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H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

A. Job Offer Information

1. Job Title *

2. Workers
Needed *

a. Total b. H-2A Workers Period of Intended Employment 

3. First Date * 4. Last Date *
5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? *

If “Yes”, proceed to question 8.  If “No”, complete questions 6 and 7 below.  Yes  No

6. Anticipated days and hours of work per week  (an entry is required for each box below) * 7. Hourly Work Schedule *

a. Total Hours c. Monday e. Wednesday g. Friday a. ____ : ____  AM
 PM

b. Sunday d. Tuesday f. Thursday h. Saturday b. ____ : ____  AM
 PM

 Temporary Agricultural Services and Wage Offer Information 
8a.  Job Duties - Description of the specific services or labor to be performed. * 

(Please begin response on this form and use Addendum C if additional space is needed.)

8b.  Wage Offer * 

$ _____  .___

8c.  Per * 

 HOUR
 MONTH

8d.  Piece Rate Offer § 

$ ______.___

8e.  Piece Rate Units / Estimated Hourly Rate / 
Special Pay Information § 

9. Is a completed Addendum A providing additional information on the crops or agricultural activities to be
performed and wage offers attached to this job offer? *

 Yes  N/A

10. Frequency of Pay: * Weekly  Biweekly  Other (specify):  ___________________________________

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

General Farm Labor / Harvesting

361 361 5/11/2026 6/25/2026
✔

35

0

6

6

6

6

6

5

✔

7 00

1 00
✔

See Addendum C

14 00 ✔ 45 00 per bus divided into 10 workers =$4.50 per bus  (18,000 Lbs. an average of
1200 Watermelons) for cutters (10 workers per group 4 trucks per hour)
Average pay per hour per worker $18.00. Guaranteed $16.23/hr.

✔

✔ N/A

See Addendum C

1/31/2026

H-300-26071-699567 Full Certification 04/02/2026
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H-2A Agricultural Clearance Order
Form ETA-790A

U.S. Department of Labor
B. Minimum Job Qualifications/Requirements
1. Education: minimum U.S. diploma/degree required. *
 None  High School/GED  Associate’s  Bachelor’s  Master's or higher  Other degree (JD, MD, etc.)

2. Work Experience: number of months required.
*

3. Training: number of months required. *
4. Basic Job Requirements (check all that apply) §
 a. Certification/license requirements  f. Exposure to extreme temperatures
 b. Driver requirements  g. Extensive pushing or pulling
 c. Criminal background check  h. Extensive sitting or walking
 d. Drug screen  i. Frequent stooping or bending over
 e. Lifting requirement ________ lbs.  j. Repetitive movements

5a. Supervision: does this position supervise 
the work of other employees? *  Yes    No 5b. If “Yes” to question 5a, enter the number 

of employees worker will supervise. § 
6. Additional Information Regarding Job Qualifications/Requirements. *

(Please begin response on this form and use Addendum C if additional space is needed. If no additional skills or requirements, enter “NONE” below) 

C. Place of Employment Information
1. Place of Employment Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Additional Place of Employment Information. (If no additional information, enter “NONE” below) *

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers,
attached to this job order? *

 Yes  N/A

D. Housing Information
1. Housing Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Type of Housing (check only one) *
 Employer-provided  Rental or public

(including mobile or range)

7. Total Units * 8. Total Occupancy *

9. Identify the entity that determined the housing met all applicable standards: *
 Local authority  SWA     Other State authority  Federal authority  Other (specify): _________________

10. Additional Housing Information. (If no additional information, enter “NONE” below) *

11. Is a completed Addendum B providing additional information on housing that will be provided to
workers attached to this job order? *  Yes  N/A

Form ETA-790A   FOR DEPARTMENT OF LABOR USE ONLY Page 2 of 8 

H-2A Case Number: ____________________ Case Status: __________________ Determination Date: _____________ Validity Period: _____________ to _____________ 

✔

0 0

✔ 80

✔

✔

✔

✔

✔

NONE

10610 Co Rd 339

Trenton Florida 32693 Gilchrist County

NONE

✔

7413 W Newberry Rd

Gainesville Florida 32605 Alachua County

✔ 91 364

✔

The Rental or public accommodations are compliant with the applicable housing health and
safety standards set forth by the aforementioned  regulations;  accommodations has sufficient
capacity for 364workers (91 rooms) and 364 beds one bed for each worker

H-300-26071-699567 Full Certification 04/02/2026

✔

✔

1/31/2026
1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A

U.S. Department of Labor
 

 

Form ETA-790A    FOR DEPARTMENT OF LABOR USE ONLY     Page 3 of 8 

H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

E. Provision of Meals
1. Describe how the employer will provide each worker with three meals per day or furnish free and convenient cooking and

kitchen facilities. *
 (Please begin response on this form and use Addendum C if additional space is needed.)

