The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal
reasons. 20 CFR 655.210(g).

12. FREQUENCY OF PAY: Employer agrees to pay workers when due based on the frequency disclosed in this clearance order. 20 CFR 655.122(m).

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE: If a worker voluntarily abandons employment before the end of the
contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the U.S. Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs. A
worker will be deemed to have abandoned the work contract after the worker fails to show up for work at the regularly scheduled time for 5
consecutive work days without the consent of the employer. 20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY: The work contract may be terminated before the end date of work specified in the work contract if the services
of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes
fulfillment of the contract impossible, as determined by the Department of Labor. In the event that the work contract is terminated, the
employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in the work contract
to the date of termination. The employer also agrees that it will make efforts to transfer the worker to other comparable employment acceptable
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to the worker and consistent with existing immigration laws. In situations where a transfer is not affected, the employer agrees to return the
worker at the employer’s expense to the place from which the worker, disregarding intervening employment, came to work for the employer,
or transport the worker to his/her next certified H-2A employer, whichever the worker prefers. The employer will also reimburse the worker
the full amount of any deductions made by the employer from the worker’s pay for transportation and subsistence expenses to the place of
employment. The employer will also pay the worker for any transportation and subsistence expenses incurred by the worker to that employer’s
place of employment. The amounts the employer will pay for subsistence expenses per day are those amounts disclosed in this clearance
order. The amount of the transportation payment must not be less (and is not required to be more) than the most economical and reasonable
common carrier transportation charges for the distances involved. 20 CFR 655.122(0).

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place
of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and
subsistence expenses from the present employer’'s place of employment to the subsequent employer’'s place of employment. 20 CFR
655.122(h)(2).

15. DEDUCTIONS FROM WORKER’S PAY: Employer agrees to make all deductions from the worker's paycheck required by law. This job
offer discloses all deductions not required by law which the employer will make from the worker’'s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531. The wage requirements of 20 CFR 655.120 will not be met where
undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum amounts
required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the employee kicks
back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage delivered to the
employee. 20 CFR 655.122(p).

16. DISCLOSURE OF WORK CONTRACT: Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences. For an H-2A
worker coming to the employer from another H-2A employer or who does not require a visa for entry to the United States, the employer agrees
to provide a copy of the work contract no later than the time an offer of employment is made to the H-2A worker. A copy of the work contract
will be provided to each worker in a language understood by the worker, as necessary or reasonable. In the absence of a separate, written
work contract entered into between the employer and the worker, the work contract at minimum will be the terms of this clearance order,
including all Addenda, the certified H-2A Application for Temporary Employment Certification and any obligations required under 8 U.S.C.
1188, 29 CFR part 501, or 20 CFR part 655, subpart B. 20 CFR 655.122(q).

17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated first date of need, unless the employer has amended the first date of need at least 10
business days before the original first date of need by so notifying the Order-Holding Office (OHQ) in writing (e.g., email notification).
The employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended first date of need expeditiously. 20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the
original first date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate
of pay disclosed in this clearance order for the first week starting with the originally anticipated first date of need or will provide alternative
work if such alternative work is stated on the clearance order. 20 CFR 653.501(c)(5).

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the place
of employment, as described in paragraph 7.B above. 20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health
and safety, farm labor contractor registration, and other employment-related laws. 20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment. 20
CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate. 20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20
CFR 653.107. 20 CFR 653.501(c)(3)(vii).

| declare under penalty of perjury that | have read and reviewed this clearance order, including every page of this Form ETA-790A and all supporting
addendums, and that to the best of my knowledge, the information contained therein is true and accurate. This clearance order describes the
actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job. 20 CFR
653.501(c)(3)(viii). | understand that to knowingly furnish materially false information in the preparation of this form and/or any supplement thereto
or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both. 18 U.S.C. §§ 2, 1001.

1. Last (family) name * 2. First (given) name * 3. Middle initial §
Arreola Alejandro

4. Title *

Owner
Form ETA-790A FOR DEPARTMENT OF LABOR USE ONLY Page 7 of 8
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H-2A Agricultural Clearance Order
Form ETA-790A
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5. Signature (or digital signature) *

Digital Signature Verified and Retained . ‘/f-’ AL
By A ‘_\,“ “‘"5 ‘—"l_ ‘_’Mw

6. Date signed *
3/10/2026

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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H-2A Agricultural Clearance Order
Form ETA-790A Addendum A
U.S. Department of Labor

A.9. Additional Crop or Agricultural Activities and Wage Offer Information

Crop or Agricultural Activity Wage Offer Piece Rate Units / Estimated Hourly Rate / Special Pay Information
1113 |Blueberries Hour | Domestic & H2A Visa Workers: $16.05
16 05
$
1113 Peaches Hour | Domestic & H2A Visa Workers: $16.05
16 05
$
1112 |Sweet Potatoes Hour | Domestic & H2A Visa Workers: $16.05
16 05
$
1113 |Blackberries Domestic & H2A Visa Workers: $16.05
16 05 Hour
$
1112 |Poblano, Shishito, Long Hour | Domestic & H2A Visa Workers: $16.05
Hots, Serrano, Habanero $ 16 05
1112 |Eggplant, Indian Eggplant, Hour | Domestic & H2A Visa Workers: $16.05
Italian Eggplant, Dominican 16 05
Eggplant $
1112 | Cucumbers/Pickles, Squash, Hard Hour | Domestic & H2A Visa Workers: $16.05

Squash, Green Squash, Yellow
Squash, Kabocha Squash, Zucchini $ 16 05

1112 |Jalapeno, Cubanelle Hour | Domestic & H2A Visa Workers: $16.05

Peppers, Bell Peppers, 16 05

Cuban Peppers $
1115 |Corn, Sweet Corn Hour | Domestic & H2A Visa Workers: $16.05

$ 16 05

1112 |Grape Tomatoes, Tomatoes, Hour | Domestic & H2A Visa Workers: $16.05

Tomato-Round, Plum 16 05

Tomatoes $

For Public Burden Statement, see the Instructions for Form ETA-790/790A. bage A1 of A3

Form ETA-790A Addendum A FOR DEPARTMENT OF LABOR USE ONLY Page A.1 of A.1
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H-2A Agricultural Clearance Order
Form ETA-790A Addendum A
U.S. Department of Labor

A.9. Additional Crop or Agricultural Activities and Wage Offer Information

Crop or Agricultural Activity Wage Offer Piece Rate Units / Estimated Hourly Rate / Special Pay Information
1119 |Herbs, Cilantro, Thyme, Dill, Hour | Domestic & H2A Visa Workers: $16.05
Tarragon, Parsley, Basil, 16 05
Methi, Sage, Oregano, Mint
1113 |Melons, Cantalope, Hour | Domestic & H2A Visa Workers: $16.05
Watermelon $ 16 05
1112 |Carrots Hour | Domestic & H2A Visa Workers: $16.05
$ 16 05
1112 | Scallions, Kale, Dandelion, Leeks, Domestic & H2A Visa Workers: $16.05

Cabbage, Lettuce, Napa, Endive,
Escarole, Kohlrabi, Red Cabbage

1112 |Beets, Raddishes, Red Hour | Domestic & H2A Visa Workers: $16.05
Beets, Golden Beets, Cut 16 05

Beets, Bunch Beets $
1112 | Mustard Greens, Chives, Arugula, Hour | Domestic & H2A Visa Workers: $16.05
Baby Arugula, Baby Spinach, Baby
Kale, Broccoli, Cauliflower $16 05

16 05 Hour
$

1112 |Tuscan Kale, Romaine, Baby Hour | Domestic & H2A Visa Workers: $16.05
Bok Choy, Savoy, Red Leafy 16 05
Lettuce, $—

1112 |String Beans, Green Beans, Hour | Domestic & H2A Visa Workers: $16.05
Peas, Cranberry Beans, Fava 16 05
Beans $—

1112 |Butternut Squash, Acorn Hour | Domestic & H2A Visa Workers: $16.05
Squash, Spaghetti Squash, 16 05

Honey Nut Squash $— .=
1112 | Green Onions, Daicon Hour | Domestic & H2A Visa Workers: $16.05

Fenugreek, Peppers, 16 05
Mustard, Methi Leaf $

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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H-2A Agricultural Clearance Order
Form ETA-790A Addendum A
U.S. Department of Labor

A.9. Additional Crop or Agricultural Activities and Wage Offer Information

Crop or Agricultural Activity Wage Offer Piece Rate Units / Estimated Hourly Rate / Special Pay Information

