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A. Job Offer Information

1. Job Title *  Field Worker (Harvest) and Ag Equip Operator

2. Workers a. Total b.H-2A Workers Period of Intended Employment
Needed” 254 199 3. First Date *11/1/2026 4. LastDate *4/17/2027
5. Will this job generally require the worker to be on-call 24 hours a day and 7 days a week? * Qv N
If “Yes”, proceed to question 8. If “No”, complete questions 6 and 7 below. es °
6. Anticipated days and hours of work per week (an entry is required for each box below) * 7. Hourly Work Schedule *
35 a. Total Hours |6 c. Monday |6 e. Wednesday 6 g Friday |a. 3 :00 ; ém
0 b. Sunday 6 d. Tuesday |6 f. Thursday |5 h. Saturday| b. 9 .30 ém

Temporary Agricultural Services and Wage Offer Information

8a. Job Duties - Description of the specific services or labor to be performed. *
(Please begin response on this form and use Addendum C if additional space is needed.)

See Addendum C

8b. Wage Offer * 8c. Per* 8d. Piece Rate Offer §| 8e. Piece Rate Units / Estimated Hourly Rate /

Special Pay Information §
$ 15 15 HOUR $ 00 ) 00 $15.15 for H2A and domestic workers in AZ. $16.90
e — O MONTH for H2A and domestic workers in California.

9. Is a completed Addendum A providing additional information on the crops or agricultural activities to be @ Yes O N/A
performed and wage offers attached to this job offer? *

10. Frequency of Pay: * Weekly [ Biweekly [ Other (specify): N/A

11. State all deduction(s) from pay and, if known, the amount(s). *
(Please begin response on this form and use Addendum C if additional space is needed.)

See Addendum C
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B. Minimum Job Qualifications/Requirements

1. Education: minimum U.S. diploma/degree required. *
None [ High School/GED [ Associate’s [ Bachelors [1 Master's or higher [ Other degree (JD, MD, etc.)

*2. Work Experience: number of months required. 1 3. Training: number of months required. * 0
4. Basic Job Requirements (check all that apply) §

[0 a. Certification/license requirements f. Exposure to extreme temperatures

[ b. Driver requirements [l g. Extensive pushing or pulling

[ ¢. Criminal background check h. Extensive sitting or walking

d. Drug screen [c] i. Frequent stooping or bending over

e. Lifting requirement 60 Ibs. 2] j. Repetitive movements

5a. Supervision: does this position supervise 5b. If “Yes” to question 5a, enter the number
* Q Yes No . :
the work of other employees? of employees worker will supervise. §

6. Additional Information Regarding Job Qualifications/Requirements. *
(Please begin response on this form and use Addendum C if additional space is needed. If no additional skills or requirements, enter “NONE” below)
Must have 1 months work experience with the produce as defined in this application including harvest work.

Specific requirements include lifting to 60 pounds frequently and being able to use hand tools, including
cutting knives. Cannot be color blind due to the need to distinguish colors of crops. Must be able to work
under conditions where skin and clothing become heavily soiled with mud, water, grease, etc.

C. Place of Employment Information

1. Place of Employment Address/Location *

Anthony Costa & Sons Amigo:36 1/2E & Co. 5th St.

2. City* 3. State* | 4. Postal Code * | 5. County *
Roll Arizona (85347 Yuma County

6. Additional Place of Employment Information. (if no additional information, enter “NONE” below) *

Traveling east on I-8 exit at 40E. Travel north on 40E for 4 miles. At Co. 5th St turn west and
travel west for 3 1/2 miles. Ranches are on north side of road.

Employer reserves the right to move workers between worksites as needed.

7. Is a completed Addendum B providing additional information on the places of employment and/or
agricultural businesses who will employ workers, or to whom the employer will be providing workers, Yes O N/A
attached to this job order? *

D. Housing Information

1. Housing Address/Location *
Housing #1 Patterson Apartments #1 269 S 15th Avenue

2. City * 3. State * | 4. Postal Code * 5. County *
Yuma Arizona |85364 Yuma County
6. Type of Housing (check only one) * 7. Total Units * | 8. Total Occupancy *
Employer-provided Q Rental or public 10
(including mobile or range)

9. Identify the entity that determined the housing met all applicable standards: *
Local authority @ SWA O Other State authority O Federal authority O Other (specify):

10. Additional Housing Information. (if no additional information, enter “NONE” below) *

The employer will offer housing, bedding (mattresses, blankets, sheets, pillows and
pillowcases), storage for personal belongings, and utilities at no cost to workers recruited from
beyond normal commuting distances who are unable to return to their place of residence on a
daily basis.

11. Is a completed Addendum B providing additional information on housing that will be provided to
. " Yes O N/A
workers attached to this job order?
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E. Provision of Meals

1. Describe how the employer will provide each worker with three meals per day or furnish free and convenient cooking and
kitchen facilities. *
(Please begin response on this form and use Addendum C if additional space is needed.)

Workers occupying employer-provided housing in which full kitchen facilities are available will
be responsible for preparing their own meals. Workers will purchase food at their own expense
and prepare their own meals. Kitchen and eating facilities will be shared with other workers
occupying the Company-provided housing facilities. Employer will provide workers with cooking
and eating utensils. No kitchen facilities or meals are provided to workers not occupying
Company-provided housing. Laundry facilities are available on site with wash basins free of
charge. Workers will be offered free transportation via company vehicles at least once per
week to grocery store to purchase food to prepare meals.

O WILL NOT charge workers for meals.

2. The employer: *
WILL charge each worker formeals at | $ 16 78 per day, if meals are provided.

F. Transportation and Daily Subsistence

1. Describe the terms and arrangements for daily transportation the employer will provide to workers. *
(Please begin response on this form and use Addendum C if additional space is needed.)

See Addendum C

2. Describe the terms and arrangements for providing workers with transportation (a) to the place of employment

(i.e., inbound) and (b) from the place of employment (i.e., outbound). *
(Please begin response on this form and use Addendum C if additional space is needed.)

The following provisions pertaining to provision or reimbursement for inbound and return
transportation and subsistence apply only to persons recruited from outside normal commuting
distance.

3. During the travel described in Item 2, the employer will pay for | @ N°less than $16 .78 |perday*

or reimburse daily meals by providing each worker *

b. nomore than | $ 68 . 00 | per day with receipts

G. Referral and Hiring Instructions
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. Explain how prospective applicants may be considered for employment under this job order, including verifiable contact

See Addendum C

information for the employer (or the employer’s authorized hiring representative), methods of contact, and the days and

hours applicants will be considered for the job opportunity. *
(Please begin response on this form and use Addendum C if additional space is needed.)

2. Telephone Number to Apply * 3. Extension § 4. Email Address to Apply *
+1 (831) 784-1453 132 dmurillo@foothillpacking.com

5. Website Address (URL) to Apply *
N/A

H. Additional Material Terms and Conditions of the Job Offer

Is a completed Addendum C providing additional information about the material terms, conditions,
and benefits (monetary and non-monetary) that will be provided by the employer attached to this job Yes U No
order? *

I. Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders

By virtue of my signature below, | HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-
related laws and regulations, including employment-related health and safety laws, and certify the following conditions of employment:

1.

JOB OPPORTUNITY: Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job
order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for Temporary Employment
Certification for H-2A workers and this clearance order satisfies the requirements for agricultural clearance orders in 20 CFR part 653, subpart
F and the requirements set forth in 20 CFR 655, subpart B. This job opportunity offers U.S. workers no less than the same benefits, wages,
and working conditions that the employer is offering, intends to offer, or will provide to H-2A workers and complies with the requirements at
20 CFR part 655, subpart B. The job opportunity is open to any qualified U.S. worker regardless of race, color, national origin, age, sex,
religion, handicap, or citizenship.

NO STRIKE, LOCKOUT, OR WORK STOPPAGE: Employer assures that this job opportunity, including all places of employment for which
the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being locked out in the course
of a labor dispute. 20 CFR 655.135(b).

HOUSING FOR WORKERS: Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding
employment who are not reasonably able to return to their residence at the end of the work day. That housing complies with the applicable
local, State, and/or Federal standards and is sufficient to house the specified number of workers requested through the clearance system.
The employer will provide the housing without charge to the worker. Any charges for rental housing will be paid directly by the employer to
the owner or operator of the housing. If public accommodations or public housing are provided to workers, the employer agrees to pay all
housing-related charges directly to the housing's management. The employer agrees that charges in the form of deposits for bedding or other
similar incidentals related to housing (e.g., utilities) must not be levied upon workers. However, the employer may require workers to reimburse
them for damage caused to housing by the individual worker(s) found to have been responsible for damage which is not the result of normal
wear and tear related to habitation. When it is the prevailing practice in the area of intended employment and the occupation to provide family
housing, the employer agrees to provide family housing at no cost to workers with families who request it. 20 CFR 655.122(d),
653.501(c)(3)(vi).

Request for Conditional Access to Intrastate or Interstate Clearance System: Employer assures that the housing disclosed on this clearance
order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calendar days before the housing is to be
occupied. 20 CFR 653.502(a)(3). The Certifying Officer will not certify the application until the employer provides evidence that housing has
been inspected and approved or, in the case of rental or public accommodations, is otherwise in full compliance.

WORKERS’ COMPENSATION COVERAGE: Employer agrees to provide workers' compensation insurance coverage in compliance with
State law covering injury and disease arising out of and in the course of the worker's employment. If the type of employment for which the
certification is sought is not covered by or is exempt from the State's workers' compensation law, the employer agrees to provide, at no cost
to the worker, insurance covering injury and disease arising out of and in the course of the worker's employment that will provide benefits at
least equal to those provided under the State workers' compensation law for other comparable employment. 20 CFR 655.122(e).

EMPLOYER-PROVIDED TOOLS AND EQUIPMENT: Employer agrees to provide to the worker, without charge or deposit charge, all tools,
supplies, and equipment required to perform the duties assigned. 20 CFR 655.122(f), .210(d), or .302(c).

Form ETA-790A FOR DEPARTMENT OF LABOR USE ONLY Page 4 of 8

H-2A Case Number:

H-300-26244-207598 Case Status: Determination Date: Validity Period: to




OMB Approval: 1205-0562
Expiration Date: 9/30/2026
H-2A Agricultural Clearance Order
Form ETA-790A
U.S. Department of Labor

6. MEALS: Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the
workers that will enable the workers to prepare their own meals. Where the employer provides the meals, the job offer will state the charge,
if any, to the worker for such meals. The amount of meal charges is governed by 20 CFR 655.173. 20 CFR 655.122(g). When a charge or
deduction for the cost of meals would bring the worker’s wage below the minimum wage set by the FLSA at 29 U.S.C. 206, the charge or
deduction must meet the requirements of 29 U.S.C. 203(m) of the FLSA, including the recordkeeping requirements found at 29 CFR 516.27.

For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or
deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate provision of food to enable the
worker to prepare his own meals. To be sufficient or adequate, the meals or food provided must include a daily source of protein, vitamins,
and minerals; and (2) adequate potable water, or water that can be easily rendered potable and the means to do so. 20 CFR 655.210(e).

7. TRANSPORTATION AND DAILY SUBSISTENCE: Employer agrees to provide the following transportation and daily subsistence benefits
to eligible workers.

A. Transportation to Place of Employment (Inbound)

If the worker completes 50 percent of the work contract period, and the employer did not directly provide such transportation or
subsistence or otherwise has not yet paid the worker for such transportation or subsistence costs, the employer agrees to reimburse the
worker for reasonable costs incurred by the worker for transportation and daily subsistence from the place from which the worker came
to work for the employer to the employer’s place of employment, whether in the U.S. or abroad. The amount of the transportation
payment must be no less (and is not required to be more) than the most economical and reasonable common carrier transportation
charges for the distances involved. The amount the employer will pay for daily subsistence expenses are those amounts disclosed in
this clearance order, which are at least as much as the employer would charge the worker for providing the worker with three meals a
day during employment (if applicable), but in no event will be less than the amount permitted under 20 CFR 655.173(a). The employer
understands that the Fair Labor Standards Act applies independently of the H-2A requirements and imposes obligations on employers
regarding payment of wages. 20 CFR 655.122(h)(1).

B. Transportation from Place of Employment (Outbound)

If the worker completes the work contract period, or is terminated without cause, and the worker has no immediate subsequent H-2A
employment, the employer agrees to provide or pay for the worker's transportation and daily subsistence from the place of employment
to the place from which the worker, disregarding intervening employment, departed to work for the employer. Return transportation will
not be provided to workers who voluntarily abandon employment before the end of the work contract period, or who are terminated for
cause, if the employer follows the notification requirements in 20 CFR 655.122(n).

If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker's
transportation and daily subsistence expenses from the employer's place of employment to such subsequent employer's place of
employment, the employer must provide for such expenses. If the worker has contracted with a subsequent employer who has agreed
in such work contract to provide or pay for the worker's transportation and daily subsistence expenses from the employer's place of
employment to such subsequent employer's place of employment, the subsequent employer must provide or pay for such expenses.

The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced
as a result of the employer's compliance with the employer’s obligation to hire U.S. workers who apply or are referred after the employer’s
date of need during the recruitment period set out in 20 CFR 655.135(d). 20 CFR 655.122(h)(2).

C. Daily Transportation

Employer agrees to provide transportation between housing provided or secured by the employer and the employer’s place(s) of
employment at no cost to the worker. 20 CFR 655.122(h)(3).

D. Compliance with Transportation Standards

Employer assures that all employer-provided transportation will comply with all applicable Federal, State, or local laws and regulations.
Employer agrees to provide, at a minimum, the same transportation safety standards, driver licensure, and vehicle insurance as required
under 29 U.S.C. 1841 and 29 CFR 500.104 or 500.105 and 29 CFR 500.120 to 500.128. If workers' compensation is used to cover
transportation, in lieu of vehicle insurance, the employer will ensure that such workers' compensation covers all travel or that vehicle
insurance exists to provide coverage for travel not covered by workers' compensation. Employer agrees to have property damage
insurance. 20 CFR 655.122(h)(4).

8. THREE-FOURTHS GUARANTEE: Employer agrees to offer the worker employment for a total number of work hours equal to at least three-
fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the place of employment or the
advertised contractual first date of need, whichever is later, and ending on the expiration date specified in the work contract or in its extensions,
if any. 20 CFR 655.122(i).

The employer may offer the worker more than the specified hours of work on a single workday. For purposes of meeting the three-fourths
guarantee, the worker will not be required to work for more than the number of hours specified in the job order for a workday, or on the
worker's Sabbath or Federal holidays. If, during the total work contract period, the employer affords the U.S. or H-2A worker less employment
than that required under this guarantee, the employer will pay such worker the amount the worker would have earned had the worker, in fact,
worked for the guaranteed number of days. An employer will not be considered to have met the work guarantee if the employer has merely
offered work on three-fourths of the workdays if each workday did not consist of a full number of hours of work time as specified in the job
order. All hours of work actually performed may be counted by the employer in calculating whether the period of guaranteed employment
has been met. Any hours the worker fails to work, up to a maximum of the number of hours specified in the job order for a workday, when
the worker has been offered an opportunity to work, and all hours of work actually performed (including voluntary work over 8 hours in a
workday or on the worker's Sabbath or Federal holidays), may be counted by the employer in calculating whether the period of guaranteed
employment has been met. 20 CFR 655.122(i).

If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly
wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee. 20 CFR 655.122(i).
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If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for
cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to the three-fourths guarantee.
The employer is not liable for payment of the three-fourths guarantee to an H-2A worker whom the Department of Labor certifies is displaced
due to the employer's requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655.135(d),
which lasts until 50 percent of the period of the work contract has elapsed (50 percent rule). 20 CFR 655.122(i).

Important Note: In circumstances where the work contract is terminated due to contract impossibility under 20 CFR 655.122(0), the three-
fourths guarantee period ends on the date of termination.

9. EARNINGS RECORDS: Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places
of employment, or at one or more established central recordkeeping offices where such records are customarily maintained. The records
must include each worker’'s permanent address, and, when available, permanent email address, and phone number(s). All records must be
available for inspection and transcription by the Department of Labor or a duly authorized and designated representative, and by the worker
and representatives designated by the worker as evidenced by appropriate documentation. Where the records are maintained at a central
recordkeeping office, other than in the place or places of employment, such records must be made available for inspection and copying within
72 hours following notice from the Department of Labor, or a duly authorized and designated representative, and by the worker and designated
representatives. The content of earnings records must meet all regulatory requirements and be retained by the employer for a period of not
less than 3 years after the date of certification by the Department of Labor. 20 CFR 655.122(j).

10. HOURS AND EARNINGS STATEMENTS: Employer agrees to furnish to the worker on or before each payday in one or more written
statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or piece rate of pay;
(3) the hours of employment offered to the worker (showing offers in accordance with the three-fourths guarantee as determined in 20 CFR
655.122(i), separate from any hours offered over and above the guarantee); (4) the hours actually worked by the worker; (5) an itemization of
all deductions made from the worker's wages; (6) if piece rates are used, the units produced daily; (7) beginning and ending dates of the pay
period; and (8) the employer's name, address and FEIN. 20 CFR 655.122(k).

For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours
actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of work performed, but
otherwise must comply with the earnings records and hours and earnings statement requirements set out in 20 CFR 655.122(j) and (k). The
employer agrees to keep daily records indicating whether the site of the employee's work was on the range or off the range. If the employer
prorates a worker's wage because of the worker's voluntary absence for personal reasons, it must also keep a record of the reason for the
worker's absence. 20 CFR 655.210(f).

11. RATES OF PAY: The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR),
a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State minimum wage, whichever is
highest, for every hour or portion thereof worked during a pay period. If the offered wage(s) disclosed in this clearance order is/are based on
commission, bonuses, or other incentives, the employer guarantees the wage paid on a weekly, semi-monthly, or monthly basis will equal or
exceed the AEWR, prevailing wage rate, Federal minimum wage, State minimum wage, or any agreed-upon collective bargaining rate,
whichever is highest. If the applicable AEWR or prevailing wage is adjusted during the contract period, and that new rate is higher than the
highest of the AEWR, the prevailing wage, the collective bargaining rate, the Federal minimum wage, or the State minimum wage, the
employer will increase the pay of all employees in the same occupation to the higher rate no later than the effective date of the
adjustment. If the new AEWR or prevailing wage is lower than the rate guaranteed on this job order, the employer will continue to pay at least
the rate guaranteed on this job order.

If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural
activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic area, if one has been issued. At the end of
the pay period, if the piece rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the
worker would have earned had the worker been paid at the appropriate hourly rate, the employer agrees to supplement the worker's pay at that
time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been
paid at the appropriate hourly wage rate for each hour worked. 20 CFR 655.120, 655.122(l).

For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly
AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or judicial action, in
effect at the time work is performed, whichever is highest, for every month of the job order period or portion thereof. If the offered wage
disclosed in this clearance order is based on commissions, bonuses, or other incentives, the employer guarantees that the wage paid will
equal or exceed the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or
State law or judicial action, whichever is highest, and will be paid to each worker free and clear without any unauthorized deductions. The
employer may prorate the wage for the initial and final pay periods of the job order period if its pay period does not match the beginning or
ending dates of the job order. The employer also may prorate the wage if an employee is voluntarily unavailable to work for personal
reasons. 20 CFR 655.210(g).

12. FREQUENCY OF PAY: Employer agrees to pay workers when due based on the frequency disclosed in this clearance order. 20 CFR 655.122(m).

13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE: If a worker voluntarily abandons employment before the end of the
contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transportation and
subsistence expenses of that worker, and that worker is not entitled to the three-fourths guarantee, if the employer notifies the U.S. Department
of Labor and, if applicable, the Department of Homeland Security, in writing or by any other method specified by the Department of Labor or
the Department of Homeland Security in the Federal Register, not later than 2 working days after the abandonment or termination occurs. A
worker will be deemed to have abandoned the work contract after the worker fails to show up for work at the regularly scheduled time for 5
consecutive work days without the consent of the employer. 20 CFR 655.122(n).

14. CONTRACT IMPOSSIBILITY: The work contract may be terminated before the end date of work specified in the work contract if the services
of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of God that makes
fulfillment of the contract impossible, as determined by the Department of Labor. In the event that the work contract is terminated, the
employer agrees to fulfill the three-fourths guarantee for the time that has elapsed from the start date of work specified in the work contract
to the date of termination. The employer also agrees that it will make efforts to transfer the worker to other comparable employment acceptable
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to the worker and consistent with existing immigration laws. In situations where a transfer is not affected, the employer agrees to return the
worker at the employer’s expense to the place from which the worker, disregarding intervening employment, came to work for the employer,
or transport the worker to his/her next certified H-2A employer, whichever the worker prefers. The employer will also reimburse the worker
the full amount of any deductions made by the employer from the worker’s pay for transportation and subsistence expenses to the place of
employment. The employer will also pay the worker for any transportation and subsistence expenses incurred by the worker to that employer’s
place of employment. The amounts the employer will pay for subsistence expenses per day are those amounts disclosed in this clearance
order. The amount of the transportation payment must not be less (and is not required to be more) than the most economical and reasonable
common carrier transportation charges for the distances involved. 20 CFR 655.122(0).