2. The employer: *
 WILL NOT charge workers for meals.

 WILL charge each worker for meals at $ ______ . _____ per day, if meals are provided. 

F. Transportation and Daily Subsistence
1. Describe the terms and arrangements for daily transportation the employer will provide to workers. *

(Please begin response on this form and use Addendum C if additional space is needed.)

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment
(i.e., inbound) and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

3. During the travel described in Item 2, the employer will pay for
or reimburse daily meals by providing each worker *

a. no less than $ ______ . _____ per day * 

b. no more than $ ______ . _____ per day with receipts 

G. Referral and Hiring Instructions

The employer will provide three meals per day(breakfast,lunch,dinner)and will be charged the
workers up to $16.28 per day subject to change with publication of new rates by the Office of
Foreign Labor Certification in the Federal Register. Extra food will be available to purchase by
the worker at their expense if they choose to do so. Free transportation in an approved vehicle
will be provided at least once each week for workers to purchase food and the grocery store
.7413 W Newberry Rd ,Gainesville, FL 32605

✔ 2816

Free transportation will be provided from the housing to the work site and return to housing
each day.
Se proporcionará transporte gratuito desde la vivienda hasta el lugar de trabajo y de regreso a
la vivienda todos los días.

See Addendum C

16

68

28

00

H-300-26071-699567 Full Certification 04/02/2026
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H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

1. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact
information for the employer (or the employer’s authorized hiring representative), methods of contact, and the days and
hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.)

2. Telephone Number to Apply * 3. Extension § 4. Email Address to Apply *

5. Website Address (URL) to Apply *

H. Additional Material Terms and Conditions of the Job Offer
1. Is a completed Addendum C providing additional information about the material terms, conditions,

and benefits (monetary and non-monetary) that will be provided by the employer attached to this job
order? *

 Yes     No

I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment: 

1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR part 653, subpart
F and the requirements set forth in 20 CFR 655, subpart B.  This job opportunity offers U.S. workers no less than the same benefits, wages,
and working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at
20 CFR part 655, subpart B.  The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex,
religion, handicap, or citizenship.

2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which
the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being locked out in the course 
of a labor dispute.  20 CFR 655.135(b).

3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with the applicable
local, State, and/or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.
The employer will provide the housing without charge to the worker.  Any charges for rental housing will be paid directly by the employer to
the owner or operator of the housing.  If public accommodations or public housing are provided to workers, the employer agrees to pay all
housing-related charges directly to the housing's management.  The employer agrees that charges in the form of deposits for bedding or other 
similar incidentals related to housing (e.g., utilities) must not be levied upon workers.  However, the employer may require workers to reimburse 
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation.  When it is the prevailing practice in the area of intended employment and the occupation to provide family 
housing, the employer agrees to provide family housing at no cost to workers with families who request it.  20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance 
order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calendar days before the housing is to be 
occupied. 20 CFR 653.502(a)(3).  The Certifying Officer will not certify the application until the employer provides evidence that housing has 
been inspected and approved or, in the case of rental or public accommodations, is otherwise in full compliance. 

4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment.  20 CFR 655.122(e).

5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools,
supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).

R & R Harvesting, Inc: Referral and Hiring Instructions: Apply for the job opportunity at the order holding office (DEO)
nearest career center for referral. Interstate applicants should contact their nearest career center (also known as
American Job Centers) for referral .Telephone or in person interview of referred workers will be accepted from 10 a.m.
to 4 p.m. Eastern, Monday - Thursday@ 863-674-0601, ask for Rosa Martinez. Resumes and applications can be
faxed to 863-674-0881. For referrals from beyond normal commuting distance, an application may be sent to the
employer or a telephone interview may be requested. Prior to referral.each worker should either read or have read to
them a copy of the Job Offer and that they understand all terms and conditions of employment as noted in the order. All
workers should also be advised that they will be expected to work for the total period of employments noted in the Job
Order and should be available to work in any one of the listed job activities at the discretion of the employer .Applicants
must be 18 years or older. Workers should bring with them original documentation of identity and eligibility documents (
original documentation), sufficient to complete the I -9 form. A copy of the work contract or a copy of the ETA 790 in
lieu in lieu of a work contract, and any modification, will be provided to the worker on the day the work commences.