1112 | Swiss Chard, Bok Choy, Collards, Hour | Domestic & H2A Visa Workers: $16.05
Collard Greens, Turnips, Kale,

Spinach, Leaf Lettuce $ 16 05
1112 |Red Swiss Chard, Rainbow Hour | Domestic & H2A Visa Workers: $16.05
Swiss Chard, Green Swiss 16 05
Chard $ -
1112 |Spearmint, Root Parsley Hour | Domestic & H2A Visa Workers: $16.05
16 05
$
1112  |Flowers, Trees, Grass, Shrubs, Domestic & H2A Visa Workers: $16.05
Perennials, Lilac, Peonies, Hour
Sunflower, Dianthus, Gomphrena $ 16 05
1112 |Lisianthus, Statice, Danlias, Hour | Domestic & H2A Visa Workers: $16.05
Lavender, Iris, Gladiolus, 16 05
Mixed Celosia $
1112 |Lilies, Salvia, Tulips, Hour | Domestic & H2A Visa Workers: $16.05
Snap Dragon $ 16 05
$
$
$
$

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg 5. E:‘tje § 6. -\II-\';’;:II(ers §

Angelina Farms, LLC 5531 Lake Rd "NONE"
Newfield, New Jersey 5/5/2026  |12/6/2026 205
GLOUCESTER COUNTY

Angelina Farms, LLC Block 10301 Lot 11 Blue Bell Rd "NONE"
Newfiled, New Jersey 5/5/2026  |12/6/2026 205
GLOUCESTER COUNTY

Angelina Farms, LLC 1375 Piney Hollow Rd (Packing House) "NONE"
Newfield, New Jersey /5/
GLOUCESTER COUNTY SIof2026 1121612026 205

Angelina Farms, LLC Block 5702 Lot 59 Main Rd "NONE"
Newfield, New Jersey 5/5/2026  |12/6/2026 205
GLOUCESTER COUNTY

Angelina Farms, LLC 7507 Piney Hollow Rd "NONE"
Newfield, New Jersey 5/5/2026 |12/6/2026 205
GLOUCESTER COUNTY

Angelina Farms, LLC Block 5801 Lot 57 Dutch Mill Rd "NONE"
Newfield, New Jersey 5/5/2026  |12/6/2026 205
GLOUCESTER COUNTY

A Pagnini Farms & 2575 Dante Ave "NONE"

Greenhouses, LLC Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

A Pagnini Farms & 1427 S Lincoln Ave “NONE"

Greenhouses, LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

A Pagnini Farms & 1806 E Sherman Ave "NONE"

Greenhouses, LLC Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

A Pagnini Farms & 3048 S West Blvd "NONE"

Greenhouses, LLC Vineland, New Jersey 08360 5/5/2026  [12/6/2026 205
CUMBERLAND COUNTY

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5
A Pagnini Farms & 1189 S West Ave "NONE"
Greenhouses, LLC Vineland, New Jersey 08360 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY
A Pagnini Farms & 2771 Dante Ave "NONE"
Greenhouses, LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY
A Pagnini Farms & 2875 Dante Ave "NONE"
Greenhouses, LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY
A Pagnini Farms & 3661 Dante Ave "NONE"
Greenhouses, LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY
A Pagnini Farms & 709 E Elmer Rd "NONE"
Greenhouses, LLC Vineland, New Jersey 08360 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY
A Pagnini Farms & 657 E Walnut Rd "NONE"
Greenhouses, LLC Vineland, New Jersey 08360 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY
A Pagnini Farms & 3074 Palmero Ave "NONE"
Greenhouses, LLC Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY
A Pagnini Farms & 1594 E Grant Ave “NONE"
Greenhouses, LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY
A Pagnini Farms & 2106 E Sherman Ave "NONE"
Greenhouses, LLC Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY
A Pagnini Farms & 529 W Butler Ave "NONE"
Greenhouses, LLC Vineland, New Jersey 08360 5/5/2026  [12/6/2026 205
CUMBERLAND COUNTY
D. Additional Housing Information
Form ETA-790A Addendum B FOR DEPARTMENT OF LABOR USE ONLY Page B.2 of B.42
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H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5
A Pagnini Farms & S West Blvd & Sherman Ave "NONE"
Greenhouses, LLC Vineland, New Jersey 08360 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY
A Pagnini Farms & 2807 Dante Ave "NONE"
Greenhouses, LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY
A Pagnini Farms & 2935 Dante Ave "NONE"
Greenhouses, LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY
A Pagnini Farms & 783 E Elmer Rd "NONE"
Greenhouses, LLC Vineland, New Jersey 08360 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY
A Pagnini Farms & 780 E Elmer Rd "NONE"
Greenhouses, LLC Vineland, New Jersey 08360 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY
A.T. Buzby Farm, LLC 21 Black Rd "NONE"
Woodstown, New Jersey 08098 5/5/2026 |12/6/2026 205
SALEM COUNTY
Andrew B Kraynock, Jr. Farms | 559 Tuckahoe Rd "NONE"
Vineland, New Jersey 08360 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY
Andrew B Kraynock, Jr. Farms | 5470 Genoa Ave "NONE*
Vineland, New Jersey 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY
Andrew B Kraynock, Jr. Farms | 529 Tuckahoe Rd "NONE"
Vineland, New Jersey 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY
Andrew B Kraynock, Jr. Farms | 1165 Harding Hwy "NONE"
Buena, New Jersey 5/5/2026  |12/6/2026 205
ATLANTIC COUNTY
D. Additional Housing Information
Form ETA-790A Addendum B FOR DEPARTMENT OF LABOR USE ONLY Page B.3 of B.42

H-2A Case Number: H-300-26064-682968

Case Status: Full Certification
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H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

Andrew B Kraynock, Jr. Farms

300 Block of Richland Ave
Richland, New Jersey
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Area 22 Farms, LLC

109 S Brewster Rd-Packinghouse
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Area 22 Farms, LLC

Connolly Farm- 109 S Brewster Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Area 22 Farms, LLC

Crows Nest- 170 Atlantic St
Landisville, New Jersey 08326
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Area 22 Farms, LLC

Piney Hollow Farm- 153 Piney Hollow Rd
Newfield, New Jersey 08344
GLOUCESTER COUNTY

"NONE"

5/5/2026

12/6/2026

205

Area 22 Farms, LLC

RT 40 & Tuckahoe Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Area 22 Farms, LLC

Rt 40-Tuckahoe Rd Farm-448 Harding Hwy
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Area 22 Farms, LLC

Forest Grove Farm-519 Forest Grove Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Ashtyn Leigh Farms

5065 Landis Ave
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Ashtyn Leigh Farms

5049 Landis Ave
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification
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H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

Ashtyn Leigh Farms

Chestnut Ave Block 7702
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Ashtyn Leigh Farms

954 Union Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Ashtyn Leigh Farms

5082 Landis Ave
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Ashtyn Leigh Farms

Chestnut Ave Block 6901 Lot 29, 30, 31
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Ashtyn Leigh Farms

Chestnut Ave Block 4604
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Bluebird Farms, LLC

503 Fleming Pike Rd
Elm, New Jersey 08037
CAMDEN COUNTY

"NONE"

5/5/2026

12/6/2026

205

Bluebird Farms, LLC

590 White Horse Pike
EIm, New Jersey 08037
CAMDEN COUNTY

"NONE"

5/5/2026

12/6/2026

205

Bluebird Farms, LLC

617 Fleming Pike
Hammonton, New Jersey
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Bluebird Farms, LLC

577 Fleming Pike
EIm, New Jersey
CAMDEN COUNTY

"NONE"

5/5/2026

12/6/2026

205

Bluebird Farms, LLC

410 S White Horse Pike
EIm, New Jersey
CAMDEN COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification
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Form ETA-790A Addendum B
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Bluebird Farms, LLC Walker & Union "NONE"
EIm, New Jersey 5/5/2026  |12/6/2026 205
CAMDEN COUNTY

Bluebird Farms, LLC 583 Fleming Pike "NONE"
Elm, New Jersey 5/5/2026  |12/6/2026 205
CAMDEN COUNTY

Buster Petrolonglo & Son 2101 Weymouth Rd "NONE"

Farm, LLC Newfiled, New Jersey 08344 5/5/2026  |12/6/2026 205
GLOUCESTER COUNTY

Buster Petrolonglo & Son 1000 Weymouth Rd "NONE"

Farm, LLC Vineland, New Jersey 08360 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Buster Petrolonglo & Son 1390 Weymouth Rd "NONE"

