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H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

A. Job Offer Information

1. Job Title *

2. Workers
Needed *

a. Total b. H-2A Workers Period of Intended Employment 

3. First Date * 4. Last Date *
5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? *

If “Yes”, proceed to question 8.  If “No”, complete questions 6 and 7 below.  Yes  No

6. Anticipated days and hours of work per week  (an entry is required for each box below) * 7. Hourly Work Schedule *

a. Total Hours c. Monday e. Wednesday g. Friday a. ____ : ____  AM
 PM

b. Sunday d. Tuesday f. Thursday h. Saturday b. ____ : ____  AM
 PM

 Temporary Agricultural Services and Wage Offer Information 
8a.  Job Duties - Description of the specific services or labor to be performed. * 

(Please begin response on this form and use Addendum C if additional space is needed.)

8b.  Wage Offer * 

$ _____  .___

8c.  Per * 

 HOUR
 MONTH

8d.  Piece Rate Offer § 

$ ______.___

8e.  Piece Rate Units / Estimated Hourly Rate / 
Special Pay Information § 

9. Is a completed Addendum A providing additional information on the crops or agricultural activities to be
performed and wage offers attached to this job offer? *

 Yes  N/A

10. Frequency of Pay: * Weekly  Biweekly  Other (specify):  ___________________________________

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

Van Drivers and Crew Leaders

27 25 10/26/2026 4/11/2027
✔

40

0

7

7

7

7

7

5

✔

6 00

1 30
✔

See Addendum C

22 36 ✔ 00 00 $19.29/hour for H-2A Workers. See Addendum A
for applicable wage rates.

✔

✔ N/A

See Addendum C

9/30/2026

H-300-26231-179921

1205-0562



 
   

  
 

 
 

 

                                              
 

                      

 
       

                  
      

 
         

    
 

           

            
           

                                              

                                             

     

      

       

        

     

   
                  

            

   
            
 
 
 
 
 

 

     
 

    
  

 
 

 
      

 
      

 
 

      
 
 
 
 
 
 

      
         
       

        

 

 
 

     
  

 
 

 
      

 
      

 
 

       
                                    
           

  
 

  
            

 
                              

          
 
 
 
 
 
 

     
                   

 
 

OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A

U.S. Department of Labor
B. Minimum Job Qualifications/Requirements
1. Education: minimum U.S. diploma/degree required. *
 None  High School/GED  Associate’s  Bachelor’s  Master's or higher  Other degree (JD, MD, etc.)

2. Work Experience: number of months required.
*

3. Training: number of months required. *
4. Basic Job Requirements (check all that apply) §
 a. Certification/license requirements  f. Exposure to extreme temperatures
 b. Driver requirements  g. Extensive pushing or pulling
 c. Criminal background check  h. Extensive sitting or walking
 d. Drug screen  i. Frequent stooping or bending over
 e. Lifting requirement ________ lbs.  j. Repetitive movements

5a. Supervision: does this position supervise 
the work of other employees? *  Yes    No 5b. If “Yes” to question 5a, enter the number 

of employees worker will supervise. § 
6. Additional Information Regarding Job Qualifications/Requirements. *

(Please begin response on this form and use Addendum C if additional space is needed. If no additional skills or requirements, enter “NONE” below) 

C. Place of Employment Information
1. Place of Employment Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Additional Place of Employment Information. (If no additional information, enter “NONE” below) *

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers,
attached to this job order? *

 Yes  N/A

D. Housing Information
1. Housing Address/Location *

2. City * 3. State * 4. Postal Code * 5. County *

6. Type of Housing (check only one) *
 Employer-provided  Rental or public

(including mobile or range)

7. Total Units * 8. Total Occupancy *

9. Identify the entity that determined the housing met all applicable standards: *
 Local authority  SWA     Other State authority  Federal authority  Other (specify): _________________

10. Additional Housing Information. (If no additional information, enter “NONE” below) *

11. Is a completed Addendum B providing additional information on housing that will be provided to
workers attached to this job order? *  Yes  N/A

Form ETA-790A   FOR DEPARTMENT OF LABOR USE ONLY Page 2 of 8 

H-2A Case Number: ____________________ Case Status: __________________ Determination Date: _____________ Validity Period: _____________ to _____________ 

✔

3 0

✔

✔

✔ 60

✔

✔

✔

✔

✔

See Addendum C

Beachside Produce -  14th St Hayden - #44

Yuma Arizona 85365 Yuma County

32°37'45.2"N 114°41'26.5"W

Employer reserves the right to move workers between worksites as necessary.

✔

DAYS INN - 590 W. Main St.

Brawley California 92227 Imperial County

✔ 80 320

✔

80 rooms with 50 bathrooms, showers, and lavatories.
Bedding will be provided.
The housing facility will hold 5 workers.
Laundry facilities are available. No kitchen facilities.

H-300-26231-179921

✔

✔

9/30/2026
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E. Provision of Meals
1. Describe how the employer will provide each worker with three meals per day or furnish free and convenient cooking and

kitchen facilities. *
 (Please begin response on this form and use Addendum C if additional space is needed.)

2. The employer: *
 WILL NOT charge workers for meals.

 WILL charge each worker for meals at $ ______ . _____ per day, if meals are provided. 

F. Transportation and Daily Subsistence
1. Describe the terms and arrangements for daily transportation the employer will provide to workers. *

(Please begin response on this form and use Addendum C if additional space is needed.)

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment
(i.e., inbound) and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

3. During the travel described in Item 2, the employer will pay for
or reimburse daily meals by providing each worker *

a. no less than $ ______ . _____ per day * 

b. no more than $ ______ . _____ per day with receipts 

G. Referral and Hiring Instructions

Workers residing in employer-provided housing without kitchen facilities will be offered three meals
per day, seven days per week. On workdays, the lunch meal may be provided at the worksite.

The employer contracted with Gourmet Central Bake House, Contact: Natalie Garcia, phone number
(831) 789 9199 to prepare and provide three meals a day. The employer will pay the vendor directly
for the meals served.

The employer will charge up to the maximum daily meal charge permitted by the U.S. Department of
Labor for employer-provided meals, unless a higher amount is approved. The employer is requesting
approval for a higher meal charge.

Meal charges will be deducted only for days on which meals are provided and made available to the
worker, beginning on the first day the worker occupies employer-provided housing. No deduction will
be made for meals not provided. No refund will be issued for meals offered but not consumed.

✔ 3119

See Attachment C.

See Addendum C.

19

68

31

00

H-300-26231-179921

9/30/2026
1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A

U.S. Department of Labor
 

 

Form ETA-790A    FOR DEPARTMENT OF LABOR USE ONLY     Page 4 of 8 

H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

1. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact
information for the employer (or the employer’s authorized hiring representative), methods of contact, and the days and
hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.)

2. Telephone Number to Apply * 3. Extension § 4. Email Address to Apply *

5. Website Address (URL) to Apply *

H. Additional Material Terms and Conditions of the Job Offer
1. Is a completed Addendum C providing additional information about the material terms, conditions,

and benefits (monetary and non-monetary) that will be provided by the employer attached to this job
order? *

 Yes     No

I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment: 

1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR part 653, subpart
F and the requirements set forth in 20 CFR 655, subpart B.  This job opportunity offers U.S. workers no less than the same benefits, wages,
and working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at
20 CFR part 655, subpart B.  The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex,
religion, handicap, or citizenship.

2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which
the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being locked out in the course 
of a labor dispute.  20 CFR 655.135(b).

3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with the applicable
local, State, and/or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.
The employer will provide the housing without charge to the worker.  Any charges for rental housing will be paid directly by the employer to
the owner or operator of the housing.  If public accommodations or public housing are provided to workers, the employer agrees to pay all
housing-related charges directly to the housing's management.  The employer agrees that charges in the form of deposits for bedding or other 
similar incidentals related to housing (e.g., utilities) must not be levied upon workers.  However, the employer may require workers to reimburse 
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation.  When it is the prevailing practice in the area of intended employment and the occupation to provide family 
housing, the employer agrees to provide family housing at no cost to workers with families who request it.  20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance 
order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calendar days before the housing is to be 
occupied. 20 CFR 653.502(a)(3).  The Certifying Officer will not certify the application until the employer provides evidence that housing has 
been inspected and approved or, in the case of rental or public accommodations, is otherwise in full compliance. 

4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment.  20 CFR 655.122(e).

5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools,
supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).

See Addendum C

+1 (831) 272-3523 N/A contrataciones@empireflc.com

N/A

H-300-26231-179921

✔
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6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals.  The amount of meal charges is governed by 20 CFR 655.173.  20 CFR 655.122(g).  When a charge or
deduction for the cost of meals would bring the worker’s wage below the minimum wage set by the FLSA at 29 U.S.C. 206, the charge or
deduction must meet the requirements of 29 U.S.C. 203(m) of the FLSA, including the recordkeeping requirements found at 29 CFR 516.27.

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals.  To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so.  20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers. 

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or 
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse the 
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker came 
to work for the employer to the employer’s place of employment, whether in the U.S. or abroad.  The amount of the transportation 
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation 
charges for the distances involved.  The amount the employer will pay for daily subsistence expenses are those amounts disclosed in 
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a 
day during employment (if applicable), but in no event will be less than the amount permitted under 20 CFR 655.173(a).  The employer 
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers 
regarding payment of wages. 20 CFR 655.122(h)(1). 

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A 
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment 
to the place from which the worker, disregarding intervening employment, departed to work for the employer.  Return transportation will 
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for 
cause, if the employer follows the notification requirements in 20 CFR 655.122(n). 

If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's 
transportation and daily subsistence expenses from the employer's place of employment to such subsequent employer's place of 
employment, the employer must provide for such expenses.  If the worker has contracted with a subsequent employer who has agreed 
in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's place of 
employment to such subsequent employer's place of employment, the subsequent employer must provide or pay for such expenses. 

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced 
as a result of the employer's compliance with the employer’s obligation to hire U.S. workers who apply or are referred after the employer’s 
date of need during the recruitment period set out in 20 CFR 655.135(d). 20 CFR 655.122(h)(2). 

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s place(s) of 
employment at no cost to the worker. 20 CFR 655.122(h)(3). 

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations.
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as required 
under 29 U.S.C. 1841 and 29 CFR 500.104 or 500.105 and 29 CFR 500.120 to 500.128.  If workers' compensation is used to cover
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle
insurance exists to provide coverage for travel not covered by workers' compensation.  Employer agrees to have property damage
insurance.  20 CFR 655.122(h)(4).

8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or the
advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its extensions, 
if any.  20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths 
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the 
worker's Sabbath or Federal holidays.  If, during the total work contract period, the employer affords the U.S. or H-2A worker less employment 
than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the worker, in fact, 
worked for the guaranteed number of days.  An employer will not be considered to have met the work guarantee if the employer has merely 
offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as specified in the job 
order.  All hours of work actually performed may be counted by the employer in calculating whether the period of guaranteed employment 
has been met.  Any hours the worker fails to work, up to a maximum of the number of hours specified in the job order for a workday, when 
the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary work over 8 hours in a 
workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the period of guaranteed 
employment has been met.  20 CFR 655.122(i). 

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly 
wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.122(i). 

H-300-26231-179921
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If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for 
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths guarantee. 
The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor certifies is displaced 
due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655.135(d), 
which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule).  20 CFR 655.122(i). 

Important Note:  In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(o), the three-
fourths guarantee period ends on the date of termination.   

9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places 
of employment, or at one or more established central recordkeeping offices where such records are customarily maintained.  The records
must include each worker’s permanent address, and, when available, permanent email address, and phone number(s).  All records must be
available for inspection and transcription by the Department of Labor or a duly authorized and designated representative, and by the worker
and representatives designated by the worker as evidenced by appropriate documentation.  Where the records are maintained at a central
recordkeeping office, other than in the place or places of employment, such records must be made available for inspection and copying within 
72 hours following notice from the Department of Labor, or a duly authorized and designated representative, and by the worker and designated 
representatives.  The content of earnings records must meet all regulatory requirements and be retained by the employer for a period of not
less than 3 years after the date of certification by the Department of Labor.  20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization of
all deductions made from the worker's wages; (6) if piece rates are used, the units produced daily; (7) beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN.  20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours 
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but 
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k).  The 
employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range.  If the employer 
prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the reason for the 
worker's absence.  20 CFR 655.210(f). 