The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place
of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the worker’s transportation and
subsistence expenses from the present employer’'s place of employment to the subsequent employer’'s place of employment. 20 CFR
655.122(h)(2).

15. DEDUCTIONS FROM WORKER’S PAY: Employer agrees to make all deductions from the worker's paycheck required by law. This job
offer discloses all deductions not required by law which the employer will make from the worker’'s paycheck and all such deductions are
reasonable, in accordance with 20 CFR 655.122(p) and 29 CFR part 531. The wage requirements of 20 CFR 655.120 will not be met where
undisclosed or unauthorized deductions, rebates, or refunds reduce the wage payment made to the employee below the minimum amounts
required under 20 CFR part 655, subpart B, or where the employee fails to receive such amounts free and clear because the employee kicks
back directly or indirectly to the employer or to another person for the employer’s benefit the whole or part of the wage delivered to the
employee. 20 CFR 655.122(p).

16. DISCLOSURE OF WORK CONTRACT: Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at
which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commences. For an H-2A
worker coming to the employer from another H-2A employer or who does not require a visa for entry to the United States, the employer agrees
to provide a copy of the work contract no later than the time an offer of employment is made to the H-2A worker. A copy of the work contract
will be provided to each worker in a language understood by the worker, as necessary or reasonable. In the absence of a separate, written
work contract entered into between the employer and the worker, the work contract at minimum will be the terms of this clearance order,
including all Addenda, the certified H-2A Application for Temporary Employment Certification and any obligations required under 8 U.S.C.
1188, 29 CFR part 501, or 20 CFR part 655, subpart B. 20 CFR 655.122(q).

17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:

A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance
order for the week beginning with the anticipated first date of need, unless the employer has amended the first date of need at least 10
business days before the original first date of need by so notifying the Order-Holding Office (OHQ) in writing (e.g., email notification).
The employer understands that it is the responsibility of the SWA to make a record of all notifications and attempt to inform referred
workers of the amended first date of need expeditiously. 20 CFR 653.501(c)(3)(i).

If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the
original first date of need, the employer agrees that it will pay eligible workers referred through the clearance system the specified rate
of pay disclosed in this clearance order for the first week starting with the originally anticipated first date of need or will provide alternative
work if such alternative work is stated on the clearance order. 20 CFR 653.501(c)(5).

B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from
paying the wages already earned, or if specified in the clearance order as a term of employment, providing transportation from the place
of employment, as described in paragraph 7.B above. 20 CFR 653.501(c)(3)(ii).

C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health
and safety, farm labor contractor registration, and other employment-related laws. 20 CFR 653.501(c)(3)(iii).

D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing
earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditions of employment. 20
CFR 653.501(c)(3)(iv).

E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that
it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required State FLC certificate. 20
CFR 653.501(c)(3)(v).

F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20
CFR 653.107. 20 CFR 653.501(c)(3)(vii).

| declare under penalty of perjury that | have read and reviewed this clearance order, including every page of this Form ETA-790A and all supporting
addendums, and that to the best of my knowledge, the information contained therein is true and accurate. This clearance order describes the
actual terms and conditions of the employment being offered by me and contains all the material terms and conditions of the job. 20 CFR
653.501(c)(3)(viii). | understand that to knowingly furnish materially false information in the preparation of this form and/or any supplement thereto
or to aid, abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both. 18 U.S.C. §§ 2, 1001.

1. Last (family) name * 2. First (given) name * 3. Middle initial §
Erickson Robert

4. Title *

VP/General Manager
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5. Signature (or digital signature) *

Digital Signature Verified and Retained ~ «» - 7
By AR A

6. Date signed *
9/10/2026
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A.9. Additional Crop or Agricultural Activities and Wage Offer Information

Crop or Agricultural Activity Wage Offer Piece Rate Units / Estimated Hourly Rate / Special Pay Information
Arizona Special Pay: Hour | Arizona: The employer may, at its discretion, pay workers up to $16.50 per hour for
Whole Leaf Lettuce Cutting $ 16 50 the job duty of whole leaf lettuce cutting, depending on grower and crop conditions.
Arizona Special Pay: Whole Hour | Arizona: The employer may, at its discretion, pay workers up to $18.00 for
Leaf Ag Equipment Operation g18 00 whole leaf ag equipment operation, depending on grower and crop conditions.
California Special Pay: Whole Hour | California: The employer may, at its discretion, pay workers up to $18.00 for
Leaf Ag Equipment Operation g18 00 whole leaf ag equipment operation, depending on grower and crop conditions.
HEAD 12 CT. Crtn 23.25 Length x 15.25 Wide x 5.625 Height. The estimated hourly wage rate
o1 10 Piece R €duivalent for this piece rate is $17.05/hour based on workers harvesting 15.5 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEAD Piece |12 CT Tray. Tray 23.25 Length x 15.25 Wide x 5.625 Height. The estimated hourly wage rate
o1 05 Rate | equivalent for this piece rate is $17.06/hour based on workers harvesting 16.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEAD Piece | 12X2. Crtn 23.25 Length x 15.25 Wide x 10.3125 Height. The estimated hourly wage rate

Rate | equivalent for this piece rate is $17.11/hour based on workers harvesting 9.25 units per hr on

01 85 . X ;
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEAD Piece |18 CT. Crtn 22.87 Length x 15 Wide x 10.75 Height. The estimated hourly wage rate equivalent
01 20 Rate | for this piece rate is $17.10/hour based on workers harvesting 14.25 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEAD Piece |22 CT. Crtn 23.25 Length x 15.25 Wide x 10.3125 Height. The estimated hourly wage rate
01 72 Rate | equivalent for this piece rate is $17.20/hour based on workers harvesting 10 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEAD Piece |24 CT. Crtn 23.25 Length x 15.25 Wide x 10.3125 Height. The estimated hourly wage rate
01 85 Rate | equivalent for this piece rate is $17.11/hour based on workers harvesting 9.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEAD Piece |24 CT Export. Crtn 23.25 Length x 15.25 Wide x 11.9375 Height. The estimated hourly wage rate
01 85 Rate | equivalent for this piece rate is $17.11/hour based on workers harvesting 9.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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A.9. Additional Crop or Agricultural Activities and Wage Offer Information

Crop or Agricultural Activity Wage Offer Piece Rate Units / Estimated Hourly Rate / Special Pay Information
HEAD Piece | 24 CT LINER. Crtn 23.25 Length x 15.25 Wide x 10.3125 Height. The estimated hourly wage rate

Rate | equivalent for this piece rate is $17.05/hour based on workers harvesting 11 units per hr on

average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

HEAD Piece |24 CT LINER EXPOT. Crtn 23.25 Length x 15.25 Wide x 11.9375 Height. The estimated hourly
o1 55 Rate | wage rate equivalent for this piece rate is $17.05/hour based on workers harvesting 11 units per
$ hr on average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

HEAD Piece | 24CT PREMIUM. Crtn 23.25 Length x 15.25 Wide x 10.3125 Height. The estimated hourly wage
o1 85 Rate | rate equivalent for this piece rate is $17.11/hour based on workers harvesting 9.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

HEAD 30 CT. Crtn 23.25 Length x 15.25 Wide x 10.3125 Height. The estimated hourly wage rate
o1 85 Piece Rl €quivalent for this piece rate is $17.11/hour based on workers harvesting 9.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

HEAD Piece | 30 CT EXPORT. Crtn 23.25 Length x 15.25 Wide x 11.9375 Height. The estimated hourly wage
o1 85 Rate | rate equivalent for this piece rate is $17.11/hour based on workers harvesting 9.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

HEAD Piece |30 CT LINER. Crtn 23.25 Length x 15.25 Wide x 10.3125 Height. The estimated hourly wage rate
Rate | equivalent for this piece rate is $17.25/hour based on workers harvesting 11.5 units per hr on

01 55
$

$ 01 50 average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

HEAD Piece |38 CT.. Crtn 23.25 Length x 15.25 Wide x 11.9375 Height. The estimated hourly wage rate
01 85 Rate | equivalent for this piece rate is $17.11/hour based on workers harvesting 9.25 units per hr on

$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

HEAD Piece | 38CT EXPORT. Crtn 23.25 Length x 15.25 Wide x 10.3125 Height. The estimated hourly wage
Rate | rate equivalent for this piece rate is $17.11/hour based on workers harvesting 9.25 units per hr on

$ 01 85 average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEAD Piece | 4X6. Crtn 20 Length x 11.5 Wide x 6.5 Height. The estimated hourly wage rate equivalent
01 80 Rate | for this piece rate is $17.10/hour based on workers harvesting 9.5 units per hr on average.
$ - Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEAD Piece |B6CT. Crtn 20 Length x 11.5 Wide x 6.5 Height. The estimated hourly wage rate equivalent for this
00 62 Rate | piece rate is $17.05/hour based on workers harvesting 27.5 units per hr on average. Guaranteed
$ $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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A.9. Additional Crop or Agricultural Activities and Wage Offer Information

Crop or Agricultural Activity Wage Offer Piece Rate Units / Estimated Hourly Rate / Special Pay Information

HEAD Piece |6 SPLIT. Crtn 20 Length x 11.5 Wide x 6.5 Height. The estimated hourly wage rate equivalent for
00 62 Rate | this piece rate is $17.05/hour based on workers harvesting 27.5 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

HEAD Piece | 6CT LINER. Crtn 20 Length x 11.5 Wide x 6.5 Height. The estimated hourly wage rate equivalent
00 62 Rate | for this piece rate is $17.05/hour based on workers harvesting 27.5 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

HEAD Piece | FDSER. Crtn 23.25 Length x 15.25 Wide x 10.3125 Height. The estimated hourly wage rate
o1 85 Rate | equivalent for this piece rate is $17.11/hour based on workers harvesting 9.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

BUTTER 12 CT LINER. Crtn 23.5 Length x 19.5 Wide x 8 Height. The estimated hourly wage rate
00 55 Piece Rl €quivalent for this piece rate is $16.91/hour based on workers harvesting 30.75 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

BUTTER Piece |12 CT LINER SCAN. Crtn 23.5 Length x 19.5 Wide x 8 Height. The estimated hourly wage rate
00 70 Rate | equivalent for this piece rate is $16.98/hour based on workers harvesting 24.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

BUTTER Piece |12 CT NAKED. Crtn 23.5 Length x 19.5 Wide x 8 Height. The estimated hourly wage rate
Rate | equivalent for this piece rate is $17.00/hour based on workers harvesting 34 units per hr on

$ 00 50 average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
BUTTER Piece |12 CT SCAN. Crtn 23.5 Length x 19.5 Wide x 8 Height. The estimated hourly wage rate
00 70 Rate | equivalent for this piece rate is $16.98/hour based on workers harvesting 24.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

BUTTER Piece |24 CT. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate equivalent
01 05 Rate | for this piece rate is $17.06/hour based on workers harvesting 16.25 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

BUTTER Piece |24 CT BAG. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate
equivalent for this piece rate is . our based on workers harvesting 14.75 units per hr on
o1 16 Rate ivalent for this pi is $17.11/hour based kers h ing 14.75 uni h
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

BUTTER Piece | 24 CT LINER. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate
01 15 Rate | equivalent for this piece rate is $16.96/hour based on workers harvesting 14.75 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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A.9. Additional Crop or Agricultural Activities and Wage Offer Information

Crop or Agricultural Activity Wage Offer Piece Rate Units / Estimated Hourly Rate / Special Pay Information
BUTTER Piece | 24 CT SCAN. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate
o1 15 Rate | equivalent for this piece rate is $16.96/hour based on workers harvesting 14.75 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
BUTTER Piece |48 CT. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate equivalent
02 05 Rate | for this piece rate is $16.91/hour based on workers harvesting 8.25 units per hr on average.
uarantee . r for Domestic and H- orkers in an . rin AZ.
$ G d $16.90/hr for D i d H-2A Workers in CA and $15.15/hr in AZ
GREEN Piece |12 CT BAG. Crtn 19.625 Length x 12.125 Wide x 9.125 Height. The estimated hourly wage rate
Rate

equivalent for this piece rate is $17.10/hour based on workers harvesting 14.25 units per hr on
average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

GREEN 12 CT CRISP/POLY. Crtn 19.5 Length x 13.25 Wide x 9 Height. The estimated hourly wage rate
o1 30 Piece Rl €quivalent for this piece rate is $16.90/hour based on workers harvesting 13 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

01 20
$

GREEN Piece |12 CT LINER. Crtn 19.5 Length x 12.125 Wide x 9.5 Height. The estimated hourly wage rate
00 55 Rate | equivalent for this piece rate is $16.91/hour based on workers harvesting 30.75 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
GREEN Piece |12 CT NAKED. Crtn 19.5 Length x 13.25 Wide x 9 Height. The estimated hourly wage rate

Rate | equivalent for this piece rate is $16.91/hour based on workers harvesting 30.75 units per hr on

$ 00 55 average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
GREEN Piece |12 CT SLEEVE. Crtn 19.5 Length x 13.25 Wide x 9 Height. The estimated hourly wage rate
00 70 Rate | equivalent for this piece rate is $16.98/hour based on workers harvesting 24.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
GREEN Piece |18 CT. Crtn 23.5 Length x 15.5 Wide x 11.5 Height. The estimated hourly wage rate equivalent
00 80 Rate | for this piece rate is $17.00/hour based on workers harvesting 21.25 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
GREEN Piece |18 CT BAG. Crtn 23.5 Length x 15.5 Wide x 11.5 Height. The estimated hourly wage rate
01 70 Rate | equivalent for this piece rate is $17.00/hour based on workers harvesting 10 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
GREEN Piece | 18 CT CRISP/POLY. Crtn 19.5 Length x 13 Wide x 10.75 Height. The estimated hourly wage rate
01 50 Rate | equivalent for this piece rate is $17.25/hour based on workers harvesting 11.5 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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A.9. Additional Crop or Agricultural Activities and Wage Offer Information

Crop or Agricultural Activity Wage Offer Piece Rate Units / Estimated Hourly Rate / Special Pay Information

GREEN Piece |18 CT LINER. Crtn 23.5 Length x 15.5 Wide x 11.5 Height. The estimated hourly wage rate
00 90 Rate | equivalent for this piece rate is $17.10/hour based on workers harvesting 19 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
GREEN Piece |18 CT SLEEVE. Crtn 23.5 Length x 15.5 Wide x 11.5 Height. The estimated hourly wage rate
00 95 Rate | equivalent for this piece rate is $17.10/hour based on workers harvesting 18 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
GREEN Piece | 18 CT TAG. Crtn 23.5 Length x 15.5 Wide x 11.5 Height. The estimated hourly wage rate
00 95 Rate | equivalent for this piece rate is $17.10/hour based on workers harvesting 18 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
GREEN 20 CT LINER. Crtn 19.25 Length x 12.875 Wide x 13.9375 Height. The estimated hourly wage

rate equivalent for this piece rate is $17.06/hour based on workers harvesting 16.25 units per hr

01 05 Piece R . ) ;
$ on average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

GREEN Piece |24 CT. Rpc/Lid 23.62 Length x 15.75 Wide x 11.3 Height. The estimated hourly wage rate
o1 05 Rate | equivalent for this piece rate is $17.06/hour based on workers harvesting 16.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

GREEN Piece |24 CT LINER. Crtn 19.25 Length x 12.875 Wide x 13.9375 Height. The estimated hourly wage
Rate | rate equivalent for this piece rate is $16.96/hour based on workers harvesting 14.75 units per hr

$ 01 15 on average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
GREEN Piece |24 CT LINER EXPORT. Crtn 19.25 Length x 12.875 Wide x 13.9375 Height. The estimated hourly wage
Rate | rate equivalent for this piece rate is $16.96/hour based on workers harvesting 14.75 units per hr on
$ 01 ] 15 average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
GREEN Piece | 24 CT SLEEVE. Crtn 23.5 Length x 19.50 Wide x 8 Height. The estimated hourly wage rate
01 40 Rate | equivalent for this piece rate is $17.15/hour based on workers harvesting 12.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
GREEN Piece |24 CT TWIST TIES. Crtn 19.5 Length x 13 Wide x 10.75 Height. The estimated hourly wage rate
01 05 Rate | equivalent for this piece rate is $17.06/hour based on workers harvesting 16.25 units per hr on
average. Guarantee . r for Domestic and H- orkers in an . rin AZ.
$ G d $16.90/hr for D i d H-2A Workers in CA and $15.15/hr in AZ
GREEN Piece | 4X6. Crtn 19.5 Length x 13 Wide x 10.75 Height. The estimated hourly wage rate equivalent for
01 37 Rate | this piece rate is $17.13/hour based on workers harvesting 12.5 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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A.9. Additional Crop or Agricultural Activities and Wage Offer Information

Crop or Agricultural Activity Wage Offer Piece Rate Units / Estimated Hourly Rate / Special Pay Information
GREEN Piece |6 CT. Crtn 19.75 Length x 11 Wide x 6.75 Height. The estimated hourly wage rate equivalent for
00 40 Rate | this piece rate is $16.90/hour based on workers harvesting 42.25 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
GREEN Piece |6 CT LINER. Crtn 19.5 Length x 12 Wide x 6.5 Height. The estimated hourly wage rate equivalent
00 55 Rate | for this piece rate is $16.91/hour based on workers harvesting 30.75 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
GREEN Piece |8 CT CRISP/POLY. Crtn 23.5 Length x 15.5 Wide x 11.5 Height. The estimated hourly wage rate
00 95 Rate | equivalent for this piece rate is $17.10/hour based on workers harvesting 18 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEART 12X3. Crtn 19.5 Length x 13 Wide x 11 Height. The estimated hourly wage rate equivalent

02 15 | Piece R for this piece rate is $17.20/hour based on workers harvesting 8 units per hr on average.
T Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

HEART Piece | 15X3. Crtn 19.5 Length x 13 Wide x 11 Height. The estimated hourly wage rate equivalent for this
02 20 Rate | piece rate is $17.05/hour based on workers harvesting 7.75 units per hr on average. Guaranteed
$ $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

HEART Piece | 18X2. Crtn 24 Length x 7.5 Wide x 11 Height. The estimated hourly wage rate equivalent
02 15 Rate | for this piece rate is $17.20/hour based on workers harvesting 8 units per hr on average.
$ - Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

HEART Piece |30 CT LINER EXPORT. Crtn 23.5 Length x 19 Wide x 14.5 Height. The estimated hourly wage
Rate | rate equivalent for this piece rate is $17.19/hour based on workers harvesting 13.75 units per hr

$ 01 25 on average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEART Piece |36 CT. Crtn 23.5 Length x 19 Wide x 14.5 Height. The estimated hourly wage rate equivalent for
01 o5 Rate | this piece rate is $17.19/hour based on workers harvesting 13.75 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
iece | 36 CT LINER EXPORT. Crtn 23.5 Length x 19.625 Wide x 14.75 Height. The estimated hourly wage rate
HEART Pi h id ight. Th i d hourl
Rate | equivalent for this piece rate is $17.19/hour based on workers harvesting 13.75 units per hr on average.
$01 25 Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEART Piece |40 CT LINER EXPORT. Crtn 23.75 Length x 19.75 Wide x 14.75 Height. The estimated hourly
01 30 Rate | \age rate equivalent for this piece rate is $16.90/hour based on workers harvesting 13 units per
r on average. Guarantee . r for Domestic and H- orkers in an . rin AZ.
$ h G d $16.90/hr for D i d H-2A Workers in CA and $15.15/hr in AZ

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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HEART Piece |48 CT. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate equivalent
02 38 Rate | for this piece rate is $17.26/hour based on workers harvesting 7.25 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEART Piece |48 CT LINERS. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate
02 20 Rate | equivalent for this piece rate is $17.05/hour based on workers harvesting 7.75 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEART Piece |48 CT LINERS EXPORT. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly
Rate

wage rate equivalent for this piece rate is $17.05/hour based on workers harvesting 7.75 units per
hr on average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

HEART 4X12. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate equivalent
02 38 piece R| fOr this piece rate is $17.26/hour based on workers harvesting 7.25 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

02 20
$

HEART Piece |50 LB LINER. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate
02 30 Rate | equivalent for this piece rate is $17.25/hour based on workers harvesting 7.5 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEART Piece |6X6. Crtn 23.5 Length x 15.25 Wide x 11 Height. The estimated hourly wage rate equivalent for

Rate | this piece rate is $17.20/hour based on workers harvesting 8 units per hr on average. Guaranteed