Farm, LLC Newfield, New Jersey 08344 5/5/2026 |12/6/2026 205
GLOUCESTER COUNTY

Buster Petrolonglo & Son 34 S W BIvd "NONE"

Farm, LLC Newfield, New Jersey 08344 5/5/2026  |12/6/2026 205
GLOUCESTER COUNTY

Buster Petrolonglo & Son 1803 W Garden Rd "NONE"

Farm, LLC Vineland, New Jersey 08360 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Buster Petrolonglo & Son Weymouth Rd & Mill Rd "NONE*

Farm, LLC Vineland, New Jersey 08360 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Buster Petrolonglo & Son Lot 2101 Block 52 Crow Pond Rd  |"NONE"

Farm, LLC Pittsgrove, New Jersey 08318 5/5/2026 |12/6/2026 205
SALEM COUNTY

Buster Petrolonglo & Son Brewster Rd & Weymouth Rd "NONE"

Farm, LLC Vineland, New Jersey 08360 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

D. Additional Housing Information
Form ETA-790A Addendum B FOR DEPARTMENT OF LABOR USE ONLY Page B.6 of B.42
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Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Buster Petrolonglo & Son 2060 Weymouth Rd "NONE"

Farm, LLC Newfield, New Jersey 08344 5/5/2026  |12/6/2026 205
GLOUCESTER COUNTY

Buster Petrolonglo & Son 1037 Weymouth Rd "NONE"

Farm, LLC Vineland, New Jersey 08360 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Buster Petrolonglo & Son 242 Weymouth Rd "NONE"

Farm, LLC Newfield, New Jersey 08344 5/5/2026  |12/6/2026 205
GLOUCESTER COUNTY

Buster Petrolonglo & Son 5014 N Delsea Dr "NONE"

Farm, LLC Newfield, New Jersey 08344 5/5/2026  |12/6/2026 205
GLOUCESTER COUNTY

Buster Petrolonglo & Son Wheat Rd & West Ave "NONE"

Farm, LLC Vineland, New Jersey 08360 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Buster Petrolonglo & Son 260-268 Almond Rd "NONE"

Farm, LLC Pittsgrove, New Jersey 08318 5/5/2026  |12/6/2026 205
SALEM COUNTY

Buster Petrolonglo & Son 216 S Brewster Rd "NONE"

Farm, LLC Vineland, New Jersey 08360 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Capo Produce, LLC 5042 Landis Ave “NONE"
Vineland, New Jersey 08360 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Capo Produce, LLC 2890 Vine Rd "NONE"
Vineland, New Jersey 08360 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Capo Produce, LLC 3010 Post Rd "NONE"
Vineland, New Jersey 08360 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

D. Additional Housing Information
Form ETA-790A Addendum B FOR DEPARTMENT OF LABOR USE ONLY Page B.7 of B.42
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3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

Capo Produce, LLC

5159 Italia Ave
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Capo Produce, LLC

2490 Vine Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Dan Graiff Farms, LLC

106 Yegla Lane
Newfield, New Jersey 08344
GLOUCESTER COUNTY

"NONE"

5/5/2026

12/6/2026

205

Dan Graiff Farms, LLC

Lake Rd & Main Rd
Newfield, New Jersey 08344
GLOUCESTER COUNTY

"NONE"

5/5/2026

12/6/2026

205

Dan Graiff Farms, LLC

746 Central Ave
Franklinville, New Jersey
GLOUCESTER COUNTY

"NONE"

5/5/2026

12/6/2026

205

Dan Graiff Farms, LLC

Central Ave & Marshall Mill Rd
Franklinville, New Jersey
GLOUCESTER COUNTY

"NONE"

5/5/2026

12/6/2026

205

DC Fresh Farms, LLC:

1034 W Summer Rd
Minotola, New Jersey 08341
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

DC Fresh Farms, LLC:

2249 Vine Rd
Minotola, New Jersey 08361
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

3259 Maple Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

1874 Sherman Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.8 of B.42

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

D’Ottavio Farms

268 Sherman Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

2065 Mayslanding Rd
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

1839 Hance Bridge Rd
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

1212 Hance Bridge Rd
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

3814 Lincoln Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

3604 Lincoln Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

2871 Lincoln Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

383 E Sherman Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

166 E Sherman Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

245 W Sherman Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date:

04/01/2026

Validity Period:

Page B.9 of B.42

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

D’Ottavio Farms

288 Elmer Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

1969 Magnolia Rd
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

4505 Genoa Ave
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

4049 ltalia Ave
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

1317 Cornucopia Ave
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

1466 Sherman Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

245 Sherman Ave
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

1189 West Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

2467 Pennsylvania Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

1240 Whitaker Ave
Millville, New Jersey 08332
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date:

04/01/2026

Validity Period:

Page B.10 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

D’Ottavio Farms

1181 Hance Bridge Rd
Millville, New Jersey 08332
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

3790 Lincoln Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

3701 Lincoln Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

2392 Lincoln Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

310 E Sherman Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

245 E Sherman Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

268 W Sherman Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

219 Spring Rd
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

1466 Panther Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

4355 Italia Ave
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date:

04/01/2026

Validity Period:

Page B.11 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

D’Ottavio Farms

1479 Cornucopia Ave
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

4708 ltalia Ave
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

1133 Panther Rd
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

4505 Piacenzia Ave
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

4703 Piacenzia Ave
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’'Ottavio Farms

4901 E Chestnut Ave
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

4468 Genoa Ave
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

4786 Piacenzia Ave
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D’Ottavio Farms

5212 Piacenzia Ave
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Double J Farms, LLC

JV Farms 690 Landis Ave
Bridgeton, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B

H-2A Case Number: H-300-26064-682968

Case Status: Full Certification

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date: _04/01/2026

Validity Period:

Page B.12 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

Double J Farms, LLC

Paladino Farm 707 County Rd 666
Bridgeton, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Double J Farms, LLC

Sparacio Farm 346 Morton Ave
Millville, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Double J Farms, LLC

NJ Nursery Farm 261 Rosenhayn Ave
Bridgeton, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Double J Farms, LLC

685 Greenman Ave
Bridgeton, New Jersey 08322
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Double J Farms, LLC

Tower Farm 612 Greenman Ave
Bridgeton, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Double J Farms, LLC

NJBF Farm 829 Bridgeton Ave
Bridgeton, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Double J Farms, LLC

NJ ORG 3 Farm 344 County Rd 17
Bridgeton, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Double J Farms, LLC

1950 Industrial Way
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Ed Wuillermin & Sons

650 2nd Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Flaims’ Next Generation
Farm/Flaim Farms, Inc.

4599 E Chestnut Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.13 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Flaims’ Next Generation 746 Panther Rd "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Flaims' Next Generation 1785 Panther Rd "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 1960 Panther Rd "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 4250 Piancenzia Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Flaims' Next Generation 1934 Panther Rd "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 4951 Genoa Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 4901 E Chestnut Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 1958 Panther Rd "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 4565 ltalia Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 2207 Panther Rd "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  [12/6/2026 205
CUMBERLAND COUNTY

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.14 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Flaims’ Next Generation 5604 Trento Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Flaims' Next Generation 4035 E Chestnut Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 1898 Panther Rd "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 4246 E Chestnut Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Flaims' Next Generation 1770 Panther Rd "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 2920 Cornucopia Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 4566 ltalia Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 4183 Chestnut Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 2416 Palermo Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Flaims’' Next Generation 4645 Italia Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  [12/6/2026 205
CUMBERLAND COUNTY

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.15 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Flaims’ Next Generation 2025 Panther Rd "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 5440 Trento Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 5541 Trento Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  [12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 5607 Trento Ave "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 2166 Panther Rd "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Flaims’ Next Generation 2583 Union Rd "NONE"

Farm/Flaim Farms, Inc. Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Hensel Farms, LLC 984 Tuckahoe Rd "NONE"
Milmay, New Jersey 08340 5/5/2026 |12/6/2026 205
ATLANTIC COUNTY

J & E Petronglo & Sons, LLC | 4724 N Delsea Drive "NONE*
Newfield, New Jersey 08344 5/5/2026  |12/6/2026 205
GLOUCESTER COUNTY

J & E Petronglo & Sons, LLC | Grubb Rd & Delsea Dr "NONE"
Newfield, New Jersey 08344 5/5/2026  |12/6/2026 205
GLOUCESTER COUNTY

J & E Petronglo & Sons, LLC | Near 303 Delsea Dr "NONE"
Malaga, New Jersey 08328 5/5/2026  |12/6/2026 205
GLOUCESTER COUNTY

