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H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

A. Job Offer Information

1. Job Title *

2. Workers
Needed *

a. Total b. H-2A Workers Period of Intended Employment 

3. First Date * 4. Last Date *
5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? *

If “Yes”, proceed to question 8.  If “No”, complete questions 6 and 7 below.  Yes  No

6. Anticipated days and hours of work per week  (an entry is required for each box below) * 7. Hourly Work Schedule *

a. Total Hours c. Monday e. Wednesday g. Friday a. ____ : ____  AM
 PM

b. Sunday d. Tuesday f. Thursday h. Saturday b. ____ : ____  AM
 PM

 Temporary Agricultural Services and Wage Offer Information 
8a.  Job Duties - Description of the specific services or labor to be performed. * 

(Please begin response on this form and use Addendum C if additional space is needed.)

8b.  Wage Offer * 

$ _____  .___

8c.  Per * 

 HOUR
 MONTH

8d.  Piece Rate Offer § 

$ ______.___

8e.  Piece Rate Units / Estimated Hourly Rate / 
Special Pay Information § 

9. Is a completed Addendum A providing additional information on the crops or agricultural activities to be
performed and wage offers attached to this job offer? *

 Yes  N/A

10. Frequency of Pay: * Weekly  Biweekly  Other (specify):  ___________________________________

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

Farm Worker

2 2 6/15/2026 12/1/2026
✔

50

0

8.3

8.3

8.3

8.3

8.3

8.5

✔

7 00

4 00
✔

Workers will perform duties related to the installation, operation, and maintenance of agricultural
irrigation systems used in crop production. Responsibilities include constructing and installing
agricultural irrigation systems, such as laying pipe, setting pumps, installing sprinklers, drip lines,
valves, and related components. Workers will troubleshoot and repair irrigation systems to ensure
proper water distribution for crops and perform seasonal start-up and shut-down procedures,
including draining, flushing, pressurizing, and winterizing equipment. Duties also include loading and
unloading irrigation supplies, tools, pipes, pumps, and other materials; performing routine irrigation
system maintenance such as inspection, cleaning, adjustments, and parts replacement; and
conducting general farm facility maintenance, including minor repairs to agricultural buildings,
equipment, and related infrastructure. Employees may be required to operate farm vehicles and
equipment related to irrigation installation and repair. Work hours may vary depending on crop and
irrigation demands. The employer reserves the right to increase workers' pay or provide bonuses
based on tenure, performance, or other factors that are solely based on the discretion of the
employer.

15 00 ✔

✔

✔ N/A

See Addendum C
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U.S. Department of Labor
B. Minimum Job Qualifications/Requirements
1. Education: minimum U.S. diploma/degree required. *
 None  High School/GED  Associate’s  Bachelor’s  Master's or higher  Other degree (JD, MD, etc.)

2. Work Experience: number of months required.
*

3. Training: number of months required. *
4. Basic Job Requirements (check all that apply) §
 a. Certification/license requirements  f. Exposure to extreme temperatures
 b. Driver requirements  g. Extensive pushing or pulling
 c. Criminal background check  h. Extensive sitting or walking
 d. Drug screen  i. Frequent stooping or bending over
 e. Lifting requirement ________ lbs.  j. Repetitive movements

5a. Supervision: does this position supervise 
the work of other employees? *  Yes    No 5b. If “Yes” to question 5a, enter the number 

of employees worker will supervise. § 
6. Additional Information Regarding Job Qualifications/Requirements. *

(Please begin response on this form and use Addendum C if additional space is needed. If no additional skills or requirements, enter “NONE” below) 

C. Place of Employment Information
1. Place of Employment Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Additional Place of Employment Information. (If no additional information, enter “NONE” below) *

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers,
attached to this job order? *

 Yes  N/A

D. Housing Information
1. Housing Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Type of Housing (check only one) *
 Employer-provided  Rental or public

(including mobile or range)

7. Total Units * 8. Total Occupancy *

9. Identify the entity that determined the housing met all applicable standards: *
 Local authority  SWA     Other State authority  Federal authority  Other (specify): _________________

10. Additional Housing Information. (If no additional information, enter “NONE” below) *

11. Is a completed Addendum B providing additional information on housing that will be provided to
workers attached to this job order? *  Yes  N/A

Form ETA-790A   FOR DEPARTMENT OF LABOR USE ONLY Page 2 of 8 

H-2A Case Number: ____________________ Case Status: __________________ Determination Date: _____________ Validity Period: _____________ to _____________ 

✔

2 0

✔

✔

✔

✔ 75

✔

✔

✔

✔

✔

See Addendum C

155 W. Barrows Rd

Hastings Nebraska 68901 Adams County

NONE

✔

3606 Parklane Drive Apt 11

Hastings Nebraska 68901 Adams County

✔ 1 4

✔

GPS coordinates: 40.59599601643585, -98.431757687874
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E. Provision of Meals
1. Describe how the employer will provide each worker with three meals per day or furnish free and convenient cooking and

kitchen facilities. *
 (Please begin response on this form and use Addendum C if additional space is needed.)

2. The employer: *
 WILL NOT charge workers for meals.

 WILL charge each worker for meals at $ ______ . _____ per day, if meals are provided. 

F. Transportation and Daily Subsistence
1. Describe the terms and arrangements for daily transportation the employer will provide to workers. *

(Please begin response on this form and use Addendum C if additional space is needed.)

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment
(i.e., inbound) and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

3. During the travel described in Item 2, the employer will pay for
or reimburse daily meals by providing each worker *

a. no less than $ ______ . _____ per day * 

b. no more than $ ______ . _____ per day with receipts 

G. Referral and Hiring Instructions

The employer will provide, without charge or deposit, free and convenient kitchen and cooking
facilities to prepare meals. The workers will be allowed time to drive themselves or will be
transported to a store or market to purchase their own food and cooking supplies. Employer
provided housing contains a refrigerator, stove, oven, and operational sink with hot and cold
water under pressure. In the event that the workers are unable to prepare meals at the housing
location, the employer will provide three sufficient meals a day free of charge.

✔

Employer will provide workers that reside in employer provided or secured housing with
transportation from the housing to the worksite daily at no cost to the worker. Workers who are
reasonably able to return to their residence within the same day will not be provided with
housing, subsistence and transportation. Continued in Addendum

See Addendum C

16
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H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

1. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact
information for the employer (or the employer’s authorized hiring representative), methods of contact, and the days and
hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.)

2. Telephone Number to Apply * 3. Extension § 4. Email Address to Apply *

5. Website Address (URL) to Apply *

H. Additional Material Terms and Conditions of the Job Offer
1. Is a completed Addendum C providing additional information about the material terms, conditions,

and benefits (monetary and non-monetary) that will be provided by the employer attached to this job
order? *

 Yes     No

I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment: 

1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR part 653, subpart
F and the requirements set forth in 20 CFR 655, subpart B.  This job opportunity offers U.S. workers no less than the same benefits, wages,
and working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at
20 CFR part 655, subpart B.  The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex,
religion, handicap, or citizenship.

2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which
the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being locked out in the course 
of a labor dispute.  20 CFR 655.135(b).