+1 (863) 674-0601 N/A harvestingrr@gmail.com

N/A

H-300-26071-699567 Full Certification 04/02/2026

✔
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6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals.  The amount of meal charges is governed by 20 CFR 655.173.  20 CFR 655.122(g).  When a charge or
deduction for the cost of meals would bring the worker’s wage below the minimum wage set by the FLSA at 29 U.S.C. 206, the charge or
deduction must meet the requirements of 29 U.S.C. 203(m) of the FLSA, including the recordkeeping requirements found at 29 CFR 516.27.

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals.  To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so.  20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers. 

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or 
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse the 
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker came 
to work for the employer to the employer’s place of employment, whether in the U.S. or abroad.  The amount of the transportation 
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation 
charges for the distances involved.  The amount the employer will pay for daily subsistence expenses are those amounts disclosed in 
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a 
day during employment (if applicable), but in no event will be less than the amount permitted under 20 CFR 655.173(a).  The employer 
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers 
regarding payment of wages. 20 CFR 655.122(h)(1). 

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A 
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment 
to the place from which the worker, disregarding intervening employment, departed to work for the employer.  Return transportation will 
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for 
cause, if the employer follows the notification requirements in 20 CFR 655.122(n). 

If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's 
transportation and daily subsistence expenses from the employer's place of employment to such subsequent employer's place of 
employment, the employer must provide for such expenses.  If the worker has contracted with a subsequent employer who has agreed 
in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's place of 
employment to such subsequent employer's place of employment, the subsequent employer must provide or pay for such expenses. 

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced 
as a result of the employer's compliance with the employer’s obligation to hire U.S. workers who apply or are referred after the employer’s 
date of need during the recruitment period set out in 20 CFR 655.135(d). 20 CFR 655.122(h)(2). 

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s place(s) of 
employment at no cost to the worker. 20 CFR 655.122(h)(3). 

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations.
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as required 
under 29 U.S.C. 1841 and 29 CFR 500.104 or 500.105 and 29 CFR 500.120 to 500.128.  If workers' compensation is used to cover
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle
insurance exists to provide coverage for travel not covered by workers' compensation.  Employer agrees to have property damage
insurance.  20 CFR 655.122(h)(4).

8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or the
advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its extensions, 
if any.  20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths 
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the 
worker's Sabbath or Federal holidays.  If, during the total work contract period, the employer affords the U.S. or H-2A worker less employment 
than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the worker, in fact, 
worked for the guaranteed number of days.  An employer will not be considered to have met the work guarantee if the employer has merely 
offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as specified in the job 
order.  All hours of work actually performed may be counted by the employer in calculating whether the period of guaranteed employment 
has been met.  Any hours the worker fails to work, up to a maximum of the number of hours specified in the job order for a workday, when 
the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary work over 8 hours in a 
workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the period of guaranteed 
employment has been met.  20 CFR 655.122(i). 

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly 
wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.122(i). 

H-300-26071-699567 Full Certification 04/02/2026
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If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for 
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths guarantee. 
The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor certifies is displaced 
due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655.135(d), 
which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule).  20 CFR 655.122(i). 

Important Note:  In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(o), the three-
fourths guarantee period ends on the date of termination.   

9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places 
of employment, or at one or more established central recordkeeping offices where such records are customarily maintained.  The records
must include each worker’s permanent address, and, when available, permanent email address, and phone number(s).  All records must be
available for inspection and transcription by the Department of Labor or a duly authorized and designated representative, and by the worker
and representatives designated by the worker as evidenced by appropriate documentation.  Where the records are maintained at a central
recordkeeping office, other than in the place or places of employment, such records must be made available for inspection and copying within 
72 hours following notice from the Department of Labor, or a duly authorized and designated representative, and by the worker and designated 
representatives.  The content of earnings records must meet all regulatory requirements and be retained by the employer for a period of not
less than 3 years after the date of certification by the Department of Labor.  20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization of
all deductions made from the worker's wages; (6) if piece rates are used, the units produced daily; (7) beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN.  20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours 
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but 
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k).  The 
employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range.  If the employer 
prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the reason for the 
worker's absence.  20 CFR 655.210(f). 