11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR),
a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State minimum wage, whichever is
highest, for every hour or portion thereof worked during a pay period.  If the offered wage(s) disclosed in this clearance order is/are based on
commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will equal or
exceed the AEWR, prevailing wage rate, Federal minimum wage, State minimum wage, or any agreed-upon collective bargaining rate,
whichever is highest.  If the applicable AEWR or prevailing wage is adjusted during the contract period, and that new rate is higher than the
highest of the AEWR, the prevailing wage, the collective bargaining rate, the Federal minimum wage, or the State minimum wage, the
employer will increase the pay of all employees in the same occupation to the higher rate no later than the effective date of the
adjustment.  If the new AEWR or prevailing wage is lower than the rate guaranteed on this job order, the employer will continue to pay at least
the rate guaranteed on this job order.

If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural
activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic area, if one has been issued.  At the end of
the pay period, if the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the
worker would have earned had the worker been paid at the appropriate hourly rate, the employer agrees to supplement the worker's pay at that
time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been
paid at the appropriate hourly wage rate for each hour worked.  20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof.  If the offered wage
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer guarantees that the wage paid will
equal or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or
State law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions.  The
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or
ending dates of the job order.  The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal
reasons. 20 CFR 655.210(g).

12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order. 20 CFR 655.122(m).

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the
contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the U.S. Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs.  A
worker will be deemed to have abandoned the work contract after the worker fails to show up for work at the regularly scheduled time for 5
consecutive work days without the consent of the employer.  20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services 
of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes
fulfillment of the contract impossible, as determined by the Department of Labor.  In the event that the work contract is terminated, the
employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in the work contract
to the date of termination.  The employer also agrees that it will make efforts to transfer the worker to other comparable employment acceptable 
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to the worker and consistent with existing immigration laws.  In situations where a transfer is not affected, the employer agrees to return the 
worker at the employer’s expense to the place from which the worker, disregarding intervening employment, came to work for the employer, 
or transport the worker to his/her next certified H-2A employer, whichever the worker prefers.  The employer will also reimburse the worker 
the full amount of any deductions made by the employer from the worker’s pay for transportation and subsistence expenses to the place of 
employment.  The employer will also pay the worker for any transportation and subsistence expenses incurred by the worker to that employer’s 
place of employment.  The amounts the employer will pay for subsistence expenses per day are those amounts disclosed in this clearance 
order.  The amount of the transportation payment must not be less (and is not required to be more) than the most economical and reasonable 
common carrier transportation charges for the distances involved.  20 CFR 655.122(o). 

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place 
of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and 
subsistence expenses from the present employer’s place of employment to the subsequent employer’s place of employment.  20 CFR 
655.122(h)(2). 

15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job
offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531.  The wage requirements of 20 CFR 655.120 will not be met where
undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum amounts
required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the employee kicks 
back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage delivered to the
employee.  20 CFR 655.122(p).

16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences.  For an H-2A
worker coming to the employer from another H-2A employer or who does not require a visa for entry to the United States, the employer agrees 
to provide a copy of the work contract no later than the time an offer of employment is made to the H-2A worker.  A copy of the work contract
will be provided to each worker in a language understood by the worker, as necessary or reasonable.  In the absence of a separate, written
work contract entered into between the employer and the worker, the work contract at minimum will be the terms of this clearance order,
including all Addenda, the certified H-2A Application for Temporary Employment Certification and any obligations required under 8 U.S.C.
1188, 29 CFR part 501, or 20 CFR part 655, subpart B.  20 CFR 655.122(q).

17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated first date of need, unless the employer has amended the first date of need at least 10
business days before the original first date of need by so notifying the Order-Holding Office (OHO) in writing (e.g., email notification).
The employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended first date of need expeditiously.  20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the 
original first date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate 
of pay disclosed in this clearance order for the first week starting with the originally anticipated first date of need or will provide alternative 
work if such alternative work is stated on the clearance order.  20 CFR 653.501(c)(5). 

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the place 
of employment, as described in paragraph 7.B above.  20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health 
and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment.  20
CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate.  20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20
CFR 653.107.  20 CFR 653.501(c)(3)(vii).

I declare under penalty of perjury that I have read and reviewed this clearance order, including every page of this Form ETA-790A and all supporting 
addendums, and that to the best of my knowledge, the information contained therein is true and accurate.  This clearance order describes the 
actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job.  20 CFR 
653.501(c)(3)(viii).  I understand that to knowingly furnish materially false information in the preparation of this form and/or any supplement thereto 
or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both.  18 U.S.C. §§ 2, 1001. 

1. Last (family) name * 2. First (given) name * 3. Middle initial §

4. Title *

Barrera Mariana

Chief Administrative Officer

H-300-26231-179921

9/30/2026
1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A

U.S. Department of Labor
 

 

Form ETA-790A    FOR DEPARTMENT OF LABOR USE ONLY     Page 8 of 8 

H-2A Case Number: ____________________       Case Status: __________________       Determination Date: _____________    Validity Period: _____________ to _____________

5. Signature  (or digital signature) * 6. Date signed *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

Digital Signature Verified and Retained
By

8/28/2026
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Form ETA-790A Addendum A     FOR DEPARTMENT OF LABOR USE ONLY             Page A.1 of A.1 

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________       Validity Period: _____________ to _____________ 

A.9. Additional Crop or Agricultural Activities and Wage Offer Information
Crop 

ID Crop or Agricultural Activity Wage Offer Per Piece Rate Units / Estimated Hourly Rate / Special Pay Information 

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

Van Drivers; Crew Leaders -
Domestic Worker - Arizona 18 65

Hour The Wage Offer will be the highest applicable wage rate required by law, including the
AEWR, federal or state minimum wage, prevailing wage, or collective bargaining rate, if
applicable.

Van Drivers; Crew Leaders
- H-2A Worker - Arizona 16 65

Hour The Wage Offer will be the highest applicable wage rate required by law, including the
AEWR, federal or state minimum wage, prevailing wage, or collective bargaining rate, if
applicable.

Van Drivers; Crew Leaders -
Domestic Worker - California 22 36

Hour The Wage Offer will be the highest applicable wage rate required by law, including the
AEWR, federal or state minimum wage, prevailing wage, or collective bargaining rate, if
applicable.

Van Drivers; Crew Leaders
- H-2A Worker - California 19 29 Hour

The Wage Offer will be the highest applicable wage rate required by law, including the
AEWR, federal or state minimum wage, prevailing wage, or collective bargaining rate, if
applicable.

Bok Choy - Arizona
16 65

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$18.65/hour guaranteed for Domestic Workers. $16.65/hour guaranteed for H-2A Workers.

Bok Choy - California
19 29

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$22.36/hour guaranteed for Domestic Workers. $19.29/hour guaranteed for H-2A Workers.

Broccoli - Arizona
16 65

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$18.65/hour guaranteed for Domestic Workers. $16.65/hour guaranteed for H-2A Workers.

Broccoli - California
19 29

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$22.36/hour guaranteed for Domestic Workers. $19.29/hour guaranteed for H-2A Workers.

Brussels Sprouts -
Arizona 16 65

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$18.65/hour guaranteed for Domestic Workers. $16.65/hour guaranteed for H-2A Workers.

Brussels Sprouts -
California 19 29

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$22.36/hour guaranteed for Domestic Workers. $19.29/hour guaranteed for H-2A Workers.

H-300-26231-179921
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OMB Approval:  
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H-2A Agricultural Clearance Order
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U.S. Department of Labor 

Form ETA-790A Addendum A     FOR DEPARTMENT OF LABOR USE ONLY             Page A.1 of A.1 

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________       Validity Period: _____________ to _____________ 

A.9. Additional Crop or Agricultural Activities and Wage Offer Information
Crop 

ID Crop or Agricultural Activity Wage Offer Per Piece Rate Units / Estimated Hourly Rate / Special Pay Information 

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

Cauliflower - Arizona
16 65

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$18.65/hour guaranteed for Domestic Workers. $16.65/hour guaranteed for H-2A Workers.

Cauliflower - California
19 29

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$22.36/hour guaranteed for Domestic Workers. $19.29/hour guaranteed for H-2A Workers.

Celery - Arizona
16 65

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$18.65/hour guaranteed for Domestic Workers. $16.65/hour guaranteed for H-2A Workers.

Celery - California
19 29 Hour

The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$22.36/hour guaranteed for Domestic Workers. $19.29/hour guaranteed for H-2A Workers.

Green Leaf Lettuce -
Arizona 16 65

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$18.65/hour guaranteed for Domestic Workers. $16.65/hour guaranteed for H-2A Workers.

Green Leaf Lettuce -
California 19 29

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$22.36/hour guaranteed for Domestic Workers. $19.29/hour guaranteed for H-2A Workers.

Iceberg Lettuce - Arizona
16 65

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$18.65/hour guaranteed for Domestic Workers. $16.65/hour guaranteed for H-2A Workers.

Iceberg Lettuce -
California 19 29

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$22.36/hour guaranteed for Domestic Workers. $19.29/hour guaranteed for H-2A Workers.

Napa Cabbage - Arizona
16 65

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$18.65/hour guaranteed for Domestic Workers. $16.65/hour guaranteed for H-2A Worker

Napa Cabbage -
California 19 29

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$22.36/hour guaranteed for Domestic Workers. $19.29/hour guaranteed for H-2A Workers.
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U.S. Department of Labor 

Form ETA-790A Addendum A     FOR DEPARTMENT OF LABOR USE ONLY             Page A.1 of A.1 

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________       Validity Period: _____________ to _____________ 

A.9. Additional Crop or Agricultural Activities and Wage Offer Information
Crop 

ID Crop or Agricultural Activity Wage Offer Per Piece Rate Units / Estimated Hourly Rate / Special Pay Information 

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

$ ______ . _____

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

Red Leaf Lettuce -
Arizona 16 65

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$18.65/hour guaranteed for Domestic Workers. $16.65/hour guaranteed for H-2A Workers.

Red Leaf Lettuce -
California 19 29

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$22.36/hour guaranteed for Domestic Workers. $19.29/hour guaranteed for H-2A Workers.

Romaine Lettuce -
Arizona 16 65

Hour The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$18.65/hour guaranteed for Domestic Workers. $16.65/hour guaranteed for H-2A Workers.

Romaine Lettuce -
California 19 29 Hour

The Wage Offer will be the highest applicable wage rate required by law, including the AEWR,
federal or state minimum wage, prevailing wage, or collective bargaining rate, if applicable.
$22.36/hour guaranteed for Domestic Workers. $19.29/hour guaranteed for H-2A Workers.
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H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Beachside Produce- 14th St
Hayden - #44

3237'45.2"N 11441'26.5"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 25

Beachside Produce- Angelo -
#12

3238'12.4"N 11439'54.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Angelo -
#13

32.635054 - 114.656207
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Angelo -
#14

32.635120  -114.669043
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Angelo -
#15

32.637216 - 114.657089
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Back
Marney - #8

3236'20.3"N 11441'46.2"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Balance -
#85

3238'51.0"N 11439'46.8"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Bar
Diamond - #160

3235'01.6"N 11445'17.5"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Barkley -
#35

3237'19.0"N 11441'57.7"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Batch
Plant - #74

3230'51.2"N 11447'29.2"W
San Luis, Arizona 85349
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027
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H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Beachside Produce- Beaman -
#66

3243'34.9"N 11441'04.7"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 25

Beachside Produce- Beck -
#52

3234'48.1"N 11445'40.5"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Big Bend
- #26

3237'45.9"N 11438'44.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Bill
Thacker Home - #54

3242'53.7"N 11440'26.0"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Brown -
#65

3243'35.5"N 11440'45.7"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Cooley
Investment N - #134

3234'47.6"N 11443'59.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Cooley
Investment S - #135

3234'35.9"N 11444'00.2"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Cooper -
#172

3241'47.5"N 11442'45.7"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Cuming -
#3

3231'34.5"N 11446'26.4"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Cuming -
#4

3231'28.5"N 11446'26.1"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.2 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Beachside Produce- Curry
Brown - #91

3230'18.2"N 11448'07.9"W
San Luis, Arizona 85349
YUMA COUNTY

10/26/2026 25

Beachside Produce- Doc - #93 3239'51.6"N 11441'00.4"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Dome
Valley Farm - #63

3244'09.7"N 11419'50.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- East
Cocopah - #111

3233'38.8"N 11440'29.4"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- East
Webb - #49