$ 02 15 $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEART iece ilingual. Crtn 23.5 Length x 15. ide x eight. The estimated hourly wage rate
P 6X6 Bil I.Crtn 235 L h x 15.25 Wide x 11 Height. Th d hourl
02 15 Rate | equivalent for this piece rate is $17.20/hour based on workers harvesting 8 units per hr on
average. Guarantee . r for Domestic and H- orkers in an . rin AZ.
$ G d $16.90/hr for D i d H-2A Workers in CA and $15.15/hr in AZ
HEART iece . Crtn 23.5 Length x 15. ide x eight. The estimated hourly wage rate equivalent for
P 7X6. Crtn 235 L h x 15.25 Wide x 11 Height. Th d hourl lent f
02 30 Rate | this piece rate is $17.25/hour based on workers harvesting 7.5 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEART Piece | 7X6 Bilingual. Crtn 23.5 Length x 15.25 Wide x 11 Height. The estimated hourly wage rate
02 30 Rate | equivalent for this piece rate is $17.25/hour based on workers harvesting 7.5 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
HEART Piece | 8X3. Crtn 24 Length x 7.5 Wide x 11 Height. The estimated hourly wage rate equivalent for this
01 60 Rate | piece rate is $17.20/hour based on workers harvesting 10.75 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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RED Piece |12 CT BAG. Crtn 19.5 Length x 13.25 Wide x 9 Height. The estimated hourly wage rate
o1 20 Rate | equivalent for this piece rate is $17.10/hour based on workers harvesting 14.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED Piece |12 CT CRISP/POLY. Crtn 19.5 Length x 12.125 Wide x 9.5 Height. The estimated hourly wage
o1 30 Rate | rate equivalent for this piece rate is $16.90/hour based on workers harvesting 13 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED Piece |12 CT LINER. Crtn 19.5 Length x 13.25 Wide x 9 Height. The estimated hourly wage rate
00 55 Rate | equivalent for this piece rate is $16.91/hour based on workers harvesting 30.75 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED 12 CT NAKED. Crtn 19.5 Length x 13.25 Wide x 9 Height. The estimated hourly wage rate

equivalent for this piece rate is $17.00/hour based on workers harvesting 34 units per hr on

00 50 Piece R . . .
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

RED Piece |12 CT SLEEVE. Crtn 19.5 Length x 12.125 Wide x 9.5 Height. The estimated hourly wage rate
00 70 Rate | equivalent for this piece rate is $16.98/hour based on workers harvesting 24.25 units per hr on
$ - 7 average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED Piece |18 CT. Crtn 23.5 Length x 15.5 Wide x 11.5 Height. The estimated hourly wage rate equivalent
00 80 Rate | for this piece rate is $17.00/hour based on workers harvesting 21.25 units per hr on average.
$ o Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED Piece |18 CT BAG. Crtn 23.5 Length x 15.5 Wide x 11.5 Height. The estimated hourly wage rate
01 70 Rate | equivalent for this piece rate is $17.00/hour based on workers harvesting 10 units per hr on
$ o average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED Piece |18 CT CRISP/POLY. Crtn 19.5 Length x 13 Wide x 10.75 Height. The estimated hourly wage rate
01 50 Rate | equivalent for this piece rate is $17.25/hour based on workers harvesting 11.5 units per hr on
$ o average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED Piece |18 CT LINER. Crtn 23.5 Length x 15.5 Wide x 11.5 Height. The estimated hourly wage rate
00 90 Rate | equivalent for this piece rate is $17.10/hour based on workers harvesting 19 units per hr on
$ o average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED Piece |18 CT SLEEVE. Crtn 23.5 Length x 15.5 Wide x 11.5 Height. The estimated hourly wage rate
00 95 Rate | equivalent for this piece rate is $17.10/hour based on workers harvesting 18 units per hr on
$ o average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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RED Piece |18 CT TAG. Crtn 23.5 Length x 15.5 Wide x 11.5 Height. The estimated hourly wage rate
00 95 Rate | equivalent for this piece rate is $17.10/hour based on workers harvesting 18 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED Piece |20 CT LINER. Crtn 19.25 Length x 12.875 Wide x 13.9375 Height. The estimated hourly wage
o1 05 Rate | rate equivalent for this piece rate is $17.06/hour based on workers harvesting 16.25 units per hr
$ on average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED Piece |24 CT. Crtn 19.25 Length x 12.875 Wide x 13.9375 Height. The estimated hourly wage rate
o1 05 Rate | equivalent for this piece rate is $17.06/hour based on workers harvesting 16.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED 24 CT LINER. Crtn 19.25 Length x 12.875 Wide x 13.9375 Height. The estimated hourly wage

rate equivalent for this piece rate is $16.96/hour based on workers harvesting 14.75 units per hr

01 15 Piece R . ) ;
$ on average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

RED Piece |24 CT LINER EXPORT. Crtn 19.25 Length x 12.875 Wide x 13.9375 Height. The estimated hourly wage
Rate | rate equivalent for this piece rate is $16.96/hour based on workers harvesting 14.75 units per hr on
$ 01 ) 15 average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED Piece |24 CT SLEEVE. Crtn 23.5 Length x 19.50 Wide x 8 Height. The estimated hourly wage rate

Rate | equivalent for this piece rate is $17.15/hour based on workers harvesting 12.25 units per hr on

01 40 . X ;
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED Piece |24 CT TWIST TIES. Crtn 19.5 Length x 13 Wide x 10.75 Height. The estimated hourly wage rate
o1 05 Rate | equivalent for this piece rate is $17.06/hour based on workers harvesting 16.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

RED Piece |4X6. Crtn 19.5 Length x 13 Wide x 10.75 Height. The estimated hourly wage rate equivalent for
01 37 Rate | this piece rate is $17.13/hour based on workers harvesting 12.5 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

RED Piece |6 CT. Crtn 19.75 Length x 11 Wide x 6.75 Height. The estimated hourly wage rate equivalent for
00 40 Rate | this piece rate is $16.90/hour based on workers harvesting 42.25 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

RED Piece |6 CT LINER. Crtn 19.5 Length x 12 Wide x 6.5 Height. The estimated hourly wage rate equivalent
00 55 Rate | for this piece rate is $16.91/hour based on workers harvesting 30.75 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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RED ROM Piece |12 CT NAKED. Crtn 19.5 Length x 13 Wide x 9 Height. The estimated hourly wage rate
00 50 Rate | equivalent for this piece rate is $17.00/hour based on workers harvesting 34 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED ROM Piece | 15 CT RPC. Crtn 24 Length x 7.5 Wide x 11 Height. The estimated hourly wage rate equivalent
00 75 Rate | for this piece rate is $17.06/hour based on workers harvesting 22.75 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
RED ROM Piece | 18 CT CRISP/POLY. Crtn 23.75 Length x 15.5 Wide x 10.75 Height. The estimated hourly wage
o1 50 Rate | rate equivalent for this piece rate is $17.25/hour based on workers harvesting 11.5 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

RED ROM 24 CT. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate equivalent
o1 05 piece R| fOr this piece rate is $17.06/hour based on workers harvesting 16.25 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

RED ROM Piece |24 CT SLEEVE. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate
o1 40 Rate | equivalent for this piece rate is $17.15/hour based on workers harvesting 12.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece |12 CT BAG. Crtn 23.5 Length x 19.5 Wide x 8 Height. The estimated hourly wage rate equivalent
01 20 Rate | for this piece rate is $17.10/hour based on workers harvesting 14.25 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece |12 CT CRISP/POLY. Crtn 19.875 Length x 12.875 Wide x 9.125 Height. The estimated hourly
01 30 Rate | \age rate equivalent for this piece rate is $16.90/hour based on workers harvesting 13 units per
$ hr on average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece |12 CT LINER. Crtn 19.5 Length x 13.25 Wide x 9 Height. The estimated hourly wage rate
00 63 Rate | equivalent for this piece rate is $17.01/hour based on workers harvesting 27 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece |12 CT NAKED. Crtn 19.5 Length x 13 Wide x 9 Height. The estimated hourly wage rate
00 50 Rate | equivalent for this piece rate is $17.00/hour based on workers harvesting 34 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece |12 CT SLEEVE. Crtn 19.875 Length x 12.875 Wide x 9.125 Height. The estimated hourly wage
00 70 Rate | rate equivalent for this piece rate is $16.98/hour based on workers harvesting 24.25 units per hr
$ on average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
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ROM Piece |15 CT. Crtn 20 Length x 13 Wide x 13 Height. The estimated hourly wage rate equivalent for this
00 70 Rate | niece rate is $16.98/hour based on workers harvesting 24.25 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

ROM Piece | 15 CT LINER. Crtn 20 Length x 13 Wide x 13 Height. The estimated hourly wage rate equivalent
00 75 Rate | for this piece rate is $17.06/hour based on workers harvesting 22.75 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

ROM Piece |15 CT RPC. Crtn 24 Length x 7.5 Wide x 11 Height. The estimated hourly wage rate equivalent
00 75 Rate | for this piece rate is $17.06/hour based on workers harvesting 22.75 units per hr on average.
uarantee . r for Domestic and H- orkers in an . rin AZ.
$ G d $16.90/hr for D i d H-2A Workers in CA and $15.15/hr in AZ

ROM 15 CT TAG. Crtn 20 Length x 13 Wide x 13 Height. The estimated hourly wage rate equivalent for
00 93 piece R| this piece rate is $16.97/hour based on workers harvesting 18.25 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

ROM Piece |15CT SLEEVE. Crtn 20 Length x 13 Wide x 13 Height. The estimated hourly wage rate
00 93 Rate | equivalent for this piece rate is $16.97/hour based on workers harvesting 18.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

ROM Piece |16 CT RPC. Crtn 24 Length x 7.5 Wide x 11 Height. The estimated hourly wage rate equivalent
Rate | for this piece rate is $17.06/hour based on workers harvesting 22.75 units per hr on average.

$ 00 & Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece |16 CT RPC LINER. Crtn 24 Length x 7.5 Wide x 11 Height. The estimated hourly wage rate
00 75 Rate | equivalent for this piece rate is $17.06/hour based on workers harvesting 22.75 units per hr on
average. Guarantee . r for Domestic and H- orkers in an . rin AZ.
$ G d $16.90/hr for D i d H-2A Workers in CA and $15.15/hr in AZ

ROM Piece |16 CT TRAY. Crtn 20 Length x 13 Wide x 13 Height. The estimated hourly wage rate equivalent
00 75 Rate | for this piece rate is $17.06/hour based on workers harvesting 22.75 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

ROM Piece |18 CT BAG. Crtn 23.5 Length x 15.5 Wide x 11.5 Height. The estimated hourly wage rate
Rate | equivalent for this piece rate is $17.00/hour based on workers harvesting 10 units per hr on
01 70
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

ROM Piece |18 CT CRISP/POLY. Crtn 23.75 Length x 15.5 Wide x 10.75 Height. The estimated hourly wage
Rate | rate equivalent for this piece rate is $17.25/hour based on workers harvesting 11.5 units per hr on

$ 01 50 average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
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ROM Piece | 18 CT NAKED. Crtn 23.5 Length x 15.5 Wide x 11.5 Height. The estimated hourly wage rate
00 82 Rate | equivalent for this piece rate is $17.02/hour based on workers harvesting 20.75 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece |22 CT EXPORT. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate
o1 o5 Rate | equivalent for this piece rate is $17.19/hour based on workers harvesting 13.75 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece |24 CT. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate equivalent
o1 05 Rate | for this piece rate is $17.06/hour based on workers harvesting 16.25 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

ROM 24 CT LINER. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate
o1 15 Piece Rl €quivalent for this piece rate is $16.96/hour based on workers harvesting 14.75 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

ROM Piece |24 CT LINER/Crate. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage
o1 15 Rate | rate equivalent for this piece rate is $16.96/hour based on workers harvesting 14.75 units per hr
$ on average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

ROM Piece |24 CT SLEEVE. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate
Rate | equivalent for this piece rate is $17.15/hour based on workers harvesting 12.25 units per hr on

$ 01 40 average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece |24 CT TWIST TIES. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage
01 05 Rate | rate equivalent for this piece rate is $17.06/hour based on workers harvesting 16.25 units per hr
$ on average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece |35 CT. Crtn 23.5 Length x 19 Wide x 14.5 Height. The estimated hourly wage rate equivalent for
01 30 Rate | this piece rate is $16.90/hour based on workers harvesting 13 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

ROM Piece |36 CT. Crtn 23.5 Length x 19.625 Wide x 14.75 Height. The estimated hourly wage rate
Rate | equivalent for this piece rate is $17.00/hour based on workers harvesting 8.5 units per hr on

$ 02 00 average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece |42 CT. Crtn 23.75 Length x 19.75 Wide x 14.75 Height. The estimated hourly wage rate
02 05 Rate | equivalent for this piece rate is $16.91/hour based on workers harvesting 8.25 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
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ROM Piece |48 CT LINER. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate
02 20 Rate | equivalent for this piece rate is $17.05/hour based on workers harvesting 7.75 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece | 4X6. Crtn 23.625 Length x 15.75 Wide x 12.5 Height. The estimated hourly wage rate equivalent
o1 37 Rate | for this piece rate is $17.13/hour based on workers harvesting 12.5 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece |50 LBS LINER. Crtn 23.5 Length x 15.5 Wide x 11.5 Height. The estimated hourly wage rate
Rate

equivalent for this piece rate is $16.91/hour based on workers harvesting 10.25 units per hr on
average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.

ROM 6 CT. Crtn 19.75 Length x 11.625 Wide x 6.375 Height. The estimated hourly wage rate
00 40 Piece Rl €quivalent for this piece rate is $16.90/hour based on workers harvesting 42.25 units per hr on
average. Guarantee . r for Domestic and H- orkers in an . rin AZ.
$ G d $16.90/hr for D ic and H-2A Workers in CA and $15.15/hr in AZ

01 65
$

ROM Piece |6 CT LINER. Crtn 19.5 Length x 12 Wide x 6.5 Height. The estimated hourly wage rate equivalent
00 55 Rate | for this piece rate is $16.91/hour based on workers harvesting 30.75 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece | MINI BIN (36 Heads). Crtn 24 Length x 7.5 Wide x 11 Height. The estimated hourly wage rate

Rate | equivalent for this piece rate is $16.91/hour based on workers harvesting 10.25 units per hr on

$ 01 65 average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM Piece |30 CT LINER. Crtn 23.5 Length x 19 Wide x 14.5 Height. The estimated hourly wage rate
01 o5 Rate | equivalent for this piece rate is $17.19/hour based on workers harvesting 13.75 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM CRUNCH Piece | 24 CT LINER. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate
01 15 Rate | equivalent for this piece rate is $16.96/hour based on workers harvesting 14.75 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
ROM CRUNCH Piece |48 CT LINER. Crtn 23.5 Length x 15.5 Wide x 12.375 Height. The estimated hourly wage rate
02 20 Rate | equivalent for this piece rate is $17.05/hour based on workers harvesting 7.75 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
Better Burger Wah & Piece |12 CT. Crtn 19.5 Length x 13.25 Wide x 9 Height. The estimated hourly wage rate equivalent for
Trim Large Bed 00 65 Rate | this piece rate is $16.90/hour based on workers harvesting 26 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
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Green Wash & Trim 120z Piece |12 CT. Crtn 19.5 Length x 13.25 Wide x 9 Height. The estimated hourly wage rate equivalent for
Large Bed 00 65 Rate | this piece rate is $16.90/hour based on workers harvesting 26 units per hr on average.
$ Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
Wash & Trim Romaine Piece |24 CT. Crtn 19.25 Length x 12.875 Wide x 13.9375 Height. The estimated hourly wage rate
Crunch o1 10 Rate | equivalent for this piece rate is $17.05/hour based on workers harvesting 15.5 units per hr on
$ average. Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
Romaine Wash&Trim ;ietce 12 CT. Crtn 19.5 Length x 13 Wide x 9 Height. The estimated hourly wage rate equivalent
120z Large Bed 00 65 &€ | for this piece rate is $16.90/hour based on workers harvesting 26 units per hr on average.
$ — . Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
Romaine Wash&Trim 12 CT. Crtn 1$92 Iée;;]gth xb13 V(\jlide x9 I(Heigrrlt. The gstizmsatzed hqurly w:;:ge rate equivalent for this
piece R Piece rate is $16.95/hour based on workers harvesting 28.25 units per hr on average.
120z Small Bed $ 00 60 Guaranteed $16.90/hr for Domestic and H-2A Workers in CA and $15.15/hr in AZ.
$
$
$
$
$
$
For Public Burden Statement, see the Instructions for Form ETA-790/790A. bage A14 of A1
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3. Additional Place of Employment Information §

4. Begin
Date §

5. End
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Anthony Costa & Sons

Bank : Ave F at County 10th Street
Yuma, Arizona 85364
YUMA COUNTY

From Hwy 95 S make a right on Ave F

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Bann East & West: Ave F at County 11th
Street

Yuma, Arizona 85364

YUMA COUNTY

From Hwy 95 S make a right on Ave F

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Beaver:Ave C 1/2 & County 14th St.
Yuma, Arizona 85365
YUMA COUNTY

Traveling south along HWY 95, turn west on Co. 14th
ST. Travel 1 1/2 miles. Ranch is on south side of
road.

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Beech : Ave. F & County 10th Street
Yuma, Arizona 85364
YUMA COUNTY

From Hwy 95 S make a right on Ave F

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Beechler: Somerton Ave. & County 10th Street
Yuma, Arizona 85364
YUMA COUNTY

From Hwy 95 S make a right on Somerton Av

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Benton: Ave B & County 14th Street
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a right onto County 14th
Street

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Big Malloy North:NW corner of Co. 21 and Ave
G

Somerton, Arizona 85350

YUMA COUNTY

At the intersection of Co. 19th and Ave G turn
south drive 2.0 miles ranch is on west side.