3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with the applicable
local, State, and/or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.
The employer will provide the housing without charge to the worker.  Any charges for rental housing will be paid directly by the employer to
the owner or operator of the housing.  If public accommodations or public housing are provided to workers, the employer agrees to pay all
housing-related charges directly to the housing's management.  The employer agrees that charges in the form of deposits for bedding or other 
similar incidentals related to housing (e.g., utilities) must not be levied upon workers.  However, the employer may require workers to reimburse 
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation.  When it is the prevailing practice in the area of intended employment and the occupation to provide family 
housing, the employer agrees to provide family housing at no cost to workers with families who request it.  20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance 
order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calendar days before the housing is to be 
occupied. 20 CFR 653.502(a)(3).  The Certifying Officer will not certify the application until the employer provides evidence that housing has 
been inspected and approved or, in the case of rental or public accommodations, is otherwise in full compliance. 

4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment.  20 CFR 655.122(e).

5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools,
supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).

See Addendum C

+1 (806) 757-2120 N/A robinfrerich@eco-drip.com

N/A
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6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals.  The amount of meal charges is governed by 20 CFR 655.173.  20 CFR 655.122(g).  When a charge or
deduction for the cost of meals would bring the worker’s wage below the minimum wage set by the FLSA at 29 U.S.C. 206, the charge or
deduction must meet the requirements of 29 U.S.C. 203(m) of the FLSA, including the recordkeeping requirements found at 29 CFR 516.27.

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals.  To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so.  20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers. 

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or 
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse the 
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker came 
to work for the employer to the employer’s place of employment, whether in the U.S. or abroad.  The amount of the transportation 
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation 
charges for the distances involved.  The amount the employer will pay for daily subsistence expenses are those amounts disclosed in 
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a 
day during employment (if applicable), but in no event will be less than the amount permitted under 20 CFR 655.173(a).  The employer 
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers 
regarding payment of wages. 20 CFR 655.122(h)(1). 

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A 
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment 
to the place from which the worker, disregarding intervening employment, departed to work for the employer.  Return transportation will 
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for 
cause, if the employer follows the notification requirements in 20 CFR 655.122(n). 

If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's 
transportation and daily subsistence expenses from the employer's place of employment to such subsequent employer's place of 
employment, the employer must provide for such expenses.  If the worker has contracted with a subsequent employer who has agreed 
in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's place of 
employment to such subsequent employer's place of employment, the subsequent employer must provide or pay for such expenses. 

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced 
as a result of the employer's compliance with the employer’s obligation to hire U.S. workers who apply or are referred after the employer’s 
date of need during the recruitment period set out in 20 CFR 655.135(d). 20 CFR 655.122(h)(2). 

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s place(s) of 
employment at no cost to the worker. 20 CFR 655.122(h)(3). 

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations.
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as required 
under 29 U.S.C. 1841 and 29 CFR 500.104 or 500.105 and 29 CFR 500.120 to 500.128.  If workers' compensation is used to cover
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle
insurance exists to provide coverage for travel not covered by workers' compensation.  Employer agrees to have property damage
insurance.  20 CFR 655.122(h)(4).

8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or the
advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its extensions, 
if any.  20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths 
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the 
worker's Sabbath or Federal holidays.  If, during the total work contract period, the employer affords the U.S. or H-2A worker less employment 
than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the worker, in fact, 
worked for the guaranteed number of days.  An employer will not be considered to have met the work guarantee if the employer has merely 
offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as specified in the job 
order.  All hours of work actually performed may be counted by the employer in calculating whether the period of guaranteed employment 
has been met.  Any hours the worker fails to work, up to a maximum of the number of hours specified in the job order for a workday, when 
the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary work over 8 hours in a 
workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the period of guaranteed 
employment has been met.  20 CFR 655.122(i). 

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly 
wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.122(i). 
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If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for 
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths guarantee. 
The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor certifies is displaced 
due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655.135(d), 
which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule).  20 CFR 655.122(i). 

Important Note:  In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(o), the three-
fourths guarantee period ends on the date of termination.   

9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places 
of employment, or at one or more established central recordkeeping offices where such records are customarily maintained.  The records
must include each worker’s permanent address, and, when available, permanent email address, and phone number(s).  All records must be
available for inspection and transcription by the Department of Labor or a duly authorized and designated representative, and by the worker
and representatives designated by the worker as evidenced by appropriate documentation.  Where the records are maintained at a central
recordkeeping office, other than in the place or places of employment, such records must be made available for inspection and copying within 
72 hours following notice from the Department of Labor, or a duly authorized and designated representative, and by the worker and designated 
representatives.  The content of earnings records must meet all regulatory requirements and be retained by the employer for a period of not
less than 3 years after the date of certification by the Department of Labor.  20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization of
all deductions made from the worker's wages; (6) if piece rates are used, the units produced daily; (7) beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN.  20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours 
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but 
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k).  The 
employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range.  If the employer 
prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the reason for the 
worker's absence.  20 CFR 655.210(f). 

11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR),
a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State minimum wage, whichever is
highest, for every hour or portion thereof worked during a pay period.  If the offered wage(s) disclosed in this clearance order is/are based on
commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will equal or
exceed the AEWR, prevailing wage rate, Federal minimum wage, State minimum wage, or any agreed-upon collective bargaining rate,
whichever is highest.  If the applicable AEWR or prevailing wage is adjusted during the contract period, and that new rate is higher than the
highest of the AEWR, the prevailing wage, the collective bargaining rate, the Federal minimum wage, or the State minimum wage, the
employer will increase the pay of all employees in the same occupation to the higher rate no later than the effective date of the
adjustment.  If the new AEWR or prevailing wage is lower than the rate guaranteed on this job order, the employer will continue to pay at least
the rate guaranteed on this job order.

If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural
activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic area, if one has been issued.  At the end of
the pay period, if the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the
worker would have earned had the worker been paid at the appropriate hourly rate, the employer agrees to supplement the worker's pay at that
time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been
paid at the appropriate hourly wage rate for each hour worked.  20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof.  If the offered wage
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer guarantees that the wage paid will
equal or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or
State law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions.  The
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or
ending dates of the job order.  The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal
reasons. 20 CFR 655.210(g).

12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order. 20 CFR 655.122(m).

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the
contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the U.S. Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs.  A
worker will be deemed to have abandoned the work contract after the worker fails to show up for work at the regularly scheduled time for 5
consecutive work days without the consent of the employer.  20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services 
of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes
fulfillment of the contract impossible, as determined by the Department of Labor.  In the event that the work contract is terminated, the
employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in the work contract
to the date of termination.  The employer also agrees that it will make efforts to transfer the worker to other comparable employment acceptable 
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to the worker and consistent with existing immigration laws.  In situations where a transfer is not affected, the employer agrees to return the 
worker at the employer’s expense to the place from which the worker, disregarding intervening employment, came to work for the employer, 
or transport the worker to his/her next certified H-2A employer, whichever the worker prefers.  The employer will also reimburse the worker 
the full amount of any deductions made by the employer from the worker’s pay for transportation and subsistence expenses to the place of 
employment.  The employer will also pay the worker for any transportation and subsistence expenses incurred by the worker to that employer’s 
place of employment.  The amounts the employer will pay for subsistence expenses per day are those amounts disclosed in this clearance 
order.  The amount of the transportation payment must not be less (and is not required to be more) than the most economical and reasonable 
common carrier transportation charges for the distances involved.  20 CFR 655.122(o). 