11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR),
a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State minimum wage, whichever is
highest, for every hour or portion thereof worked during a pay period.  If the offered wage(s) disclosed in this clearance order is/are based on
commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will equal or
exceed the AEWR, prevailing wage rate, Federal minimum wage, State minimum wage, or any agreed-upon collective bargaining rate,
whichever is highest.  If the applicable AEWR or prevailing wage is adjusted during the contract period, and that new rate is higher than the
highest of the AEWR, the prevailing wage, the collective bargaining rate, the Federal minimum wage, or the State minimum wage, the
employer will increase the pay of all employees in the same occupation to the higher rate no later than the effective date of the
adjustment.  If the new AEWR or prevailing wage is lower than the rate guaranteed on this job order, the employer will continue to pay at least
the rate guaranteed on this job order.

If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural
activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic area, if one has been issued.  At the end of
the pay period, if the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the
worker would have earned had the worker been paid at the appropriate hourly rate, the employer agrees to supplement the worker's pay at that
time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been
paid at the appropriate hourly wage rate for each hour worked.  20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof.  If the offered wage
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer guarantees that the wage paid will
equal or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or
State law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions.  The
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or
ending dates of the job order.  The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal
reasons. 20 CFR 655.210(g).

12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order. 20 CFR 655.122(m).

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the
contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the U.S. Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs.  A
worker will be deemed to have abandoned the work contract after the worker fails to show up for work at the regularly scheduled time for 5
consecutive work days without the consent of the employer.  20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services 
of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes
fulfillment of the contract impossible, as determined by the Department of Labor.  In the event that the work contract is terminated, the
employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in the work contract
to the date of termination.  The employer also agrees that it will make efforts to transfer the worker to other comparable employment acceptable 
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to the worker and consistent with existing immigration laws.  In situations where a transfer is not affected, the employer agrees to return the 
worker at the employer’s expense to the place from which the worker, disregarding intervening employment, came to work for the employer, 
or transport the worker to his/her next certified H-2A employer, whichever the worker prefers.  The employer will also reimburse the worker 
the full amount of any deductions made by the employer from the worker’s pay for transportation and subsistence expenses to the place of 
employment.  The employer will also pay the worker for any transportation and subsistence expenses incurred by the worker to that employer’s 
place of employment.  The amounts the employer will pay for subsistence expenses per day are those amounts disclosed in this clearance 
order.  The amount of the transportation payment must not be less (and is not required to be more) than the most economical and reasonable 
common carrier transportation charges for the distances involved.  20 CFR 655.122(o). 

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place 
of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and 
subsistence expenses from the present employer’s place of employment to the subsequent employer’s place of employment.  20 CFR 
655.122(h)(2). 

15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job
offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531.  The wage requirements of 20 CFR 655.120 will not be met where
undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum amounts
required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the employee kicks 
back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage delivered to the
employee.  20 CFR 655.122(p).

16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences.  For an H-2A
worker coming to the employer from another H-2A employer or who does not require a visa for entry to the United States, the employer agrees 
to provide a copy of the work contract no later than the time an offer of employment is made to the H-2A worker.  A copy of the work contract
will be provided to each worker in a language understood by the worker, as necessary or reasonable.  In the absence of a separate, written
work contract entered into between the employer and the worker, the work contract at minimum will be the terms of this clearance order,
including all Addenda, the certified H-2A Application for Temporary Employment Certification and any obligations required under 8 U.S.C.
1188, 29 CFR part 501, or 20 CFR part 655, subpart B.  20 CFR 655.122(q).

17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated first date of need, unless the employer has amended the first date of need at least 10
business days before the original first date of need by so notifying the Order-Holding Office (OHO) in writing (e.g., email notification).
The employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended first date of need expeditiously.  20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the 
original first date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate 
of pay disclosed in this clearance order for the first week starting with the originally anticipated first date of need or will provide alternative 
work if such alternative work is stated on the clearance order.  20 CFR 653.501(c)(5). 

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the place 
of employment, as described in paragraph 7.B above.  20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health 
and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment.  20
CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate.  20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20
CFR 653.107.  20 CFR 653.501(c)(3)(vii).