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Brand :Ave. F & County 10th Street
Yuma, Arizona 85364
YUMA COUNTY

From Hwy 95 S make a right on Ave F

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Brauch:Ave. F & County 10th Street
Yuma, Arizona 85364
YUMA COUNTY

From Hwy 95 S make a right on Ave F

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Brew:Ave. F & County 10th Street
Yuma, Arizona 85364
YUMA COUNTY

From Hwy 95 S make a right on Ave F

11/1/2026

4/17/2027

199
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Anthony Costa & Sons Brittan:SW Corner of Ave F & Co. 14th |From Ave B and Co. 14th travel west. Ranch
Somerton, Arizona 85350 is on south side of road between Ave F and G. [11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons C15:Bailey Road & Flood Rd From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY

Anthony Costa & Sons C16:Bailey Road & Flood Rd From I8 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY

Anthony Costa & Sons C17:Hoppe Road & McDaniel Road | From I8 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY

Anthony Costa & Sons C18:Leathers Street & York Rd From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY

Anthony Costa & Sons C19:Leathers Street & Heyser Road |From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY

Anthony Costa & Sons C20:Leathers Street & Heyser Road | From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY

Anthony Costa & Sons C21:York Road & Leathers Street | From I8 W take the 4th St exit, turn right to Picacho Rd
Bard, California 92222 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY

Anthony Costa & Sons C26:Baseline Road & Haughtelin Road |From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY

Anthony Costa & Sons C27:Perez Road & Miguel Road From I8 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
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Anthony Costa & Sons C28:Flood Road & Stalnacker Road |From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons C29:Parkman Road & McDaniel Road | From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons C30:Flood Road & Bailey Road From I8 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons C31:York Road & Leathers Street | From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons C32:Whitmore Rd & Flood Rd From I8 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons C33:Ross Rd & Flood Rd From I8 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons C34:Flood Road & McDaniel Road | From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons Cloud 2:Parkman Road & McDaniel Road | From 18 W take the 4th St exit, turn right to Picacho Rd
Bard, California 92222 11/1/2026
IMPERIAL COUNTY alri2021 199
Anthony Costa & Sons Cloud 3:Hoppe Rd & McDaniel Rd  |From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons Cloud 4:Hoppe Rd & McDaniel Rd  |From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
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Anthony Costa & Sons Cloud 5:Hoppe Rd & McDaniel Rd  |[From I8 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons Coley:Haughtelin Road & Cocopah Road | From 18 W take the 4th St exit, turn right to
Bard, California 92222 :
' 11/1/2026
IMPERIAL COUNTY Picacho Rd 4712027 | 199
Anthony Costa & Sons Cove:Old HWY 80 & Ave 25E Traveling east on Old HWY 80, turn south on Ave
Wellton, Arizona 85356 25E. Go over railroad tracks, ranch is on the east 11/1/2026 |4/17/2027 199
YUMA COUNTY side of road.
Anthony Costa & Sons Craven Salyer:NE Comer of Ave G & Co. 21st | From Co. 19th turn south on Ave G and travel
%T/IeAr‘ggm?\)(”a 85350 south 1 3/4 miles south. Ranch is on the east 11/1/2026 |4/17/2027 199
side.
Anthony Costa & Sons Craven Salyer:SW comer of Ave G & Co. 20th. |At the intersection of Co. 19th and Ave G turn
Somerton, Arizona 85350 . . . .
YUMA COUNTY south drive 1.0 miles ranch is on west side. 11/1/2026 |4/17/2027 199
Anthony Costa & Sons Cfrivené-iager ZNOCt)r:th ’;Mddtl)? V\{(esft:NW corner | At the intersection of Co. 19th and Ave G turn south
gomv:rton, Ar?iona 8.5(32100 ocks from corner) drive at Co. 22 turn west. Ranch is 1/2 mile on north  |11/1/2026 |4/17/2027 199
YUMA COUNTY side of road.
Anthony Costa & Sons CRAVENS-SALYERS Middle W: SW corner of | At the intersection of Co. 19th and Ave G turn south
g‘éfngrf‘)rfc;rizz(ggé 65350 drive at Co. 22 turn west. Ranch is 1/4 mile on south | 11112026 |4/17/2027 199
YUMA COUNTY side of road.
Anthony Costa & Sons Curtis 1 :NE Corner Hwy 95 & Co. 20 (two From Highway 95 traveling south, turn on east on Co. 20th St. Ranch
ranch blocks from HWY 95) is 3/4 miles east of HWY 95 on north side of Co. 20th St. 11/1/2
San Luis, Arizona 85349 026 14/17/2027 199
YUMA COUNTY
Anthony Costa & Sons eressekwestrsé)g%gon Ave at County 10th St |From Hwy 95 S turn right on to Somerton Ave,
YUMA COUNTY turn left 11/1/2026 |4/17/2027 199
Anthony Costa & Sons I(E Schupbscbf:isll(f Comer) Co. 20th & Ave F 172 |From Co. 19th turn south on Ave F. Turn west on Co.
one ranc ock to east H H H
Somerton, Arizona 85350 20th travel 1/2 mile ranch is on south side of road. 11/1/2026 |4/17/2027 199
YUMA COUNTY
D. Additional Housing Information
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Anthony Costa & Sons East & West Burrows:Ave. F & County 10th  [From Hwy 95 S make a right on Ave F
Street 1112026
Yuma, Arizona 85364 1 4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons gast&West Meadows:Ave. F & County 10th | From Hwy 95 S make a right on Ave F
treet
Yuma, Arizona 85364 11712026 |4/17/2027 | 199
YUMA COUNTY
Anthony Costa & Sons East Lorona:SW Corner of Co. 22 and Ave H | At the intersection of Highway 95 and Co. 22, turn
%rﬁﬂi\”ﬁbﬁrﬁ??a 85349 and go east on Co. 22. At Ave H ranch is on the 11/1/2026 |4/17/2027 199
south side of road right before the east main canal.
Anthony Costa & Sons East Meadows: Ave. F & County 10th Street Yuma
Yuma, Arizona 85364
YUMA COUNTY 11/1/2026 |4/17/2027 199
Anthony Costa & Sons East Mott: NE of Ave H 1/2 and Co. 22 |At the intersection of Highway 95 and Co. 22, turn
San Luis, Arizona 85349 and go east on Co. 22. At Ave H 1/2 ranchis on |11/1/2026 |4/17/2027 199
YUMA COUNTY the north side of road.
Anthony Costa & Sons Edlund:Somerton Ave & Co. 9 3/4 St.  |From HWY 95 Travel S. turn west along 32nd St. Travel 3 1/2 miles
Yuma, Arizona 85365 west, turn north onto Somerton Ave. Travel 1 1/4 miles north. Turn
YBMA C(I)ZUNTY east on canal road south of Elkhorn packing. Ranch is north of lateral 11/1/2026 |4/17/2027 199
canal.
Anthony Costa & Sons Fire House:NW Corner of 32nd St. & Ave C. | From HWY 95 Travel S. turn west along 32nd St. At
ib’m é’('jzgmf%f’ the corner of Ave. C and 32nd St. the ranch is located | 11/1/2026 |4/17/2027 199
on the NW corner of Ave C. and 32nd St.
Anthony Costa & Sons Foss:Parkman & Aaron Road From I8 W take the 4th St exit, turn right to Picacho Rd
Bard, California 92222 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons Fox B12:SE Corner of Co. 20 and Ave H. (one |At the intersection of Co. 19th and Ave H turn
block to south of corner) . . . .
Somerton, Arizona 85350 south drive 1.0 miles ranch is on east side. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Fox:SW corner of Co. 20th Stand Ave F. | At the intersection of Co. 19th and Ave F turn
S ton, Ari 85350 . . .
YOMA COUNTY south drive 1 mile ranch is on SW corner. 11/1/2026 |4/17/2027 | 199
D. Additional Housing Information
Form ETA-790A Addendum B FOR DEPARTMENT OF LABOR USE ONLY Page B.5 of B.48

H-2A Case Number: H-300-26244-207598

Case Status:

Determination Date:

Validity Period:

to




OMB Approval: 1205-0562
Expiration Date: g/30/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § = gg?;rg < E:‘tje § & -\II-\';’;:II(ers §
Anthony Costa & Sons Frenchman East, Top & West:Somerton Ave. & [From Hwy 95 S make a right on Somerton Ave
County 19th Street
Somerton, Arizona 85350 117112026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Frisk:SE Corner of Ave | & Co. 20th St. | From Yuma travel south along HWY 95. Turn
San Luis, Arizona 85349 east on Co. 20th st. travel 1 mile to Ave I. Ranch |11/1/2026 |4/17/2027 199
YUMA COUNTY is on SE corner.
Anthony Costa & Sons Grover Home:SE Corner of Co. 6th St& Ave | Traveling east on |-8 exit at 40E. Turn west onto
?ifn a, Arizona 85356 HWY 80 and t_ravel 2 mile_s. At 38E travel north 3 11/1/2026 |4/17/2027 199
YUMA COUNTY miles. Ranch is on east side of road.
Anthony Costa & Sons Guar Patch: SE Corner of Ave H 1/2 and Co. At the Intersection of Highway 95 and Co. 22, turn and go
2112 east on Co. 22. At Ave H 1/2 turn and go North on the 11/1/2026 |4/17/2027 199
San Luis, Arizona 85349 Main Drain canal. Ranch is on the east side of drain road.
YUMA COUNTY
Anthony Costa & Sons HAF Dates: 7471 W. Co 11th St. From HWY 95 Travel S. turn west along 32nd St. Travel 4
Yuma, Arizona 85364 1/2 m|Ie§ west, ranch is on south side of road. Dates are | ;1,1/2006 |a/17/2027 199
YUMA COUNTY located in front of home in fenced area.
Anthony Costa & Sons Hanl;%flii'(\lE Ctofmer ﬁwﬁgg Co. 20 (one  |From Highway 95 traveling south, turn on east on Co.
ranch block east from . .
San Luis. Arizona 85349 20th St. Ranch is 1/2 mile east of HWY 95 on north | 11/1/2026 |4/17/2027 199
YUMA COUNTY side of Co. 20th St.
Anthony Costa & Sons Hartman :NW of Ave 12E and US HWY 95 | From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/12027 199
adjacent to canal.
Anthony Costa & Sons Hartman 10:NW of Ave 12E and US HWY 95 | From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd. 11/1/2026
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 4/1712027 199
adjacent to canal.
Anthony Costa & Sons Hartman 11:NW of Ave 12E and US HWY 95 |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 12:NW of Ave 12E and US HWY 95 |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
D. Additional Housing Information
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Anthony Costa & Sons Hartman 13:NW of Ave 12E and US HWY 95 |From Yuma travel east _along HWY 95 at Ave ;ZE exr[_ on dirt
Yuma, Arizona 85365 road. Travel north on dirt road turn west on Gila Gravity Canal 111112026
YUMA COUNTY Bank Rd. Ranches 501-536 are in between 12E and County 7th 411712027 199
St and road adjacent to canal.
Anthony Costa & Sons Hartman 14:NW of Ave 12E and US HWY 95 | From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road | 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 15:NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd. 11/1/2026
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 411772027 199
adjacent to canal.
Hartman 2:NW of Ave 12E and US HWY 95 From Yuma fravel east along HWY 95 at Ave 1ZE exit on dirt road.
Anthony Costa & Sons Yuma. Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 20 & 21:NW of Ave 12E and US HWY |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
95 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
Yuma, Arizona 85365 Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
YUMA COUNTY adjacent to canal.
Anthony Costa & Sons Hartman 21:NW of Ave 12E and US HWY 95  |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 22:NW of Ave 12E and US HWY 95 | From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/12027 199
adjacent to canal.
Anthony Costa & Sons Hartman 23:NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd. 11/1/2026
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 4/1712027 199
adjacent to canal.
Anthony Costa & Sons Hartman 24 No:NW of Ave 12E and US HWY |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
95 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
Yuma, Arizona 85365 Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
YUMA COUNTY adjacent to canal.
Anthony Costa & Sons Hartman 24 So:NW of Ave 12E and US HWY |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
95 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
Yuma, Arizona 85365 Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026  4/17/2027 199
YUMA COUNTY adjacent to canal.
D. Additional Housing Information
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Anthony Costa & Sons Hartman 25:NW of Ave 12E and US HWY 95 |From Yuma travel east _along HWY 95 at Ave ;ZE exr[_ on dirt
Yuma, Arizona 85365 road. Travel north on dirt road turn west on Gila Gravity Canal 11/1/2026
YUMA COUNTY Bank Rd. Ranches 501-536 are in between 12E and County 7th 411712027 199
St and road adjacent to canal.
Anthony Costa & Sons Hartman 26:NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road | 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 27:NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd. 11/1/2026
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 411772027 199
adjacent to canal.
Hartman 28:NW of Ave 12E and US HWY 95 From Yuma fravel east along HWY 95 at Ave 1ZE exit on dirt road.
Anthony Costa & Sons Yuma. Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 29:NW of Ave 12E and US HWY 95 |[From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 3:NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 30:NW of Ave 12E and US HWY 95 | From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/12027 199
adjacent to canal.
Anthony Costa & Sons Hartman 31:NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd. 11/1/2026
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 4/1712027 199
adjacent to canal.
Anthony Costa & Sons Hartman 32:NW of Ave 12E and US HWY 95 |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 33:NW of Ave 12E and US HWY 95 |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
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Form ETA-790A Addendum B FOR DEPARTMENT OF LABOR USE ONLY Page B.8 of B.48

H-2A Case Number: H-300-26244-207598

Case Status:

Determination Date:
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to




OMB Approval: 1205-0562
Expiration Date: g/30/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & ggg;n§ > E:‘tje § . -\II-\?;:II(ers §
Anthony Costa & Sons Hartman 34:NW of Ave 12E and US HWY 95 |From Yuma travel east _along HWY 95 at Ave ;ZE exr[_ on dirt
Yuma, Arizona 85365 road. Travel north on dirt road turn west on Gila Gravity Canal
YUMA COUNTY Bank Rd. Ranches 501-536 are in between 12E and County 7th |11/1/2026 |4/17/2027 199
St and road adjacent to canal.
Anthony Costa & Sons Hartman 35:NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 36:NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd. 11/1/2026
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 411712027 199
adjacent to canal.
- From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Anthony Costa & Sons vﬁﬁgéﬂrﬁ,}g gg?gg 12E and US HWY 95 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 5:NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 6:NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 7:NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/12027 199
adjacent to canal.
Anthony Costa & Sons Hartman 8:NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd. 11/1/2026
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 4/1712027 199
adjacent to canal.
Anthony Costa & Sons Hartman:NW of Ave 12E and US HWY 95 |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma. Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA: COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hickson Nw:SW corner of Co. 20th Stand Ave | At the intersection of Co. 19th and Ave F turn
F. (one ranch block to south of corner) . . . .
Somerton, Arizona 85350 south drive 1.25 miles ranch is west side. 11/1/2026  |4/17/2027 199
YUMA COUNTY

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26244-207598

FOR DEPARTMENT OF LABOR USE ONLY
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OMB Approval: 1205-0562
Expiration Date: g/30/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg > E:‘tje § 6. -\II-\';’;:II(ers §
Anthony Costa & Sons Hole:Ave F at County 10th Street ~ |From Hwy 95 S make a left at Co 10th
Yuma, Arizona 85364 11/1/2026 (4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Holling:Ave F & County 10th Street | From Hwy 95 S make a left at Co 10th
Yuma, Arizona 85364 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Home:Somerton Ave & County 10th Street | From Hwy 95 S turn right on to Somerton Ave
Yuma, Arizona 85364 11/1/2026  |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Indian 10:Baseline Rd at Miguel Rd | From I8 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons Jacobson HAF:SW Corner of Ave C & 28th St. |From HWY 95 Travel south. Turn west at 28th St
M and travel for 1 mile. At the corner of Ave. C and | 11/1/2026 |4117/2027| 199
28th St the ranch is on the south side of road.
Anthony Costa & Sons Johnson 2:Fisher Road & Parkman Road  |From |8 W take the 4th St exit, turn right to
Bard, California 92222 icacho Rd 11/1/2026 |4/17/2027 | 199
IMPERIAL COUNTY Picacho R
Anthony Costa & Sons Kent:Ave F at County 10th Street From Hwy 95 S make a right on Ave F
Yuma, Arizona 85364 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Leathers:Leathers Road & Heyser Road From I8 W take the 4th St exit, turn right to Picacho Rd
Bard, California 92222 11/1/2026
IMPERIAL COUNTY 4/17/2027 199
Anthony Costa & Sons Lind :Co 11th St at Ave F From Hwy 95 S make a right on Co 11th
Yuma, Arizona 85364 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Little Malloy:SE corner of Co. 21 and Ave G | At the intersection of Co. 19th and Ave G turn south
Somerton, Arizona 85350 ; ; ; ;
YUMA COUNTY drive 2.25 miles ranch is east side where the road 11/1/2026 |4/17/2027 199
ends at the East Main Canal.
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Expiration Date: g/30/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg S- E:‘tje § 5 -\II-\';’;:II(ers §
Anthony Costa & Sons Lost Forty:Co. 19 1/4 & Ave G 1/2  |From Co. 19th turn south on Ave G 1/2. Travel
Somerton, Arizona 85350 south along drain road 1/4 of mile ranch is on east (11/1/2026 |4/17/2027 199
YUMA COUNTY side.
Anthony Costa & Sons li/lzaﬁosn 80 Leased from HAF:Ave F & County | Traveling south along HWY 95, turn west on Co.
th St. . ; ;
Yuma, Arizona 85365 12th ST. Travel 4 miles. Ranch is on south side |11/1/2026 |4/17/2027 199
YUMA COUNTY of road.
Anthony Costa & Sons McPhaul:NW corner of Madonna Rd & HWY | From Yuma travel east along HWY 95. At 5158 E. US
95 HWY 95 exit onto dirt road. Ranches 201-216 are in 11/1/2026
Yuma, Arizona 85365 . ' 411712027 199
YUMA COUNTY between fenced River area and Wellton-Mohawk Canal.
Anthony Costa & Sons Middle Musgrove Middle:Between Ave SE and | From Yuma travel east along HWY 95. At 5E
6E North of HWY 95
Yumg Argona 85305 turn north. Ranches located north of HWY 95, 11/1/2026 |4/17/2027 199
YUMA COUNTY between 5E & 6E.
Anthony Costa & Sons L/Iime m\j\%ogg W:Between Ave 5SE and 6E  |From Yuma travel east along HWY 95. At 5E turn
Yumi, Arizona 85365 north. Ranches located north of HWY 95, 11/1/2026 |4/17/2027 | 199
YUMA COUNTY between 5E & 6E.
Anthony Costa & Sons Morgan:SW Corner of Co. 5th St & 40E | Traveling east on I-8 exit at 40E. Travel north on 40E
Tacna, Arizona 85356 for 4 miles. Ranches are on west side of road. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Morris:Co 19 1/2 & Ave. G. At the intersection of Co. 19th and Ave G turn
Somerton, Arizona 85350 south drive 3/4 miles ranch is on west side. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Musgrove:Between Ave 5E and 6E North of From Yuma travel east along HWY 95. At 5E turn north. Ranches
HWY 95 located north of HWY 95, between 5E & 6E. 11/1/2026
Yuma, Arizona 85365 411712027 199
YUMA COUNTY
Anthony Costa & Sons N Daniels E:Co. 19 1/4 and HWY 95 |From Highway 95 traveling south, Ranch is on
San Luis, Arizona 85349 west side of road at Co. 19 1/2. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons m Mﬂsgfri'\@y;dsdleﬂetween Ave SE and 6E  |From Yuma travel east along HWY 95. At 5E turn
orth o
Yuma, Arizona 85365 north. Ranches located north of HWY 95, between  |11/1/2026 |4/17/2027 199
YUMA COUNTY SE & 6E.

D. Additional Housing Information
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OMB Approval: 1205-0562
Expiration Date: g/30/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg & E:‘tje § e -\II-\';’;:II(ers §
Anthony Costa & Sons N Young B60:SE Corner of County 18th & Ave |From Somerton, turn south on Ave. G. Ranch
Sg,merton Arizona 85350 is on SE corner of Co. 18 & Ave G. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons NE Lorona:SE Corner of Co. 22 and Ave H1/2 | At the intersection of Highway 95 and Co. 22, turn
S A aona 85349 and go east on Co. 22. At Ave H 1/2 ranch is on |11/1/2026 |4117/2027| 199
the south side of road.
Anthony Costa & Sons Neva West, Low, & East:Somerton Ave & From Hwy 95 S make a right on Somerton
County 11th Street
Yuma, Arizona 85364 Ave 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons North Brown:NW Corner of Ave | and Co. 22 | At the intersection of Highway 95 and Co. 22, turn
one ranch block from corner
(San Luis. Arizona 85349 ) and go easton Co. 22._ At Ave [, turn and travel  |11/1/2026 |a17/2027 199
YUMA COUNTY N. Ranch is on west side.
Anthony Costa & Sons l;'/grt{w Li\t/itr;]gstgn ltEalst:CSW lof AveB&Co. 11 [From HWY 95 traveling south, turn west travel 1/4
y2st (at ihe Central Canal) mile on to the Central Canal road (approximately | 11/1/2026 |4117/2027| 199
YUMA COUNTY Co. 11 1/2st), ranch is south of canal.
Anthony Costa & Sons NIO”h Li""LQStO” Miol'd'eis‘/l" of Ave B & Co. 11 |From HWY 95 traveling south, turn west travel 1/2
$f;‘éfiﬂfzgn?s”ggasfa”a) mile on to the Central Canal road (approximately Co. |11/1/2026 |4/17/2027 199
YUMA COUNTY 11 1/2st), ranch is south of canal.
Anthony Costa & Sons forth Rattlesnake:SW corner of Co. 20 1/2 and | At the intersection of Co. 19th and Ave F turn
ve . . . .
Somerton, Arizona 85350 south drive 1.5 miles ranch is west side. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons North Zeh:SW Corner of HWY 95 & Co. 22 | From HWY 95 traveling south, turn west on Co. 22nd St. Ranch is on
San Luis, Arizona 85349 south. 11/1/2026
YUMA COUNTY 4/17/2027 199
Anthony Costa & Sons NW Lorona W:SE Corner of Co. 22 and Ave | |At the intersection of Highway 95 and Co. 22, turn
San s, Avzona 85349 and go east on Co. 22. AtAve |, ranchis onthe |1v1/2026 |an7/2027| 199
south side of road.
Anthony Costa & Sons Pea Patclh East: NE Corner of Ave H 1/2and | At the intersection of Highway 95 and Co. 22, turn and go
Co.211/2
San Luis. Arizona 85349 east on Co. 22. At Ave H 1/2 turn and go North on the 11/1/2026 |4/17/2027 199
YUMA COUNTY Main Drain canal. Ranch is on the east side of drain road.

D. Additional Housing Information
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OMB Approval: 1205-0562
Expiration Date: g/30/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6.

Total
Workers §

Anthony Costa & Sons

Pete:Ave F 3/4 & Co. 12th St.
Yuma, Arizona 85365
YUMA COUNTY

Traveling south along HWY 95, turn west on Co. 12th ST.
Travel 4 3/4 miles. Turn south onto south side of main
drain road. Ranch is on south side of main drain.