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place 
of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and 
subsistence expenses from the present employer’s place of employment to the subsequent employer’s place of employment.  20 CFR 
655.122(h)(2). 

15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job
offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531.  The wage requirements of 20 CFR 655.120 will not be met where
undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum amounts
required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the employee kicks 
back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage delivered to the
employee.  20 CFR 655.122(p).

16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences.  For an H-2A
worker coming to the employer from another H-2A employer or who does not require a visa for entry to the United States, the employer agrees 
to provide a copy of the work contract no later than the time an offer of employment is made to the H-2A worker.  A copy of the work contract
will be provided to each worker in a language understood by the worker, as necessary or reasonable.  In the absence of a separate, written
work contract entered into between the employer and the worker, the work contract at minimum will be the terms of this clearance order,
including all Addenda, the certified H-2A Application for Temporary Employment Certification and any obligations required under 8 U.S.C.
1188, 29 CFR part 501, or 20 CFR part 655, subpart B.  20 CFR 655.122(q).

17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated first date of need, unless the employer has amended the first date of need at least 10
business days before the original first date of need by so notifying the Order-Holding Office (OHO) in writing (e.g., email notification).
The employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended first date of need expeditiously.  20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the 
original first date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate 
of pay disclosed in this clearance order for the first week starting with the originally anticipated first date of need or will provide alternative 
work if such alternative work is stated on the clearance order.  20 CFR 653.501(c)(5). 

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the place 
of employment, as described in paragraph 7.B above.  20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health 
and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment.  20
CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate.  20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20
CFR 653.107.  20 CFR 653.501(c)(3)(vii).

I declare under penalty of perjury that I have read and reviewed this clearance order, including every page of this Form ETA-790A and all supporting 
addendums, and that to the best of my knowledge, the information contained therein is true and accurate.  This clearance order describes the 
actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job.  20 CFR 
653.501(c)(3)(viii).  I understand that to knowingly furnish materially false information in the preparation of this form and/or any supplement thereto 
or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both.  18 U.S.C. §§ 2, 1001. 

1. Last (family) name * 2. First (given) name * 3. Middle initial §

4. Title *

Frerich Robin

HR manager

H-300-26082-721435 Full Certification 06/02/2026

5/31/2026
1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A

U.S. Department of Labor
 

 

Form ETA-790A    FOR DEPARTMENT OF LABOR USE ONLY     Page 8 of 8 

H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

5. Signature  (or digital signature) * 6. Date signed *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

Digital Signature Verified and Retained
By

5/19/2026

H-300-26082-721435 Full Certification 06/02/2026

5/31/2026
1205-0562

Nelson-Cooper-O
Stamp



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum A

U.S. Department of Labor 

Form ETA-790A Addendum A     FOR DEPARTMENT OF LABOR USE ONLY             Page A.1 of A.1 

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________       Validity Period: _____________ to _____________ 

A.9. Additional Crop or Agricultural Activities and Wage Offer Information
Crop 

ID Crop or Agricultural Activity Wage Offer Per Piece Rate Units / Estimated Hourly Rate / Special Pay Information 

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

Install & Service
Subsurface Irrigation 15 00

Hour NE AWER for all job duties

Full Certification 06/02/2026H-300-26082-721435

Page A.1 of A.1

5/31/2026
1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

3-D Farms 1026 N Roseland Ave
Juniata, Nebraska 38955
ADAMS COUNTY

6/15/2026 2

ABS Farms 760 Road 302
Deweese, Nebraska 68934
CLAY COUNTY

6/15/2026 12/1/2026 2

Alan Logan 2308 129th Road
Shelby, Nebraska 38662
POLK COUNTY

6/15/2026 12/1/2026 2

Alan Merchant 2 Lac Denado
Marquette, Nebraska 68854
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Alan Meyer 73458 I Rd.
Loomis, Nebraska 68958
PHELPS COUNTY

6/15/2026 12/1/2026 2

Allen Clark 1605 Road 4
McCool Juntion, Nebraska 38401
YORK COUNTY

6/15/2026 12/1/2026 2

Allen Miller 13872 W Guenther Rd
Wood River, Nebraska 68883
HALL COUNTY

6/15/2026 12/1/2026 2

Andrew Slepicka 31360 Rd. O
Clay Center, Nebraska 68933
CLAY COUNTY

6/15/2026 12/1/2026 2

Art Moeller 2750 E. Chapman Road
Grand Island, Nebraska 68801
HALL COUNTY

6/15/2026 12/1/2026 2

Bar A LLC 9260 Eagle Rd.
Kearney, Nebraska 68845
BUFFALO COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435

Page B.1 of B.19

5/31/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Bayer Crop Science 76268 Hwy 47
Gothenburg, Nebraska 68138
DAWSON COUNTY

6/15/2026 2

Beaumont Farms, Inc. 1463- 29 Road
Minden, Nebraska 68959
KEARNEY COUNTY

6/15/2026 12/1/2026 2

Benson Farms, Inc. 1396 3rd Rd
Chapman, Nebraska 68827
MERRICK COUNTY

6/15/2026 12/1/2026 2

Bert Rostvet 6180 W Pony Express Rd
Ayr, Nebraska 68925
ADAMS COUNTY

6/15/2026 12/1/2026 2

Bill Schuster 403 W 10 Rd
Phillips, Nebraska 68865
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Blake Due 2201 Road 24
Exeter, Nebraska 68351
FILLMORE COUNTY

6/15/2026 12/1/2026 2

Blase N Acres 2205 E 28 Rd
Hordville, Nebraska 68846
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Brad Morner 1812 Road 6
York, Nebraska 68467
YORK COUNTY

6/15/2026 12/1/2026 2

Brauckmuller Corp. 17200 Hwy 6
Waverly, Nebraska 68462
LANCASTER COUNTY

6/15/2026 12/1/2026 2

Brian Driewer 1502 Road E
Bradshaw, Nebraska 68319
YORK COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435

Page B.2 of B.19

5/31/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Brian Harrenstein 13340 S. Locust St.
Doniphan, Nebraska 68832
HALL COUNTY

6/15/2026 2

Brian Riessland 14445 145th Rd
Amherst, Nebraska 68812
BUFFALO COUNTY

6/15/2026 12/1/2026 2

Brown Johnson Farm LLC 1401 W Plesant hill Rd
Lincoln, Nebraska 68523
LANCASTER COUNTY

6/15/2026 12/1/2026 2

Bruce Schmit 230 40 Rd.
Bellwood, Nebraska 68624
BUTLER COUNTY

6/15/2026 12/1/2026 2

CNF, Inc 2209 E. 7th Rd
Henderson, Nebraska 68371
YORK COUNTY

6/15/2026 12/1/2026 2

Cederburg Farms 1216 26 RD
Minden, Nebraska 68959
KEARNEY COUNTY

6/15/2026 12/1/2026 2

Chad Dane 1239 Road 313
Clay Center, Nebraska 68933
CLAY COUNTY

6/15/2026 12/1/2026 2

Chad McWhirter 2595 East 12th Street
Hastings, Nebraska 68901
ADAMS COUNTY

6/15/2026 12/1/2026 2

Chart Enterprises, Inc. 200 West J Street
Hastings, Nebraska 68901
ADAMS COUNTY

6/15/2026 12/1/2026 2

Clarence Bergt 27585 Odessa Rd
Amherst, Nebraska 68812
BUFFALO COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435