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.16 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

J & E Petronglo & Sons, LLC

593 Marshall Mill Rd
Franklineville, New Jersey 08322
GLOUCESTER COUNTY

"NONE"

5/5/2026

12/6/2026

205

J & E Petronglo & Sons, LLC

286 Willow Grove Rd
Pittsgrove, New Jersey 08318
SALEM COUNTY

"NONE"

5/5/2026

12/6/2026

205

J & E Petronglo & Sons, LLC

Porchtown/Willow Grove Rd
Pittsgrove, New Jersey 08318
SALEM COUNTY

"NONE"

5/5/2026

12/6/2026

205

J & E Petronglo & Sons, LLC

565 Dutch Mill Rd
Malaga, New Jersey 08328
GLOUCESTER COUNTY

"NONE"

5/5/2026

12/6/2026

205

J & E Petronglo & Sons, LLC

Near 2656 Harding Hwy
Newfield, New Jersey 08344
GLOUCESTER COUNTY

"NONE"

5/5/2026

12/6/2026

205

J & E Petronglo & Sons, LLC

4940 N Delsea Dr
Newfield, New Jersey 08344
GLOUCESTER COUNTY

"NONE"

5/5/2026

12/6/2026

205

J & E Petronglo & Sons, LLC

Stanley Dr
Newfield, New Jersey 08344
GLOUCESTER COUNTY

"NONE"

5/5/2026

12/6/2026

205

J & E Petronglo & Sons, LLC

Old Dutch Mill Rd
Malaga, New Jersey 08328
GLOUCESTER COUNTY

"NONE"

5/5/2026

12/6/2026

205

J & E Petronglo & Sons, LLC

580 Marshall Mill Rd
Franklinville, New Jersey 08322
GLOUCESTER COUNTY

"NONE"

5/5/2026

12/6/2026

205

J & E Petronglo & Sons, LLC

Willow Grove Rd
Pittsgrove, New Jersey 08318
SALEM COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.17 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

J & E Petronglo & Sons, LLC

Fork Bridge Rd
Pittsgrove, New Jersey 08318
SALEM COUNTY

"NONE"

5/5/2026

12/6/2026

205

J & E Petronglo & Sons, LLC

1452 Main Rd
Newfield, New Jersey 08344
GLOUCESTER COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

584 11th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

614 11th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

1609 12th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

827 13th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

911-919 14th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

925-929 14 St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

539 10th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

609 10th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.18 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

J Berenato Farms, LLC

627 10th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

700 11th ST
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

662-676 14 St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

401 S Chew Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

731 13th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

398 S 1st Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

600 11th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

625-631 11 St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

1610 12th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

901-909 14th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.19 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

J Berenato Farms, LLC

921 14th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

931-949 14th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

583-593 10th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

621 10th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

701 10th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

708 11th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

379 S Chew Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

932 11th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

398 1st Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

610 10th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.20 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

J Berenato Farms, LLC

541 10th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

775 9th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

552 10th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

608 10th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

650 10th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

359 S Chew Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

691 11th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

542-550 10 St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

598 10th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Berenato Farms, LLC

614 10th St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.21 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

J Berenato Farms, LLC

554 Stone Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

J Cresci Farms, LLC

4681 E Landis Ave
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

232 Pine Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

263 Pine Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

293 Union Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

178 Pine Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

124 Pine Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

555 Pine Rd (Packing House)
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

279 N Myrtle St
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

747 Laurel Ave
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.22 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

Joe Donio Farms

360 Plymouth Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

70 Bridge Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

302 Route 206
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

19 Gatto Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

215 Pine Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

276 Oak Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

175 Pine Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

65 Basin Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

285 N White Horse Pike
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

333 N White Horse Pike
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.23 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

Joe Donio Farms

251 Columbia Rd #273
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

45 Bridge Ave
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

25 Bridge Ave
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

505 Middle Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

466 Basin Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Joe Donio Farms

357 Pine Rd
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

L D’'Ottavio Nurseries, LLC

5559 Chestnut Ave
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

L D’'Ottavio Nurseries, LLC

615 Union Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Marolda Farms, Inc

Central Ave
Buena Vista Township, New Jersey 08360
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Marolda Farms, Inc

Wheat Rd
Buena Boro, New Jersey 08341
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.24 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

Marolda Farms, Inc

1048 W Summer Ave
Buena Boro, New Jersey 08341
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Marolda Farms, Inc

1010 W Summer Ave
Buena Boro, New Jersey 08341
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Marolda Farms, Inc

Mattera Dr
Buena Boro, New Jersey 08341
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Marolda Farms, Inc

3327 Menantico Road
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Marolda Farms, Inc

3024 Vine Rd
Beuna Vista Township, New Jersey 08360
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Marolda Farms, Inc

2960 Vine Rd
Beuna Vista Township, New Jersey 08360
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Marolda Farms, Inc

1026 W Summer Ave
Buena Boro, New Jersey 08341
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Marolda Farms, Inc

1057 W Summer Ave
Buena Boro, New Jersey 08341
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Marolda Farms, Inc

1071 W Summer Ave
Buena Boro, New Jersey 08341
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

5588 Chestnut Ave
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B

H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.25 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

Molinelli Farms, LLC

654 Tuckahoe Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

Oak Rd Block 5201 Lot 11
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

Landis Ave Block 6902 Lot 44
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

Post Rd Block 7601 Lot 13
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

4641 Post Rd Block 5901 Lot 6
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

621 Main Ave Block 6101 Lot 14 & 20
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

4288 Post Rd
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

Greco Lane Block 6202 Lot 20 & 21
Richland, New Jersey
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

Tuckahoe Rd Block 5301 Lot 32
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

Genoa Ave Block 6801 Lot 4
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.26 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

Molinelli Farms, LLC

Chestnut Ave Block 6901 Lot 27
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

368 Tuckahoe Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

Post Rd Block 5902 Lot 1
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

Post Rd Block 7101 Lot 39
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

Post Rd Block 7601 Lot 12
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

Landis Ave Block 6301 Lot 9 & 16
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

Landis Ave Block 4901 Lot 121 & 124
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

4246 Post Rd
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

Tuckahoe Rd Block 5701 Lot 4 & 5
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Molinelli Farms, LLC

Tuckahoe Rd Block 5301 Lot 34 & Block 5701
Lot 6

Vineland, New Jersey

CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.27 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

Molinelli Farms, LLC

Chestnut Av Block 6901 Lot 29, 30, 31 ["NONE"

Vineland, New Jersey
CUMBERLAND COUNTY

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

3460 Oak Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

3288 East Landis Ave
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

2388 Vine Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

1847 Central Ave
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

4527 Post Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

122 South Brewster Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

127 Friendship Rd
Buena, New Jersey 08310
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

2307 East Oak Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

3455 Oak Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date:

04/01/2026

Validity Period:

Page B.28 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

Muzzarelli Farms, LLC

3218 Maple Ave
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

2840 Vine Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

3817 Oak Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

339 Harding Hwy
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

121 Cedar Lake Rd
Newfield, New Jersey 08344
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

801 Becker Dr
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Muzzarelli Farms, LLC

2330 East Oak Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Post Road Pastures, LLC

4413 Post Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

RJ Ferrari Farms, LLC

2831 Cornucopia Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

RJ Ferrari Farms, LLC

2347 Cornucopia Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date:

04/01/2026

Validity Period:
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OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

RJ Ferrari Farms, LLC

5244-5252 Trento Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

RJ Ferrari Farms, LLC

2025 Cornucopia Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

RJ Ferrari Farms, LLC

1500-1774 Cornucopia Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

RJ Ferrari Farms, LLC

2215 Cornucopia Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

RJ Ferrari Farms, LLC

4960 Trento Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

RJ Ferrari Farms, LLC

4705 Dante Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

RJ Ferrari Farms, LLC

1819 Cornucopia Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

RJ Ferrari Farms, LLC

4893-5219 ltalia Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sandy Produce, LLC

166 E Sherman Ave
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sandy Produce, LLC

383 E Sherman Ave
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date:

04/01/2026

Validity Period:
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to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

Sepers Nursery, LLC

1003 Columbia Ave
Newfield, New Jersey 08344
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sikking Flowers

4158 Post Rd
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sikking Flowers

4156 Post Rd
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sikking Flowers

2890 Vine Rd
Vineland, New Jersey
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

South River Farms, LLC

704 Main Ave
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

South River Farms, LLC

529 Tuckahoe Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Stoney Creek Blueberries

951 12th Street
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Stoney Creek Blueberries

780 Laurel Ave
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Stoney Creek Blueberries

977 11th Street
Hammonton, New Jersey 08037
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sweetvine, LLC

Central Ave

Beuna Vista Township, New Jersey 08360

ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:
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OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6.