I declare under penalty of perjury that I have read and reviewed this clearance order, including every page of this Form ETA-790A and all supporting 
addendums, and that to the best of my knowledge, the information contained therein is true and accurate.  This clearance order describes the 
actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job.  20 CFR 
653.501(c)(3)(viii).  I understand that to knowingly furnish materially false information in the preparation of this form and/or any supplement thereto 
or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both.  18 U.S.C. §§ 2, 1001. 

1. Last (family) name * 2. First (given) name * 3. Middle initial §

4. Title *

REYES SANTIAGO

President
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5. Signature  (or digital signature) * 6. Date signed *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

Digital Signature Verified and Retained
By

3/26/2026
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A.9. Additional Crop or Agricultural Activities and Wage Offer Information
Crop 

ID Crop or Agricultural Activity Wage Offer Per Piece Rate Units / Estimated Hourly Rate / Special Pay Information 

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

FLC CUTTERS/CORTADORE
S 45 00

Piece
Rate

per bus divided into 10 workers =$4.50 per bus (18,000 Lbs. an average of 1200 Watermelons) for cutters (10
workers per group 4 trucks per hour) Average pay per hour per worker $18.00. Guaranteed $14.00/hr.por autobs
dividido entre 10 trabajadores = $4.50 por autobs (18,000 libras, un promedio de 1200 sandas) para cortadores (10
trabajadores por grupo, 4 camiones por hora) Pago promedio por hora por trabajador $18.00. Garantizado $14.00/hr.

FLCL CLEAN UP ,FORKLIFT,GROVE
DUTIES/TAREAS DE LIMPIEZA Y
ARBOLADO, MONTACARGAS 14 00

Hour CLEAN UP & GROVE DUTIES, FORKLIFT
TAREAS DE LIMPIEZA Y ARBOLADO, MONTACARGAS

FLU UNLOADING &
GRADING 95 00

Piece
Rate

Melons $95.00 / Bus; Covered units will be divided by the number of workers in the crew
times the pay rate; Estimated hourly wage rate equivalent for this piece rate $19.00,
based on workers loading 4 trucks per hour; $14.00 per hour guaranteed.

FLL LOADERS/CARGADOR
ES 105 00 Piece Rate

per bus divide into 10 workers =$10.50 per
bus plus field driver (18,000 Lbs. an average of 1200 Watermelons) 10 workers per group 2 trucks per hour) Average pay per hour per worker
$21.00. Guaranteed $14.00/hr.
por autobs dividido entre 10 trabajadores = $10.50 por autobs ms conductor de campo (18,000 libras, un promedio de 1200 sandas) 10
trabajadores por grupo 2 camiones por hora) Pago promedio por hora por trabajador $21.00. Garantizado $14.00/hr.

FLC DESCARGA Y
CLASIFICACIN 95 00

Piece
Rate

$95.00 / Autobs; Las unidades cubiertas se dividirn por la cantidad de trabajadores en la cuadrilla(20)
multiplicada por la tasa de pago; Tasa de salario por hora estimada equivalente para esta tarifa por pieza
$19.00, basada en trabajadores que cargan 4 camiones por hora; $14.00 por hora garantizados.

SD Shuttle Drivers and
Chauffeurs 15 08

Hour Shuttle Drivers and Chauffeurs
Conductores de autobuses de enlace y chferes

Full Certification 04/02/2026H-300-26071-699567
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

SMITH FARMS 29.794081, -82.902555
Bell, Florida 32619
GILCHRIST COUNTY

5/11/2026 110

SMITH FARMS 29.797491, -82.906622
Bell, Florida 32619
GILCHRIST COUNTY

5/11/2026 6/25/2026 110

SMITH FARMS 27.317702, -81.756848
Chiefland, Florida 32626
LEVY COUNTY

5/11/2026 6/25/2026 110

SMITH FARMS 29.500968, -82.523017
Archer, Florida 32618
ALACHUA COUNTY

5/11/2026 6/25/2026 110

SMITH FARMS 29.728852, -82.720553
Trenton, Florida 32693
GILCHRIST COUNTY

5/11/2026 6/25/2026 110

JERRY MILLS FARMS 2921'38.1"N 8226'39.6"W
Williston, Florida 32696
LEVY COUNTY

5/11/2026 6/25/2026 63

JERRY MILLS FARMS 2917'49.1"N 8225'09.5"W
Morriston, Florida 32668
LEVY COUNTY

5/11/2026 6/25/2026 63

JERRY MILLS FARMS 17025 W Hwy 328
Dunnellon, Florida 34432
MARION COUNTY

5/11/2026 6/25/2026 63

3D Land and Farms, LLC 29.621445, -82.558060
Newberry, Florida 32669
ALACHUA COUNTY