Page B.3 of B.19

5/31/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Clayton Friesen 410 Road B
Henderson, Nebraska 68371
YORK COUNTY

6/15/2026 2

Clint Bender 2440 West 70th Street
Kenesaw, Nebraska 68956
ADAMS COUNTY

6/15/2026 12/1/2026 2

Cody Huenefeld 1305 W. 9 Rd.
Aurora, Nebraska 68818
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Colby Gardine 302 Highland Ave.
Bertrand, Nebraska 68927
PHELPS COUNTY

6/15/2026 12/1/2026 2

Cole Opbroek 618 East 5th Street
Hastings, Nebraska 68901
ADAMS COUNTY

6/15/2026 12/1/2026 2

Colin Scott 308 South P Road
Aurora, Nebraska 68818
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Cornerstone Trust dept. 529 N Lincoln ave
York, Nebraska 68467
YORK COUNTY

6/15/2026 12/1/2026 2

Cory Ohlson 1208 South S Road
Aurora, Nebraska 68818
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Crossroads Farms Inc. 1008 W. 17th Road
Aurora, Nebraska 68818
HAMILTON COUNTY

6/15/2026 12/1/2026 2

D&N Lahners Inc. 5861 Hwy 4
Carleton, Nebraska 68326
THAYER COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435

Page B.4 of B.19

5/31/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

D&S Rainforth LLC 7587 W. Rosedale Rd
Doniphan, Nebraska 68832
HALL COUNTY

6/15/2026 2

DJB Farms Inc 6765 W. Lochland Rd
Juniata, Nebraska 68955
ADAMS COUNTY

6/15/2026 12/1/2026 2

Damon Burr 11025 West Idlewide Rd
Juniata, Nebraska 68955
ADAMS COUNTY

6/15/2026 12/1/2026 2

Dan Beal 315 N. Shiloh Ave.
Kenesaw, Nebraska 68956
ADAMS COUNTY

6/15/2026 12/1/2026 2

Dan Corman 1306 Sunrise Circle
Superior, Nebraska 68978
NUCKOLLS COUNTY

6/15/2026 12/1/2026 2

Dan Ferrell 30710 Rd W
Edgar, Nebraska 68935
CLAY COUNTY

6/15/2026 12/1/2026 2

Dan Kristensen 1132 S. Road
Minden, Nebraska 68959
KEARNEY COUNTY

6/15/2026 12/1/2026 2

Dancing Crane Vineyard 2007 22 Road
Kearney, Nebraska 68845
BUFFALO COUNTY

6/15/2026 12/1/2026 2

Darrel Stromer 2645 N. Osage Ave
Juniata, Nebraska 38955
ADAMS COUNTY

6/15/2026 12/1/2026 2

Dave Novak 1580 Road 324
Aurora, Nebraska 68818
HAMILTON COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435

Page B.5 of B.19

5/31/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

David Beck 74354 Drive 427
Elwood, Nebraska 68937
GOSPER COUNTY

6/15/2026 2

Dean Klute 1608 NY Road
Hampton, Nebraska 68843
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Dennis Abels 23035 Daykin Rd
Amherst, Nebraska 68812
BUFFALO COUNTY

6/15/2026 12/1/2026 2

Dennis Kliewer 1404 Road D
Bradshaw, Nebraska 68319
YORK COUNTY

6/15/2026 12/1/2026 2

Dennis Novacek 1650 42nd Road
David City, Nebraska 68632
BUTLER COUNTY

6/15/2026 12/1/2026 2

Donald Buhr 1990 E. Monument Rd
Glenvil, Nebraska 68941
CLAY COUNTY

6/15/2026 12/1/2026 2

Dorothy C. Mankin Revoc.
Trust

1100 N. 6th Ave.
Hastings, Nebraska 68901
ADAMS COUNTY

6/15/2026 12/1/2026 2

Dose Land & Cattle 2401 East 19th Rd.
Hampton, Nebraska 68843
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Doug Saathoff 5050 E. Lochland
Trumbull, Nebraska 68980
CLAY COUNTY

6/15/2026 12/1/2026 2

Druberhof, LLC 407 Rd 5
Henderson, Nebraska 68371
YORK COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435

Page B.6 of B.19

5/31/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Dwight Johnson 11471 747 Road
Elm Creek, Nebraska 68836
BUFFALO COUNTY

6/15/2026 2

Ed Gartner 8820 N. Baltimore Ave
Hastings, Nebraska 68901
ADAMS COUNTY

6/15/2026 12/1/2026 2

Eric Dake 605 134th Rd
Silver Creek, Nebraska 68663
MERRICK COUNTY

6/15/2026 12/1/2026 2

Erickson Land & Cattle 73466 R Road
Holrege, Nebraska 68949
PHELPS COUNTY

6/15/2026 12/1/2026 2

Four G Acres LLC 106 Road U
Ong, Nebraska 38452
CLAY COUNTY

6/15/2026 12/1/2026 2

Frank Hadley 11063 Road 735
Loomis, Nebraska 68958
PHELPS COUNTY

6/15/2026 12/1/2026 2

Frink Farms 2392 W 82nd Road
Hastings, Nebraska 68901
ADAMS COUNTY

6/15/2026 12/1/2026 2

Gary Houdek 1055 4th Road
Chapman, Nebraska 68827
MERRICK COUNTY

6/15/2026 12/1/2026 2

Gary Kreikemeier 1989 138 Rd
Shelby, Nebraska 68662
POLK COUNTY

6/15/2026 12/1/2026 2

Gene Jackson 216 Road K
McCool Junction, Nebraska 68401
YORK COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435

Page B.7 of B.19

5/31/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Gene Lundeen 517 South Logan Ave
Minden, Nebraska 68959
KEARNEY COUNTY

6/15/2026 2

Gerald Kealiher 2220 Rd. D
Polk, Nebraska 68654
POLK COUNTY

6/15/2026 12/1/2026 2

Gerry Stengel 802 Rd 2
Shickley, Nebraska 68436
FILLMORE COUNTY

6/15/2026 12/1/2026 2

Glenn Spiehs 2109 O Street
Aurora, Nebraska 68818
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Greg Buhr 32260 Road D
Trumbull, Nebraska 68980
CLAY COUNTY

6/15/2026 12/1/2026 2

Greg Kremer 210 A Street
Aurora, Nebraska 68818
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Greg Luthy 1008 West 14th Rd
Aurora, Nebraska 68818
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Greg Whitmore 12959 W Road
Shelby, Nebraska 68662
POLK COUNTY

6/15/2026 12/1/2026 2

Gregory Ibach 44670 Road 767
Sumner, Nebraska 68878
DAWSON COUNTY

6/15/2026 12/1/2026 2

Hawkins Equipment 258 41 1/2 Road
Riverton, Nebraska 68972
FRANKLIN COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435