Total
Workers §

Sweetvine, LLC

3016 Vine Rd
Beuna Vista Township, New Jersey 08360
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sweetvine, LLC

3023 Vine Rd
Beuna Vista Township, New Jersey 08360
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sweetvine, LLC

Brewster & Forrest Grove Rd
Buena Boro, New Jersey 08341
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sweetvine, LLC

1031 W Summer Ave
Buena Boro, New Jersey 08341
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sweetvine, LLC

1057 W Summer Ave
Buena Boro, New Jersey 08341
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sweetvine, LLC

366 Wheat Rd
Buena Boro, New Jersey 08341
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sweetvine, LLC

Wheat Rd
Buena Boro, New Jersey 08341
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sweetvine, LLC

3327 Menantico Rd
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sweetvine, LLC

2960 Vine Rd
Beuna Vista Township, New Jersey 08360
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Sweetvine, LLC

Vine Rd
Beuna Vista Township, New Jersey 08360
ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B

H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

to
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OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Sweetvine, LLC 311 Wheat Rd "NONE"
Buena Boro, New Jersey 08341 5/5/2026  |12/6/2026 205
ATLANTIC COUNTY

Sweetvine, LLC 1048 W Summer Ave "NONE"
Buena Boro, New Jersey 08341 5/5/2026  |12/6/2026 205
ATLANTIC COUNTY

Sweetvine, LLC 1035 W Summer Ave "NONE"
Buena Boro, New Jersey 08341 5/5/2026  [12/6/2026 205
ATLANTIC COUNTY

Sweetvine, LLC 1075 W Summer Ave "NONE"
Buena Boro, New Jersey 08341 5/5/2026  |12/6/2026 205
ATLANTIC COUNTY

Sweetvine, LLC 346 Wheat Rd "NONE"
Buena Boro, New Jersey 08341 5/5/2026 |12/6/2026 205
ATLANTIC COUNTY

Sweetvine, LLC 1035 W Summer Ave "NONE"
Buena Boro, New Jersey 08341 5/5/2026 |12/6/2026 205
ATLANTIC COUNTY

Tom Pontano & Son Farm, 1206 Sheridan Ave "NONE"

LLC Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 1101 Sheridan Ave "NONE*

LLC Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 1993 Pennsylvania Ave "NONE"

LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 1615 Pennsylvania Ave "NONE"

LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:
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OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Tom Pontano & Son Farm, 3937 S Lincoln Ave "NONE"

LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 1420 Sheridan Ave "NONE"

LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 3603 S Lincoln Ave "NONE"

LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 1181 Hance Bridge Rd "NONE"

LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 3814 S Lincoln Ave "NONE"

LLC Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 3733 S Lincoln Ave "NONE"

LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 1100 Sheridan Ave "NONE"

LLC Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 821 Sheridan Ave "NONE*

LLC Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 1722 Pennsylvania Ave "NONE"

LLC Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 3880 S Lincoln Ave "NONE"

LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date:

04/01/2026

Validity Period:
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to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg S- E:‘tje § & -\II-\';’;:II(ers 5

Tom Pontano & Son Farm, 1472 Hance Bridge Rd "NONE"

LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 1310 Hance Bridge Rd "NONE"

LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 1356 Hance Bridge Rd "NONE"

LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 3460 S Lincoln Ave "NONE"

LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 3701 S Lincoln Ave "NONE"

LLC Vineland, New Jersey 08361 5/5/2026 |12/6/2026 205
CUMBERLAND COUNTY

Tom Pontano & Son Farm, 3604 S Lincoln Ave "NONE"

LLC Vineland, New Jersey 08361 5/5/2026  |12/6/2026 205
CUMBERLAND COUNTY

Vaccarella Farms, LLC 911 10th St "NONE"
Hammonton, New Jersey 08037 5/5/2026 |12/6/2026 205
ATLANTIC COUNTY

Vaccarella Farms, LLC 700 N 2nd Rd "NONE*
Hammonton, New Jersey 08037 5/5/2026 |12/6/2026 205
ATLANTIC COUNTY

Vaccarella Farms, LLC 201 S Berlin Ave "NONE"
Habor City, New Jersey 08215 5/5/2026 |12/6/2026 205
ATLANTIC COUNTY

Vaccarella Farms, LLC 93511 St "NONE"
Hammonton, New Jersey 08037 5/5/2026  |12/6/2026 205
ATLANTIC COUNTY

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date: _04/01/2026

Validity Period:

Page B.35 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1312026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6. Total
Workers §

Vaccarella Farms, LLC

3438 Nesco Rd

Hammonton, New Jersey 08037

ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Vaccarella Farms, LLC

158 S Leipzig Ave

Egg Harbor City, New Jersey 08215

ATLANTIC COUNTY

"NONE"

5/5/2026

12/6/2026

205

Vannini Farms

3076 Vine Rd
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Vannini Farms

226 Cumberland Ave
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Vannini Farms

356 Lincoln Ave
Vineland, New Jersey 08360
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Victoria Farms, LLC

1461 Sheridan Ave
Vineland, New Jersey 08361
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Victoria Farms, LLC

1780 Hance Bridge Rd
Millville, New Jersey 08332
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Victoria Farms, LLC

2410 Pennsylvania Ave
Millville, New Jersey 08332
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Victoria Farms, LLC

1721 Hance Bridge Rd
Millville, New Jersey 08332
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

Victoria Farms, LLC

2176 Pennsylvania Ave
Millville, New Jersey 08332
CUMBERLAND COUNTY

"NONE"

5/5/2026

12/6/2026

205

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

FOR DEPARTMENT OF LABOR USE ONLY

Case Status: Full Certification

Determination Date:

04/01/2026

Validity Period:

Page B.36 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: 1/31/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

@ Employer-provided

U4 Rental or public
accommodations

Vineland, New Jersey
08361
CUMBERLAND COUNTY

utensils are also provided. Family housing is not available and is
not a prevailing practice in the area of intended employment.
Housing will accommodate sufficient room for workers
requested. Housing complies or will comply with the following
applicable standards, local, state, and federal, if required, for the
state of New Jersey.

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. -Il-lor:iatls o > T(';)c:z:mancy « | 6. Inspection Entity *
2575 Dante Av Gas, electricity, heat is provided; furniture, eating and cooking 1 19 :
.5 5 Dante e utensils are also provided. Family housing is not available and is O Local authority
@ Employer-provided Vineland, New Jersey not a prevailing practice in the area of intended employment. @ SWA
08360 Housing will accommodate sufficient room for workers Q Other State authority
Q Rental or public requested. Housing complies or will comply with the following :
accommogations CUMBERLAND COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
state of New Jersey. Q Other
25 Black Rd Gas, _electricity, heat i_s providec_i; furnitu_re, _eating an(_j cooking 11 14 Q Local authority
utensils are also provided. Family housing is not available and is
Employer-provided Woodstown, New Jersey not a prevailing practice in the area of intended employment. SWA
08098 Housing will accommodate sufficient room for workers Q Other State authority
Q Rental or public requested. Housing complies or will comply with the following :
accommozations SALEM COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
state of New Jersey. 4 Other
3460 Oak Rd Gas, electricity, heat is provided; furniture, eating and cooking 2 24 O Local authorit
Emol ided . utensils are also provided. Family housing is not available and is y
mployer-proviae Vineland, New Jersey not a prevailing practice in the area of intended employment. @ SwA
0 Rental or public 08360 Housing (\;vill accommodat(le sufficielrln roomI for v;:orhke:(s“ Q Other State authority
requested. Housing complies or will comply with the following .
CUMBERLAND COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
accommodations state of New Jersey. Q Other
2444 Palermo Ave Gas, electricity, heat is provided; furniture, eating and cooking 1 26 Q Local authorit
. utensils are also provided. Family housing is not available and is y
Employer-provided Vineland, New Jersey not a prevailing practice in the area of intended employment. SWA
08361 Housing will accommodate sufficient room for workers Q Other State authority
Q Rental or public requested. Housing complies or will comply with the following :
accommozations CUMBERLAND COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
state of New Jersey. 4 Other
1615 Pennsylvania Ave Gas, electricity, heat is provided; furniture, eating and cooking 1 16 Q Local authority

@ SWA

Q Other State authority
U Federal authority

4 Other

For Public Burden Statement, see the Instructions for Form ETA-790/790A.