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Pritchett:Ave G & County 11th Street
Yuma, Arizona 85364
YUMA COUNTY

From Hwy 95 S make a right on Ave G

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R10A:Ave 55 E at County 1st Street North
Tacna, Arizona 85352
YUMA COUNTY

From I8 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R1-1:Ave. 39E & County 4th Street
Roll, Arizona 85347
YUMA COUNTY

From I8 E take exit 36E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R13-4:Ave 52 E & County 1st Street North
Tacna, Arizona 85352
YUMA COUNTY

From I8 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R14:Ave 50 E & County 1st Street North
Tacna, Arizona 85352
YUMA COUNTY

From I8 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R15:Ave 55 E & County 1st Street North
Tacna, Arizona 85352
YUMA COUNTY

From I8 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R16A/R16B:Ave 54 E & County 1st Street
North

Tacnha, Arizona 85352

YUMA COUNTY

From I8 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R16AN/R16AS:Ave 55 E & County 1st Street
North

Tacha, Arizona 85352

YUMA COUNTY

From 18 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R2:Ave. 38 E & County 4th Street
Roll, Arizona 85347
YUMA COUNTY

From 18 E take exit 36E

11/1/2026

4/17/2027

199

D. Additional Housing Information
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OMB Approval: 1205-0562
Expiration Date: g/30/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6.

Total
Workers §

Anthony Costa & Sons

R20:Ave 47E at Co 2nd St South
Tacna, Arizona 85352
YUMA COUNTY

From I8 take exit 40 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R22/R23:Ave 50E at County 1st Street
Tacna, Arizona 85352
YUMA COUNTY

From I8 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R26:Ave 50 E & County 3rd Street North
Tacna, Arizona 85352
YUMA COUNTY

From I8 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R26-7:Ave. 45 E & County 2nd Street
Tacna, Arizona 85352
YUMA COUNTY

From I8 E take exit 36E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R27 1:Ave 49 E & County 2nd Street
Tacna, Arizona 85352
YUMA COUNTY

From I8 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R27 2-8:Ave 50 E & County 3rd Street North
Tacna, Arizona 85352
YUMA COUNTY

From I8 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R28 :Ave 49 E & County 2nd Street
Tacnha, Arizona 85352
YUMA COUNTY

From I8 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R3:Ave. 37 E & County 4th Street
Roll, Arizona 85347
YUMA COUNTY

From I8 E take exit 36E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R31A:Ave 52 E & County 3rd Street
Tacnha, Arizona 85352
YUMA COUNTY

From 18 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R34:Ave 50 E & County 3rd Street South
Tacna, Arizona 85352
YUMA COUNTY

From 18 take exit 50 E

11/1/2026

4/17/2027

199

D. Additional Housing Information
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OMB Approval: 1205-0562
Expiration Date: g/30/2026
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Form ETA-790A Addendum B
U.S. Department of Labor
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1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6.

Total
Workers §

Anthony Costa & Sons

R35:Ave 50 E & County 3rd Street South
Tacna, Arizona 85352
YUMA COUNTY

From I8 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R36A / R36B:Ave. 39 E & County 3 1/4 Street
Roll, Arizona 85347
YUMA COUNTY

From I8 E take exit 36E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R4A:Ave 37 E & County 4th Street
Roll, Arizona 85347
YUMA COUNTY

From I8 E take exit 36E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R5:Ave. 37 E & County 4th Street
Roll, Arizona 85347
YUMA COUNTY

From I8 E take exit 36E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R6:Ave. 40 E & County 4th Street
Roll, Arizona 85347
YUMA COUNTY

From I8 E take exit 36E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R9B:Ave 55 E & County 1st Street North
Tacna, Arizona 85352
YUMA COUNTY

From I8 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

R9C:Ave 54 E & County 1st Street North
Tacna, Arizona 85352
YUMA COUNTY

From I8 take exit 50 E

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 10 Carter:Co. 19th St and Ave G
Somerton, Arizona 85350
YUMA COUNTY

From Hwy 95 S make a left on Co. 19th Street

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 109 Garcia:Ave D. and Hwy 95
Somerton, Arizona 85350
YUMA COUNTY

From Hwy 95 make a right on Ave D

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 15 Guarrapatch:Ave H & Co 20th
Somerton, Arizona 85350
YUMA COUNTY

From Hwy 95 S make a right on Ave H

11/1/2026

4/17/2027

199

D. Additional Housing Information
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4. Begin
Date §

5. End
Date §

6.

Total
Workers §

Anthony Costa & Sons

Ranch 2 Hickson:Ave F & Co 20th 1/2
Somerton, Arizona 85350
YUMA COUNTY

From Hwy 95 make a left on Ave F

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 23 E. Mott:Ave H & Co 22nd
San Luis, Arizona 85349
YUMA COUNTY

From Hwy 95 S make a right on Ave H

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 24 E. Lorona:Ave H & Co 22nd
San Luis, Arizona 85349
YUMA COUNTY

From Hwy 95 S make a right on Ave H

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 26 W. N. Lorona:Ave | & Co 22nd
San Luis, Arizona 85349
YUMA COUNTY

From Hwy 95 S make a right on Ave |

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 280 Carter:Ave H and Co 12 1/2 St
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a right on Ave H

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 301 Moody :Co. 14th St & Ave G.
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a right on Ave G

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 302 Moody:Co 14th St and Ave G
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a right on Ave G

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 303 Moody:Co 14th St and Ave G
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a right on Ave G

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 304 Moody:Co 14th St and Ave G
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a right on Ave G

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 305 Whitmore:Co 15th St and Ave G
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a left at Ave G

11/1/2026

4/17/2027

199
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Date §
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Anthony Costa & Sons

Ranch 306 whitmore:Co 15th St and Ave G
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a left at Ave G

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 32 Shop:Ave | and Co 19 th
Somerton, Arizona 85350
YUMA COUNTY

From Hwy 95 S make a right on Ave |

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 40 South Daniel NW/SW:Hwy 95 and
Co 20 th

San Luis, Arizona 85349

YUMA COUNTY

From Hwy 95 S make a left on Co 20 th

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 414 Rose:Ave D & 1st Ave
Yuma, Arizona 85364
YUMA COUNTY

From West Riverside Drive make a right on
Ave D

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 43 W. Zeh:Co 22 nd St and Hwy 95
San Luis, Arizona 85349
YUMA COUNTY

From Hwy 95 S make a left on Co 22nd

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 69 Carter:Co. 11 & Ave B
Yuma, Arizona 85365
YUMA COUNTY

From Ave B turn left on Co. 11%

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 7 B. Malloy:Co. 21st Street & Ave G
San Luis, Arizona 85350
YUMA COUNTY

From Hwy 95 S make a left on Ave G

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 76 Snake:Co. 11th St. & Ave D
Yuma, Arizona 85364
YUMA COUNTY

From Hwy 95 S make a right on Ave D

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 82 Thompson S/ NW:Ave G & Co 14
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 make a left on Ave G

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 898 Carter/ Anireddi:Ave F 1/2 and Co
12 St

Yuma, Arizona 85365

YUMA COUNTY

From Hwy 95 S make a right at Co 12

11/1/2026

4/17/2027

199

D. Additional Housing Information
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5. End
Date §

6.

Total
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Anthony Costa & Sons

Ranch 900 Pete:Ave F 1/2 and Co 12 St
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a right at Co 12

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 902 Beaver:Co. 14th and Ave C 1/2
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a right at Co 14

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 905 Swenson:Ave F. & Co. 13th St
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a right at Ave F

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 906 Jacobson:Ave C and Co 10 1/2 St
Yuma, Arizona 85364
YUMA COUNTY

From Hwy 95 S make a right on Co 10th

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 94 Vomocil: Ave H & Co. 20th
Somerton, Arizona 85350
YUMA COUNTY

From Hwy 95 S make a right on Ave H

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch 95 Riesgo:Hwy 95 & Co. 22nd St
San Luis, Arizona 85349
YUMA COUNTY

From Hwy 95 S make a left on Co 22nd

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch Y1:Ave H & County 14th Street
Somerton, Arizona 85350
YUMA COUNTY

From Hwy 95 S make a right on Ave H

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch Y10 1-2:Ave H & County 20th Street
San Luis, Arizona 85350
YUMA COUNTY

Frow Hwy 95 S make a left on Ave H

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch Y10 3-9:Ave H & County 21st Street
San Luis, Arizona 85350
YUMA COUNTY

Frow Hwy 95 S make a left on Ave H

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch Y11:Ave G & County 14th Street
Somerton, Arizona 85350
YUMA COUNTY

From Hwy 95 S make a right on Ave G

11/1/2026

4/17/2027

199

D. Additional Housing Information
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OMB Approval: 1205-0562
Expiration Date: g/30/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor
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1. Name of Agricultural Business §
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Date §

5. End
Date §

6.

Total
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Anthony Costa & Sons

Ranch Y12:0Ild Ave | & Hwy 95
Somerton, Arizona 85350
YUMA COUNTY

From W 32nd St turn left onto US-95 S and
turn right

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch Y13:County 12th Street & Avenue C
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a right on Co 12th

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch Y14:Hwy 95 & County 13th Street
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a right onto County 13th
Street

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch Y2:Ave H & County 15th Street
Somerton, Arizona 85350
YUMA COUNTY

From Hwy 95 S make a right on Ave H

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch Y23:Ave H & County 15th Street
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a right on Ave H

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch Y24:Ave G & County 15th Street
Yuma, Arizona 85365
YUMA COUNTY

From Hwy 95 S make a right on Ave G

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch Y3:Hwy 95 & County 17th Street
Somerton, Arizona 85350
YUMA COUNTY

From Hwy 95 S make a right on County 17th
Street

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch Y36:Somerton Ave & County 12th
Street

Somerton, Arizona 85350

YUMA COUNTY

From Hwy 95 S make a right on Somerton Av

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch Y37:Ave F & County 13th Street
Somerton, Arizona 85350
YUMA COUNTY

From Hwy 95 S make a right on Ave F

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ranch Y4:Ave E & County 15th Street
Somerton, Arizona 85350
YUMA COUNTY

From Hwy 95 S make a right on Ave E

11/1/2026

4/17/2027

199
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OMB Approval: 1205-0562
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U.S. Department of Labor
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1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg & E:‘tje § & -\II-\';’;:II(ers §
Anthony Costa & Sons Ranch Y5:Hwy 95 & Ave H From Hwy 95 S make a right on Ave H
Somerton, Arizona 85350 11/1/2026  |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Ranch Y6:8th Street & Pacific Ave | From W 19th St turn left onto S 4th Ave and
Yuma, Arizona 85364 turn left onto Avenue 2 E/S Pacific Ave 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Ranch Y8:Ave H & County 15th Street | From Hwy 95 S make a right on Ave H
Somerton, Arizona 85350 11/1/2026  |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Ranch Y9:Ave G & County 19th Street | From Hwy 95 S make a right on County 19th
San Luis, Arizona 85350 Street 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons ,\Rﬂaréches 2F§>dl-216 McPhaul:Hwy 95 & E. From Hwy 95 N make a right on E. Madonna
adonna Rd.
Yuma, Arizona 85365 Rd. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons gémches 237-242 Musgrove: HWY 95 & Ave From Hwy 95 N make left on Ave 5E
Yuma, Arizona 85365 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Ranches 501-536 Hartman: Ave 12E & Hwy 95 | From Hwy 95 N make a left on Ave 12E
Yuma, Arizona 85367
YUMA COUNTY 11/1/2026 |4/17/2027 199
Anthony Costa & Sons Riesgo:SW Corner of HWY 95 & Co. 22 1/2nd | From HWY 95 traveling south, turn west on Co. 22nd St. Ranch is on
st. south. 11/1/2026
San Luis, Arizona 85349 4/1712027 199
YUMA COUNTY
Anthony Costa & Sons Rose:7430 S. Strand Ave (Adjacent to home) | Traveling north along Ave B. Turn west on 8th St. Travel 2 1/2 miles
Yuma, Arizona 85364 west, turn north on Hope Ave. Travel 1 mile north to Strand Ave. Turn
YUMA COUNTY west on Strand Ave, following road to the north. Turn west at small 11/1/2026 |4/17/2027 199
canal bridge at 1/4 mile. Ranch is NW of home.
Anthony Costa & Sons g Da[“?'s AS?iNE %?ggg Hwy 95 & Co. 20th St |From Highway 95 traveling south, turn on east on
TOMA COUNTY. . Co. 20th St. Ranch is on north side of Co. 20th St. [11/1/2026 |4717/2027| 199
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1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg & E:‘tje § e -\II-\';’;:II(ers §
Anthony Costa & Sons S Musgrove Middle:Between Ave 5E and 6E  |From Yuma travel east along HWY 95. At 5E turn
North of HWY 95
Yuma, Arizona 85365 north. Ranches located north of HWY 95, 11/1/2026 |4/17/2027 199
YUMA COUNTY between 5E & 6E.
Anthony Costa & Sons Senini:SE Corner of HWY 95 & Ave D | From HWY 95 traveling south, the ranch is
Somerton, Arizona 85350 located on the south side at Ave D adjacent to the |11/1/2026 |4/17/2027 199
YUMA COUNTY East Main Canal.
Anthony Costa & Sons genitniilsg\/ OfIAve B & Co. 11 1/2st. (at the From HWY 95 traveling south, turn west on to the
entral Canal H
Yuma, Arizon; 85365 Centra}l Canal road (approximately Co. 11 1/2st), 11/1/2026 |4/17/2027 199
YUMA COUNTY ranch is south of canal.
Anthony Costa & Sons Shop:NE Corner of Co. 19 and Ave | | At the Intersection of Co. 19 and Ave I, ranch
San Luis, Arizona 85349 is on the Northside of road. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Snake:SW Corner of Ave D & Co. 11th |[From Ave B and 32nd St travel west along 32nd.
Yuma, Arizona 85365 Ranch is at the corner of Ave. D & 32nd St. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons goutt BfOVAVr?iNW %gfsrg of Ave land Co. 22 | At the intersection of Highway 95 and Co. 22, turn and
YSQAA“E'OJW‘ go east on Co. 22. Ranch is at the intersection of Ave |11/1/2026 |4/17/2027 199
I and Co. 22 on North side.
Anthony Costa & Sons ggl;]tféDaniels Ne:NE Corner Hwy 95 & Co. From Highway 95 traveling south, turn on east on
th St . .
San Luis, Arizona 85349 Co. 20th St. Ranch is on north side of Co. 20th St. | 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons South Daniels Nw:NE Corner Hwy 95 & Co. From Highway 95 traveling south, turn on east on Co. 20th St. Ranch
20th St is on north side of Co. 20th St. 11/1/2026
San Luis, Arizona 85349 4/1712027 199
YUMA COUNTY
Anthony Costa & Sons SOl;]th Daniels Sw:NE Corner Hwy 95 & Co.  |[From Highway 95 traveling south, turn on east on
20th St . :
San Luis, Arizona 85349 Co. 20th St. Ranch is on north side of Co. 20th St. |11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons f\OUtg Rattlesnake :NW comer of Co. 21 and | At the intersection of Co. 19th and Ave F turn
ve . . . .
Somerton, Arizona 85350 south drive 2.0 miles ranch is west side. 11/1/2026  |4/17/2027 199
YUMA COUNTY
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C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § = gg?;rg < E:‘tje § & -\II-\';’;:II(ers §
Anthony Costa & Sons State Lease HAF Dates:Ave F 3/4 & Co. 12th  [Traveling south along HWY 95, turn west on Co.
St. . .
Yuma, Arizona 85365 1_2th ST. Travel 4 3/4 miles. Ranch is on south 11/1/2026 |4/17/2027 199
YUMA COUNTY side of road east of lateral.
Anthony Costa & Sons f;art]eSLease Leased from HAF:Ave F 3/4 & Co. | Traveling south along HWY 95, turn west on Co.
t t. . .
Yuma, Arizona 85365 12th ST. Travel 4 3/4 miles. Ranch is on south  |11/1/2026 |4/17/2027 199
YUMA COUNTY side of road adjacent to lateral.
Anthony Costa & Sons Sunshine Se MicdlesV. 32nd St& S. 21st. Ave | Between Ave B & Ave A. ranch is on north
uma, Arizona . . .
YUMA COUNTY side of road at the intersection of 21st Ave. 11/1/2026 14/17/2027 199
Anthony Costa & Sons Sunshine Sw Middle+B42:W. 32nd St & S. Between Ave B & Ave A. ranch is on north
21st. Ave : : ;
Yuma, Arizona 85364 side of road at the intersection of 21st Ave. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Sunshine:W. 32nd St & S. 21st. Ave |Between Ave B & Ave A. ranch is on north
Yuma, Arizona 85364 side of road at the intersection of 21st Ave. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons S L;fonkaisEthCO;r_‘etf of Cft’_- 22 and A;/e_('j At the intersection of Highway 95 and Co. 22, turn and
one DIoOCK soutn of Intersection on east siae). .
éan Luis, Arizona 85349 ) go east on Co. 22. At Ave |, turn south ranchis 1/4 | 11/1/2026 |4/17/2027 199
YUMA COUNTY mile south on the east side of road.
Anthony Costa & Sons Swenson:NE corner of Ave F. & Co. 13th St. | Traveling south along HWY 95, turn west on Co. 13th
Yuma, Ari 85365 ; : ;
Y‘L‘J’m C’(')ZSRIE}Y ST_. Travel 4 miles. Ranch is on north side of road 11/1/2026 411712027 199
adjacent to fenced house.
Anthony Costa & Sons Thompson Ne:SE Corner of Ave G & Co. 14th | From Yuma, travel south along HWY 95. Turn west along Co. 14th.
St Travel west along county 14th until Ave G. Ranches are located on 11/1/2026
Somerton, Arizona 85350 SE corner of Ave G & Co. 14th 4/1712027 199
YUMA COUNTY
Anthony Costa & Sons Thompson Nw:SE Corner of Ave G & Co. 14th [From Yuma, travel south along HWY 95. Turn west along
St Co. 14th. Travel west along county 14th until Ave G.
) 11/1/2026 |4/17/2027 199
Somerton, Arizona 85350
YUMA COUNTY Ranches are located on SE corner of Ave G & Co. 14th
Anthony Costa & Sons Thompson So:SE Corner of Ave G & Co. 14th  |From Yuma, travel south along HWY 95. Turn west along
St Co. 14th. Travel west along county 14th until Ave G 11
. . . . 11/2026 |4/17/2027 199
%'&ngmﬁna 85350 Ranches are located on SE corner of Ave G & Co. 14th
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Anthony Costa & Sons Tucker:SW corner of Co. 21 and Ave F |At the intersection of Co. 19th and Ave F turn
Somerton, Arizona 85350 south drive 2.25 miles ranch is west side. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Udall:SE Corner of Co. 5th St & 40E | Traveling east on 1-8 exit at 40E. Travel north on
Tacna, Arizona 85356 40E for 4 miles. Ranches are on east side of 11/1/2026 |4/17/2027 199
YUMA COUNTY road.
Anthony Costa & Sons $ncle:r\i\E_ COrneSrss306n;erton Ave. & Co. 12st St. | Traveling south along HWY 95, turn west on Co. 12th
uma, Arizona H H H
YUMA COUNTY ST. Travel 3 1/2 miles. Ranch is on north side of 11/1/2026 |4/17/2027 199
road.
Anthony Costa & Sons Valdez 1:Picacho & Indian Rock From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons Vomocil:SE corner of Ave H & Co. 20th |[From Co. 19th turn south on Ave H and travel
Somerton, Arizona 85350 i i i
’ south 1 mile south. Ranch is on the east side. |11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons \é\/ Moody Ne: SW Corner of Ave G & Co. 14th |From Yuma, travel south along HWY 95. Turn west along
t .
_ Co. 14th. Travel west along county 14th until Ave G. 11/1/2026 |4/17/2027 199
Somerton, Arizona 85350
YUMA COUNTY Ranches are located on SW corner of Ave G & Co. 14th
Anthony Costa & Sons W Moody Nw: SW Corner of Ave G & Co. 14th | From Yuma, travel south along HWY 95. Turn west along
St Co. 14th. Travel west along county 14th until Ave G.
Somerton, Arizona 85350 11/1/2026 |4/17/2027 199
YUMA COUNTY Ranches are located on SW corner of Ave G & Co. 14th
Anthony Costa & Sons W Moody Se: SW Corner of Ave G & Co. 14th | From Yuma, travel south along HWY 95. Turn west along Co. 14th.
St Travel west along county 14th until Ave G. Ranches are located on 11/1/2026
Somerton, Arizona 85350 SW corner of Ave G & Co. 14th 411712027 199
YUMA COUNTY
Anthony Costa & Sons W Moody Sw:SW Corner of Ave G & Co. 14th [From Yuma, travel south along HWY 95. Turn west along
St Co. 14th. Travel west along county 14th until Ave G.
Somerton, Arizona 85350 11/1/2026 |4/17/2027 199
YUMA COUNTY Ranches are located on SW corner of Ave G & Co. 14th
Anthony Costa & Sons \éV Schupbach:SE Comer of Co. 20thand Ave  |From Co. 19th turn south on Ave G. Drive south
Somerton, Arizona 85350 ranch is on the SE corner of Co. 20th & Ave G. 11/1/2026 |4/17/2027 199
YUMA COUNTY
D. Additional Housing Information
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Anthony Costa & Sons West Burrows:Ave. F & County 10th Street [From Hwy 95 S make a right on Ave F

Yuma, Arizona 85364

’ 11/1/2026

YUMA COUNTY 4/17/2027 199
Anthony Costa & Sons West Meadows:Ave F & County 10th Street | From Hwy 95 S make a right on Ave F

Yuma, Arizona 85364

YUMA COUNTY 11/1/2026 |4/17/2027 199
Anthony Costa & Sons Whitmore No:NE Corner of Ave G & Co. 15th From Yuma, travel south along HWY 95. Turn west along Co. 14th.