Page B.8 of B.19

5/31/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Hellbusch Brothers, LLC 841 Road 6900
Hebron, Nebraska 68370
THAYER COUNTY

6/15/2026 2

Hollister Land Holding LLC 3780 E. 42nd Street
Hastings, Nebraska 68901
ADAMS COUNTY

6/15/2026 12/1/2026 2

Howard Junker 6620 W. 70th
Juniata, Nebraska 68955
ADAMS COUNTY

6/15/2026 12/1/2026 2

Jack Wilson 803 North Alpha
Grand Island, Nebraska 68803
HALL COUNTY

6/15/2026 12/1/2026 2

Jake Nelson 10432 741 Rd
Bertrand, Nebraska 38927
PHELPS COUNTY

6/15/2026 12/1/2026 2

James Hoffman 16090 South Marian RD
Ayr, Nebraska 68925
ADAMS COUNTY

6/15/2026 12/1/2026 2

James Huenefeld 802 South M Road
Aurora, Nebraska 68818
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Jaron Jacobitz 13565 W. 94th Street
Prosser, Nebraska 68883
ADAMS COUNTY

6/15/2026 12/1/2026 2

Jason Brase 3578 Agnew Rd
Staplehurst, Nebraska 68439
SEWARD COUNTY

6/15/2026 12/1/2026 2

Jeff Burke 42130 Highway 18
Elwood, Nebraska 68937
GOSPER COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435

Page B.9 of B.19

5/31/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Jeff Ord 1938 Hwy 136
Guide Rock, Nebraska 68942
WEBSTER COUNTY

6/15/2026 2

Jeff Pritchard 50476 817 Rd
Spalding, Nebraska 68665
GREELEY COUNTY

6/15/2026 12/1/2026 2

Jeremy Janzen 608 Road F
Henderson, Nebraska 68371
YORK COUNTY

6/15/2026 12/1/2026 2

Jerry Neiwohner 2609 190th St.
Albion, Nebraska 68620
BOONE COUNTY

6/15/2026 12/1/2026 2

Jerry Pariset 655 460th
Beaver Crossing, Nebraska 68313
SEWARD COUNTY

6/15/2026 12/1/2026 2

Jesse Agler 4298 440th Road
Hay Springs, Nebraska 69347
SHERIDAN COUNTY

6/15/2026 12/1/2026 2

Jim Homolka 48141 North 320 Ave
Genoa, Nebraska 68640
NANCE COUNTY

6/15/2026 12/1/2026 2

Joe Janky 503 J Road
Chapman, Nebraska 68877
MERRICK COUNTY

6/15/2026 12/1/2026 2

Joe Lundeen 272 F Road
Axtell, Nebraska 68924
KEARNEY COUNTY

6/15/2026 12/1/2026 2

John Janky 1515 5th Road
Chapman, Nebraska 68827
MERRICK COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435
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5/31/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Josh Hladik 600 Blaine Street
Valparaiso, Nebraska 68065
SAUNDERS COUNTY

6/15/2026 2

Joshua Faltys 1635 Rd 10
Clarkson, Nebraska 68629
COLFAX COUNTY

6/15/2026 12/1/2026 2

Joyce Farms, Inc. 2266 Hwy 6
Heartwell, Nebraska 68945
KEARNEY COUNTY

6/15/2026 12/1/2026 2

K B Farms, Inc. 7340 N. Marian Rd.
Hastings, Nebraska 68901
ADAMS COUNTY

6/15/2026 12/1/2026 2

Kappelson Inc 28355 Arrow Rd
Miller, Nebraska 68858
BUFFALO COUNTY

6/15/2026 12/1/2026 2

Ken Vettel 1007 W 21 RD
Marquette, Nebraska 68854
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Kenneth Hansen 2104 East 20th Road
Hampton, Nebraska 68843
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Kenneth Layher 5212 S. Burwick Rd.
Wood River, Nebraska 68883
HALL COUNTY

6/15/2026 12/1/2026 2

Kermit Fees 77251 Road 450
Miller, Nebraska 68858
BUFFALO COUNTY

6/15/2026 12/1/2026 2

Kevin Elge 1208 W Hwy 34
Aurora, Nebraska 68818
HAMILTON COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Kevin Raun 428 40 Rd
Minden, Nebraska 68959
KEARNEY COUNTY

6/15/2026 2

Kirk Beekley 914 County Road 2250
Crete, Nebraska 68333
SALINE COUNTY

6/15/2026 12/1/2026 2

Klasek Farms, Inc. 1434 County Road W
Western, Nebraska 68464
SALINE COUNTY

6/15/2026 12/1/2026 2

Konzak Brothers 1535 S Park Place Drive
Geneva, Nebraska 68361
FILLMORE COUNTY

6/15/2026 12/1/2026 2

Kris Stengal 1404 Road 3
Sutton, Nebraska 68979
CLAY COUNTY

6/15/2026 12/1/2026 2

Kurt Torell 12531 R. Rd
Gresham, Nebraska 68367
YORK COUNTY

6/15/2026 12/1/2026 2

Kyle Logan 13059 V Road
Shelby, Nebraska 68662
POLK COUNTY

6/15/2026 12/1/2026 2

LB Ventures LLC 31091 Road M
Clay Center, Nebraska 68933
CLAY COUNTY

6/15/2026 12/1/2026 2

Lance Sutter 1865 S. Southern Hills Drive
Hastings, Nebraska 68901
ADAMS COUNTY

6/15/2026 12/1/2026 2

Larry Burke 42117 Road 735
Elwood, Nebraska 68937
GOSPER COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Larry Harrenstein 13340 S. Locust St.
Doniphan, Nebraska 68832
HALL COUNTY

6/15/2026 2

Larry Stettner 2206 East 14 Road
Hampton, Nebraska 68843
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Lee Fintel 6100 Consentino Court
Lincoln, Nebraska 68526
LANCASTER COUNTY

6/15/2026 12/1/2026 2

Lon Urbauer 2151 Road 308
Edgar, Nebraska 68935
CLAY COUNTY

6/15/2026 12/1/2026 2

Lowell Peters 1151 18th Street
Henderson, Nebraska 68371
YORK COUNTY

6/15/2026 12/1/2026 2

Lynn Land & Cattle 6870 S. Showboat Blvd
Glenvil, Nebraska 68941
CLAY COUNTY

6/15/2026 12/1/2026 2

Mark Glatter 610 E 36th Street
Kearney, Nebraska 68847
BUFFALO COUNTY

6/15/2026 12/1/2026 2

Mark Hintz 1610 Dove Road
Hebron, Nebraska 68370
THAYER COUNTY

6/15/2026 12/1/2026 2

Mark Kaliff 1011 Rd O
York, Nebraska 68467
YORK COUNTY

6/15/2026 12/1/2026 2

Marvin Weber 1402 Road H
York, Nebraska 68401
YORK COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Matt Glatter 76757 Road 450
Sumner, Nebraska 68878
DAWSON COUNTY