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

Case Status:

Full Certification

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

04/01/2026

Validity Period:
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OMB Approval: 1205-0562
Expiration Date: 1/31/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

@ Employer-provided

U4 Rental or public
accommodations

Vineland, New Jersey
08361
CUMBERLAND COUNTY

utensils are also provided. Family housing is not available and is
not a prevailing practice in the area of intended employment.
Housing will accommodate sufficient room for workers
requested. Housing complies or will comply with the following
applicable standards, local, state, and federal, if required, for the
state of New Jersey.

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. -Il-lor:iatls o > T(';)c:z:mancy « | 6. Inspection Entity *
i Gas, electricity, heat is provided; furniture, eating and cooking 16 :
2.86 WI||OWgI‘OV€ Rd utensils are also provided. Family housing is not available and is 1 O Local authority
@ Employer-provided | Pittsgrove, New Jersey not a prevailing practice in the area of intended employment. @ SWA
08318 Housing will accommodate sufficient room for workers Q Other State authority
Q Rental or public requested. Housing complies or will comply with the following :
accommogations SALEM COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
state of New Jersey. Q Other
2960 B Vine Rd Camp 2 Gas, electricity, heat is provided; furniture, eating and cooking 1 22 Q Local authorit
. ! utensils are also provided. Family housing is not available and is y
Employer-provided Vineland, New Jersey not a prevailing practice in the area of intended employment. SWA
08360 Housing will accommodate sufficient room for workers Q Other State authority
Q Rental or public requested. Housing complies or will comply with the following :
accommozations CUMBERLAND COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
state of New Jersey. Q Other
2960 B Vine Rd Camp 1 Gas, electricity, heat is provided; furniture, eating and cooking 1 13 Q Local authorit
Emol ided . ! utensils are also provided. Family housing is not available and is y
mployer-proviae Vineland, New Jersey not a prevailing practice in the area of intended employment. @ SwA
0 Rental bi 08360 Housing will accommodate sufficient room for workers Q Other State authority
ental or public requested. Housing complies or will comply with the following .
CUMBERLAND COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
accommodations state of New Jersey. Q Other
593 E Grant Ave Gas, electricity, heat is provided; furniture, eating and cooking 1 15 Q Local authorit
. utensils are also provided. Family housing is not available and is y
Employer-provided Vineland, New Jersey not a prevailing practice in the area of intended employment. SWA
08360 Housing will accommodate sufficient room for workers Q Other State authority
Q Rental or public requested. Housing complies or will comply with the following :
accommozations CUMBERLAND COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
state of New Jersey. 4 Other
1000 Cambridge Place Gas, electricity, heat is provided; furniture, eating and cooking 1 29 Q Local authority

@ SWA

Q Other State authority
U Federal authority

4 Other

For Public Burden Statement, see the Instructions for Form ETA-790/790A.

Form ETA-790A Addendum B
H-2A Case Number: H-300-26064-682968

Case Status:

Full Certification

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

04/01/2026

Validity Period:
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OMB Approval: 1205-0562
Expiration Date: 1/31/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

@ Employer-provided

U4 Rental or public
accommodations

EIm, New Jersey 08037
CAMDEN COUNTY

utensils are also provided. Family housing is not available and is
not a prevailing practice in the area of intended employment.
Housing will accommodate sufficient room for workers
requested. Housing complies or will comply with the following
applicable standards, local, state, and federal, if required, for the
state of New Jersey.

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. -Il-lor:iatls o 5. T(';)c:z:mancy « | 6. Inspection Entity *
Gas, electricity, heat is provided; furniture, eating and cooking 9 .
911 10th St’ Camp 1 utensils are also provided. Family housing is not available and is 1 O Local authority
@ Employer-provided | HAMmMonton, New Jersey not a prevailing practice in the area of intended employment. @ SWA
08037 Housing will accommodate sufficient room for workers Q Other State authority
O Rental or public requested. Housing complies or will comply with the following .
accommogations ATLANTIC COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
state of New Jersey. Q Other
1114 W Weymouth Rd Gas, _electricity, heat i_s providec_i; furnitu_re, _eating an(_j cooking 11 17 Q Local authority
. utensils are also provided. Family housing is not available and is
Employer-provided Newfield, New Jersey not a prevailing practice in the area of intended employment. SWA
08344 Housing will accommodate sufficient room for workers Q Other State authority
QO Rental or public requested. Housing complies or will comply with the following .
accommozations GLOUCESTER COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
state of New Jersey. U Other
1117-1139 Sheridan Ave Gas, glectricity, heat i_s provideq; furnitu_re, gating anq cooking 1 23 Q Local authority
Employer-provided . land utensils are glso proyldeq. Family hous_lng is not available and is
Vineland, New Jersey not a prevailing practice in the area of intended employment. @ SWA
O Rental bli 08361 Housing will accommodate sufficient room for workers Q Other State authority
ental or public requested. Housing complies or will comply with the following :
CUMBERLAND COUNTY applicable standards, local, state, and federal, if required, for the 1 Federal authority
accommodations state of New Jersey. Q Other
1924 E Broad St Gas, _electricity, heat i_s providec_i; furnitu_re, _eating an(_j cooking 11 13 Q Local authority
. utensils are also provided. Family housing is not available and is
Employer-provided Vineland, New Jersey not a prevailing practice in the area of intended employment. SWA
08361 Housing will accommodate sufficient room for workers Q Other State authority
O Rental or public requested. Housing complies or will comply with the following .
accommozations CUMBERLAND COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
state of New Jersey. Q Other
617 Fleming Pike Gas, electricity, heat is provided; furniture, eating and cooking 1 8 Q Local authority

@ SWA

Q Other State authority
U Federal authority

4 Other
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@ Employer-provided

U4 Rental or public
accommodations

Hammonton, New Jersey
08037
ATLANTIC COUNTY

utensils are also provided. Family housing is not available and is
not a prevailing practice in the area of intended employment.
Housing will accommodate sufficient room for workers
requested. Housing complies or will comply with the following
applicable standards, local, state, and federal, if required, for the
state of New Jersey.

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. -Il-lor:iatls o 5. T(';)c:z:mancy « | 6. Inspection Entity *
41 P R Gas, electricity, heat is provided; furniture, eating and cooking 1 20 :
. 39 Post Rd utensils are also provided. Family housing is not available and is Q Local authority
@ Employer-provided Vineland, New Jersey not a prevailing practice in the area of intended employment. a SwA
Housing will accommodate sufficient room for workers Q Other State authority
Q Rental or public 08360 requested. Housing complies or will comply with the following Q Federal authorit
; CUMBERLAND COUNTY applicable standards, local, state, and federal, if required, for the y
accommodations Q Oth
state of New Jersey. er
051 12th Street Gas, electricity, heat is provided; furniture, eating and cooking 1 32 Q Local authorit
Hammonton utensils are also provided. Family housing is not available and is - y
_ ) .
Employer-provided New Jersey not a prevailing practice in the area of intended employment Q@ SWA
08037 Housing will accommodate sufficient room for workers Q Other State authority
Q Rental or public requested. Housing complies or will comply with the following .
accommozations ATLANTIC COUNTY applicable standards, local, state, and federal, if required, for the g (F)T:eral authority
state of New Jersey. er
Gas, electricity, heat is provided; furniture, eating and cooking .
Empl ided 137 Oak Rd utensils are also provided. Family housing is not available and is 1 16 3 Local authority
mployer-provide Hammonton, New Jersey not a prevailing practice in the area of intended employment. @ swA
. Housing will accommodate sufficient room for workers O Other State authorit
U Rental or public o?_(l)j’a\?NTIC COUNTY requested. Housing complies or will comply with the following Q Federal authority Y
A applicable standards, local, state, and federal, if required, for the
accommodations state of New Jersey. Q Other
731 13th Street Gas, electricity, heat is provided; furniture, eating and cooking 1 16 Q Local authorit
utensils are also provided. Family housing is not available and is y
Employer-provided Hammonton, New Jersey not a prevailing practice in the area of intended employment. SWA
08037 Housing will accommodate sufficient room for workers Q Other State authority
Q Rental or public requested. Housing complies or will comply with the following .
accommozations ATLANTIC COUNTY applicable standards, local, state, and federal, if required, for the 3 Federal authority
state of New Jersey. U Other
750 2nd Rd Gas, electricity, heat is provided; furniture, eating and cooking 1 16 Q Local authority

@ SWA

Q Other State authority
U Federal authority

4 Other

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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@ Employer-provided

U4 Rental or public
accommodations

Vineland, New Jersey
08360
CUMBERLAND COUNTY

utensils are also provided. Family housing is not available and is
not a prevailing practice in the area of intended employment.
Housing will accommodate sufficient room for workers
requested. Housing complies or will comply with the following
applicable standards, local, state, and federal, if required, for the
state of New Jersey.