St Travel west along county 14th until Ave G. Turn South along Ave G, 11/1/2026

Somerton, Arizona 85350 travel 1 mile. Ranches are located on NE corner of Ave G & Co. 15th 411772027 199

YUMA COUNTY

Whitmore So:NE Corner of Ave G & Co. 15th From Yuma, fravel south along HWY 95. Turn west along Co. 14th.
Anthony Costa & Sons St Travel west along county 14th until Ave G. Turn South along Ave G,

Somerton. Arizona 85350 travel 1 mile. Ranches are located on NE corner of Ave G & Co. 15th |11/1/2026 |4/17/2027 199

YUMA COUNTY
Anthony Costa & Sons Orchid 1 West : Highline Road & Kendle Rd From I-8 W take the CA-115 exit toward

Brawley, California 92227 . . . .

IMPERIAL COUNTY Holtville and drive to Highline Road 11/1/2026 |4/17/2027 199
Anthony Costa & Sons Qrenid yl Fast: Highine Road & Kendle R \From 1-8 W take the CA-115 exit toward

IMPERIAL COUNTY Holtville and drive to Highline Road 11/1/2026 |4/17/2027 199
Anthony Costa & Sons Zeﬁcr;l 4ACi \If}]{orthingg; ORd & Highline Road | From -8 W take exit CA-115, take Miller Rd to

oltville, California . .

IMPERIAL COUNTY Highline Rd 11/1/2026 |4/17/2027 199
Anthony Costa & Sons Oak 1 East & West : Green Road & Taecker Follow I-8 W to CA-115 N/Vanderlinden Rd. Take exit 131 from -8 W.

Road Take Highline Rd to Green Rd. 11/1/2026

Brawley, California 92227 411712027 199

IMPERIAL COUNTY
Anthony Costa & Sons Hemlock 3-22 East : Bonds Corner Rd & Followl-8 WtoBonds Corner Rd. Take

Connelly Road ; _

Holtville, California 92250 exit128froml-8 W. Sharp left onto Bonds Corner  |11/1/2026 |4/17/2027 199

IMPERIAL COUNTY Rd.
Anthony Costa & Sons gemIOﬁk g—ZZdWest : Bonds Corner Rd & Followl-8 WtoBonds Corner Rd. Take exit128froml-8

onnelly Roa
Holville, California 92250 W. Sharp left onto Bonds Corner Rd. 11/1/2026  |4/17/2027 199
IMPERIAL COUNTY
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Anthony Costa & Sons Lateral 3-153 : Connelly Road & Miller Road  |Followl-8 WtoCA-115 S/Vanderlinden Rd. Take
Holtville, California 92250 exit131froml-8 W. Sharp left onto CA-115 S/Vanderlinden
. . 11/1/2026
IMPERIAL COUNTY Rd. Turn right onto Hunt Rd and turn left onto Miller Road. ALr12021 199
Anthony Costa & Sons Palm 20 : Highline Road & Wright Road Follow I-8 W to CA-115 N/Vanderlinden Rd. Take exit 131 from -8 W.
Holtville. California 92250 Take Highline Rd to Green Rd. Turn right onto CA-115
IMPERIAL COUNTY N/Vanderlinden Rd (signs for Holtville). Turn right onto Miller Rd. 11/1/2026 |4/17/2027 199
Continue onto Kavanaugh Rd. Turn right onto Highline Rd.
Anthony Costa & Sons Palm 3 : Highline Road & Wright Road | Follow I-8 W to CA-115 N/Vanderlinden Rd. Take exit 131 from 1-8 W.
; i ; Take Highline Rd to Green Rd. Turn right onto CA-115
r,{/?g\lg:lqel"af@gg;\ﬁ.gzzso N/Vanderlinden Rd (signs for Holtville). Turn right onto Miller Rd. 11/1/2026 |4/17/2027 199
Continue onto Kavanaugh Rd. Turn right onto Highline Rd.
. Hiahli ; Follow I-8 W io CA-115 N/Vanderlinden Rd. Take exit 131 from I-8 W.
Anthony Costa & Sons Eﬁmiﬁ’eAé;;%:m:gg%%%& Wright Road Take Highline Rd to Green Rd. Turn right onto CA-115
IMPERI,’AL COUNTY N/Vanderlinden Rd (signs for Holtville). Turn right onto Miller Rd. 11/1/2026 |4/17/2027 199
Continue onto Kavanaugh Rd. Turn right onto Highline Rd.
Anthony Costa & Sons Lateral 6-175 : Vanderlinden Road and Hunt  |Follow I-8 W to CA-115 S/Vanderlinden Rd. Take exit 131
Road - - i
Hglf:vi”e California 92950 from_l 8 W. Sharp left onto CA-115 S/Vanderlinden Rd and | 1412026 |4/17/2027 199
IMPERIAL COUNTY continue to follow Vandelinden Road.
Anthony Costa & Sons Weerts; Avenue QE and Hwy 95 32.698392, -114.479625
Yuma County, Arizona 85365 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons State Lease; County 21st Street and Hwy 95 32_522179’ -114.783307
Yuma, Arizona 85336
YUMA COUNTY 11/1/2026 |4/17/2027 199
Anthony Costa & Sons Hunter; County 21st Street and Hwy 95 | 32.525905, -114.794042
ibrl\r}li érci)zglr\lﬁ 35336 11/1/12026 |4/17/2027 199
Anthony Costa & Sons Clark; County 21st Street and Hwy 95 |32.517337, -114.788780
ibr'c& éfc')zglr\‘ﬁ 35336 11/1/2026 |4/17/2027 199
Anthony Costa & Sons E\(l:é:nSgOYElocks; County 6th Street and 32.732784, -114.519637
Yuma, Arizona 85336 11/1/2026 |4/17/2027 199
YUMA COUNTY
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Anthony Costa & Sons Vanderslice; County 12th Street and Somerton (32.656069, -114.713129
Ave
Yuma, Arizona 85365 117112026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Rava Ranch; County 19th Street and Avenue F | 32 554811, -114.715897
Somerton, Arizona 85350
YUMA COUNTY 11/1/2026 |4/17/2027 199
Anthony Costa & Sons Fortuna; County 11th Street and Fortuna Ave 32.668642. -114.692537
Yuma, Arizona 85364 ) ! ' 11/1/2026
YUMA COUNTY 4/17/2027 199
Anthony Costa & Sons Broise 111-132; County 9th Street/ Avenye 32680728, -114.140823
29E/ County 10th Street
Yuma, Arizona 85356 11/1/2026  |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons BCF 400 Blocks; E County 5th Street/ Avenue |32 757855, -114.505195
7E
Yuma, Arizona 85365 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Amigo 36 1/2E & Co. 5th St. Traveling east on I-8 exit at 40E. Travel north on 40E
Roll, Arizona 85347 for 4 miles. At Co. 5th St turn west and travel west for |11/1/2026 |4/17/2027 199
YUMA COUNTY 3 1/2 miles. Ranches are on north side of road.
Anthony Costa & Sons Guar Patch SE Corner of Ave H 1/2 and Co. | At the intersection of Highway 95 and Co. 22, turn and go
21172 east on Co. 22. At Ave H 1/2 turn and go North on the
San Luis, Arizona 85349 . S ; . ) 11/1/2026 |4/17/2027 199
YUMA COUNTY Main Drain canal. Ranch is on the east side of drain road.
Anthony Costa & Sons North Brown NW Corner of Ave | and Co. 22 At the intersection of Highway 95 and Co. 22, turn and go east on Co.
(one ranch block from corner) 22. At Ave |, turn and travel N. Ranch is on west side. 11/1/2026
San Luis, Arizona 85349 411712027 199
YUMA COUNTY
Anthony Costa & Sons South Brown NW Corner of Ave | and Co. 22 |At the intersection of Highway 95 and Co. 22, turn
San Luis, Arizona 85349 ;
TUMA COUNTY and go east on Co. 22. Ranchisatthe 11/1/2026 |4/17/2027 199
intersection of Ave | and Co. 22 on North side.
Anthony Costa & Sons Pea Patclh East NE Corner of Ave H 1/2and  |At the intersection of Highway 95 and Co. 22, turn and go
Co.211/2
San Luis. Arizona 85349 east on Co. 22. At Ave H 1/2 turn and go North on the 11/1/2026 |4/17/2027 199
YUMA COUNTY Main Drain canal. Ranch is on the east side of drain road.
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Anthony Costa & Sons East Mott NE of Ave H 1/2 and Co. 22 |At the intersection of Highway 95 and Co. 22, turn
San Luis, Arizona 85349 and go east on Co. 22. At Ave H 1/2 ranchison |11/1/2026 |4/17/2027 199
YUMA COUNTY the north side of road.
Anthony Costa & Sons East Lorona SW Comer of Co. 22 and Ave H | At the intersection of Highway 95 and Co. 22, turn
%T\ALAUEE)/NE?T 85349 and go east on Co. 22. AtAve H ranch is on the 11/1/2026 |4/17/2027 199
south side of road right before the east main canal.
Anthony Costa & Sons NE Lorona SE Corner of Co. 22 and Ave H 1/2 | At the intersection of Highway 95 and Co. 22, turn
S A aona 85349 and go east on Co. 22. AtAve H 1/2 ranchis onthe [11/1/2026 |an72027| 199
south side of road.
Anthony Costa & Sons NW Lorona W SE Comer of Co. 22 and Ave | | At the intersection of Highway 95 and Co. 22, turn
%T\ALAugbﬁﬁ?Qa 85349 and go east on Co. 22. At Ave |, ranchis onthe 11172026 |ann7/2027 199
south side of road.
Anthony Costa & Sons Sw Lt?lronka SEtrf:o;netr of Cct)_. 22 and A;/e_ ('j At the intersection of Highway 95 and Co. 22, turn
O g N on east side). and go east on Co. 22. AtAve |, turn south ranch | 11/1/2026 |417/2027| 199
YUMA COUNTY is 1/4 mile south on the east side of road.
Anthony Costa & Sons Shop NE Corner of Co. 19 and Ave | |At the Intersection of Co. 19 and Ave |, ranch
San Luis, Arizona 85349 i i 11/1/2026 |4/17/2027 199
YUMA COUNTY is on the Northside of road.
Anthony Costa & Sons N Daniels E Co. 19 1/4 and HWY 95 | From Highway 95 traveling south, Ranch is on
San Luis, Arizona 85349 west side of road at Co. 19 1/2. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Hank B41 NE Corner Hwy 95 & Co. 20 (one From Highway 95 traveling south, turn on east on Co. 20th St. Ranch
ranch block east from HWY 95) is 1/2 mile east of HWY 95 on north side of Co. 20th St. 11/1/2026
San Luis, Arizona 85349 411712027 199
YUMA COUNTY
Anthony Costa & Sons North Zeh SW Corner of HWY 95 & Co. 22 [From HWY 95 traveling south, turn west on
San Luis, Arizona 85349 ;
YUMA COUNTY Co. 22nd St. Ranch is on south. 11/1/2026 |4/17/2027 199
Anthony Costa & Sons Curtis 1 NE Corner Hwy 95 & Co. 20 (two From Highway 95 traveling south, turn on east on Co.
rs""::rlﬁ'sc’c/':flzfgfg ng;Zsa%) 20th St. Ranch is 3/4 miles east of HWY 95 on north |11/1/2026 |4/17/2027 199
YUMA COUNTY side of Co. 20th St.
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Anthony Costa & Sons Riesgo SW Corner of HWY 95 & Co. 22 1/2nd |[From HWY 95 traveling south, turn west on
st. .
San Luis, Arizona 85349 Co. 22nd St. Ranch is on south. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Frisk SE Corner of Ave | & Co. 20th St. | From Yuma travel south along HWY 95. Turn
San Luis, Arizona 85349 east on Co. 20th st. travel 1 mile to Ave I. Ranch |11/1/2026 |4/17/2027 199
YUMA COUNTY is on SE corner.
Anthony Costa & Sons ggtl;]thsfaniels Ne NE Corner Hwy 95 & Co. From Highway 95 traveling south, turn on east on Co.
San Luis, Arizona 85349 20th St. Ranch is on north side of Co. 20th St. 11/1/2026  |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons South Daniels Nw NE Corner Hwy 95 & Co. From Highway 95 traveling south, turn on east on
20th St i i
San Luis, Arizona 85349 Co. 20th St. Ranch is on north side of Co. 20th 11/1/2026 |4/17/2027 199
YUMA COUNTY St.
Anthony Costa & Sons g Dafigls Ee NE nggg& Hwy 95 & Co. 20th St |From Highway 95 traveling south, turn on east on
YOMA COUNTY Co. 20th St. Ranch is on north side of Co. 20th St. | 11/1/2026 |4717/2027| 199
Anthony Costa & Sons ggt‘;]thsfa”ie's Sw NE Corner Hwy 95 & Co. . \From Highway 95 traveling south, turn on east on
San Luis, Arizona 85349 Co. 20th St. Ranch is on north side of Co. 20th St. |11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Fox SW corner of Co. 20th Stand Ave F. | At the intersection of Co. 19th and Ave F turn
Somerton, Arizona 85350 : : :
YUMA COUNTY south drive 1 mile ranch is on SW corner. 11/1/2026 |4/17/2027 199
Anthony Costa & Sons Hickson Nw SW corner of Co. 20th St and Ave | At the intersection of Co. 19th and Ave F turn south drive 1.25 miles
F. (one ranch block to south of corner) ranch is west side. 11/1/2026
Somerton, Arizona 85350 411712027 199
YUMA COUNTY
Anthony Costa & Sons Qorﬂ; Rattlesnake SW corner of Co. 20 1/2 and |At the intersection of Co. 19th and Ave F turn
Sf,fnerton, Arizona 85350 south drive 1.5 miles ranch is west side. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons f\OUtg Rattlesnake NW comer of Co. 21 and | At the intersection of Co. 19th and Ave F turn
ve . . . .
Somerton, Arizona 85350 south drive 2.0 miles ranch is west side. 11/1/2026 |4/17/2027 199
YUMA COUNTY
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Anthony Costa & Sons Tucker SW corner of Co. 21 and Ave F |At the intersection of Co. 19th and Ave F turn
Somerton, Arizona 85350 south drive 2.25 miles ranch is west side. 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Little Malloy SE corner of Co. 21 and Ave G | At the intersection of Co. 19th and Ave G turn
SO, fy Zona 85350 south drive 2.25 miles ranch is east side where  |11/1/2026 |417/2027 | 199

the road ends at the East Main Canal.

Anthony Costa & Sons 2‘9 Malloy North NW comer of Co. 21 and Ave | At the intersection of Co. 19th and Ave G turn
Somerton, Arizona 85350 south drive 2.0 miles ranch is on west side. 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Carter East NW corner of Co. 20th Stand Ave | At the intersection of Co. 19th and Ave G turn
Sc}menon, Arizona 85350 south drive 1.0 miles ranch is on west side. 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Fox B12 SE Corner of Co. 20 and Ave H. (one |At the intersection of Co. 19th and Ave H turn
block to south of corner) . . . .
Somerton, Arizona 85350 south drive 1.0 miles ranch is on east side. 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Lost Forty Co. 19 1/4 & Ave G 1/2  |From Co. 19th turn south on Ave G 1/2. Travel south
Somerton, Arizona 85350 along drain road 1/4 of mile ranch is on east side. 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons E Schupbach SE Corner Co. 20th & Ave F 1/2 | From Co. 19th turn south on Ave F. Turn west on Co.
g’;;éigﬁhglg%knfsesa;% 20th travel 1/2 mile ranch is on south side of road. 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons W Schupbach SE Corner of Co. 20th and Ave | From Co. 19th turn south on Ave G. Drive south ranch is on the SE
G corner of Co. 20th & Ave G. 11/1/2026
Somerton, Arizona 85350 411712027 199
YUMA COUNTY

Anthony Costa & Sons gYoung B60 SE Comner of County 18th & Ave |From Somerton, turn south on Ave. G. Ranch
Somerton, Arizona 85350 is on SE corner of Co. 18 & Ave G. 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Morris Co 19 1/2 & Ave. G. At the intersection of Co. 19th and Ave G turn
Somerton, Arizona 85350 south drive 3/4 miles ranch is on west side. 11/1/2026 |4/17/2027 199
YUMA COUNTY
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Anthony Costa & Sons Brittan SW Corner of Ave F & Co. 14th |From Ave B and Co. 14th travel west. Ranch
Somerton, Arizona 85350 is on south side of road between Ave F and G. [11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Brittan SW Corner of Ave F & Co. 14th | From Ave B and Co. 14th travel west. Ranch
Somerton, Arizona 85350 is on south side of road between Ave F and G. [11/1/2026 (41172027 | 199
YUMA COUNTY
Anthony Costa & Sons Brittan SW Corner of Ave F & Co. 14th | From Ave B and Co. 14th travel west. Ranch
Somerton, Arizona 85350 ; i 11/1/2026  |4/17/2027 199
YUMA COUNTY is on south side of road between Ave F and G.
Anthony Costa & Sons Brittan SW Corner of Ave F & Co. 14th | From Ave B and Co. 14th travel west. Ranch
Somerton, Arizona 85350 is on south side of road between Ave F and G. |11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons graver: smxe_r NE %cérgnse(; of Ave G & Co. 21st |From Co. 19th turn south on Ave G and travel
YoMA couNTY south 1 3/4 miles south. Ranch is on the east 11/1/2026 |4/17/2027 | 199
side.
Anthony Costa & Sons Craven Salyer SW corner of Ave G & Co. 20th. | At the intersection of Co. 19th and Ave G turn
Somerton, Arizona 85350 . ) A A
YUMA COUNTY south drive 1.0 miles ranch is on west side. 11/1/2026 |4/17/2027 199
Anthony Costa & Sons CRAVENS-SAL\;ERS Middle W SW corner of | At the intersection of Co. 19th and Ave G turn south
Ave G & Co. 20th. : : :
S‘(’)fnerton’%rizona 85350 drive at Co. 22 turn west. Ranch is 1/4 mile on south | 11/1/2026 |4/17/2027 199
YUMA COUNTY side of road.
Anthony Costa & Sons Cravens-SalyerN Middle E NW corner of Ave At the intersection of Co. 19th and Ave G turn south drive at Co. 22
G & Co. 20th. (one block from corner) turn west. Ranch is 1/4 mile on north side of road. 11/1/2026
Somerton, Arizona 85350 411712027 199
YUMA COUNTY
Anthony Costa & Sons CfravenS-SalyerNorrt]h MiddIEIWEsthW corner | At the intersection of Co. 19th and Ave G turn
Ave G & Co. 20th. (t . X .
oo A begg, ocke from eomenIsouth drive at Co. 22 turn west. Ranch is 1/2 mile |1yw2026 41772027 199
YUMA COUNTY on north side of road.
Anthony Costa & Sons Vomocil SE corner of Ave H & Co. 20th |From Co. 19th turn south on Ave H and travel
Somerton, Arizona 85350 i ; ; 11/1/2026  |4/17/2027 199
YUMA COUNTY south 1 mile south. Ranch is on the east side.
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Anthony Costa & Sons Senini SE Corner of HWY 95 & Ave D |From HWY 95 traveling south, the ranch is located
Somerton, Arizona 85350 on the south side at Ave D adjacent to the East 11/1/2026 |4/17/2027 199
YUMA COUNTY Main Canal_
Anthony Costa & Sons W Moody Nw SW Corner of Ave G & Co. 14th | From Yuma, travel south along HWY 95. Turn west along
St Co. 14th. Travel west along county 14th until Ave G
_ . . . 11/1/2026 |4/17/2027 199
Somerton, Arizona 85350
YUMA COUNTY Ranches are located on SW corner of Ave G & Co. 14th
Anthony Costa & Sons W Moody Sw SW Corner of Ave G & Co. 14th | From Yuma, travel south along HWY 95. Turn west along
St Co. 14th. Travel west along county 14th until Ave G 11/1/2026
_ . . . 4/17/2027 199
Somerton, Arizona 85350
YUMA COUNTY Ranches are located on SW corner of Ave G & Co. 14th
Anthony Costa & Sons W Moody Ne SW Corner of Ave G & Co. 14th | From Yuma, travel south along HWY 95. Turn west along
St _ Co. 14th. Travel west along county 14th until Ave G. 11/1/2026 |4/17/2027 199
Somerton, Arizona 85350 Ranches are located on SW corner of Ave G & Co. 14th
YUMA COUNTY
Anthony Costa & Sons W Moody Se SW Corner of Ave G & Co. 14th  [From Yuma, travel south along HWY 95. Turn west along
St Co. 14th. Travel west along county 14th until Ave G.
Somerton, Arizona 85350 11/1/2026 |4/17/2027 199
YUMA COUNTY Ranches are located on SW corner of Ave G & Co. 14th
Anthony Costa & Sons Whitmore So NE Corner of Ave G & Co. 15th  |From Yuma, travel south along HWY 95. Turn west along Co. 14th.
St Travel west along county 14th until Ave G. Turn South along Ave G,
Somerton, Arizona 85350 travel 1 mile. Ranches are located on NE corner of Ave G & Co. 15th | 11/1/2026 411712027 199
YUMA COUNTY
Anthony Costa & Sons Whitmore No NE Corner of Ave G & Co. 15th | From Yuma, travel south along HWY 95. Turn west along Co. 14th.
St Travel west along county 14th until Ave G. Turn South along Ave G,
Somerton, Arizona 85350 travel 1 mile. Ranches are located on NE corner of Ave G & Co. 15th | 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Thompson Ne SE Corner of Ave G & Co. 14th | From Yuma, travel south along HWY 95. Turn west along Co. 14th.
St Travel west along county 14th until Ave G. Ranches are located on 11/1/2026
Somerton, Arizona 85350 SE corner of Ave G & Co. 14th 4/1712027 199
YUMA COUNTY
Anthony Costa & Sons Thompson Nw SE Corner of Ave G & Co. 14th [From Yuma, travel south along HWY 95. Turn west along
St Co. 14th. Travel west along county 14th until Ave G.
) 11/1/2026 |4/17/2027 199
Somerton, Arizona 85350
YUMA COUNTY Ranches are located on SE corner of Ave G & Co. 14th
Anthony Costa & Sons Thompson So SE Corner of Ave G & Co. 14th |From Yuma, travel south along HWY 95. Turn west along
St Co. 14th. Travel west along county 14th until Ave G
, . . : 11/1/2026  |4/17/2027 199
%'&ngmﬁna 85350 Ranches are located on SE corner of Ave G & Co. 14th
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Anthony Costa & Sons Grover Home SE Corner of Co. 6th St& Ave  [Traveling east on I-8 exit at 40E. Turn west onto
38E .
can Luis, Arizona 85356 HWY 80 and t_ravel 2 mlle_s. At 38E travel north 3 |11/1/2026 |4/17/2027 199
YUMA COUNTY miles. Ranch is on east side of road.