6/15/2026 2

McDonald Brothers 1205 S D Road
Phillips, Nebraska 68865
HAMILTON COUNTY

6/15/2026 12/1/2026 2

McDonald Farms Inc 6687 S. Locust
Doniphan, Nebraska 68832
HALL COUNTY

6/15/2026 12/1/2026 2

Mike Danhauer 1707 N. P Road
Aurora, Nebraska 68818
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Mike Goosen 30285 South 23rd Road
Beatrice, Nebraska 68310
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Mike Harders Farms Inc 3737 N 70th Rd
Grand Island, Nebraska 68803
HALL COUNTY

6/15/2026 12/1/2026 2

Murman Dairy, Inc. 31280 Road A
Glevil, Nebraska 68941
CLAY COUNTY

6/15/2026 12/1/2026 2

Ned Grosshans 1701 E Hwy 34
Aurora, Nebraska 68941
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Ned Meier 720 3rd Road
Grand Island, Nebraska 68801
HALL COUNTY

6/15/2026 12/1/2026 2

Nick Becker 43027 Highway 89
Beaver City, Nebraska 68926
FURNAS COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Nucklay Farms Inc. 2453 Rd 4100
Edgar, Nebraska 68935
CLAY COUNTY

6/15/2026 2

O&O Farms 12470 Riverdale Rd
Riverdale, Nebraska 68870
BUFFALO COUNTY

6/15/2026 12/1/2026 2

PBJ Farms, Inc. 74199 Rd 427
Elwood, Nebraska 68937
GOSPER COUNTY

6/15/2026 12/1/2026 2

Paul McHargue 1853 Hord Lake Rd
Central City, Nebraska 68826
MERRICK COUNTY

6/15/2026 12/1/2026 2

Paul Roback 320 Rd 318
Inland, Nebraska 68954
CLAY COUNTY

6/15/2026 12/1/2026 2

Paul Underwood 112 Rd. S
Exeter, Nebraska 68351
FILLMORE COUNTY

6/15/2026 12/1/2026 2

Rader Farms 271 Rd. 324
Trumbull, Nebraska 38980
CLAY COUNTY

6/15/2026 12/1/2026 2

Randy Fitzke 1191 Hwy 6
Clay Center, Nebraska 68933
CLAY COUNTY

6/15/2026 12/1/2026 2

Randy Shipman 8070 S. Wabash Ave.
Hastings, Nebraska 38901
ADAMS COUNTY

6/15/2026 12/1/2026 2

Ray Schoenrock 56185 709th Road
Fairbury, Nebraska 68352
JEFFERSON COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Recon Farms, Inc. 1152 West Hwy 6
Juniata, Nebraska 38955
ADAMS COUNTY

6/15/2026 2

Rich Johnson 1710 W. Monument Rd.
Ayr, Nebraska 38925
ADAMS COUNTY

6/15/2026 12/1/2026 2

Richard Ibach 76599 Rd 449
Sumner, Nebraska 68878
DAWSON COUNTY

6/15/2026 12/1/2026 2

Richard Schaffert 906 South O Road
Aurora, Nebraska 68818
HAMILTON COUNTY

6/15/2026 12/1/2026 2

Robert Hultquist 1234 39th Rd
Heartwell, Nebraska 68945
KEARNEY COUNTY

6/15/2026 12/1/2026 2

Robert Koepp #5 Ponderosa Drive
Grand Island, Nebraska 68803
HALL COUNTY

6/15/2026 12/1/2026 2

Roger Schmidt 12360 S 150 Road
Wood River, Nebraska 68883
HALL COUNTY

6/15/2026 12/1/2026 2

Ron Duffy 2088 Road J
Guide Rock, Nebraska 68942
WEBSTER COUNTY

6/15/2026 12/1/2026 2

Ron Pavelka 6405 E Kress Rd
Glenvil, Nebraska 68941
CLAY COUNTY

6/15/2026 12/1/2026 2

Rosehill Farms, Inc. 435 E. Silver Lake RD
Blue Hill, Nebraska 68930
WEBSTER COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435

Page B.16 of B.19

5/31/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Ryan Wiens 1303 S Z Rd
Hampton, Nebraska 68843
HAMILTON COUNTY

6/15/2026 2

S&G Farms Inc 1659 Road Z
Blue Hill, Nebraska 68930
WEBSTER COUNTY

6/15/2026 12/1/2026 2

Schuppan Farms Inc. 275 W Lowry Rd
Doniphan, Nebraska 68832
HALL COUNTY

6/15/2026 12/1/2026 2

Shamrock Farms, LLC 427 Hwy 14
Superior, Nebraska 68978
NUCKOLLS COUNTY

6/15/2026 12/1/2026 2

Shane & Merry Hanson 2721 20th St
Columbus, Nebraska 68601
PLATTE COUNTY

6/15/2026 12/1/2026 2

Simonton Farms 1921 B Road
Upland, Nebraska 38981
FRANKLIN COUNTY

6/15/2026 12/1/2026 2

Stan Knudson 1410 Arapahoe Ave
Hastings, Nebraska 68901
ADAMS COUNTY

6/15/2026 12/1/2026 2

Steve Mills 20101 Darey Road
Greenwood, Nebraska 68366
CASS COUNTY

6/15/2026 12/1/2026 2

Strauss Farms, Inc. 43051 Rd 758
Lexington, Nebraska 68850
DAWSON COUNTY

6/15/2026 12/1/2026 2

T&B Jacobitz Farms, Inc. 713 N. Estey St.
Kenesaw, Nebraska 68956
ADAMS COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Teresa Saathoff 6505 Hwy 40
Miller, Nebraska 68858
BUFFALO COUNTY

6/15/2026 2

Tim Burkey 3408 Rokeby Rd
Dorchester, Nebraska 68343
SALINE COUNTY

6/15/2026 12/1/2026 2

Tim Himmelberg 1985 Road AA
Blue Hill, Nebraska 68930
WEBSTER COUNTY

6/15/2026 12/1/2026 2

Tim Mattson 612 Linden Ave
Grand Island, Nebraska 68801
HALL COUNTY

6/15/2026 12/1/2026 2

Todd Lay 9245 s. Showboat Road
Glenvil, Nebraska 68941
CLAY COUNTY

6/15/2026 12/1/2026 2

Tom Mattson 945 I Rd
Chapman, Nebraska 68827
MERRICK COUNTY

6/15/2026 12/1/2026 2

Tri Miller, Inc. 1810 A Road
Upland, Nebraska 68981
FRANKLIN COUNTY

6/15/2026 12/1/2026 2

Wayne Hinerman 914 Waynoka Street
Hastings, Nebraska 68901
ADAMS COUNTY

6/15/2026 12/1/2026 1

Weeks Family Farm 1350 N Alda Ave
Juniata, Nebraska 38955
ADAMS COUNTY

6/15/2026 12/1/2026 2

Wendall Nelson 713 Road 3
Shinkley, Nebraska 68436
FILLMORE COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Wilcox Farms, LLC 303 Montrose Ave.
Bertrand, Nebraska 68927
PHELPS COUNTY