5/11/2026 6/25/2026 110

3D Land and Farms, LLC 29.586945, -82.551633
Archer, Florida 32618
ALACHUA COUNTY

5/11/2026 6/25/2026 110

6/25/2026

Full Certification 04/02/2026H-300-26071-699567
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

3D Land and Farms, LLC 29.626951, -82.558475
Newberry, Florida 32669
ALACHUA COUNTY

5/11/2026 110

3D Land and Farms, LLC 29.691842, -82.492933
Gainesville, Florida 32606
ALACHUA COUNTY

5/11/2026 6/25/2026 110

3D Land and Farms, LLC 29.642180, -82.587187
Newberry, Florida 32669
ALACHUA COUNTY

5/11/2026 6/25/2026 110

3D Land and Farms, LLC 29.636912, -82.559914
Newberry, Florida 32669
ALACHUA COUNTY

5/11/2026 6/25/2026 110

Glory Produce 2941'54.8"N 8232'03.3"W
Alachua, Florida 32615
ALACHUA COUNTY

5/11/2026 6/25/2026 80

Glory Produce NW 78TH AVE HIGH SPRING
Alachua, Florida 32643
ALACHUA COUNTY

5/11/2026 6/25/2026 80

Glory Produce NE 50 TH ST
HIGH SPRING, Florida 32643
ALACHUA COUNTY

5/11/2026 6/25/2026 80

6/25/2026

Full Certification 04/02/2026H-300-26071-699567
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H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

A.8a Job Duties

WATERMELON- Perform manual labor to hand cut watermelons. Use hand tools such as shears and knives. Duties also include cleaning, loading, and unloading harvested products, moving farm equipment and forklift
driver, Keeping floors, belts, tables and bathrooms cleaned daily,Moving pallets, and building boxes and lids are also a part , is also part of the piece rate. Grade and sort products according to factors such as color, species,
length, width, appearance, feel and quality to ensure correct processing and usage. Discard inferior or defective products and/or foreign matter, and place acceptable products in containers for further processing. Weigh
products or estimate their weight, visually or by feel. Place products in containers according to grade and mark grades on containers. Measure, weigh and count products and materials. Examine and inspect containers,
materials and products to ensure that the packing specifications are met. Clean and maintain work areas. Must assist with all Good Agricultural Practice policies. Perform prolonged bending, reaching, and lifting up to 80 lbs.
Grove Clean-up and duties: Workers may be required to perform miscellaneous grove clean-up work. These activities may included removing debris, boxes, discarded fruit from fields to clean growing area , pruning, painting
trees, repair and or replace irrigation equipment , may maintain fence lines and moving farm equipment . Laying plastic : working on plant tape machine , working on auto weeder machine and lay drip tape With both hands,
grab all plastic and drip tape; remove it from the plant beds or field. Gathering plastic and drip tape to the ends of the field and/or walkways. Repeat process throughout entire field. Pick Up Plastic :Pick up bails of plastic and
load onto truck to be delivered and then unloaded at the designated drop off area. Units covered will be divided by number of workers on the crew times the pay rate. Land Prep: Tractor drivers will . Install/maintain irrigation
systems and water lines lay plastic. Move and install irrigation pipes and equipment. Dig and maintain ditches. Install and remove levee gates. Apply pesticides, herbicides, fungicides, and other crop protectants. Apply
fertilizers, plant growth chemicals, conditioners, and other plant related treatments at the correct times depending on plant type, growth, climate, and crop conditions. Shuttle driver will pick up workers , take them to worksite
,field walk, and drive workers back to their housing. They will also assist with timekeeping, fill water jugs with drinking water for the workers in the morning, and ensure field sanitation measures are maintained through the day
.Workers must operate all equipment properly and in a manner that protects operator, others, the employer’s products, and property Workers performing grove clean-up work will be paid the adverse effect wage rate, the
prevailing rate minimum wage rate, the agreed upon collective bargaining wage or the Federal or State minimum wage which ever is higher, except where a special procedure is approved for an occupation or specific class of
agricultural employment  A copy of the work contract or a copy of the ETA 790 in lieu of a work contract, and any modifications , will be provided to the worker on the day the work commences.