3239'04.5"N 11438'22.8"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Embree -
#21

3243'08.4"N 11440'57.0"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Emp - 1 32.558724 - 114.570632
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Emrick -
#89

3242'43.6"N 11436'15.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Grout
Holdings - #105

3238'05.4"N 11444'32.6"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- H&m - #2 3236'49.9"N 11442'59.3"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027
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H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Beachside Produce- Haddler -
#11

3242'40.5"N 11440'30.1"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 25

Beachside Produce- Harrell -
#114

3243'35.5"N 11440'29.5"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce-
Hollenbeck - #36

3237'18.8"N 11441'41.8"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Jim
George - #14

3242'01.0"N 11440'46.2"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Mcvey -
#87

3242'29.5"N 11436'16.8"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Mellon
Ranch 63

3245'35.0"N 11419'51.3"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Mellon
Ranch 63

3245'57.7"N 11419'52.9"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Mellon
Ranch 63

3246'00.5"N 11420'22.7"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Mellon
Ranch 63

3246'30.7"N 11420'46.4"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Mitchell -
#13

3242'13.5"N 11441'12.5"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027
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H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Beachside Produce-
Moorehead Ranch

3300'09.3"N 11528'43.4"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 25

Beachside Produce- Morgan -
#53

3234'35.0"N 11445'40.5"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Morton -
#7

3236'04.3"N 11440'46.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Moss -
#27

3237'18.8"N 11442'21.1"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Newberry
- #1

3236'10.5"N 11440'46.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Newman
- #25

3238'37.2"N 11444'48.7"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Ogram -
#18

3239'02.9"N 11441'51.5"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Penn -
#42

3233'56.0"N 11440'46.4"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Posie -
#29

3236'43.6"N 11441'49.1"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Ranch
105 - #105

3237'32.8"N 11433'52.4"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Beachside Produce- Ranch
109 - #109

3235'40.9"N 11440'50.2"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 25

Beachside Produce- Ranch
134 - #134

3234'52.5"N 11444'13.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Ranch
135 - #135

3235'00.2"N 11444'13.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Ranch
160 - #160

3234'55.9"N 11445'04.6"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Ranch
172 - #172

32.6825 -114.7105
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Ranch 24
- #24

3230'25.9"N 11445'34.7"W
San Luis, Arizona 85349
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Ranch
25B - #25B

3230'25.7"N 11445'48.9"W
San Luis, Arizona 85349
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Ranch 5 -
#5

3236'05.3"N 11441'31.1"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Ranch 60
- #60

3233'50.9"N 11443'53.3"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Ranch 76
- #76

3240'06.0"N 11441'12.3"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.6 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Beachside Produce- Ranch
900 - #900

3239'00.6"N 11443'32.5"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 25

Beachside Produce- Ranch
901 - #901

3239'03.2"N 11443'00.6"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Ranch
905 - #905

3238'31.7"N 11443'00.6"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Ranch
906 - #906

3240'32.7"N 11440'14.4"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Riggle
Home - #33

3238'04.8"N 11444'01.5"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce-
Rockwood Ranch

3301'09.0"N 11529'32.0"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Sandia -
#3

3239'03.6"N 11442'29.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Simons -
#4

3240'55.7"N 11444'07.6"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Smilax
Ranch

3300'42.0"N 11533'09.0"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Spruce 4
Ranch

3302'53.0"N 11536'09.0"W
Westmorland, California 92281
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Beachside Produce- Spruce
Main Ranch

3259'25.0"N 11533'40.0"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 25

Beachside Produce- Thacker -
#28

3236'52.7"N 11442'21.0"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Vasquez -
#9

3243'47.2"N 11440'05.7"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- West
Riggle - #56

3237'18.7"N 11445'08.9"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- White -
#55

3234'41.5"N 11445'18.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Beachside Produce- Williams
Home - #45

3237'45.4"N 11441'12.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- 14th
St Hayden - #44

3237'45.2"N 11441'26.5"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Angelo - #12

3238'12.4"N 11439'54.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Angelo - #13

32.635054 - 114.656207
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Angelo - #14

32.635120 - 114.669043
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Coastline Family Farms-
Angelo - #15

32.637216 - 114.657089
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 25

Coastline Family Farms- Back
Marney - #8

3236'20.3"N 11441'46.2"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Balance - #85

3238'51.0"N 11439'46.8"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- Bar
Diamond - #160

3235'01.6"N 11445'17.5"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Barkley - #35

3237'19.0"N 11441'57.7"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- Batch
Plant - #74

3230'51.2"N 11447'29.2"W
San Luis, Arizona 85349
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Beaman - #66

3243'34.9"N 11441'04.7"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- Beck
- #52

3234'48.1"N 11445'40.5"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- Big
Bend - #26

3237'45.9"N 11438'44.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- Bill
Thacker Home - #54

3242'53.7"N 11440'26.0"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.9 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Coastline Family Farms-
Brown - #65

3243'35.5"N 11440'45.7"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 25

Coastline Family Farms-
Cocopah - #86

3244'09.8"N 11442'14.7"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Cooley Investment N - #134

3234'47.6"N 11443'59.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Cooley Investment S - #135

3234'35.9"N 11444'00.2"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Cooper - #172

3241'47.5"N 11442'45.7"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Cuming - #3

3231'34.5"N 11446'26.4"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Cuming - #4

3231'28.5"N 11446'26.1"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- Curry
Brown - #91

3230'18.2"N 11448'07.9"W
San Luis, Arizona 85349
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- Doc -
#93

3239'51.6"N 11441'00.4"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- Dome
Valley Farm - #63

3244'09.7"N 11419'50.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.10 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Coastline Family Farms- East
Cocopah - #111

3233'38.8"N 11440'29.4"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 25

Coastline Family Farms- East
Webb - #49

3239'04.5"N 11438'22.8"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Embree - #21

3243'08.4"N 11440'57.0"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- Emp -
1

32.558724 - 114.570632
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Emrick - #89

3242'43.6"N 11436'15.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Fantasy Island East

3243'49.5"N 11433'10.1"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Fraunfelder

3233'03.0"N 11446'10.0"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- Grout
Holdings - #105

3238'05.4"N 11444'32.6"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- H&m
- #2

3236'49.9"N 11442'59.3"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Haddler - #11

3242'40.5"N 11440'30.1"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.11 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Coastline Family Farms-
Harrell - #114

3243'35.5"N 11440'29.5"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 25

Coastline Family Farms-
Hollenbeck - #36

3237'18.8"N 11441'41.8"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- Jim
George - #14

3242'01.0"N 11440'46.2"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Mcvey - #87

3242'29.5"N 11436'16.8"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Mitchell - #13

3242'13.5"N 11441'12.5"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Molina 428A

3231'24.0"N 11444'39.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Moorehead Ranch

3300'09.3"N 11528'43.4"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Morgan - #53

3234'35.0"N 11445'40.5"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Morton - #7

3236'04.3"N 11440'46.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- Moss
- #27

3237'18.8"N 11442'21.1"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.12 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Coastline Family Farms- N.
Cocopah

3238'20.3"N 11445'33.3"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 25

Coastline Family Farms-
Newberry - #1

3236'10.5"N 11440'46.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Newman - #25

3238'37.2"N 11444'48.7"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Ogram - #18

3239'02.9"N 11441'51.5"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- Penn
- #42

3233'56.0"N 11440'46.4"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- Posie
- #29

3236'43.6"N 11441'49.1"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Ranch 105 - #105

3237'32.8"N 11433'52.4"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Ranch 109 - #109

3235'40.9"N 11440'50.2"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Ranch 134 - #134

3234'52.5"N 11444'13.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Ranch 135 - #135

3235'00.2"N 11444'13.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.13 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Coastline Family Farms-
Ranch 160 - #160

3234'55.9"N 11445'04.6"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 25

Coastline Family Farms-
Ranch 172 - #172

32.6825 -114.7105
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Ranch 24 - #24

3230'25.9"N 11445'34.7"W
San Luis, Arizona 85349
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Ranch 25B - #25B

3230'25.7"N 11445'48.9"W
San Luis, Arizona 85349
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Ranch 5 - #5

3236'05.3"N 11441'31.1"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Ranch 60 - #60

3233'50.9"N 11443'53.3"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Ranch 76 - #76

3240'06.0"N 11441'12.3"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Ranch 900 - #900

3239'00.6"N 11443'32.5"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Ranch 901 - #901

3239'03.2"N 11443'00.6"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Ranch 905 - #905

3238'31.7"N 11443'00.6"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Coastline Family Farms-
Ranch 906 - #906

3240'32.7"N 11440'14.4"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 25

Coastline Family Farms-
Reservation 718—728

3237'22.4"N 11446'24.6"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Riggle Home - #33

3238'04.8"N 11444'01.5"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Rockwood Ranch

3301'09.0"N 11529'32.0"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Sandia - #3

3239'03.6"N 11442'29.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Simons - #4

3240'55.7"N 11444'07.6"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Smilax Ranch

3300'42.0"N 11533'09.0"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Spruce 4 Ranch

3302'53.0"N 11536'09.0"W
Westmorland, California 92281
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Spruce Main Ranch

3259'25.0"N 11533'40.0"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- State
Lease

3231'16.1"N 11446'32.1"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Coastline Family Farms-
Thacker - #28

3236'52.7"N 11442'21.0"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 25

Coastline Family Farms-
Vasquez - #9

3243'47.2"N 11440'05.7"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- West
Riggle - #56

3237'18.7"N 11445'08.9"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms- White
- #55

3234'41.5"N 11445'18.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Coastline Family Farms-
Williams Home - #45

3237'45.4"N 11441'12.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms 32.558685 -114.570693
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- 17th St.
Carsten

3235'01.0"N 11446'58.0"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Dunbar 3234'21.7"N 11446'18.9"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- E.
Mcdaniel

3235'46.0"N 11445'48.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- E. Thomas 3235'47.0"N 11443'45.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Field Fresh Farms- Eades 3233'28.2"N 11443'14.1"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 25

Field Fresh Farms- Emp - 1 32.558724 - 114.570632
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Fantasy
Island East

3243'49.5"N 11433'10.1"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Fantasy
Island West

3243'48.9"N 11433'45.2"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms-
Fraunfelder

3233'03.0"N 11446'10.0"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Frazier 3233'39.2"N 11446'48.0"W
Gadsden, Arizona 85336
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Freeman 3234'49.3"N 11447'05.4"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Griffin 3233'14.9"N 11445'30.9"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Hunt 3233'21.5"N 11443'13.1"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Jesse
Island

3244'33.4"N 11432'02.4"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Field Fresh Farms- Johannsen 3234'23.4"N 11445'28.4"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 25

Field Fresh Farms- Johnson 3233'54.5"N 11446'18.9"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Laberge 3233'07.2"N 11445'21.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Martin 3242'54.4"N 11443'03.4"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Mcdonald 3233'04.7"N 11444'02.9"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Molina
428A

3231'24.0"N 11444'39.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Molina
428B

3231'21.4"N 11444'53.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Molina
428C - D

3231'28.8"N 11444'32.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Molina
428E

3231'38.0"N 11444'39.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms-
Monypenny

3240'14.4"N 11444'20.3"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Field Fresh Farms- Moorehead
Ranch

3300'09.3"N 11528'43.4"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 25

Field Fresh Farms- N.
Cocopah

3238'20.3"N 11445'33.3"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Nelson 3233'57.6"N 11447'07.8"W
Gadsden, Arizona 85336
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Olleason 3234'15.0"N 11442'36.0"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Peacock 3232'55.0"N 11445'23.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Power 3244'02.5"N 11441'11.0"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms-
Reservation 715 - 717

3237'36.1"N 11446'20.5"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms-
Reservation 718—728

3237'22.4"N 11446'24.6"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms-
Reservation 729—748

3236'54.2"N 11446'58.0"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms-
Reservation 762—769

3235'41.0"N 11446'58.0"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Field Fresh Farms-
Reservation 821—829

3235'36.7"N 11447'44.4"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 25

Field Fresh Farms-
Reservation 830—837

3235'06.0"N 11447'46.0"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- S.
Cocopah

3237'36.0"N 11445'33.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- S.
Mcdaniel

3235'15.6"N 11445'56.2"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Shattuck 3233'04.4"N 11444'58.9"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Shutz 3232'29.5"N 11445'47.8"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Similax
Ranch