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. -Il-lor:iatls o 5. T(';)c:z:mancy « | 6. Inspection Entity *
14 Br W Gas, electricity, heat is provided; furniture, eating and cooking 1 6 :
5_ oad ay utensils are also provided. Family housing is not available and is 3 Local authority
@ Employer-provided Vineland, New Jersey not a prevailing practice in the area of intended employment. @ SWA
08361 Housing will accommodate sufficient room for workers Q Other State authority
Q Rental or public requested. Housing complies or will comply with the following .
accommogations CUMBERLAND COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
state of New Jersey. Q Other
2060 Weymouth Rd Gas, electricity, heat is provided; furniture, eating and cooking 1 18 Q Local authorit
. utensils are also provided. Family housing is not available and is y
Employer-provided Newfield, New Jersey not a prevailing practice in the area of intended employment. SWA
08344 Housing will accommodate sufficient room for workers Q Other State authority
O Rental or public requested. Housing complies or will comply with the following .
accommozations GLOUCESTER COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
state of New Jersey. 4 Other
Gas, electricity, heat is provided; furniture, eating and cooking .
Emol ided 5:."2 Broadway utensils are also provided. Family housing is not available and is 1 10 Q Local authority
mployer-proviae Vineland, New Jersey not a prevailing practice in the area of intended employment. @ SwA
O Rental or public | 98360 Fecliesiod. Housng ompties or il comply with he folowing o Oiher State auhorty
CUMBERLAND COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
accommodations state of New Jersey. Q Other
308 Birch St Gas, electricity, heat is provided; furniture, eating and cooking 1 9 Q Local authorit
. utensils are also provided. Family housing is not available and is y
Employer-provided Vineland, New Jersey not a prevailing practice in the area of intended employment. SWA
08361 Housing will accommodate sufficient room for workers Q Other State authority
O Rental or public requested. Housing complies or will comply with the following .
accommozations CUMBERLAND COUNTY applicable standards, local, state, and federal, if required, for the Q Federal authority
state of New Jersey. 4 Other
729 S 8th St Gas, electricity, heat is provided; furniture, eating and cooking 1 12 Q Local authority

@ SWA

Q Other State authority
U Federal authority

4 Other

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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1. Type of Housing *

2. Physical Location *

3. Additional Housing Information §

4. Total
Units *

5. Total
Occupancy *

6. Inspection Entity *

@ Employer-provided

U Rental or public
accommodations

911 10th St, Camp 2
Hammonton, New Jersey
08037

ATLANTIC COUNTY

Gas, electricity, heat is provided; furniture, eating and cooking 1

utensils are also provided. Family housing is not available and is
not a prevailing practice in the area of intended employment.

Housing will accommodate sufficient room for workers

requested. Housing complies or will comply with the following
applicable standards, local, state, and federal, if required, for the

state of New Jersey.

22

A Local authority

a SWA

Q Other State authority
U Federal authority

4 Other

O Employer-provided

QA Rental or public
accommodations

U Local authority

0 SWA

U Other State authority
O Federal authority

U4 Other

O Employer-provided
U Rental or public

accommodations

A Local authority

a SWA

Q Other State authority
U Federal authority

4 Other

O Employer-provided

QA Rental or public
accommodations

U Local authority

0 SWA

U Other State authority
O Federal authority

4 Other

U Employer-provided

U4 Rental or public
accommodations

A Local authority

a SWA

Q Other State authority
U Federal authority

4 Other

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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H. Additional Material Terms and Conditions of the Job Offer

a. Job Offer Information 1

Job Duties

1. Section/ltem Number * A.8a 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * . o . )
Manually plant, cultivate, (staking and tying) harvest vegetable, fruits, horticultural specialties, and field crops. Use hand tools, such as shovels, trowels, hoes, tampers, pruning hooks, shears, and

knives. Duties may include tilling soil and applying fertilizers; transplanting, weeding, thinning, or pruning crops; applying pesticides; or cleaning, grading, sorting, packing, and loading harvesting
products. May construct trellises, do minor repairs to fences and farm buildings, or participate in irrigation activities. Packing House is part of the farm. Prune, take cuttings from propagation, load trucks,
repair drip irrigation nursery and greenhouse work, transplanting, trimming, spacing, plant propagation, spray, irrigation work, weed, dig ditches, daily farm maintenance, clean production areas and
facilities. Plant plugs by hand placing into pre-dug holes along rows. Inform managers of crop progress. Workers will stake and tie. Participate in irrigation activities. Set up and operate irrigation
equipment. Remove stakes, strings, and plastic. Dig ditches. Operate, do minor repairs, clean and maintain farm equipment and vehicles. Machine harvest blueberries. Assist with Good Agricultural
Practices policies. Workers are expected to possess the skill work in production of crops listed. The introductory period for all work and to familiarize workers with job specifications and to demonstrate
proper harvest methods and other crop specific issues. Workers must adhere to all safety rules as instructed by the supervisor. Workers must take care to handle tools, equipment and produce in a
manner to avoid injury or damage. The employer will comply with all federal, state, and local safety requirements. Operational specifications can change during the season due to crop or market
conditions. Workers will be expected to conform to the specific instructions given for each day's work. Instructions and general supervision will be provided by the employer or a designated employee.
Workers will have close supervision to ensure adherence to instructions. Work will be closely monitored and reviewed for quality. Daily individual work assignments, crew assignments and location of
work will be made by the employer or designated employees as the needs of the operation dictate. Workers may be assigned a variety of duties in any given day and different tasks on different days.
Workers may transport the crop to the packing house which is part of the farms. Workers with driving authorizations may be asked to drive workers from/to housing worksite, and grocery store.

b. Job Offer Information 2

Deductions from Pay

1. Section/ltem Number * All 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *
Social Security

Federal Tax
State Tax (if required)

Only deducted if required:

Court & government ordered garnishments
Advance/Loan repayments

Inadvertent overpayments

Meals
Damage to tools, equipment, or housing other than normal wear and tear

Postage/wire fees for checks sent to workers home or bank account
Medical Expenses not related to WC

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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H-2A Agricultural Clearance Order

Form ETA-790A Addendum C
U.S. Department of Labor

H. Additional Material Terms and Conditions of the Job Offer

c. Job Offer Information 3
B.6 2. Name of Section or Category of Material Term or Condition * Additional Information Regarding Job Qualifications/Requirements

1. Section/ltem Number *

3. Details of Material Term or Condition (up to 3,500 characters) *

Two months experience in manual Planting, Cultivating, Harvesting, and packing fruits, horticultural specialties, and field crops,
greenhouse and nursery work. It is recommended that you have experience with Agricultural Equipment and knowledge of Agricultural
Field work due to safety reasons related to possible equipment injury, heat stroke possibility, and food safety. Valid drivers license
required to operate vehicles. Workers must be 18 years or older. The employer may conduct criminal background checks on all new
applicants for employment at the owners expense. All tools, supplies, and equipment will be provided at no cost to workers. lifting
requirement of up to 40 Ibs. Workers may be offered more than the standard hours of work in a single workday. Workers may
volunteer to work additional hours when work is available. Hours of work may increase/decrease depending on crop yield and or

weather and can occur at any time throughout the season.

d. Job Offer Information 4

Daily Transportation

F.1 2. Name of Section or Category of Material Term or Condition *

1. Section/ltem Number *

3. Details of Material Term or Condition (up to 3,500 characters) * . . .
B & E Harvesting, LLC will provide 25 buses & 2 vans, at no cost to the workers. Workers will be picked up from employer-provided

housing to worksite(s) and returned to housing each day. Due to teh varying distances fo the fields, the pick-up and drop-off times will
vary depending on which field(s) the workers will be in each day. The times for the following day will be discussed each evening. Free

transportation is offered to U.S. Domestic workers, who do not reside in employer-provided housing

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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H. Additional Material Terms and Conditions of the Job Offer

e. Job Offer Information 5

) F.2 ) ) N Inbound/Outbound Transportation - F.2 Inbound/Outbound Travel (Continued)
1. Section/ltem Number * ' 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 charactersg] L . ) .
Employer will reimburse or give advance payment to the worker or group of workers, at a minimum, for transportation cost and any related reasonable daily subsistence
incurred to the employers' work site no later than 50 percent of the contract period. Employer may permit workers to select any means of transportation they choose
and reimburse workers at no less than the most economical and reasonable common carrier transportation charges for the distances involved. Subject to change with
the publication of new rates by the Office of Foreign Labor Certification in the Federal Register. Workers who provide receipts for meals and non-alcoholic beverages in
excess of $16.28 will be reimbursed up to the maximum amount of $68.00 per 24-hour period of travel per 20 CFR 655.122(h)(]).