Anthony Costa & Sons gégver Home SE Comer of Co. 6th St& Ave | Traveling east on |-8 exit at 40E. Turn west onto
San Luis, Arizona 85356 HWY 80 and t_ravel 2 mlle_s. At 38E travel north 3 |11/1/2026 |4/17/2027 199
YUMA COUNTY miles. Ranch is on east side of road.

Anthony Costa & Sons %Ever Home SE Corner of Co. 6th St& Ave | Traveling east on I-8 exit at 40E. Turn west onto
San Luis, Arizona 85356 HWY 80 and t_ravel 2 mlle_s. At 38E travel north 3 11/1/2026 |4/17/2027 199
YUMA COUNTY miles. Ranch is on east side of road.

Anthony Costa & Sons Grover Home SE Corner of Co. 6th St& Ave | Traveling east on [-8 exit at 40E. Turn west onto
38E i
San Luis, Arizona 85356 HWY 80 and t_ravel 2 mlle_s. At 38E travel north 3 |11/1/2026 |a/17/2027 199
YUMA COUNTY miles. Ranch is on east side of road.

Anthony Costa & Sons gégver Home SE Comer of Co. 6th St& Ave I Traveling east on |-8 exit at 40E. Turn west onto
San Luis, Arizona 85356 HWY 80 and travel 2 miles. At 38E travel north 3 | 11/1/2026 |4117/2027 199
YUMA COUNTY miles. Ranch is on east side of road.

Anthony Costa & Sons Morgan SW Corner of Co. 5th St & 40E |Traveling east on I-8 exit at 40E. Travel north on 40E
San Luis, Arizona 85356 for 4 miles. Ranches are on west side of road. 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Morgan SW Corner of Co. 5th St & 40E | Traveling east on I-8 exit at 40E. Travel north on 40E
San Luis, Arizona 85356 for 4 miles. Ranches are on west side of road. 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Morgan SW Corner of Co. 5th St & 40E | Traveling east on I-8 exit at 40E. Travel north on 40E for 4 miles.
San Luis, Arizona 85356 Ranches are on west side of road. 11/1/2026 |4/17/2007 199
YUMA COUNTY

Anthony Costa & Sons Morgan SW Corner of Co. 5th St & 40E |Traveling east on I-8 exit at 40E. Travel north on
San Luis, Arizona 85356 40E for 4 miles. Ranches are on west side of 11/1/2026 |4/17/2027 199
YUMA COUNTY road.

Anthony Costa & Sons Morgan SW Corner of Co. 5th St & 40E |Traveling east on I-8 exit at 40E. Travel north on 40E
San Luis, Arizona 85356 for 4 miles. Ranches are on west side of road. 11/1/2026 |4/17/2027 199
YUMA COUNTY
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Anthony Costa & Sons Morgan SW Corner of Co. 5th St & 40E | Traveling east on I-8 exit at 40E. Travel north on
San Luis, Arizona 85356 40E for 4 miles. Ranches are on west side of 11/1/2026 |4/17/2027 199
YUMA COUNTY road.

Anthony Costa & Sons Morgan SW Corner of Co. 5th St & 40E | Traveling east on I-8 exit at 40E. Travel north on
San Luis, Arizona 85356 40E for 4 miles. Ranches are on west side of 11/1/2026 |4/17/2027 199
YUMA COUNTY road.

Anthony Costa & Sons Morgan SW Corner of Co. 5th St & 40E | Traveling east on I-8 exit at 40E. Travel north on 40E
San Luis, Arizona 85356 for 4 miles. Ranches are on west side of road. 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Udall SE Corner of Co. 5th St & 40E | Traveling east on 1-8 exit at 40E. Travel north on
San Luis, Arizona 85356 40E for 4 miles. Ranches are on east side of 11/1/2026 |4/17/2027 199
YUMA COUNTY road.

Anthony Costa & Sons Udall SE Corner of Co. 5th St & 40E [Traveling east on I-8 exit at 40E. Travel north on
San Luis, Arizona 85356 A0E for 4 miles. Ranches are on east side of road. | 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Udall SE Corner of Co. 5th St & 40E |Traveling east on -8 exit at 40E. Travel north on
San Luis, Arizona 85356 40E for 4 miles. Ranches are on east side of road. |11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Udall SE Corner of Co. 5th St & 40E | Traveling east on |-8 exit at 40E. Travel north on 40E
San Luis, Arizona 85356 for 4 miles. Ranches are on east side of road. 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Cove Old HWY 80 & Ave 25E Traveling east on Old HWY 80, turn south on Ave 25E. Go over
Wellton, Arizona 85356 railroad tracks, ranch is on the east side of road. 11/112026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Senini SW of Ave B & Co. 11 1/2st. (at the From HWY 95 traveling south, turn west on to the
) 5365 Central Canal road (approximately Co. 11 1/2st), |111r2026 |an72027| 199
YUMA COUNTY ranch is south of canal.

Anthony Costa & Sons North Livingston Middle SW of Ave B & Co. 11 |From HWY 95 traveling south, turn west travel 1/2
1/2st. (at the Central Canal) : :
Yuma. Arizona 85365 mile on to the Central Canal road (approximately Co. |11/1/2026 |4/17/2027 199
YUMA COUNTY 11 1/2st), ranch is south of canal.

D. Additional Housing Information
Form ETA-790A Addendum B FOR DEPARTMENT OF LABOR USE ONLY Page B.33 of B.4.

H-2A Case Number: H-300-26244-207598

Case Status:

Determination Date:

Validity Period:

to




OMB Approval: 1205-0562
Expiration Date: g/30/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor
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Anthony Costa & Sons North Livingston East SW of Ave B & Co. 11 |[From HWY 95 traveling south, turn west travel 1/4
Lj2st (at the Ceriral Canal) mile on to the Central Canal road (approximately |11/1/2026 |4j17/2027| 199
YUMA COUNTY Co. 11 1/2st), ranch is south of canal.
Anthony Costa & Sons Snake SW Corner of Ave D & Co. 11th | From Ave B and 32nd St travel west along 32nd.
Yuma, Arizona 85365 Ranch is at the corner of Ave. D & 32nd St. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Sunshine W. 32nd St & S. 21st. Ave | Between Ave B & Ave A. ranch is on north
Yuma, Arizona 85364 side of road at the intersection of 21st Ave.  [11/1/2026 |417/2027 | 199
YUMA COUNTY
Anthony Costa & Sons Sunshine Sw Middle+B42 W. 32nd St & S. Between Ave B & Ave A. ranch is on north
21st. Ave : . .
Yuma, Arizona 85364 side of road at the intersection of 21st Ave. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Sunshine.Se Middle W. 32nd St & S. 21st. Ave |Between Ave B & Ave A. ranch is on north
Yuma, Arizona 85364 . . .
YUMA COUNTY side of road at the intersection of 21st Ave. 11/1/2026 |4/17/2027 199
Anthony Costa & Sons Hartman 3 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 7 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/12027 199
adjacent to canal.
Anthony Costa & Sons Hartman 2 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd. 11/1/2026
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 4/1712027 199
adjacent to canal.
Anthony Costa & Sons Hartman 6 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 2 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026  4/17/2027 199
adjacent to canal.

D. Additional Housing Information
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Anthony Costa & Sons Hartman 5 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt
Yuma, Arizona 85365 road. Travel north on dirt road turn west on Gila Gravity Canal 11/1/2026
YUMA COUNTY Bank Rd. Ranches 501-536 are in between 12E and County 7th 411712027 199
St and road adjacent to canal.
Anthony Costa & Sons Hartman 4 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman NW of Ave 12E and US HWY 95 | From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 1471712027 199
adjacent to canal.
Hartman 11 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Anthony Costa & Sons Yuma. Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA: COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 8 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 10 NW of Ave 12E and US HWY 95  |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman NW of Ave 12E and US HWY 95 | From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman NW of Ave 12E and US HWY 95 | From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 14/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 15 NW of Ave 12E and US HWY 95 |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 23 NW of Ave 12E and US HWY 95 |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
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Anthony Costa & Sons Hartman 14 NW of Ave 12E and US HWY 95 |From Yuma travel east _along HWY 95 at Ave ;ZE exr[_ on dirt
Yuma, Arizona 85365 road. Travel north on dirt road turn west on Gila Gravity Canal 111112026
YUMA COUNTY Bank Rd. Ranches 501-536 are in between 12E and County 7th 411712027 199
St and road adjacent to canal.
Anthony Costa & Sons Hartman 22 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 13 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd. 11/1/2026
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 411772027 199
adjacent to canal.
Hartman 21 NW of Ave 12E and US HWY 95 From Yuma fravel east along HWY 95 at Ave 1ZE exit on dirt road.
Anthony Costa & Sons Yuma. Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 12 NW of Ave 12E and US HWY 95 |[From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 20 & 21 NW of Ave 12E and US HWY |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
95 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
Yuma, Arizona 85365 Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
YUMA COUNTY adjacent to canal.
Anthony Costa & Sons Hartman NW of Ave 12E and US HWY 95 | From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/12027 199
adjacent to canal.
Anthony Costa & Sons Hartman 28 NW of Ave 12E and US HWY 95 | From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd. 11/1/2026
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 4/1712027 199
adjacent to canal.
Anthony Costa & Sons Hartman 32 NW of Ave 12E and US HWY 95 |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 27 NW of Ave 12E and US HWY 95 |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
D. Additional Housing Information
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Anthony Costa & Sons Hartman 31 NW of Ave 12E and US HWY 95 |From Yuma travel east _along HWY 95 at Ave ;ZE exr[_ on dirt
Yuma, Arizona 85365 road. Travel north on dirt road turn west on Gila Gravity Canal
YUMA COUNTY Bank Rd. Ranches 501-536 are in between 12E and County 7th |11/1/2026 |4/17/2027 199
St and road adjacent to canal.
Anthony Costa & Sons Hartman 26 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 30 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd. 11/1/2026
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 411712027 199
adjacent to canal.
From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Anthony Costa & Sons vﬁﬁgéﬂrfzigxgggge 12E and US HWY 95 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 29 NW of Ave 12E and US HWY 95 |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 24 No NW of Ave 12E and US HWY  |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
95 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
Yuma, Arizona 85365 Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
YUMA COUNTY adjacent to canal.
Anthony Costa & Sons Hartman 24 So NW of Ave 12E and US HWY | From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
95 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
Yuma, Arizona 85365 Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/12027 199
YUMA COUNTY adjacent to canal.
Anthony Costa & Sons Hartman 35 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd. 11/1/2026
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 4/1712027 199
adjacent to canal.
Anthony Costa & Sons Hartman 36 NW of Ave 12E and US HWY 95 |From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.
Anthony Costa & Sons Hartman 34 NW of Ave 12E and US HWY 95 From Yuma travel east along HWY 95 at Ave 12E exit on dirt road.
Yuma, Arizona 85365 Travel north on dirt road turn west on Gila Gravity Canal Bank Rd.
YUMA COUNTY Ranches 501-536 are in between 12E and County 7th St and road 11/1/2026 |4/17/2027 199
adjacent to canal.

D. Additional Housing Information
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Anthony Costa & Sons Hartman 33 NW of Ave 12E and US HWY 95 |From Yuma travel east along HWY 95 at Ave 12E exit on dirt
Yuma, Arizona 85365 road. Travel north on dirt road turn west on Gila Gravity Canal 11/1/2026
YUMA COUNTY Bank Rd. Ranches 501-536 are in between 12E and County 7th 41112027 199
St and road adjacent to canal.
Anthony Costa & Sons Fire House NW Corner of 32nd St. & Ave C. | From HWY 95 Travel S. turn west along 32nd St.
M At the corner of Ave. C and 32nd St. the ranch is |11/1/2026 |4117/2027| 199
located on the NW corner of Ave C. and 32nd St.
Anthony Costa & Sons Edlund Somerton Ave & Co. 9 3/4 St. From HWY 95 Travel S. turn west along 32nd St. Travel 3 1/2 miles
; west, turn north onto Somerton Ave. Travel 1 1/4 miles north. Turn
Yuma, Arizona 85365 east on canal road south of Elkhorn packing. Ranch is north of lateral 117112026 |4/17/2027 199
YUMA COUNTY canal
Anthony Costa & Sons State Lease Leased from HAF Ave F 3/4 & Co. | Traveling south along HWY 95, turn west on Co.
%ﬁ: aStArizona 65365 12th ST. Travel 4 3/4 miles. Ranchis on south  |11/1/2026 |a;17/2027 199
YUMA COUNTY side of road adjacent to lateral.
Anthony Costa & Sons 'i/lzaiosntso Leased from HAF Ave F & County  |Traveling south along HWY 95, turn west on Co.
Yuma, Arizona 85365 12th ST. Travel 4 miles. Ranch is on south side | 11/1/2026 [4/17/2027 199
YUMA COUNTY of road.
Anthony Costa & Sons Beaver Ave C 1/2 & County 14th St. |Traveling south along HWY 95, turn west on Co. 14th
Yuma, Arizona 85365 ST. Travel 1 1/2 miles. Ranch is on south side of 11/1/2026 |4/17/2027 199
YUMA COUNTY road.
Anthony Costa & Sons Swenson NE corner of Ave F. & Co. 13th St. | Traveling south along HWY 95, turn west on Co. 13th
Yuma, Arizona 85365 ST. Travel 4 miles. Ranch is on north side of road | 11/1/2026 |4/17/2027 199
YUMA COUNTY .
adjacent to fenced house.
Anthony Costa & Sons JacobsonHAF SW Corner of Ave C & 28th St. | From HWY 95 Travel south. Turn west at 28th St and travel for 1
Yuma, Arizona 85365 mile. At the corner of Ave. C and 28th St the ranch is on the south 11/1/2026
YUMA COUNTY side of road. 411712027 199
Anthony Costa & Sons Uncle NE CornerSomerton Ave. & Co. 12st St. | Traveling south along HWY 95, turn west on Co.
Yuma, Ari 85365 : :
Yb'm ngggiY 1_2th ST. Travel 3 1/2 miles. Ranch is on north 11/1/2026 |4/17/2027 199
side of road.
Anthony Costa & Sons CS?arter Anireddi Ck Acres Ave F 3/4 & Co. 12th | Traveling south along HWY 95, turn west on Co. 12th
t. . . .
Yuma, Arizona 85365 ST. Travel 4 3/4 miles. Ranch is on south side of 11/1/2026 |4/17/2027 199
YUMA COUNTY road, east of lateral.

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26244-207598

FOR DEPARTMENT OF LABOR USE ONLY

Case Status:

Determination Date:

Validity Period:

Page B.38 of B.4.

to




OMB Approval: 1205-0562
Expiration Date: g/30/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg & E:‘tje § e -\II-\';’;:II(ers §

Anthony Costa & Sons State Lease HAF Dates Ave F 3/4 & Co. 12th  [Traveling south along HWY 95, turn west on Co.
Stma. Arizona 85365 12th ST. Travel 4 3/4 miles. Ranchis onsouth  |11/2/2026 |a17i2027| 199
YUMA COUNTY side of road east of lateral.

Anthony Costa & Sons Pete Ave F 3/4 & Co. 12th St. Traveling south along HWY 95, turn west on Co. 12th ST.
Yuma, Arizona 85365 Travel 4 3/4 miles. Turn south onto south side of main 11/1/2026 |4/17/2027 199
YUMA COUNTY drain road. Ranch is on south side of main drain.

Anthony Costa & Sons HAF Dates 7471 W. Co 11th St. From HWY 95 Travel S. turn west along 32nd St. Travel 4
Yuma, Arizona 85364 1/2 mile_s west, ranch is on south side of road. Dates are |11/1/2026 |4/17/2027 199
YUMA COUNTY located in front of home in fenced area.

Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY From Yuma travel east along HWY 95. At5158 E. US
95 ‘ HWY 95 exit onto dirt road. Ranches 201-216 are in 11/1/2026 |4/17/2027 199
Yuma, Arizona 85365 between fenced River area and Wellton-Mohawk Canal.
YUMA COUNTY

Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY  |From Yuma travel east along HWY 95. At 5158 E. US
95 HWY 95 exit onto dirt road. Ranches 201-216 are in
Yuma, Arizona 85365 . 11/1/2026 |4/17/2027 199
YUMA COUNTY between fenced River area and Wellton-Mohawk Canal.

Anthony Costa & Sons g/léiphaul NW corner of Madonna Rd & HWY  |From Yuma travel east along HWY 95. At 5158 E. US
Yuma, Arizona 85365 HWY 95 exit onto dirt road. Ranches 201-216 are in 11/1/2026 |4/17/2027 199
YUMA COUNTY between fenced River area and Wellton-Mohawk Canal.

Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY From Yuma travel east along HWY 95. At 5158 E. US
95 HWY 95 exit onto dirt road. Ranches 201-216 are in
Yuma, Arizona 85365 . ! 11/1/2026 |4/17/2027 199
YUMA COUNTY between fenced River area and Wellton-Mohawk Canal.

Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY From Yuma travel east along HWY 95. At 5158 E. US HWY 95 exit
95 onto dirt road. Ranches 201-216 are in between fenced River area 11/1/2026
Yuma, Arizona 85365 and Wellton-Mohawk Canal. 4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY ~ |From Yuma travel east along HWY 95. At 5158 E. US
95 HWY 95 exit onto dirt road. Ranches 201-216 are in

) ¢ 11/1/2026 |4/17/2027 199

Yuma, Arizona 85365 _
YUMA COUNTY between fenced River area and Wellton-Mohawk Canal.

Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY | From Yuma travel east along HWY 95. At 5158 E. US
%ma’ Atirona 85365 EWY 95 (faxn ogto dirt road. RznchtTIs 201-2&6 alze in | 11/1/2026 |a/17/2027 199
YUMA COUNTY etween fenced River area and Wellton-Mohawk Canal.