3300'42.0"N 11533'09.0"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Spruce 4
Ranch

3302'53.0"N 11536'09.0"W
Westmorland, California 92281
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- State
Lease

3231'16.1"N 11446'32.1"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms-
Stotzenberger

3234'33.8"N 11446'18.5"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Field Fresh Farms- W.
Thomas North

3235'38.7"N 11445'31.8"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 25

Field Fresh Farms- W.
Thomas South

3235'14.4"N 11445'31.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Wavers -
651

32.73502 -114.63526
Bard, California 92283
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Field Fresh Farms- Youman 3243'56.6"N 11432'33.5"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC 32.558685 -114.570693
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- 14th St
Hayden - #44

3237'45.2"N 11441'26.5"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Angelo -
#12

3238'12.4"N 11439'54.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Angelo -
#13

32.635054 - 114.656207
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Angelo -
#14

32.635120 - 114.669043
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Angelo -
#15

32.637216 - 114.657089
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Hitchcock Farms INC- Back
Marney - #8

3236'20.3"N 11441'46.2"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 25

Hitchcock Farms INC- Balance
- #85

3238'51.0"N 11439'46.8"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Bar
Diamond - #160

3235'01.6"N 11445'17.5"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Barkley
- #35

3237'19.0"N 11441'57.7"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Batch
Plant - #74

3230'51.2"N 11447'29.2"W
San Luis, Arizona 85349
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Beaman
- #66

3243'34.9"N 11441'04.7"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Big
Bend - #26

3237'45.9"N 11438'44.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Bill
Thacker Home - #54

3242'53.7"N 11440'26.0"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Brown -
#65

3243'35.5"N 11440'45.7"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC-
Cocopah - #86

3244'09.8"N 11442'14.7"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Hitchcock Farms INC- Cooley
Investment N - #134

3234'47.6"N 11443'59.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 25

Hitchcock Farms INC- Cooley
Investment S - #135

3234'35.9"N 11444'00.2"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Cooper
- #172

3241'47.5"N 11442'45.7"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Cuming
- #3

3231'34.5"N 11446'26.4"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Cuming
- #4

3231'28.5"N 11446'26.1"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Curry
Brown - #91

3230'18.2"N 11448'07.9"W
San Luis, Arizona 85349
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Doc -
#93

3239'51.6"N 11441'00.4"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Dome
Valley Farm - #63

3244'09.7"N 11419'50.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- East
Cocopah - #111

3233'38.8"N 11440'29.4"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- East
Webb - #49

3239'04.5"N 11438'22.8"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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9/30/2026
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Hitchcock Farms INC- Embree
- #21

3243'08.4"N 11440'57.0"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 25

Hitchcock Farms INC- Emp - 1 32.558724 - 114.570632
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Emrick -
#89

3242'43.6"N 11436'15.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Grout
Holdings - #105

3238'05.4"N 11444'32.6"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- H&M -
#2

3236'49.9"N 11442'59.3"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Haddler
- #11

3242'40.5"N 11440'30.1"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Harrell -
#114

3243'35.5"N 11440'29.5"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC-
Hollenbeck - #36

3237'18.8"N 11441'41.8"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Jim
George - #14

3242'01.0"N 11440'46.2"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Mcvey -
#87

3242'29.5"N 11436'16.8"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Hitchcock Farms INC- Mitchell
- #13

3242'13.5"N 11441'12.5"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 25

Hitchcock Farms INC- Mohawk
Valley Ranch 51

32.757614 - 114.020095
Roll, Arizona 85347
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Mohawk
Valley Ranch 52

32.757614 - 114.020095
Roll, Arizona 85347
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Mohawk
Valley Ranch 53

32.755810 - 114.019773
Roll, Arizona 85347
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Mohawk
Valley Ranch 54

32.755792 - 114.016104
Roll, Arizona 85347
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Mohawk
Valley Ranch 55

32.754258 - 114.020396
Roll, Arizona 85347
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Mohawk
Valley Ranch 56

32.753933 - 114.015632
Roll, Arizona 85347
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Mohawk
Valley Ranch 57

32.752392 - 114.019661
Roll, Arizona 85347
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Mohawk
Valley Ranch 58

32.752309 - 114.016276
Roll, Arizona 85347
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC-
Moorehead Ranch

3300'09.3"N 11528'43.4"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Hitchcock Farms INC- Morgan
- #53

3234'35.0"N 11445'40.5"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 25

Hitchcock Farms INC- Morton -
#7

3236'04.3"N 11440'46.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Moss -
#27

3237'18.8"N 11442'21.1"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC-
Newberry - #1

3236'10.5"N 11440'46.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC-
Newman - #25

3238'37.2"N 11444'48.7"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Ogram -
#18

3239'02.9"N 11441'51.5"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Penn -
#42

3233'56.0"N 11440'46.4"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Posie -
#29

3236'43.6"N 11441'49.1"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Ranch
105 - #105

3237'32.8"N 11433'52.4"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Ranch
109 - #109

3235'40.9"N 11440'50.2"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.26 of B.46
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Hitchcock Farms INC- Ranch
134 - #134

3234'52.5"N 11444'13.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 25

Hitchcock Farms INC- Ranch
135 - #135

3235'00.2"N 11444'13.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Ranch
160 - #160

3234'55.9"N 11445'04.6"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Ranch
172 - #172

32.6825 -114.7105
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Ranch
24 - #24

3230'25.9"N 11445'34.7"W
San Luis, Arizona 85349
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Ranch
25B - #25B

3230'25.7"N 11445'48.9"W
San Luis, Arizona 85349
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Ranch 5
- #5

3236'05.3"N 11441'31.1"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Ranch
60 - #60

3233'50.9"N 11443'53.3"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Ranch
76 - #76

3240'06.0"N 11441'12.3"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Ranch
900 - #900

3239'00.6"N 11443'32.5"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Hitchcock Farms INC- Ranch
901 - #901

3239'03.2"N 11443'00.6"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 25

Hitchcock Farms INC- Ranch
905 - #905

3238'31.7"N 11443'00.6"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Ranch
906 - #906

3240'32.7"N 11440'14.4"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Rice
Ranch 1

32.603047 - 114.743240
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Rice
Ranch 10

32.601661 - 114.736713
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Rice
Ranch 2

32.600511 - 114.743541
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Rice
Ranch 3

32.598306 - 114.743370
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Rice
Ranch 4

32.602608 - 114.740709
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Rice
Ranch 5

32.602282 - 114.738864
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Rice
Ranch 6

32.600909 - 114.741095
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Hitchcock Farms INC- Rice
Ranch 7

32.600728 - 114.738392
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 25

Hitchcock Farms INC- Rice
Ranch 8

32.601688 - 114.736893
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Rice
Ranch 9

32.603366 - 114.736958
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Riggle
Home - #33

3238'04.8"N 11444'01.5"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC-
Rockwood Ranch

3301'09.0"N 11529'32.0"W
Brawley, California 92228
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Sandia -
#3

3239'03.6"N 11442'29.7"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Simons
- #4

3240'55.7"N 11444'07.6"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Smilax
Ranch

3300'42.0"N 11533'09.0"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Spruce
4 Ranch

3302'53.0"N 11536'09.0"W
Westmorland, California 92281
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Spruce
Main Ranch

3259'25.0"N 11533'40.0"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.29 of B.46
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Hitchcock Farms INC- Thacker
- #28

3236'52.7"N 11442'21.0"W
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 25

Hitchcock Farms INC-
Vasquez - #9

3243'47.2"N 11440'05.7"W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- West
Riggle - #56

3237'18.7"N 11445'08.9"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- White -
#55

3234'41.5"N 11445'18.0"W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Hitchcock Farms INC- Williams
Home - #45

3237'45.4"N 11441'12.0"W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC- 14th
St Hayden

32.626060 -114.684048
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Angelo

32.640762 -114.666851
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Back Marney

32.611358 -114.701246
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Balance

32.655465 -114.666851
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Barkley

32.626060 -114.701246
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Visionary Vegetable LLC-
Batch Plant

32.523150 -114.784200
San Luis, Arizona 85349
YUMA COUNTY

10/26/2026 25

Visionary Vegetable LLC-
Beaman

32.728976 -114.684048
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Beck

32.581953 -114.752838
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC- Big
Bend

32.626060 -114.666851
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC- Bill
Thacker Home

32.714274 -114.666851
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Brown

32.728976 -114.684048
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Cocopah

32.728976 -114.701246
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Curry Brown

32.508450 -114.768500
San Luis, Arizona 85349
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC- Doc 32.670167 -114.684048
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Dome Valley Farm

32.751800 -114.349000
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Visionary Vegetable LLC- East
Cocopah

32.567251 -114.684048
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 25

Visionary Vegetable LLC- East
Webb

32.655760 -114.650000
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Embree

32.728976 -114.684048
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Emrick

32.714274 -114.464150
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
H&m

32.611358 -114.718443
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Haddler

32.714274 -114.666851
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Harrell

32.728976 -114.684048
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Hartman

32.6409 -114.4620
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Hollenbeck

32.626060 -114.701246
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC- Jim
George

32.728976 -114.684048
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.32 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Visionary Vegetable LLC-
Mcvey

32.714274 -114.464150
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 25

Visionary Vegetable LLC-
Mitchell

32.714274 -114.684048
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Moorehead Ranch

3300'09.3"N 11528'43.4"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Morgan

32.581953 -114.752838
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Morton

32.596655 -114.684048
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Moss

32.626060 -114.710000
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Newberry

32.611358 -114.684048
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Newman

32.640762 -114.752838
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Ogram

32.655465 -114.701246
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Penn

32.567251 -114.684048
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.33 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Visionary Vegetable LLC-
Posie

32.611358 -114.701246
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 25

Visionary Vegetable LLC-
Ranch 5

32.596655 -114.701246
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Riggle Home

32.640762 -114.735640
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Rockwood Ranch

3301'09.0"N 11529'32.0"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Sandia

32.655465 -114.710000
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Simons

32.684869 -114.735640
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Smilax Ranch

3300'42.0"N 11533'09.0"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Spruce Main Ranch

3259'25.0"N 11533'40.0"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Thacker

32.611358 -114.710000
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Vasquez

32.728976 -114.666851
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.34 of B.46

9/30/2026
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Visionary Vegetable LLC-
Vukasovich

32.6409 -114.4887
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 25

Visionary Vegetable LLC-
West Riggle

32.626060 -114.752838
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
White

32.581953 -114.752838
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Visionary Vegetable LLC-
Williams Home

32.626060 -114.684048
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms 32.558685 -114.570693
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - 32.642343 - 114.669022
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Anireddy 32.755 N -113.728 W
Roll, Arizona 85347
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Back
Marney

32º38’24”N - 114º45’38”W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Bar
Diamond Ranch 155

3234.914N 11444.651W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Bar
Diamond Ranch 159

3235.348N 11445.165W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921
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OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Zada Fresh Farms - Bar
Diamond Ranch 160

3234.918N 11445.164W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 25

Zada Fresh Farms - Bar
Diamond Ranch 165

3234.036N 11444.639W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Barkley 32.596 N -114.650 W
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Beaman 32.626150 - 114.666449
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - BIA # 123
Ranch 664

3245.488'N 11437.707'W
Bard, California 92283
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - BIA # 140
Ranch 671

3245.171'N 11437.637'W
Bard, California 92283
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - BIA #102
- 653

32.73879 -114.63972
Bard, California 92283
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - BIA #113
- 635

32.74460 -114.61171
Bard, California 92283
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - BIA #114
- 637

32.74350 -114.60509
Bard, California 92283
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - BIA #114
Ranch 638

3244.725'N 11435.941'W
Bard, California 92283
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.36 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Zada Fresh Farms - BIA #120
- 615

32.74851 -114.64548
Bard, California 92283
IMPERIAL COUNTY

10/26/2026 25

Zada Fresh Farms - BIA #127
- 640

32.74898 -114.61068
Bard, California 92283
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - BIA #159
- 659

32.77284 -114.63141
Bard, California 92283
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Big Bend 32.596 -114.650
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Brown 32.705 -114.674
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Cameron
- 318

32.70965 -114.58500
Gila Valley, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Chavez -
Sunstone - Beecroft - 425

32.77578 -113.89542
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Cooley
Holding - 165

32.56570 -114.74214
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Dunn
Family Trust - 363

32.70501 -114.48082
Gila Valley, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Dunn
Family Trust - 366