6/15/2026 2

Wild Wood, Inc. 1264 Archer Rd.
Chapman, Nebraska 68827
MERRICK COUNTY

6/15/2026 12/1/2026 2

Wissmann Enterprises, Inc 691 Grover Rd
Milford, Nebraska 68405
SEWARD COUNTY

6/15/2026 12/1/2026 2

Zach Hollister 1307 Arapahoe Ave.
Hastings, Nebraska 68901
ADAMS COUNTY

6/15/2026 12/1/2026 2

Walter Estate LLC 2536 W Idlewilde Rd
Hastings, Nebraska 68901
ADAMS COUNTY

6/15/2026 12/1/2026 2

Dan Meier 287 S R Rd
Aurora, Nebraska 68818
CLAY COUNTY

6/15/2026 12/1/2026 2

12/1/2026

Full Certification 06/02/2026H-300-26082-721435
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

A.11 Deductions from Pay

Employer will make all deductions required by law (e.g., federal/state tax withholdings, court ordered child support, etc.). If workers
voluntarily and explicitly authorize the employer in writing, the employer may deduct income taxes from H-2A worker wages. When
explicitly authorized by the worker in writing, the cost of elected healthcare benefits; reimbursement of approved cash advances;
retirement plan contributions; cell phone, cable/satellite TV, internet or other service(s) for workers’ benefit and convenience may be
deducted from workers’ pay. Employer may charge reasonable costs for lost, replacement, or damaged tools, equipment, or property
or fines for acts committed by the worker on the road while driving an employer provided vehicle, and he or she is at fault. Continued
in Addendum C.

B.6 Additional Information Regarding Job Qualifications/Requirements

Job requires having or being able to obtain a drivers license within 30 days of hire. Basic English literacy skills are required. Job will
require periods when workers may be exposed to varying weather conditions and extensive pushing, pulling, sitting, walking, stooping,
bending, or repetitive movements. Random drug testing and criminal background checks may occur post-hire at the employers
expense. These checks may be performed to ensure safe housing and work environments for all workers. Positive drug test results or
refusal to comply with testing may result in termination of employment. If the employer discovers a criminal conviction record or status
as a registered sex offender that the employer reasonably believes, consistent with current law, will impair the safety and living
conditions of other workers, the employer may terminate the worker (foreign and/or domestic) with notification to OFLC and DHS in
accordance with 20 CFR  655.122(n).

a. Job Offer Information 1

b. Job Offer Information 2

Page C.1 of C.7
H-300-26082-721435 Full Certification 06/02/2026

5/31/2026
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

G.1 Referral and Hiring Instructions

Prospective applicants will be considered for employment by applying through the local SWA or contacting the employer/hiring manager and showing proof that they meet the qualification/experience requirements. All
applicants must apply directly to the employer during normal business hours of 8:00 am  4:00 pm, Monday through Friday. In-person or phone interviews will be required. Applicants must call Robin Frerich at 806-757-2120
prior to coming to the employers location to schedule an appointment. Applicants are NOT to come in for an interview without having scheduled an interview prior to arrival. Applicants must be able to furnish verbal or written
proof establishing prior work experience. References may be contacted by employer to verify work experience. Workers should be notified of terms, conditions and nature of employment by the local employment office prior to
referral. This notification will ensure applicants are able to review all information regarding employment, make an informed decision regarding the job, and compliance with disclosure requirements in accordance with 20 CFR
655.122(q). Interstate and Intrastate candidates will be interviewed over the phone.

Compliance screens of workers will be done using the following criteria: 1) confirm availability, qualifications, ability, and willingness to perform work described in work contract/agreement and confirm intention to work the
entire season, 2) confirmation of full disclosure of all terms, conditions, and nature of work/job by local employment agency, 3) local workers confirm availability of reliable daily transportation to and from the job site for the
entire season. Non local workers confirm availability of transportation to job site to begin work, 4) affirmative confirmation of legal qualifications to work in the US as described below. If employer discovers a criminal conviction
record or status as a registered sex offender that employer reasonably believes, consistent with current law, will impair the safety and living conditions of other workers, the employer may terminate the worker (foreign and/or
domestic) with notification to OFLC and DHS in accordance with 20 CFR  655.122(n). Workers who are reasonably able to return to their residence within the same day will not be provided with housing, subsistence and
transportation.

Employer will only complete the hiring process with workers who possess original identity and employment eligibility documents sufficient to complete USCIS Form I-9, as required by the Immigration Reform and Control Act.
This is to ensure that the employer is only hiring workers legally entitled to work in the United States. All new hires must complete the Form I-9, as required by IRCA, prior to their first day of work. Workers that cannot provide
this documentation will not be allowed to work until it is provided.

F.2 Inbound/Outbound Transportation

After worker has completed 50% of the work contract period, employer will reimburse worker for the cost of transportation and
subsistence from the place of recruitment to the place of employment. Employee transportation will be arranged to and from their
country of origin by either plane, train, bus, taxi service or own vehicle; whichever is most economical. The employer will properly
reimburse employees for such travel as defined in 20 CFR 655.122(h). Continued in Addendum C.

c. Job Offer Information 3

d. Job Offer Information 4

Page C.2 of C.7
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

B.6 Job Requirements - Attendance and Work Schedule

**All job requirements and Work Rules provided in this contract provide guidance to workers regarding acceptable conduct standards. These
rules are not intended to be comprehensive. Violation of any lawful, job-related employer requirements are grounds for disciplinary action, up to
and including immediate termination at the employer’s discretion. **

Workers will report to work at the specified time and place each day as directed by the employer and must be able and willing to perform.
Excessive tardiness or absences is not permitted. Excessive tardiness is defined as unexcused arrival for work after the regularly scheduled
time for five unexcused days within a 30-day period or late arrival for three consecutive days. Excessive absence is defined as 5 days of
unexcused absence within a 30-day period or three consecutive days of unexcused absence. Workers must report any absence from work prior
to the scheduled start time. Due to conditions outside of the employer’s control such as weather, crop condition, etc., workers should expect
occasional periods of little or no work any time throughout the contract period. Workers may not extend/abuse work breaks to use sanitation
facilities including toilet and hand washing facilities.

B.6 Job Requirements - Safety

Workers must follow all safety rules as instructed by the employer or supervisor. Workers may not report for work under the influence
of alcohol or illegal drugs. Workers may not possess, use, manufacture, or sell illegal drugs. Workers must handle all work-related
materials with care to avoid injury or damage, use toilet and hand washing facilities and practice good personal hygiene, raise safety
and health concerns with the employer, inform the employer or supervisor immediately in the event of an injury, and drink water often
on hot days to ensure adequate hydration while working. Workers may not enter the employer’s premises without authorization,
except the housing location assigned to the workers. Workers may not harass, threaten, intimidate, coerce or otherwise interfere with
the performance of fellow employees. Behavior or actions that create an intimidating or hostile work environment will result in
immediate disciplinary action. Throwing objects or engaging in scuffling or fighting on the employer’s premises may result in
immediate termination. Use of personal electronic devices is generally not permitted during work hours. Workers may not possess,
carry, or use any dangerous or deadly weapon. Violation of any safety rules could result in immediate termination.

e. Job Offer Information 5

f. Job Offer Information 6
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B.6 Job Requirements - Employer Provided Housing

Employer possesses and controls employer-provided housing at all times. Workers may not have guests in employer provided housing after
11:00 PM, except on Saturdays when guest may not stay past 12:00 midnight. Individuals other than the workers may not sleep in the
employer-provided housing. Workers must keep employer-provided living quarters, common areas, and kitchen and cooking facilities clean,
neat, and in good repair, with the exception of normal wear and tear.  Workers must report any problems with the assigned living quarters to the
employer immediately upon discovery. Workers may not separate, disassemble, or move beds. Workers may not cook in non-kitchen areas in
employer-provided housing. Workers may not leave trash in the fields, housing premises, or other work areas. Trash should be disposed of in
the proper waste repositories, which must otherwise remain lidded. Workers and guests may not engage in illegal activities on employer’s
premises. Workers may not interrupt or interfere with other workers’ rest/sleep periods with excessive or unnecessary noise or commotion.
Employer reserves the right to enter the housing at any time. Random inspections may be performed to ensure that housing is properly
maintained to applicable standards. Upon termination of employment or end of contract, workers must leave employer-provided housing.