Outbound: Employer will follow all H-2A regulations and assurance 7.B of this clearance order to pay for outbound travel from the place of employment to the place from
which the worker departed or permit workers to select any means of transportation they choose and reimburse workers at no less than the most economical and
reasonable common carrier transportation charges for the distances involved. Transportation provided at no cost to workers, in an approved vehicle, whether
bus/van/car/truck/public transportation.

ARRIVAL/DEPARTURE RECORDS: Employee permit the employer and/or employer's agents to access electronically issued Arrival/Departure Records (Form 1-94)
issued by the Customers and Border Protections.

f. Job Offer Information 6

. . [F1 . . -, |Daily Transp - F.1. Daily Transp (C d)
1. Section/ltem Number 2. Name of Section or Category of Material Term or Condition al ransportation al ransportation ontinue
3. Details of Material Term or Condition guop to 3,500 characters) *

These workers wHI be picked up from employ ded housing or a fing site. TF: at no cost to worker, bus/van/carftruck, will be provided at least once each week for errands, groceries, and/or laundry. Approved vehicle information provided below:
Type of Vehicle: Seating Capacity:

2012 Chevy Express Cutaway 21
2001 Chevy Cube 17
2011 Chevy Express Cutaway 21
2005 Chevrolet Express 19
2013 Chevy Express Cutaway 21
2010 Chevy 3500 Express 19
2010 Chevy 3500 Express Cutaway 21
2007 GMC Cube 17
2011 Chevy 3500 Express Cutaway 21
2005 Thomas Bus 19
2005 BLUI Bus 23
2004 Thomas Bus 17
2006 BLUI Bus 21
2006 BLUI Bus 21
2006 BLUI Bus 21
2007 COLL Bus 23
2005 BLUI Bus 17
2005 BLUI Bus 21
2004 BLUI Bus 21

2005 BLUI Bus 21

2005 BLUI Bus 15

2004 Bluebird Bus 17

2001 MIDE Bus 21

2007 GMC Cargo 9

2008 GMC Cube 9

2008 GMC G3500 Savana Cutaway 21

2011 Chevy 3500 Express Cutaway 21

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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H. Additional Material Terms and Conditions of the Job Offer
g. Job Offer Information 7

Meal Provision - E.1 Daily Meals (Contingency Plan)

1. Section/ltem Number * E1l 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * o . . . .
CONTINGENCY PLAN: If the kitchen facilities becomes temporarily inoperable or otherwise unavailable, a catering company will be

hired to provide three meals per day and deduct the daily food amount of $16.28 per day as published by OFLC in the Federal
Register. Meal charges are subject to limitations and recordkeeping obligations. This will be disclosed to workers of how meals will be

provided and appropriate meal charges.

h. Job Offer Information 8

B.6 2. Name of Section or Category of Material Term or Condition * Job Requwements - B.6. Job Requwements (Contlnued)

1. Section/ltem Number *

3. Details of Material Term or Condition (up to 3,500 characters) * . . )
The majority of the workday is spent on ones feet. Workers may stand in one place for any period of time. Due to the nature of

business and equipment used, repetitive movements such as pushing, pulling, sitting, walking, stooping and bending. Workers must
be able to climb, stand, sit, stoop, squat, kneel, crouch, bend (from the waist), push, pull, reach and lift. Work is performed in outdoor
agricultural fields and involves exposure to sun, wind, rain, soil, mud, dust, heat, cold and other natural elements. Worker must be
able to withstand working in the direct sunlight and weather conditions ranging from hot and humid weather, moderate rain and cold
while performing their required job duties. Workers should expect periods of little/no work. Hours and days of work may vary due to
weather conditions. Workers should come prepared wearing appropriate clothing and footwear for the environmental and working
conditions described. Cell phones can only be used during breaks, emergencies, and to communicate with supervisor when needed.
Workers should be aware that the company has a zero-tolerance drug & alcohol policy. “Look Ahead”-i.e., stay alert and aware of
operations, surroundings, and positioning of other workers and be prepared to assist in a moment’s notice.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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H. Additional Material Terms and Conditions of the Job Offer

i. Job Offer Information 9

1. Section/ltem Number * B.6 2. Name of Section or Category of Material Term or Condition * Job Requwements - B.6. Criminal BaCkground Check

3. Details of Material Term or Condition (up to 3,500 characters) * ) )
The company may conduct criminal background checks (pre-hire at employer’s expense), on all new applicants for employment. Seasonal Employees

seeking rehire will not be required to submit a new background check. For purposes of this policy, rehires shall be defined consistently with IRCA's
employment eligibility re-verification requirements for former hires. As a general rule, absent compelling circumstances, qualified applicants with criminal
records will not be considered for employment if any of the following criteria are met: The conviction was for a violent crime against one or more persons or
property, (e.g., battery, assault, lewdness, sexual battery, molestation, arson or criminal mischief); The conviction was for any felony committed or which
resulted in the applicant's incarceration at any time within the past 5 years (i.e., a crime which subjects the individual convicted to imprisonment for longer
than a year); or The conviction was for a crime committed or which resulted in the applicant's incarceration at any time within the past 5 years involving
theft or disorderly conduct. Employer has identified these limited categories of recent criminal convictions as those which raise an unnecessary risk of
further criminal conduct and the potential of injury to co-workers due to the physically strenuous work being offered with communal temporary living
guarters and daily transportation to and from the place of employment which is being provided. For purposes of this policy, a plea of nolo contender to a
disqualifying criminal record as described above shall be deemed to be a disqualifying event for employment purposes, irrespective of whether adjudication
was withheld. Employer will pay all fees associated with conducting a criminal background check on any applicants.

J. Job Offer Information 10

Job Requirements - B.6. Safety Statement

1. Section/ltem Number * B.6 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * . . . . .
Safety training for use of farm equipment and tractors will be provided. The ability of an employee to safely operate machinery will be

left to the discretion of management. To ensure the safety of all employees, those interested in operating machinery must be able to
communicate with and adequately follow instructions given by management. Management reserves the right to restrict employees
from operational duties who do not show proficiency to effectively communicate with management and may therefore place other

employees' safety at risk.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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H. Additional Material Terms and Conditions of the Job Offer

k. Job Offer Information 11
A.8a 2. Name of Section or Category of Material Term or Condition * Job Duties - A.6. AntICIpated Hours of Work

1. Section/ltem Number *

3. Details of Material Term or Condition (up to 3,500 characters) * . . .
Workers may be offered more than the standard hours of work in a single workday. Workers may volunteer to work additional hours
and hours on Sundays when work is available. Hours of work may increase/decrease depending on crop yield and/or weather and can

occur at any time throughout the season.

I. Job Offer Information 12
A.8a 2. Name of Section or Category of Material Term or Condition * Job Duties - A.8a. Staggered Entry Information

1. Section/ltem Number *

3. Details of Material Term or Condition (up to 3,500 characters) *
entry schedule is as follows:

*5/5/2026-100 workers

*5/15/2026-105 workers
Actual arrival dates may vary slightly depending on visa processing, travel, and business circumstances; however, the employer

expects the total number of workers requested in this application to arrive according to the above schedule.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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H. Additional Material Terms and Conditions of the Job Offer

m. Job Offer Information 13

Pay Deductions - A.8E. Wage/Bonus Offer

1. Section/ltem Number * All 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * o . .
OFLC Administrator publishes new OEWS rates annually (July); wage rates will increase accordingly when published.

This is the base rate set by the U.S. Government. Workers are guaranteed at least this rate, but actual pay may be higher at the
employer’s discretion.

Raises and bonuses may be offered to any seasonal worker, at the employer’s discretion, based on individual factors including but not
limited to, performance, experience, number of hours worked in the season, number of seasons worked with the company, adherence

to work rules and ability to follow supervisor’s instruction.
Employer may offer payment through check, direct deposit, or cash card. When multiple options are given the employee can choose

how to receive wages.

n. Job Offer Information 14

2. Name of Section or Category of Material Term or Condition *

1. Section/ltem Number *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transpor...
	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).
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