32.69756 -114.46025
Gila Valley, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.37 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Zada Fresh Farms - Dunn
Family Trust Ranch 365

3241.980'N 11428.713'W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 25

Zada Fresh Farms - Eagle
Creek Ranch 524

32.7413907 -113.8844490
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Eagle
Creek Ranch 571

32.7578094 -113.8499836
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Eagle
Creek Ranch 574

3245.633'N 11349.999'W
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Eagle
Creek Ranch 581

32.7532898 -113.8335940
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Eagle
Creek Ranch 584

3244.900'N 11350.254'W
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - East
Webb

32.659 -114.624
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Embree 32.721205 - 114.682768
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Emp - 1 32.558724 - 114.570632
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Face -
608

32.80949 -114.53694
Bard, California 92283
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.38 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Zada Fresh Farms - Fresh
Innovations (Britain) - 178

32.71742 -114.67715
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 25

Zada Fresh Farms - Fresh
Innovations (Insight) - 624

32.79718 -114.58410
Bard, California 92283
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Gray -
141

32.68926 -114.68818
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - H&M 32.611391 - 114.719854
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Harrell 32.6505 -114.6755
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Hovatter -
654

32.76550 -114.59883
Bard, California 92283
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Hovatter
Ranch 659

3246.476'N 11438.013'W
Bard, California 92283
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Jim
George

32.7049 -114.6736
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Lyreedale
103 104

32.7570 -113.7165
Roll, Arizona 85347
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Main
Spruce 46 Ranch

33.0287 -115.5330
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.39 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Zada Fresh Farms - Mcvey 32.6973 -114.5995
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 25

Zada Fresh Farms - Mitchell 32.6974 -114.6736
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Morgan 32.5820 -114.7085
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Morton 32.599215 - 114.683408
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Moss 32.625229 - 114.709855
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Nec -
Avenue C Ranch 124

3240.597'N 11439.541'W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Nec -
Shawver - 124

32.67465 -114.66066
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Nec -
Shawver - 128

32.65641 -114.67809
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Nec -
Shawver Ranch 128

3239.285'N 11440.559'W
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Newman 32.640485 - 114.753684
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.40 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Zada Fresh Farms - Penn 32.567169 - 114.683876
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 25

Zada Fresh Farms - Posie 32.582 -114.632
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - R - 1 32.766 -113.684
Roll, Arizona 85347
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - R - 2 32.766 -113.701
Roll, Arizona 85347
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - R - 3 32.766 -113.718
Roll, Arizona 85347
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Ranch 5 32.568 -114.632
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Ranch
900 #900

3238'58.8"N 11443'31.6"W
Wall Lane, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Ranch
905 - #905

3238'31.7"N 11443'00.6"W
Wall Lane, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Rockwood
Ranch

3301'09.0"N 11529'32.0"W
Brawley, California 92228
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Sandia 32.654282 - 114.710124
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.41 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Zada Fresh Farms - Smilax
Ranch

3300'42.0"N 11533'09.0"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 25

Zada Fresh Farms - Snyder -
506

32.75758 -113.89176
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Snyder -
508

32.75404 -113.89554
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Snyder -
517

32.74675 -113.89099
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Snyder -
547

32.74668 -113.86988
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Snyder -
561

32.75051 -113.86078
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Snyder
Ranch 507

32.7559062 -113.8847679
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Snyder
Ranch 508

3245.338'N 11353.856'W
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Snyder
Ranch 513

32.7518921 -113.8890446
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Snyder
Ranch 517

32.7482999 -113.8931638
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.42 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Zada Fresh Farms - Snyder
Ranch 541

GPS unavailable
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 25

Zada Fresh Farms - Snyder
Ranch 544

32.7449795 -113.8840262
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Snyder
Ranch 547

32.7449634 -113.8673751
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Snyder
Ranch 551

32.7413109 -113.8673607
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Snyder
Ranch 561

32.7519471 -113.8589536
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Somerton
Ranch - 155

32.58380 -114.74654
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Spruce
Main Ranch

3259'25.0"N 11533'40.0"W
Brawley, California 92227
IMPERIAL COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Sun
Valley Ranch (Cameron) 318

3242.370'N 11435.157'W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Sun
Valley Ranch (Cameron) 328

3242.339'N 11434.128'W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Sun
Valley Ranch (Cameron) 332

3242.377'N 11434.128'W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.43 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Zada Fresh Farms - Sun
Valley Ranch (Cameron) 344

3241.940'N 11436.640'W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 25

Zada Fresh Farms - Sun
Valley Ranch (Cameron) 345

3242.148'N 11434.382'W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Sun
Valley Ranch (Cameron) 347

3241.941'N 11434.126'W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Sun
Valley Ranch (Cameron) 356

3241.913'N 11435.159'W
Yuma, Arizona 85365
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Sunstone
- Beecroft Ranch 426

3246.861'N 11354.103'W
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Sunstone
- Beecroft Ranch 427

32.7776994 -113.8975187
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Sunstone
- Beecroft Ranch 433

3246.006'N 11353.870'W
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Ubs -
Eagle Creek - 503

32.74029 -113.90873
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Ubs -
Eagle Creek - 572

32.76009 -113.84373
Tacna, Arizona 85352
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Vasquez 32.705 -114.650
Yuma, Arizona 85364
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.44 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________          Determination Date: _____________        Validity Period: _____________ to _____________ 

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. Begin 
Date §

5. End 
Date §

6. Total 
Workers §

D. Additional Housing Information

Zada Fresh Farms - Wavers
Ranch 653

32.7397731 -113.6416152
Roll, Arizona 85347
YUMA COUNTY

10/26/2026 25

Zada Fresh Farms - White 32.553 -114.701
Somerton, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

Zada Fresh Farms - Williams
Home

32.596 -114.674
Yuma, Arizona 85350
YUMA COUNTY

10/26/2026 4/11/2027 25

4/11/2027

H-300-26231-179921

Page B.45 of B.46

9/30/2026

1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B

U.S. Department of Labor 

Form ETA-790A Addendum B            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________           Determination Date: _____________       Validity Period: _____________ to _____________ 

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. Total 
Units *

5. Total 
Occupancy * 6. Inspection Entity *

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public

accommodations 

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

 Employer-provided

 Rental or public
accommodations

 Local authority
 SWA
 Other State authority
 Federal authority
 Other

_______________ 

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

✔

2050 S. 4th Ave
Yuma, Arizona 85365
YUMA COUNTY

All housing is controlled by the employer.
42 rooms with 42 bathrooms, showers, and
lavatories.
Bedding will be provided.
The housing facility will hold 14 workers.
Laundry facilities are available. No kitchen facilities

42 143
✔

✔

18607 South Ave 3 1/2
Yuma, Arizona 85365
YUMA COUNTY

All housing is controlled by the employer.
4 rooms with 2 bathrooms, showers, and lavatories.
Bedding will be provided.
The housing facility will hold 1 worker.
Laundry facilities are available. No kitchen facilities

1 15
✔

✔

Knights Inn-2730 South 4th
Ave.
Yuma, Arizona 85364
YUMA COUNTY

118 rooms with 118 bathrooms, showers, and
lavatories.
Bedding will be provided.
The housing facility will hold 5 workers.
Laundry facilities are available. No kitchen
facilities

118 354
✔

H-300-26231-179921

Page B.46 of B.46

9/30/2026
1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *
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A.8a Job Duties

Van Drivers: Drive company vans, CalVans, and/or company pickup trucks to transport workers. A commercial driver's license is not required for these types of vehicles.

• Pick up and drop off workers from their housing to various field sites, and other sites as needed according to appointments, schedules, or requests by supervisor.
• Comply with traffic regulations to operate vehicles in a safe and courteous manner.
• Follow relevant safety regulations and state laws governing vehicle operation and ensure that passengers follow safety regulations. Adherence to safety standards and legal requirements for vehicle operation and agricultural practices is mandatory.
• Check the condition of a vehicle's tires, brakes, windshield wipers, lights, oil, fuel, water, and safety equipment to ensure that everything is in working order.
• Perform minor vehicle repairs, such as cleaning spark plugs, or take vehicles to mechanics for servicing.
• Test vehicle equipment, such as lights, brakes, horns and windshield wipers, to ensure proper operation.
• Notify supervisor of vehicle problems.
• Perform routine vehicle maintenance, such as regulating tire pressure and adding gasoline, oil, and water. Vehicle maintenance also includes cleaning and washing the interior and exterior of the vehicles as needed.
• Prepare and submit reports that may include the number of passengers or trips, hours worked, mileage driven, or fuel consumed.
• Compensation includes driving time, checking the condition of the vehicle, performing minor vehicle repairs, testing vehicle equipment, performing vehicle maintenance, preparing and submitting reports, and related activities.

Crew Leader:
Reports directly to the supervisor and manages seasonal workers during harvesting.
• Oversee inventory and material orders, ensuring product quality and packing standards are met.
• Direct and monitor harvesting activities, assisting the supervisor with pre-harvest preparations and audits.
• Observe and listen to machinery operations to detect equipment malfunctions.
• Operate or tend equipment used in agricultural production, such as tractors.
• Adjust, repair, and service farm machinery and notify supervisors when machinery malfunctions.
• Attach farm implements such as plows, discs, sprayers, or harvesters to tractors using bolts and hand tools.
• Maintain workers’ production and attendance by scanning employee QR codes.
• Ensure workers have adequate drinking water and ice in portable drinking water containers, disposable drinking cups, shade, portable toilets, water for handwashing, paper towels, and hand soap.
• Must also maintain portable water containers by washing them daily.
• Schedule rest breaks and lunches according to state requirements and document on time sheets. Must also record accurate hours worked for the workers.
• Manage the employee time clock to ensure hours worked are recorded correctly.
• Report time clock issues or hours worked discrepancies to appropriate personnel.
• Ensure rest and meal breaks are taken on time and report any issues to appropriate personnel.

A.11 Deductions from Pay

The following deductions may be made from the worker's pay, as applicable: FICA; federal income tax withholding; state and/or local
tax withholding; medical insurance payments; state-sponsored retirement savings plan deductions; and any deductions expressly
authorized by the worker in writing. Reissued Check Policy: After the first instance of a lost, damaged, or expired paycheck, the
company will charge a $25.00 processing fee for each reissued check, unless the need for reissuance results from the company's
negligence. The employer will not deduct from the employee's wages, nor require reimbursement, for any cash shortage, breakage, or
loss of housing, furnishings, tools, or equipment, unless it can be proven that such loss resulted from a willful damage or damage
caused by gross negligence by the employee.
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B.6 Additional Information Regarding Job Qualifications/Requirements

Candidates must have at least three (3) months of verifiable experience within the last two (2) years related to the job duties outlined
and in agriculture, specifically related to Bok Choy, Broccoli, Brussels Sprouts, Cauliflower, Celery, Green Leaf, Iceberg Lettuce, Napa
Cabbage, Romaine Lettuce and Red Leaf Lettuce in order to prevent crop damage and personal injury. Work will be performed under
variable weather conditions, and all duties must be carried out in a manner that consistently demonstrates Good Agricultural Practices
(GAP) and adherence to the highest food safety standards.

Workers are required to attend a mandatory orientation, for which time will be compensated.

Workers must be able to understand English or Spanish, the languages spoken and written in the workplace, in order to follow work
and safety instructions.

G.1 Referral and Hiring Instructions

Applicants may apply at or be referred by any local office of a State Workforce Agency (SWA). All applicants should thoroughly review and understand the job specifications and terms and conditions of employment described in this Clearance Order before contacting the employer or seeking referral.

Only applicants who:
1. Meet all stated job qualifications
2. Are legally authorized to work in the United States
3. Willing to perform the work and commit to the full contract period
4. Able to perform the job duties, with or without reasonable accommodation
5. Qualified and meet all job requirements as specified in this Clearance Order.

Applicants referred by the SWA, as well as walk-ins and gate hires, may contact the employer during regular business hours using the information below:

Empire Farm Labor Contractor, LLC
17601 Vierra Canyon Rd., Suite 201
Salinas, CA 93907
Monday-Friday, 9:00 a.m. to 4:30 p.m. (excluding federal holidays)
Contact: Mariana Barrera, (831) 272-3523

Applicants will be interviewed in person or by telephone, and job offers will be extended to all willing, able, available and qualified applicants.

If a referring agency anticipates referring multiple applicants simultaneously, the employer requests advance notice to allow adequate time for interview scheduling.