B.6 Job Requirements - Termination for Cause

The employer may, in accordance with 20 CFR 655.122, terminate the worker “for cause.” Termination of a worker by the employer “for cause” shall include but not be limited to termination based on
any of the following grounds: (1) a material breach of the employer’s work contract with the worker, also known as the ETA-790A and any other documents that the employer provides to the worker as
part of the work/employment contract; (2) failure to perform the duties set forth in the ETA-790A or work contract in a satisfactory manner; (3) any willful failure to perform or willful failure to perform
competently any of the employer’s instructions (which may be conveyed through managers or supervisors) or any of the workers’ fundamental functions or duties set forth in the ETA-790A or work
contract; (4) willful disregard of the employer’s policies and procedures; (5) engagement in willful misconduct or acting in bad faith with respect to the employer; (6) any act of personal dishonesty or a
breach of trust in connection with the worker's responsibilities to the employer resulting in substantial personal enrichment of the worker; (7) unauthorized or repeated absences, tardiness, early quitting,
or failure to report absences or provide information; (8) Unauthorized time away from work area; (9) Performing personal work during work hours; (10) Failure to meet housekeeping responsibilities; (11)
Unprofessional, abusive, or disruptive language or behavior; (12) Violation of policy against harassment; (13) Failure to use safety precautions; (14) Lack of attention to job responsibilities; (15) Failure to
follow prescribed job work procedures; (16) Failure to notify supervisor of absence before beginning of work hours; (17) Failure to follow supervisor's instructions; (18) Violating security rules; (19)
Violation of the alcohol and drug policy; (20) Dishonesty in any form; (21) Lack of cooperation in any workplace investigation; (22) Lack of courtesy or cooperation with co-employees, customers,
supervisors, vendors, etc.; (23) Unauthorized use of materials, vehicles, or equipment, including telephones, computers, voice mail, e-mail, and other electronic systems; (24) Posting or removal of
notices, signs, or writing in any form on bulletin boards or Company property without approval; (25) Falsifying any records, such as vouchers or reports, related to insurance claims, personal absences,
illness, time, production, expenses, and so forth; (26) Damaging, defacing, or misusing the employer’s property or the property of others; (27) Insubordination; (28) Theft, misappropriation, unauthorized
possession or removal of the employer's or another's property; (29) Workplace violence or weapons policy violations; (30) Inattention to job duties; (31) Threatening, intimidating, coercing, or interfering
with anyone on the employer’s property; (32) Acts of animal cruelty.
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B.6 Job Requirements - Smoking Policy

There will be no smoking in the office, the employer’s equipment or vehicles, the shop, or employer provided housing.

B.6 Job Requirements - Personal Cell Phone Policy

Personal cell phones may be used on the farm but should be reserved for break and lunch times unless there is a personal
emergency or the worker needs to contact the employer, manager, or supervisor directly.  Calling or texting on cell phones while
operating equipment or vehicles is prohibited except in the event of an emergency, at which time worker is to contact the employer,
the proper authorities, or anybody capable of helping the worker in the event of an emergency.

i. Job Offer Information 9

j. Job Offer Information 10

Page C.5 of C.7
H-300-26082-721435 Full Certification 06/02/2026

5/31/2026
1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

B.6 Job Requirements - Additional Work Rules

Workers must be present at the scheduled start time at their assigned worksite. Work may not be performed by the workers prior to the scheduled start
time and may not be performed after the scheduled stoppage of work on any workday without express consent from the employer. Workers may not
remove, damage, or amend any employer notices/posters that are required by federal or state law. Workers may not operate or use any equipment that
has not been specifically assigned to them. Personal use of vehicles or other property is permitted only if workers have express permission from the
employer. Workers must follow all instructions from the employer or supervisors. Workers may not leave the assigned work area during work hours without
the employer’s permission. Workers may not take unauthorized breaks from work, except to use of toilet, field sanitation facilities, or to obtain drinking
water. Workers may not waste time, sleep, or other delay work during work hours. Workers may not perform careless/sloppy work. “Careless/sloppy work”
is considered work that demonstrably falls below the standard of reasonable care, exhibiting a lack of attention to detail, significant errors, inconsistencies,
or omissions, resulting in equipment damage, corrective work, or financial loss for the employer. Workers performing careless/sloppy work may be subject
to progressive discipline, including but not limited to warnings and/or termination, depending on the severity of the infraction or other factors. Workers may
not interfere with the performance of fellow workers, steal from fellow workers, deliberately restrict production of or damage products, or abuse or destroy
any employer property. Workers must report any damage to or breakdown of equipment or tools to the employer or supervisor.

F.2 Inbound/Outbound Transportation - null

Upon completion of the work contract, employer will pay reasonable costs of return transportation and subsistence from the place of
employment to the place of recruitment, except when the worker will not be returning to the place of recruitment due to subsequent
employment with another employer who agrees to pay such costs, in which case the employer will only pay for the transportation and
subsistence to the next job. Travel reimbursement subsistence will be paid at the minimum stated amount without receipts, and up to
the maximum stated amount with proof of costs with receipts. The amount of the transportation payment will be equal to the most
economical and reasonable similar common carrier transportation charges for the distance involved. Workers who voluntarily quit or
are terminated for cause prior to completing 50% of the contract period will be required to reimburse the employer for the full amounts
of transportation and subsistence which were advanced and/or reimbursed to the worker. In accordance with 20 CFR § 655.135(i), H-
2A workers must leave the United States at the end of the certified contract period unless the H-2A worker is being sponsored by
another subsequent employer.
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F.1 Daily Transportation - null

Workers in possession of a valid driver’s license will drive themselves to work at the beginning of the workday and back to employer
provided housing at the end of the workday in an employer provided vehicle. Work vehicles will be provided at the beginning of the
contract or upon arrival of the workers, whichever occurs first. 2 trucks will be provided, each with a seating capacity of 6. Workers will
transport themselves to work at the specified time and place each day as directed by the employer. Using these vehicles, workers
living in employer provided or secured housing will be allowed to travel to the store once per week to purchase groceries or other
personal supplies. After obtaining permission from the employer, workers residing in employer provided housing can use the provided
vehicles for personal purposes.

A.11 Pay Deductions - null

To make long distance phone calls, workers must obtain express written authorization from the employer. By making long distance
phone calls, workers consent for the employer to deduct the cost of such calls from the workers’ pay. Reasonable repair costs for
damage to housing beyond normal wear and tear, if worker is found to have been responsible for such damage, may be deducted
from payroll of worker for such damage.
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	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transpor...
	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).
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