A.11 Deductions from Pay

Social Security
Federal Tax
Other ( Specify ) Advances
Housing damages
Seguridad Social
Impuesto federal
Otros (especificar) prestamos anticipados
Danos a la vivienda

a. Job Offer Information 1

b. Job Offer Information 2
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H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

F.2 Inbound/Outbound Transportation

R & R Harvesting will pay for both inbound and outbound charter transportation bus services and related daily subsistence will be
provided by the employer or paid by the employer to the worker for reasonable costs incurred (e.g., advance payment or
reimbursement) and identify the modes of transportation and any other mean of transportation to groups of workers, or permit workers
to select any means of transportation they choose and reimburse workers at no less than the most economical.

G.1 Referral and Hiring Instructions - Referral and Hiring Instructions

R & R Harvesting, Inc: Instrucciones de recomendacin y contratacin: Solicite la oportunidad de trabajo en el centro profesional ms cercano de la oficina de gestin de
pedidos (DEO) para obtener referencias. Los solicitantes interestatales deben comunicarse con su centro profesional ms cercano (tambin conocido como American
Job Centers) para obtener referencias. Se aceptarn entrevistas telefnicas o en persona con los trabajadores recomendados de 10 a. m. a 4 p. m. Este, de lunes a
jueves al 863-674-0601, pregunte por Rosa Martnez. Los currculums y solicitudes se pueden enviar por fax al 863-674-0881. Para referencias desde una distancia de
viaje ms all de lo normal, se puede enviar una solicitud al empleador o se puede solicitar una entrevista telefnica. Antes de la recomendacin, cada trabajador debe leer
o hacer que se les lea una copia de la Oferta de Trabajo y comprender todos los trminos y condiciones de empleo como se indica en la orden. Tambin se debe
informar a todos los trabajadores que se espera que trabajen durante el perodo total de empleos indicado en la Orden de trabajo y que deben estar disponibles para
trabajar en cualquiera de las actividades laborales enumeradas a discrecin del empleador. Los solicitantes deben tener 18 aos. o mayor. Los trabajadores deben traer
consigo documentacin original de identidad y documentos de elegibilidad (documentacin original), suficiente para completar el formulario I-9. Se proporcionar al
trabajador una copia del contrato de trabajo o una copia del ETA 790 en lugar de un contrato de trabajo, y cualquier modificacin, el da que comience el trabajo.

c. Job Offer Information 3

d. Job Offer Information 4
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H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

F.2 Inbound/Outbound Transportation - Inbound / Outbound Transportation

R & R Harvesting pagar los servicios de transporte chrter tanto de entrada como de salida y el empleador proporcionar la
subsistencia diaria relacionada o el empleador la pagar al trabajador por los costos razonables incurridos (por ejemplo, pago por
adelantado o reembolso) e identificar los modos de transporte y cualquier otro medio de transporte a grupos de trabajadores, o
permitir a los trabajadores seleccionar cualquier medio de transporte que elijan y reembolsarles a los trabajadores no menos que el
ms econmico.

F.1 Daily Transportation - Daily Transportation

13 autobuses con capacidad para 45, 46, 56. R & R Harvesting planea transportar a los trabajadores hacia y desde el lugar de trabajo
en 13 autobuses propiedad de R & R Harvesting, Inc y autorizados por el Certificado de registro del contratista de mano de obra
agrcola. El transporte diario ser gratuito para los trabajadores y est disponible para los trabajadores que no residen en viviendas
proporcionadas por el empleador. El transporte con garanta de R & R cumple con los requisitos de las leyes y regulaciones federales,
estatales y locales aplicables y tiene una cobertura continua durante todo el contrato.

e. Job Offer Information 5

f. Job Offer Information 6
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H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

F.1 Daily Transportation - Daily Transportation Continued

13 buses capacity 45, 46, 56 each . R & R harvesting plans to transport workers to and from work site in 13 buses owned by R & R
Harvesting, Inc and authorized by Farm Labor Contractor Certificate Of Registration . Daily transportation will be at no cost to workers
is available to workers who do not reside in employer-provided housing. R & R assurance transportation meets the requirements of
applicable Federal, State and local laws and regulations and continuous coverage throughout the entire contract.