All referrals and applicants must present original identity and employment authorization documents sufficient to complete Form I-9, as required by the Immigration Reform and Control Act (IRCA) at the time they report for work. These documents will be examined by the employer as a condition of completing the hiring process. Referring local offices should fully apprise workers of this requirement prior
to referral.

The employer will review each applicant's completed application individually following the interview. The employer will accept referrals from any source and will continue to cooperate with the State Workforce Agency (SWA) by accepting referrals of all willing, able, available and qualified U.S. workers who apply (or for whom an application is submitted) for the job opportunity until the end of the
recruitment period specified in the job order.

Applicants and referrals will not be considered until a completed and signed application is received by the employer, indicating that the worker has received a written copy of the Migrant and Seasonal Agricultural Worker employment disclosures, or an employment contract containing such disclosures, as required by law.
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A.8a Job Duties - Job Duties, Continued

Workers are required to comply with all provisions in this Clearance Order, as well as the Company's work rules, policies and
procedures. All assigned tasks must be completed efficiently while following all safety and food safety protocols. Failure to do so may
result in disciplinary action in accordance with the employer's policies. The employer is committed to producing a premium-quality
product in a demanding and competitive industry. Consistent attention to detail and high standards are essential. Careless or improper
work will not be tolerated.

A.8a Job Duties - Pre & Post-Harvest Tasks

Pre & Post-Harvest Tasks: Once a field section is harvested, workers will assist with any pre- or post-harvest activities, such as setting
up equipment and ensuring machinery is ready for harvest. Once harvest is over, workers will assist in removing leftover plant debris,
putting machinery away, and cleaning up any materials from the field.
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A.8a Job Duties - Machine/Equipment Operator

Able to operate machinery and tend to equipment used in agricultural production, such as tractors, as directed and trained by
supervisory personnel. Attach farm implements such as plows, discs, sprayers, or harvesters to tractors using bolts and hand tools.
• Individuals should be able to operate a forklift to load pallets of packed product into trucks as directed and trained by supervisory
personnel.
• Work may be done on the ground and/or with the use of a harvesting machine. Workers may pack the cartons while walking behind
the machine or while mounted on it.
•  Workers will conduct pre-harvest, post-harvest and end-of-season activities, repairing, cleaning, and preparing farm equipment for
the following season.

A.8a Job Duties - Farmworker Job duties

Work under this contract will consist of harvesting Bok Choy, Brussels Sprouts, Broccoli, Cauliflower, Celery, Green Leaf, Iceberg
Lettuce, Napa Cabbage, Romaine Lettuce and Red Leaf Lettuce. In addition to harvesting, workers will also pack produce in the field,
load and stack, weed and hoe and perform general labor, operate a tractor, forklift, and/or other agricultural equipment.
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A.8a Job Duties - General Farm Worker Laborer, Crops- Job Duties (Part 1)

Compliance and Safety: Follow all H-2A program regulations, company policies, and safety guidelines during daily operations. Maintain a clean, safe, and organized work environment
to protect all team members and ensure efficient workflow.

Packing and Loading: Sort harvested produce by size and quality in the field before packing it into designated containers. Load filled containers or pallets onto trucks or trailers for
transportation to the designated storage or processing area.

Field Maintenance: Perform general maintenance tasks such as clearing debris, cleaning tools and equipment, and maintaining field access to ensure safe and efficient harvesting.

Weeding and Tool Use: Use hand tools such as long-handled hoes or shovels to remove weeds and unwanted plants from crop rows. Workers must ensure that weeding and thinning
activities are performed carefully to avoid damage to crops.

Thinning: Under the supervision and direction of a field supervisor, crew leader or foreman, workers will walk in uneven furrows and identify the specified spacing between plants or
seeds. Using a long-handled hoe, workers will thin out excess plants or weeds along the seed line, leaving the desired crop and spacing as instructed. Workers will also remove and
dispose of unwanted weeds or debris from the beds and seed lines, ensuring the field remains clean and properly maintained.

A.8a Job Duties - General Farm Worker Laborer, Crops- Job Duties (Part 2)

Equipment Operation: Operate equipment safely (with training and supervision). This may include conveyor belts, bagging machines, scales, or labeling machines. Assist with loading
or unloading machinery, and alert supervisors of any equipment malfunctions.

Quality Control: Follow all quality standards during processing. Remove any sub-standard product that may have been missed during initial sorting, including defective or rotting plants.

Cleaning and Maintenance: Maintain a clean work area. Regularly remove trash and debris from sorting tables, floors, and equipment. Sanitize workstations and tools according to
food safety guidelines. Assist in basic routine maintenance or cleaning of equipment to keep operations running smoothly.

Loading & Stacking: Carry full loads of produce and transfer them to designated areas. Carry filled containers to collection points or load them onto trailers/trucks for transport. Ensure
all packed produce is secure for transportation.

Packing and Loading: Sort harvested produce by size and quality in the field before packing it into designated containers. Load filled containers or pallets onto trucks or trailers for
transportation.
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A.8a Job Duties - Harvesting Duties Part 1

Workers may perform one or more of the following tasks, depending on the daily needs of the operation:
- Weed, clean
- Remove crops that do not meet quality standards.
-Experienced workers may occasionally drive tractors or forklifts to move supplies and equipment on private dirt roads within the work
site.
- Keep all work and production areas free of debris and substandard crops.
- Clean, sanitize, and maintain grounds and work areas.
- Perform any other related tasks within this classification as assigned.
-Forklift drivers, tractor drivers, heavy machinery operators may be asked to harvest and perform other duties when needed.

A.8a Job Duties - Harvesting Duties Part 2 - Bok Choy

Bok Choy: Harvest Bok Choy by hand in the field using knives or clippers to cut the produce carefully at the base or designated cutting
point. Inspect each vegetable to ensure it meets company quality and size standards, discarding any that do not meet specifications.
Place the harvested Bok Choy into bins, cartons, or totes for further processing or transportation as directed by the field supervisor,
crew leader or foreman.

k. Job Offer Information 11

l. Job Offer Information 12

Page C.6 of C.22
H-300-26231-179921

9/30/2026
1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

A.8a Job Duties - Harvesting Duties Part 3 - Brussels Sprouts

Brussels Sprouts: Harvest Brussels Sprouts using a long cutting knife while working on or alongside a harvesting machine. Workers
bend at the waist and cut each stalk at the base, then place or toss the stalk onto the machine belt, where other field workers will
receive the stalk and separate the Brussels Sprouts from the stalk as directed by the supervisor, crew leader, or foreman.

A.8a Job Duties - Harvesting Duties Part 4 - Broccoli

Broccoli: Employees will walk alongside the harvesting machine, bending at the waist to select and cut broccoli heads of the proper
size and quality. After cutting, workers will place the broccoli on the packing table for the packer, who stands on the broccoli machine
platform and uses their best judgment to inspect for quality and arrange the product in the correct order and style inside the box, as
directed by the supervisor, crew leader, or foreman.
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A.8a Job Duties - Harvesting Duties Part 5 - Cauliflower

Cauliflower: Harvest cauliflower by hand in the field. Duties include cutting mature cauliflower heads using knives, trimming leaves,
and placing the product into field containers or onto harvest equipment. Employees will walk in front of the harvesting machine,
bending at the waist to select and cut cauliflower of the appropriate size and quality. Workers will trim excess leaves, inspect for
quality, and place the product onto the packing table for the packer or directly into cartons, totes, or bins, as directed by the
supervisor, crew leader, or foreman.

Packers, stationed on the harvesting machine platform, will carefully select high-quality cauliflower and arrange it properly in boxes.
Workers may also sort, clean, and pack harvested cauliflower in the field. This task is repetitive and performed continuously
throughout the day, involving frequent bending, stooping, cutting, lifting, and walking under outdoor field conditions.

A.8a Job Duties - Harvesting Duties Part 6 - Celery

Celery: Harvest organic and conventional celery by hand in the field. Duties include cutting, bunching, packing, and loading fresh
celery on the farm. Cutting is performed on a harvesting machine using hands and a cutting knife. Workers bend at the waist to cut
celery stalks at the base, then trim, clean, and inspect each bunch to ensure it meets company quality standards.

After inspection, workers will place the celery onto the packing table or conveyor belt for further trimming, wrapping, and packing by
other field workers. Packed celery is then placed into cartons, crates, or pallets for transportation, as directed by the supervisor, crew
leader, or foreman.
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A.8a Job Duties - Harvesting Duties Part 7 - Green Leaf Lettuce

Green Leaf: Harvest green leaf lettuce by hand in the field. Tasks include cutting, coring, trimming, bagging or wrapping, and packing
fresh lettuce. Using a harvesting knife and bending at the waist, workers will cut mature lettuce heads from the roots, trim outer
leaves, and prepare them for packing into cartons, totes, or bins.

Employees will walk in front of the harvesting machine, placing lettuce onto the packing table for the packer or directly into field
containers, as directed by the supervisor, crew leader, or foreman. Packers on the machine platform will inspect quality and arrange
the lettuce in the proper order and style inside the boxes. Workers may also be required to sort, clean, and pack lettuce in the field.

This work is physically demanding and performed continuously throughout the day, involving frequent bending, stooping, cutting,
lifting, and walking under outdoor field conditions.

A.8a Job Duties - Harvesting Duties Part 8 - Napa Cabbage

Napa Cabbage: Harvest napa cabbage by hand in the field. Workers walk in front of the harvesting machine, bending and reaching to
cut mature cabbage heads at the base using a knife, then toss them onto trays on the machine. Workers may also pack the cut
cabbage into boxes.
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A.8a Job Duties - Harvesting Duties Part 9 - Iceberg Lettuce

Iceberg Lettuce: Harvest iceberg lettuce by hand in the field. Duties include cutting, coring, bagging or wrapping, packing, and loading
fresh lettuce. Cutting is performed on a harvesting machine using hands and a harvesting knife. Bending at the waist, workers cut the
head from the roots, trim outer leaves, and prepare the lettuce for packing into cartons, totes, or bins. The process is repeated
continuously.

A.8a Job Duties - Harvesting Duties Part 10 - Romaine Lettuce

Romaine Lettuce: Harvest conventional romaine and romaine hearts by hand in the field. Duties include cutting, bagging, packing, and
loading fresh lettuce. Cutting is performed on a harvesting machine using hands and a harvesting knife. Bending at the waist, workers
cut the head from the roots, trim outer leaves, and prepare the lettuce for packing into cartons, totes, or bins.
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A.8a Job Duties - Harvesting Duties Part 11 - Red Leaf Lettuce

Harvest Red Leaf Lettuce by hand in the field. Tasks include cutting, coring, trimming, bagging or wrapping, and packing fresh lettuce.
Using a harvesting knife and bending at the waist, workers will cut mature lettuce heads from the roots, trim outer leaves, and prepare
them for packing into cartons, totes, or bins.

Employees will walk in front of the harvesting machine, placing lettuce onto the packing table for the packer or directly into field
containers, as directed by the supervisor, crew leader, or foreman. Packers on the machine platform will inspect quality and arrange
the lettuce in the proper order and style inside the boxes. Workers may also be required to sort, clean, and pack lettuce in the field.

This work is physically demanding and performed continuously throughout the day, involving frequent bending, stooping, cutting,
lifting, and walking under outdoor field conditions.

A.8a Job Duties - Light duty

Workers who are injured on the job and unable to perform the full range of their regular duties may, at the employer’s discretion, be offered light duty work
if available. The availability of light duty will depend on the type of work available, the nature of the worker’s medical restrictions, and the instructions
provided by the worker’s treating physician.

Light duty assignments may include, but are not limited to, any combination of the following: sweeping, weeding, thinning, assembling boxes, cleaning
equipment, sorting produce, or stacking materials.

The availability, type, and duration of light duty work are not guaranteed and will be determined solely by the employer, in accordance with applicable state
law and/or agency guidance.

Once the worker’s physician has removed any light duty restrictions, the worker is expected to promptly resume performing their regular job duties as
described in this job order.

u. Job Offer Information 21

v. Job Offer Information 22

Page C.11 of C.22
H-300-26231-179921

9/30/2026
1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

A.8a Job Duties - FLC Itinerary

Given the nature of the employer's agricultural business, it is not possible to specify a work itinerary for all the worksites in which
employees will be performing their duties. The impact from weather and growing cycles requires that the employer provide services at
all of the various worksites simultaneously during the contract period to ensure the crops are properly maintained
and harvested in a timely manner.

A.8a Job Duties - California Assurances

California Assurances: The employer attests that workers will perform weeding tasks using long-handled hoes, and will abide by the 8
Cal. Code Regulations Section 3437, 3456(b-c).
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A.8a Job Duties - Sanitation Duties

Sanitation: Worker will travel daily to farms and designated agricultural worksites to clean, service, and maintain portable toilets and handwashing stations
used by agricultural workers. Duties include operating a vacuum service truck to pump and drain waste tanks; cleaning, sanitizing, and deodorizing
portable toilets; refilling toilet paper, soap, water, paper towels, and other necessary supplies; and ensuring units remain clean, functional, and properly
stocked. Worker will inspect units for leaks, damage, or needed repairs and promptly report any issues to the supervisor. Worker may fill and drain
handwashing water tanks and transport collected waste to an employer-designated disposal location in accordance with applicable sanitation,
environmental, and safety procedures. Worker will perform required daily inspections and routine cleaning of the service vehicle and equipment. Worker
must use employer-provided personal protective equipment and follow all safety and sanitation instructions.

A valid Class C driver’s license is required to operate the employer-provided vacuum service truck and travel between designated agricultural worksites.
Employer will provide the vehicle, equipment, tools, supplies, and personal protective equipment needed to perform the work at no cost to the worker.

The job duties fall under SOC code 37-2011.00 for  Janitors and Cleaners, Except Maids and Housekeeping Cleaners.

A.8a Job Duties - Driving duties/Driving requirements

Driving: The driving responsibility is integrated into the overall role of a farm laborer, with duties aligned to SOC Code 45-2092.00 (Farmworkers
and Laborers, Crop, Nursery, and Greenhouse). When not driving, drivers are expected to perform various agricultural tasks, including
harvesting crops manually or with hand tools, sorting and packing products in the field, and weeding and thinning to maintain crop health and
optimizing yield. Additional responsibilities include loading and unloading agricultural products or materials, operating tractors for fieldwork such
as plowing, planting, or hauling, and performing basic machinery maintenance. Drivers must ensure that there are never any loose tools or
equipment inside vehicles. These combined duties ensure that drivers contribute effectively to the overall agricultural operations.

Driving requirements: Drivers must comply with the motor carrier standards per 29 CFR 500.105. Minimum qualifications to be authorized to
drive include physical requirements, a valid state-issued Class C driver's license, a valid doctor’s certificate, and a background check, which
includes fingerprints. The employer covers costs associated with the requirements such as exams and fingerprints.
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B.6 Job Requirements - Drug Screening

A drug screening will be conducted after a job offer is made and before the worker begins employment, at the employer’s expense.
This screening is required to establish each worker’s fitness for duty. The employer is committed to maintaining a safe workplace, and
the prevention of drug impairment is one mitigating strategy to reduce safety risks.

Workers may be subject to mandatory drug testing, at the employer’s expense, if they are involved in a reportable accident or if there
is reasonable suspicion of impairment. In addition, workers in safety-sensitive positions, such as forklift operators, tractor drivers, or
other equipment machine operators, may be subject to random drug testing, at the employer’s expense, to ensure workplace safety.

B.6 Job Requirements - Worksites, Tools and Equipment

Willingness to Travel Between Worksites:
This position may require travel between multiple farm locations. Workers must be willing and able to work in various locations as
needed and adapt to different environmental and operational conditions.

Attention to Detail:
Employees must be able to listen, understand, and follow instructions from company management and must be willing to perform all
assigned duties in accordance with the employer’s rules, policies, and procedures throughout the contract period.

Tools and Equipment:
The employer will provide all tools, supplies, and equipment necessary to perform the required job duties at no cost to the worker.
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B.6 Job Requirements - Job Qualifications and Requirements

Workers will be expected to perform duties under conditions commonly associated with uneven fields and the climate of California and Arizona. These
conditions may include dust, wind, extreme temperatures, high humidity, and exposure to pollen.

Workers should wear appropriate clothing for these conditions, including closed-toe shoes, hats, gloves, protective sleeves, and jackets that provide
adequate protection while allowing freedom of movement.

To perform this type of work, workers must be able to work outdoors for at least six (6) hours per day in all types of weather and possess the physical
strength and endurance required to carry out harvest activities efficiently, working rapidly and skillfully with their hands.

The employer will provide all necessary equipment to perform harvest-related tasks. Workers must be able to listen, understand, and follow instructions
from company supervisors and managers and must be willing to perform all duties in accordance with the employer's rules, policies, and regulations
throughout the contract period.

B.6 Job Requirements - Drug and Alcohol Policy

All worksites covered by this job order and all facilities are designated as drug-free workplaces. No illegal drugs, cannabis, or alcohol of any
kind are permitted in the housing, transportation, or workplace. The possession, use, or distribution of illegal drugs or controlled substances is
strictly prohibited in all housing, transportation, and workplace areas.

Employees must not report for work, enter the worksite, or perform job duties while under the influence of alcohol or any illegal controlled
substance. Employees must also not report for work or perform job duties while under the influence of, or impaired by prescription drugs,
medications or any other substances that may adversely affect alertness, coordination, reaction time, or otherwise compromise the safety of the
employee or others.

The employer reserves the right to require drug testing, at the employer’s expense, following any reportable accident or upon reasonable
suspicion of impairment. In such cases, the employer will pay all costs associated with the medical examination or test.
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B.6 Job Requirements - Safety Rules and Regulations

1. Observe all warning signs, safety bulletins, and posters.
2. Avoid all horseplay and never annoy another worker while on the job.
3. Use protective clothing and equipment when needed.
4. Lift objects in a safe manner.
5. Do not leave equipment lying around.
6. When cutting crops, be careful not to cut your hand.
7. Do not walk in front of or behind moving vehicles. When working around moving equipment, always stand clear of the equipment when it is in motion. Always wait
until the equipment comes to a full stop.
8. Always use special care in wet weather.
9. When being transported, always take a seat, wear your seatbelt and remain seated while the vehicle is in motion.
10. Always store equipment in its proper storage place.
11. All workers are required to follow any safety instructions given by the crew leader, supervisors and foremen.
12. Do not use the emergency exit doors on the bus except in case of an actual emergency.

B.6 Job Requirements - Work Rules & Disciplinary Procedures

A copy of all applicable company rules and policies will be provided to each worker on or before the first day of work. These materials include a Dispute Resolution Agreement, which outlines the procedures for workers to
follow when raising concerns and the steps for seeking prompt resolution, including arbitration of unresolved matters.

The Dispute Resolution Agreement will be provided to H-2A workers outside the United States prior to or at the time their visas are issued, and to corresponding U.S. workers at the time of hire. This Agreement does not
preclude workers from filing complaints with the America's Job Center of California (AJCC) offices under the Employment Services Complaint System, and workers will not face retaliation for doing so.

The employer reserves the right to discipline workers, up to and including termination of employment for any of the following reasons:

a. Refusal to perform assigned work without justified cause
b. Failure to comply with written housing rules
c. Engaging in serious misconduct
d. Malingering, refusal to follow directions, or lacking the necessary qualifications to perform the job
e. Unwillingness to perform assigned tasks despite being physically capable
f. Inability to meet production standards (if applicable) after completion of the training period
g. Violation of company policies or;
h. Other work-related reasons, including the accumulation of three (3) unexcused absences

. Job Offer Information 31

. Job Offer Information 32

Page C.16 of C.22
H-300-26231-179921

9/30/2026
1205-0562



OMB Approval:  
Expiration Date:  

H-2A Agricultural Clearance Order
Form ETA-790A Addendum C

U.S. Department of Labor 

Form ETA-790A Addendum C            FOR DEPARTMENT OF LABOR USE ONLY     

H-2A Case Number: ____________________    Case Status: __________________        Determination Date: _____________        Validity Period: _____________ to _____________ 

H. Additional Material Terms and Conditions of the Job Offer

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

For Public Burden Statement, see the Instructions for Form ETA-790/790A. 

B.6 Job Requirements - Specific Grounds for Termination

Specific Grounds for Termination:

• Excessive absenteeism or tardiness: Workers must notify their foreman, crew leader, or supervisor in advance of any absence and provide a valid reason. Accumulating (3) unexcused absences is grounds for termination. Workers must also inform their foreman, crew leader, or supervisor in advance if they anticipate being late.
Arriving late without notice (3) times is grounds for termination.
• Failure to meet production standards (if applicable).
• Unauthorized use of machinery or equipment.
• Unsafe or careless use of machinery or equipment.
• Repeated damage to machinery or equipment.
• Being under the influence of alcohol or illegal drugs.
• Gambling, horseplay, fighting, or intentionally injuring coworkers.
• Disregard for safety rules.
• Theft of company or employee property.
• Possession of illegal weapons.
• Leaving the worksite without notifying the supervisor.
• Bringing unauthorized individuals to the work area.
• Hosting overnight guests or engaging in prostitution in company housing.
• Soliciting money or merchandise without management approval.
• Intentional damage to company or employee property: Workers will be held financially responsible for deliberate damage or loss of tools or equipment.
• Sleeping on the job.
• Possession of pornography in company housing, transportation, or job sites.
• Possession of illegal drugs in company housing, alcohol, firearms, smoking cigarettes or e-cigarettes, in the field or residential housing, company vehicles, or job sites.
• Outside employment is not permitted, as the H-2A visa does not permit working for other employers. Engaging in outside work may result in disciplinary action, up to and including termination.
• Providing false information on employment applications.
•  As part of the employer’s Work Rules and Disciplinary Procedures, any falsification or material misrepresentation of information on employment applications or related documents is strictly prohibited. Any such conduct will result in immediate termination.
• Violation of zero-tolerance policies: Includes harassment, violence, aggression, and being under the influence of alcohol or drugs.
• Violation of posted housing rules.
• Failure to follow food safety policies and protocols.

B.6 Job Requirements - Housing Occupancy Rules Part 1

You are required to abide by the following rules:
1. Do not damage walls. Portraits, posters or any additions are not allowed.
2. Turn off the cooling & heating system and lights when leaving for work
3. Do not remove protective screens from windows or doors.
4. Keep your refrigerator clean at all times and throw away spoiled food.
5. COOKING IS NOT PERMITTED or having any electrical or similar items (coffee makers/stoves/heaters).
6. Cutting utensils or anything sharp that can be used as a weapon are not allowed.
7. Weapons of any kind are not permitted.
8. NO ALCOHOL OR DRUGS ARE ALLOWED IN THE HOUSING OR ON ANY OF THE COMPANY’S PROPERTY, EVEN IF NOT CONSUMED.
9. NO DRUNKNESS OR INTOXICATION IS PERMITTED IN HOUSING OR COMPANY PROPERTY, REGARDLESS OF WHETHER ALCOHOL OR
OTHER SUBSTANCES WERE CONSUMED OFF-SITE. The employer may administer a breathalyzer test if there is reasonable suspicion that any worker has consumed alcohol or is under the influence of alcohol at the workplace or in company-provided housing. Evidence of alcohol consumption, intoxication, or refusal to comply with a request to test may be grounds for termination.
10. SMOKING IS NOT ALLOWED on housing properties.
11. Arguments, debates, or fights of any kind are not allowed.
12. Any sexual altercation or harassment will be treated very seriously.
13. Avoid outside visitors for everyone's safety, especially in the bedrooms you share with other workers.
14. Visitors in individual (non-shared) housing must be pre-approved by human resources.
15. No engaging in or solicitation of prostitution or unlawful acts allowed. No possession of pornography is allowed.
16. You must take out the trash every day and deposit it in the appropriate container (recycling/garbage).
17. In the shower, the curtain should be placed towards the inside of the tub to avoid spills.
18. Physical play is not allowed for your protection.
19. Do not put toilet paper in the toilet; dispose of it in the trash can. It clogs the drains.
20. Do not use railings as clotheslines. There are designated clotheslines at every property.
21. For safety reasons, it is recommended not to be outside the housing after 10:00 PM.
22. No candles or any open flames are allowed in the housing.
23. Do not remove fire alarms or remove the batteries - NOTIFY WHEN THEY NEED TO BE REPLACED.
24. Syringes or needles are not allowed without a prescription.
25. Pets are not allowed.
26. Each employee is responsible for their belongings and any damage personally done to the property.
27. Empire Farm Labor Contractor LLC is not liable for any theft.
28. Gambling and betting (playing cards/lotteries/dominoes) are not allowed.
29. Respect your surroundings and colleagues by not being noisy from 8:00 PM to 5:00 AM. This includes loud conversations in the hallway, loud television, radio, or telephones.
30. No loud or late-night parties or live music allowed.
31. Keep your area clean, tidy and safe to avoid any tripping hazards.
32. Do not move the beds or change from your assigned bedroom or bed.
33. Ensure that the doors to your unit are locked to prevent intruders.
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B.6 Job Requirements - Housing Occupancy Rules Part 2

- If you have a personal vehicle, you must report it to the Human Resources Department to get authorization prior to bringing a vehicle on company
property.