E.1 Meal Provision - Meal Provision

El empleador proporcionar tres comidas al da (desayuno, almuerzo y cena) y se cobrar a los trabajadores hasta $16.28 por da, sujeto
a cambios con la publicacin de las nuevas tarifas por parte de la Oficina de Certificacin Laboral Extranjera en el Registro Federal. El
trabajador podr adquirir alimentos adicionales a su cargo si as lo desea. Se proporcionar transporte gratuito en un vehculo aprobado
al menos una vez por semana para que los trabajadores compren alimentos y compren alimentos en el supermercado. 7413 W
Newberry Rd, Gainesville, FL 32605

g. Job Offer Information 7

h. Job Offer Information 8
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H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *
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A.8a Job Duties - Funciones del puesto / Parte 1

SANDA- Realizar trabajo manual para cortar sandas a mano. Utilizar herramientas manuales como tijeras y cuchillos. Las tareas tambin incluyen limpiar, cargar y descargar productos cosechados, mover equipos agrcolas y
conductor de montacargas, mantener pisos, cintas, mesas y baos limpios diariamente, mover paletas y construir cajas y tapas tambin son parte de la tarifa por pieza. Clasificar y clasificar productos segn factores como color,
especie, largo, ancho, apariencia, tacto y calidad para garantizar un procesamiento y uso correctos. Desechar productos inferiores o defectuosos y/o materia extraa, y colocar productos aceptables en contenedores para su
posterior procesamiento. Pesar productos o estimar su peso, visualmente o al tacto. Colocar productos en contenedores segn el grado y marcar los grados en los contenedores. Medir, pesar y contar productos y materiales.
Examinar e inspeccionar contenedores, materiales y productos para asegurarse de que se cumplan las especificaciones de embalaje. Limpiar y mantener las reas de trabajo. Debe ayudar con todas las polticas de Buenas
Prcticas Agrcolas. Realizar agacharse, alcanzar y levantar de forma prolongada hasta 80 libras. Limpieza de arboledas y deberes: Es posible que se requiera que los trabajadores realicen diversos trabajos de limpieza de
arboledas. Estas actividades pueden incluir retirar escombros, cajas, fruta descartada de los campos para limpiar el rea de cultivo, podar, pintar rboles, reparar o reemplazar equipos de irrigacin, pueden mantener las cercas
y mover el equipo agrcola. Colocacin de plstico: trabajar en la mquina de cinta para plantas, trabajar en la mquina desmalezadora automtica y colocar cinta de goteo Con ambas manos, agarre todo el plstico y la cinta de
goteo; retrelo de los canteros o del campo. Rena el plstico y la cinta de goteo en los extremos del campo o las pasarelas. Repita el proceso en todo el campo. Recoger plstico: recoja fardos de plstico y crguelos en el camin
para entregarlos y luego descrguelos en el rea de entrega designada. Las unidades cubiertas se dividirn por la cantidad de trabajadores en la cuadrilla multiplicada por la tasa de pago. Preparacin del terreno: Los
conductores de tractores. Instalarn/mantendrn los sistemas de irrigacin y las lneas de agua. Colocarn plstico. Movern e instalarn tuberas y equipos de irrigacin. Cavarn y mantendrn zanjas. Instalarn y quitarn compuertas de
diques. Aplicar pesticidas, herbicidas, fungicidas y otros protectores de cultivos. Aplicar fertilizantes, productos qumicos para el crecimiento de las plantas, acondicionadores y otros tratamientos relacionados con las plantas
en los momentos correctos segn el tipo de planta, el crecimiento, el clima y las condiciones del cultivo. El conductor de la furgoneta recoger a los trabajadores, los llevar al lugar de trabajo, realizar un recorrido por el campo
y los llevar de regreso a sus alojamientos. Tambin ayudar con el control de asistencia, llenar las garrafas de agua potable para los trabajadores por la maana y se asegurar de que se mantengan las medidas de higiene en el
campo durante todo el da.Los trabajadores deben operar todo el equipo correctamente y de una manera que proteja al operador, a otras personas, a los productos del empleador y a la propiedad. A los trabajadores que
realicen trabajos de limpieza de arboledas se les pagar la

A.8a Job Duties - Funciones del puesto / Parte 2

Se proporcionar al trabajador una copia del contrato de trabajo o una copia del ETA 790 en lugar de un contrato de trabajo, y
cualquier modificacin, el da que comience el trabajo.
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