* Employees may not be transported in vehicles that are not authorized to transport
* Empire Farm Labor Contractor LLC is not responsible for theft and damage to your vehicle
* The vehicle must be registered to the employee, have documentation in order, and auto insurance must be in the employee’s name.
* All vehicles must be in compliance with DMV/MVD rules.
* Non-working vehicles are not allowed to be parked on company property. No liquid spills or repairs of any kind are allowed on housing property.

REMEMBER: The housing must ALWAYS be clean, and the beds must be tidy at all times. Inspections will be made without notice, and if something is
found that is not correct, you will be notified. It is your responsibility to keep the room clean at all times.

B.6 Job Requirements - Housing Terms

• Employer guarantees workers are provided with housing, without charge to the workers, only to workers who are not reasonably able to return to their usual place of residence each day. Housing is offered to workers only.
No housing will be provided to nonworkers.
• Eating facilities will be shared with other workers occupying the employer-provided housing facilities.
• Bedding will be provided at no cost to workers occupying such housing.
• Workers provided with housing will be assigned to a specific housing unit by the employer and must occupy the specific housing unit assigned to them. Female workers will be provided with sleeping facilities shared with
other female workers and toilet facilities in accordance with regulations. Workers are prohibited from moving from their assigned rooms or moving beds from their assigned locations.
• Food preparation, eating, and other common areas may be shared by both genders. No tenancy in employer-provided housing is created in this arrangement. The employer retains possession and control of the housing
premises at all times. Workers provided with housing under the terms of this Clearance Order shall vacate the housing promptly upon termination of employment. Employer provided housing will be clean and compliant with
applicable housing standards when made for occupancy. Workers occupying employer provided housing will be responsible for maintaining the housing and their living areas in a neat, clean manner and for compliance with
the employer's "Housing Occupancy Rules", attached. Failure to comply with these rules will result in disciplinary action as described in the attached "Work Rules and Disciplinary Procedures".
• Reasonable repair costs for damage, other than normal wear and tear, may be deducted from the earnings of workers found responsible where such damage resulted from willful damage or damage caused by gross
negligence.
• Workers eligible for and offered employer-provided housing may choose not to occupy such housing by signing a form declining the offered housing. Workers eligible for employer-provided housing may elect to provide their
own housing at workers' expense. Such an election must be in writing. Workers eligible for employer-provided housing who elect to provide their own housing may withdraw such election at any time during the period of
employment, and upon doing so will be provided housing by the employer as set forth in the Clearance Order. A worker who elects to obtain his or her own housing and subsequently withdraws such election may not again
elect to provide his/her own housing during the same employment period.
• The Company assumes no responsibility whatsoever for housing arranged by workers on their own. The employer will not provide a housing allowance or assistance to workers eligible for employer provided housing who
elect to provide their own housing.
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F.2 Inbound/Outbound Transportation - Inbound/Outbound Transportation

The employer will provide workers with inbound and outbound transportation and subsistence between the place of employment to the place of recruitment as set forth in Section I. paragraph 7(A) and (B). The employer will pay for charter bus services
or other modes of transportation to the group of workers or permit workers to select any means of transportation they choose, including common carrier transportation.

If workers secure their own transportation, the employer will reimburse the worker for the reasonable and actual cost of such transportation, not to exceed the most economical and reasonable common carrier transportation charges for the distance
involved.

For outbound transportation, the employer will provide transportation or pay for transportation from the place of employment to the place of recruitment, consistent with applicable law. For purposes of inbound and outbound transportation and
subsistence reimbursement, for H-2A workers the place from which the worker came to work for the Employer is the designated place of recruitment. For U.S. workers who reside outside a reasonable commuting distance, the place of recruitment is
where the applicant applied for and interviewed for the H-2A job opportunity. For H-2A workers, the place of recruitment is the designated place of recruitment identified in the job order. For U.S. workers who reside outside a reasonable commuting
distance, the place of recruitment is the worker’s residence at the time of recruitment.

For workers recruited from outside normal commuting distance, the employer will reimburse the cost of inbound transportation and subsistence, including visa expenses, at or before the 50% point of the contract period, as required by law. If required by
applicable law, the employer will reimburse these costs before the end of the first workweek. Subsistence will be reimbursed at the minimum daily rate established by the U.S. Department of Labor, up to the maximum published amount.

Misrepresentation Prohibited
Any intentional falsification, misrepresentation, or alteration of inbound travel-related expenses or documentation submitted for reimbursement will be considered a serious violation of company policy and H-2A program requirements. Such conduct is
grounds for immediate termination.

If the worker completes the period of employment, the Company will provide or pay for the worker’s transportation and subsistence from the place of employment to the place from which the worker came to work for the employer which is the place of
recruitment. The recruitment location for reimbursement is based on where the applicant applied for and interviewed for the H-2A job opportunity

A.11 Pay Deductions - Discretionary Bonus

The employer may, at its sole discretion, grant raises and/or bonuses to any worker employed under this job order. Such increases
may be based on individual factors, including but not limited to work performance, skill level and tenure.
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A.11 Pay Deductions - Additional Pay Information

AZ Overtime and Benefits: For work performed in Arizona, the employer will abide by the applicable federal or applicable state laws when paying overtime and benefits
to employees
performing the listed activities herein. NO OVERTIME WILL BE PAID FOR WORK IN ARIZONA.

CA Overtime and Benefits: For work performed in California, the Employer will comply with California Wage Order 14 and applicable California law. Employees will be
paid one and one-half (1.5) times their regular rate of pay for all hours worked over eight (8) hours in any workday or forty (40) hours in any workweek, and two (2)
times their regular rate of pay for all hours worked over twelve (12) hours in any workday. Employees who work on the seventh (7th) consecutive day of a workweek will
be paid one and one-half (1.5) times their regular rate of pay for the first eight (8) hours worked and two (2) times their regular rate of pay for all hours worked over eight
(8) hours on that day, as required by applicable law.

Three-Fourths Guarantee: For purposes of the three-fourths
guarantee, the applicable hourly rate is $18.65/hour for domestic workers and $16.65/hour for H-2A workers in Arizona, and
$22.36/hour for domestic workers and $19.29/hour for H-2A workers in California.

E.1 Meal Provision - Meal Charge

The employer petitions the CO for a higher meal charge pursuant to Sec. 655.173 (b)(1)(ii). The attached proposal for a meal rate of $19.31 per
day is due to inflation in the food prices that is higher than the standard rate. The cost of goods directly related to the preparation and serving of
meals is limited to food and serving supplies. The employer submits herewith the documentation justifying the requested higher meal charge.
Breakfast and dinner will be served at the employer-provided housing location, and lunch will be delivered to worksites on workdays or at the
employer-provided housing on non-workdays. Meal times will vary by the needs of the employee's work schedules.

All meals provided will meet the nutritional and dietary guidelines set forth by the USDA. Workers occupying employer-provided housing without
kitchen facilities who are absent from work due to a reported illness will be provided with instructions about when and how to request their
meals during days when any meals are provided at the work site.
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F.1 Daily Transportation - Daily Transportation

The employer will offer the following voluntary and optional transportation options:

1 5-passenger truck.
1 15-passenger CalVan.

Free, optional, and voluntary transportation will be provided to and from employer-provided housing and the work sites. Travel time during such transportation is not compensated.

The employer will make multiple trips to transport the total number of requested workers to the
worksites as outlined in Clearance Order. If transportation is necessary for all 25 workers, the
employer will provide transportation in two shifts of 20 and 5 workers.

Workers residing in employer-provided housing, as well as those who commute daily, may choose to drive their own vehicles to the worksite. The employer maintains a fleet of registered and properly insured vehicles, all
identified and authorized for use under a valid Farm Labor Contractor (FLC) Certificate of Registration.

Workers will be picked up from the housing location before the start of the workday and returned to the housing location at the end of the day.

Transportation is provided at no cost to workers occupying company-provided housing and to commuting workers who elect not to reside in employer-provided housing. For commuting workers, transportation will be provided
to and from one or more pre-designated pickup points and the daily worksite.

B.6 Job Requirements - Housing Attestation

The employer attests to the following:

1. The accommodations are compliant with the applicable housing health and safety standards set forth by the aforementioned regulations;

2. The accommodations are sufficient to accommodate the number of workers requested;

3. The number of beds, rooms, and total occupancy that the employer will secure for the workers is as follows:

Total beds: 832
Total Units: 241
Total Occupancy: 25

4. Applicable state standards for agricultural workers housed in public accommodations, and all facilities housing five or more workers are considered labor camps and will be
inspected.
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B.6 Job Requirements - Arrival/Departure Records-Required Departure

Employees permit the employer and/or the employer’s agents to access electronically issued Arrival/Departure Records (Form I-94)
issued by U.S. Customs and Border Protection (CBP). H-2A employees are required to confirm, before leaving the port of entry (POE)
or border crossing, that a Form I-94 has been issued and that the admission classification and authorized period of stay are accurate.
Any error or omission should be brought to the attention of CBP before departing the POE, when possible.

All H-2A nonimmigrant employees are required to depart the United States upon completion of the certified work contract or upon
termination of employment, whichever occurs first, unless the worker is being sponsored by a subsequent H-2A employer.

If departure registration is required by U.S. authorities, the employer will notify affected H-2A workers of the requirement and provide
information on the place, manner, and timing of such registration.

B.6 Job Requirements - Prohibited Payments

The employer and its agents have not sought and will not accept any form of payment from any employee for any activity related to obtaining H-2A labor certification, including but not limited to payment of the employer’s
attorneys’ fees, application fees, or recruitment costs.

For purposes of this policy, “payment” includes, but is not limited to: monetary payments, wage concessions (including deductions from wages, salary, or benefits), kickbacks, bribes, tributes, in-kind payments, or free labor.

This provision does not prohibit the employer or its agents from receiving reimbursement for costs that are the responsibility and primarily for the benefit of the worker, such as a government-required passport. Workers will be
reimbursed for applicable expenses if the worker receives a visa and arrives at the place of employment.

Workers are encouraged to report immediately to their supervisor or the main office any of the following prohibited conduct:

1. Someone promises work in exchange for money or a favor
2. Someone refers you to work in exchange for money or a favor
3. Someone tells you that you will not be hired unless you pay them money
4. You are offered extra pay for anything other than your regular work
5. You are offered cash pay
6. You are asked to do anything with a paycheck issued to someone other than yourself (such as to sign for, endorse, deposit, or cash the check)

. Job Offer Information 43

. Job Offer Information 44

Page C.22 of C.22
H-300-26231-179921

9/30/2026
1205-0562


	Slight A.  Job Offer Information
	B.  Minimum Job Qualifications/Requirements
	C.  Place of Employment Information
	D.  Housing Information
	F.  Transportation and Daily Subsistence
	G.  Referral and Hiring Instructions
	H.  Additional Material Terms and Conditions of the Job Offer
	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transpor...
	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).

	ETA-790A_Ag Clearance OrderDS_page2.pdf
	B.  Minimum Job Qualifications/Requirements
	C.  Place of Employment Information
	D.  Housing Information

	FR_07_ETA-790A_Ag Clearance Order_FROMWORD.pdf
	A.  Job Offer Information
	B.  Minimum Job Qualifications/Requirements
	C.  Place of Employment Information
	D.  Housing Information
	F.  Transportation and Daily Subsistence
	G.  Referral and Hiring Instructions
	H.  Additional Material Terms and Conditions of the Job Offer
	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transpor...
	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).


	PAGE 2 ONLY - FINAL.pdf
	A.  Job Offer Information
	B.  Minimum Job Qualifications/Requirements
	C.  Place of Employment Information
	D.  Housing Information
	F.  Transportation and Daily Subsistence
	G.  Referral and Hiring Instructions
	H.  Additional Material Terms and Conditions of the Job Offer
	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transpor...
	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).


	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.