D. Additional Housing Information
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Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY From Yuma travel east along HWY 95. At 5158 E. US
95 HWY 95 exit onto dirt road. Ranches 201-216 are in
. . 11/1/2026
Yuma, Arizona 85365 between fenced River area and Wellton-Mohawk Canal. AlLTI2027 199
YUMA COUNTY
Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY From Yuma travel east along HWY 95. At 5158 E. US
95 HWY 95 exit onto dirt road. Ranches 201-216 are in
. 11/1/2026 |4/17/2027 199
Yuma, Arizona 85365 i _
YUMA COUNTY between fenced River area and Wellton-Mohawk Canal.
Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY | From Yuma travel east along HWY 95. At 5158 E. US
3ima Arivona 85365 HWY 95 exit onto dirt road. Ranches 201-216 are in 11/1/2026  |4/17/2027 199
YUMA COUNTY between fenced River area and Wellton-Mohawk Canal.
Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY From Yuma travel east along HWY 95. At5158 E. US
95 ‘ HWY 95 exit onto dirt road. Ranches 201-216 are in 11/1/2026 |4/17/2027 199
Yuma, Arizona 85365 between fenced River area and Wellton-Mohawk Canal.
YUMA COUNTY
Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY  |[From Yuma travel east along HWY 95. At 5158 E. US
95 HWY 95 exit onto dirt road. Ranches 201-216 are in
Yuma, Arizona 85365 . 11/1/2026 |4/17/2027 199
YUMA COUNTY between fenced River area and Wellton-Mohawk Canal.
Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY  |From Yuma travel east along HWY 95. At 5158 E. US
S e Arizona 85365 HWY 95 exit onto dirt road. Ranches 201-216 are in 11/1/2026 |411712027 199
YUMA COUNTY between fenced River area and Wellton-Mohawk Canal.
Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY From Yuma travel east along HWY 95. At 5158 E. US
95 HWY 95 exit onto dirt road. Ranches 201-216 are in
Yuma, Arizona 85365 . ’ 11/1/2026 |4/17/2027 199
YUMA COUNTY between fenced River area and Wellton-Mohawk Canal.
Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY From Yuma travel east along HWY 95. At 5158 E. US HWY 95 exit
95 onto dirt road. Ranches 201-216 are in between fenced River area 11/1/2026
Yuma, Arizona 85365 and Wellton-Mohawk Canal. 411712027 199
YUMA COUNTY
Anthony Costa & Sons McPhaul NW corner of Madonna Rd & HWY ~ |From Yuma travel east along HWY 95. At 5158 E. US
95 HWY 95 exit onto dirt road. Ranches 201-216 are in
) ¢ 11/1/2026 |4/17/2027 199
Yuma, Arizona 85365 _
YUMA COUNTY between fenced River area and Wellton-Mohawk Canal.
Anthony Costa & Sons Musgrove Between Ave 5E and 6E North of From Yuma travel east along HWY 95. At 5E turn north.
$WY 92. 85365 Ranches 236-245 located between 5E & 6E. Ranch 236 11/1/2026 |4/17/2027 199
YUMA COUNTY located north of Gila Gravity Canal Bank Rd.

D. Additional Housing Information

Form ETA-790A Addendum B

H-2A Case Number: H-300-26244-207598

FOR DEPARTMENT OF LABOR USE ONLY
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U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § & gg?;rg & E:‘tje § e -\II-\';’;:II(ers §
Anthony Costa & Sons Musgrove Between Ave 5E and 6E North of From Yuma travel east along HWY 95. At 5E turn north.
HWY 95 Ranches 236-245 located between 5E & 6E. Ranch 236
- . . 11/1/2026
Yuma, Arizona 85365 located north of Gila Gravity Canal Bank Rd. 4rLri2027 199
YUMA COUNTY
Anthony Costa & Sons Musgrove Between Ave 5E and 6E North of From Yuma travel east along HWY 95. At 5E
Cmagirizona 85365 turn north. Ranches located north of HWY 95, 11/1/2026 |4/17/2027 199
YUMA COUNTY between 5E & 6E.
Anthony Costa & Sons N Musgrove Middle Between Ave 5SE and 6E | From Yuma travel east along HWY 95. At 5E turn
5‘3220'2?;’;’: a9855365 north. Ranches located north of HWY 95, between |11/1/2026 |4/17/2027 199
YUMA COUNTY 5E & 6E.
Anthony Costa & Sons Musgrove Between Ave 5E and 6E North of From Yuma travel east along HWY 95. At 5E
HWY 95
Yuma. Arizona 85365 turn north. Ranches located north of HWY 95, 11/1/2026 |417/2027 199
YUMA COUNTY between 5E & 6E.
Anthony Costa & Sons mvsgrgge Between Ave 5E and 6E Northof  |From Yuma travel east along HWY 95. At 5E turn
Yuma. Arizona 85365 north. Ranches located north of HWY 95, 11/1/2026 |4/117/2027 199
YUMA COUNTY between 5E & 6E.
Anthony Costa & Sons Middle '\r?U?gfove Middle Between Ave SE and |From Yuma travel east along HWY 95. At 5E turn
%n':l; “;,{;0;';";5225 north. Ranches located north of HWY 95, between 11/1/2026 |4/17/2027 199
YUMA COUNTY 5E & 6E.
Anthony Costa & Sons Middle Musgrove W Between Ave 5E and 6E | From Yuma travel east along HWY 95. At 5E turn
$322?,f_\:£:ag§5365 north. Ranches located north of HWY 95, between | 11/1/2026 |4/17/2027 199
YUMA COUNTY SE & 6E.
Anthony Costa & Sons Musgrove Between Ave 5E and 6E North of From Yuma travel east along HWY 95. At 5E turn north. Ranches
HWY 95 located north of HWY 95, between 5E & 6E.
Yuma, Arizona 85365 117112026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons S Ml;sgfrove Middle Between Ave 5E and 6E  |From Yuma travel east along HWY 95. At 5E turn
North of HWY 95
Yuma. Arizona 85365 north. Ranches located north of HWY 95, 11/1/2026 |4/17/2027 199
YUMA COUNTY between 5E & 6E.
Anthony Costa & Sons S Musgrove Middle Between Ave S5E and 6E  |From Yuma travel east along HWY 95. At 5E turn
%22?;\;%:;;1955365 north. Ranches located north of HWY 95, between  |11/1/2026 |4/17/2027 199
YUMA COUNTY SE & 6E.

D. Additional Housing Information

Form ETA-790A Addendum B
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C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6.

Total
Workers §

Anthony Costa & Sons

Rose 7430 S. Strand Ave (Adjacent to home)
Yuma, Arizona 85364
YUMA COUNTY

‘Traveling north along Ave B. Turn west on 8th St. Travel 2 1/2 miles
west, turn north on Hope Ave. Travel 1 mile north to Strand Ave. Turn
west on Strand Ave, following road to the north. Turn west at small
canal bridge at 1/4 mile. Ranch is NW of home.

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Alamo Farms 200 Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.800858, -114.509172

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Alamo Farms 200s North Gila Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.79917, -114.511062

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Alamo 600s Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.739684, -114.499609

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Barkley Company Ranches 243, 244, 245
Musgrove

Yuma, Arizona 85365

YUMA COUNTY

32.681502, -114.541976

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Buchanan East Coronation Peak Ranches-
Section 24, Township 8 South, Range 20 West
Yuma, Arizona 85365

YUMA COUNTY

32.7145, -114.2790

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Buchanan West Dome Valley Coronation Peak Ranches -
Sections 23 and 26, Township 8 South, Range 20 West
Yuma, Arizona 85365

YUMA COUNTY

32.7072, -114.2955

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Buchanan River Dome Valley - Section 21,
Township 8 South, Range 20 West

Yuma, Arizona 85365

YUMA COUNTY

32.7074, -114.3240

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Daniel Yuma Valley section 9, Township 9
South, Range 24 West

Yuma, Arizona 85365

YUMA COUNTY

32.6547,-114.7276

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Thacker South Dome Valley, Section 25,
Township 8 South, Range 20 West
Yuma, Arizona 85365

YUMA COUNTY

32.7071, -114.2618

11/1/2026

4/17/2027

199

D. Additional Housing Information

Form ETA-790A Addendum B

H-2A Case Number: H-300-26244-207598

FOR DEPARTMENT OF LABOR USE ONLY
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U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6.

Total
Workers §

Anthony Costa & Sons

Ranch AVE G
Somerton, Arizona 85350
YUMA COUNTY

32.608811, -114.732046

11/1/2026

4/17/2027

199

Anthony Costa & Sons

West Allgood Ranch
Yuma, Arizona 85364
YUMA COUNTY

32.702892, -114.718293

11/1/2026

4/17/2027

199

Anthony Costa & Sons

East Allgood Ranch
Yuma, Arizona 85364
YUMA COUNTY

32.699714, -114.72252

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Central Ranch
Somerton, Arizona 85350
YUMA COUNTY

32.611941, -114.720908

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Flanagan Ranch
Yuma, Arizona 85364
YUMA COUNTY

N 32.683838 W -114.697517

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Foster Ranch
Winterhaven, California 92283
IMPERIAL COUNTY

32.762207, -114.642664

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Hartman Ranch Gila valley
Yuma, Arizona 85365
YUMA COUNTY

32.701921, -114.476841

11/1/2026

4/17/2027

199

Anthony Costa & Sons

HNS Ranch
Yuma, Arizona 85364
YUMA COUNTY

32.702507, -114.716738

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Levee Ranch
Yuma, Arizona 85364
YUMA COUNTY

32.700548, -114.72233

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Lord Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.702244, -114.559006

11/1/2026

4/17/2027

199

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26244-207598

FOR DEPARTMENT OF LABOR USE ONLY

Case Status:
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C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6.

Total
Workers §

Anthony Costa & Sons

Nunes Veg Morgan
Yuma, Arizona 85364
YUMA COUNTY

32.672353,

-114.716251

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Quick Ranch
Winterhaven, California 92283
IMPERIAL COUNTY

32.749951,

-114.672512

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Roy Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.733441,

-114.434409

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Morgan Ranch
Yuma, Arizona 85364
YUMA COUNTY

32.671254,

-114.724337

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Thorton Ranch
Winterhaven, California 92283
IMPERIAL COUNTY

32.756735, -

114.639294

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Vukasovich Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.715213,

-114.47599

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Vukasovich Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.706366,

-114.501785

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Winslow Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.696181, -114.503523

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Ammons 11th St
Yuma, Arizona 85365
YUMA COUNTY

32.663566, -114.729313

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Cates Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.689768,

-114.274658

11/1/2026

4/17/2027

199

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26244-207598

FOR DEPARTMENT OF LABOR USE ONLY
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C. Additional Place of Employment Information

1. Name of Agricultural Business §

2. Place of Employment *

3. Additional Place of Employment Information §

4. Begin
Date §

5. End
Date §

6.

Total
Workers §

Anthony Costa & Sons

Erling Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.718968, -114.299025

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Hancock Home Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.717998, -114.295909

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Harmon Ranch
Yuma, Arizona 85364
YUMA COUNTY

32.699578, -114.707447

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Jake Ranch
Yuma, Arizona 85364
YUMA COUNTY

32.807670, -114.516028

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Jones Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.677793, -114.175624

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Oden Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.676542, -114.693385

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Scott Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.714535, -114.311758

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Sassman Ranch
Yuma, Arizona 85365
YUMA COUNTY

32.677703, -114.227142

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Thacker North
Yuma, Arizona 85365
YUMA COUNTY

32.71417, -114.27838

11/1/2026

4/17/2027

199

Anthony Costa & Sons

Wohlford North
Yuma, Arizona 85364
YUMA COUNTY

32.71148, -114.718703

11/1/2026

4/17/2027

199

D. Additional Housing Information

Form ETA-790A Addendum B
H-2A Case Number: H-300-26244-207598

Case Status:

FOR DEPARTMENT OF LABOR USE ONLY

Determination Date:

Validity Period:

to

Page B.45 of B.4.




OMB Approval: 1205-0562
Expiration Date: g/30/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § 4. gg?;rg > E:‘tje § 6. -\II-\';’;:II(ers §

Anthony Costa & Sons Beck Ranch 32.556585, -114.575308
Yuma, Arizona 85365 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Dunbar Ranch 32.578479, -114.77536
Yuma, Arizona 85365 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Indian Ranch 32.755235, -114.654523
Winterhaven, California 92283 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY

Anthony Costa & Sons Lott Ranch 32.555896, -114.753244
Somerton, Arizona 85350 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Olague Ranch 32.744164, -114.674938
Winterhaven, California 92283 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY

Anthony Costa & Sons Potter Ranch 32.655501, -114.746219
Yuma, Arizona 85365 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Sanguinetti Ranch 32.586391, -114.78113
Yuma, Arizona 85365 11/1/2026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons Smith Ranch 32697261, -114.522783
Yuma, Arizona 85365 11/1/12026 |4/17/2027 199
YUMA COUNTY

Anthony Costa & Sons C35:Flood Road & McDaniel Road |From I8 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 411712027 199
IMPERIAL COUNTY

Anthony Costa & Sons C38:Flood Road at Ross Road From I8 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY

D. Additional Housing Information
Form ETA-790A Addendum B FOR DEPARTMENT OF LABOR USE ONLY Page B.46 of B.4.

H-2A Case Number: H-300-26244-207598

Case Status:

Determination Date:

Validity Period:

to




OMB Approval: 1205-0562
Expiration Date: g/30/2026

H-2A Agricultural Clearance Order
Form ETA-790A Addendum B
U.S. Department of Labor

C. Additional Place of Employment Information

1. Name of Agricultural Business § 2. Place of Employment * 3. Additional Place of Employment Information § = gg?;rg < E:‘tje § & -\II-\';’;:II(ers §
Anthony Costa & Sons C39:York Road & Leathers Street  |From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons C40:Flood Road & Bailey Road From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons C41:Whitmore & Ross Road From I8 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
Anthony Costa & Sons Carter Anireddi Ck Acres:Ave F 3/4 & Co. 12th | Traveling south along HWY 95, turn west on Co.
ot X .
YLm& Arizona 85365 1_2th ST. Travel 4 3/4 miles. Ranch is on south  |11/1/2026 |a/17/2027 199
YUMA COUNTY side of road, east of lateral.
Anthony Costa & Sons gaﬂer East:NW comer of Co. 20th Stand Ave |At the intersection of Co. 19th and Ave G turn
Somerton, Arizona 85350 south drive 1.0 miles ranch is on west side. 11/1/2026 |4/17/2027 199
YUMA COUNTY
Anthony Costa & Sons Chapmaq 13th:Ave B at County 13th Street From Hwy 95 S make a left on Co 13th
Yuma, Arizona 85365
YUMA COUNTY 11/1/2026 |4/17/2027 199
Anthony Costa & Sons Chapman 160:Ave C & County 14th Street | From Hwy 95 S make a left on Co 14th
Yuma, Arizona 85365
YUMA COUNTY 11/1/2026 |4/17/2027 199
Anthony Costa & Sons Chapman 80:Ave C & County 13th Street | From Hwy 95 S make a left on Co 13th
Yuma, Arizona 85365 11/1/2026
YUMA COUNTY 4/17/2027 199
Anthony Costa & Sons Cloud 1:Stalnacker & Fisher From 18 W take the 4th St exit, turn right to
Bard, California 92222 Picacho Rd 11/1/2026 |4/17/2027 199
IMPERIAL COUNTY
D. Additional Housing Information
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Employer-provided
U Rental or public

accommodations

Apartments, 711 E. County
Club Drive

Yuma, Arizona 85365
YUMA COUNTY

1. Type of Housing * 2. Physical Location * 3. Additional Housing Information § 4. -Il-lor:iatls o 5. T(';)c:z:mancy « | 6. Inspection Entity *
Housing #2: Patterson #3 - 10 20 Local authority
@ Employer-provided | 500 16th Avenue Q@ SWA
Yuma, Arizona 85364 Q Other State authority
U Rental or public Q Federal authorit
accommodations YUMA COUNTY Y
Q Other
Housing # 3: Patterson 9 17 @ Local authority
Employer-provided | Apartments #4, 243 N SWA
Magnolia Q Other State authority
= Efgﬂ;gggﬁgﬁs Yuma, Arizona 85364 Q Federal authority
U Other
YUMA COUNTY
Housing #4 Spanish Villa 26 152 Local authority

@ SWA

Q Other State authority
U Federal authority

4 Other

O Employer-provided

QA Rental or public
accommodations

U Local authority

0 SWA

U Other State authority
O Federal authority

4 Other

U Employer-provided

U4 Rental or public
accommodations

A Local authority

a SWA

Q Other State authority
U Federal authority

4 Other

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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H-2A Agricultural Clearance Order

Form ETA-790A Addendum C
U.S. Department of Labor

H. Additional Material Terms and Conditions of the Job Offer

a. Job Offer Information 1

Job Duties

1. Section/ltem Number * A.8a 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *
Crops: Head Lettuce Wrap, Romaine Carton, and Romaine Heart/Mixe

Head Lettuce: Heavy field work to harvest head lettuce. Employees cut, bag, pack, and heart lettuce in the field. Cutting is done by walking in uneven furrows behind a harvesting platform machine or belt. Under the direction
of the field Supervisors, employees determine size and quality of the product to be harvested. Then, using a harvesting hand knife and bending at the waist, the employee grasps the produce, cuts the head from the roots,
and trims the outer leaves from the head to prepare it to be placed into a carton or tote. Cutter places the product on a table for the packer to either or combination of, tie, spot wash, sort, wrap, seal and place into a carton or
tote. Packers will secure empty containers from designated racks, insert lining material as necessary and fill the carton or totes to specification. Once totes, cartons or bins are filled they are pushed on to conveyor belt for
loaders to close/cover and stack on the pallet. The cartons or totes for the product are constructed by unfolding and bending the material as designed to form a box. Carton is labeled and marked as required. The process is
repeated. The cartons, totes or bins are lifted then stacked onto pallets on the deck of the harvester or trailer. Cartons or totes with product can weigh up to 50 Ibs. Empty bins Pallets can weigh up to 95 Ibs. Between two
workers the empty pallets are carried, and bins are assembled.

Romaine, Hearts, Mix Leaf: Heavy field work to harvest romaine, heart and mix leaf. Employees cut, bag, pack, and load fresh romaine, head, and heart lettuce in the field. Cutting is done by walking in uneven furrows
behind a harvesting platform machine or belt. Under the direction of the field Supervisors, employees determine size and quality of the product to be harvested. Then, using a harvesting hand knife and bending at the waist,
the employee grasps the produce, cuts the head from the roots, and trims the outer leaves from the head to prepare it to be placed into a carton or tote. Cutter places the product on a table for the packer to either or
combination of, tie, spot wash, sort, wrap, seal and place into a carton or tote. Packers will secure empty containers from designated racks, insert lining material as necessary and fill the carton or totes to specification. Once
totes, cartons or bins are filled they are pushed on to conveyor belt for loaders to close/cover and stack on the pallet. The cartons or totes for the product are constructed by unfolding and bending the material as designed to
form a box. Carton is labeled and marked as required. The process is repeated. The cartons, totes or bins are lifted then stacked onto pallets on the deck of the harvester or trailer. Cartons or totes with product can weigh up
to 50 Ibs. Empty bins Pallets can weigh up to 95 Ibs. Between two workers the empty pallets are carried, and bins are assembled.

b. Job Offer Information 2

Deductions from Pay

1. Section/ltem Number * All 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

FICA (if applicable); federal income tax withholding (if applicable); state and/or local tax withholding (if applicable); recovery of any
loss to the Company due to damage or loss of equipment/tools; housing or furnishings (beyond normal wear and tear) caused by the
worker (if any) - the employer will not make any deduction from the wage or require any reimbursement from an employee for any
cash shortage, breakage, or loss of equipment, unless it can be shown that such shortage, breakage, or loss is caused by a dishonest
or willful act, or by the gross negligence of the employee; medical insurance payments, if applicable; cash advances, if applicable;
$20.00 check “stop payment” for lost checks, if applicable; and deductions expressly authorized by the worker in writing (if any). No
deductions except those required or permitted by law will be made which bring the worker’s earnings for any pay period below the
applicable statutory federal or state minimum wage.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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H-2A Agricultural Clearance Order
Form ETA-790A Addendum C
U.S. Department of Labor

H. Additional Material Terms and Conditions of the Job Offer

c. Job Offer Information 3

G.1 Referral and Hiring Instructions

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition gup to 3,500 characters) * . o ) ) ) . T
Applicants should thoroughly familiarize themselves with the job specﬁlcatlons and the terms and conditions of employment in this Clearance Order before contacting the employer or seeking a referral. Only workers meeting all the qualifications for Employment, who are eligible (i.e., work

authorized) able, willing and qualified to perform the work, with or without reasonable accommodations, who are eligible for employment in the United States, and who will be available at the time and place needed, should contact or be referred to the employer.

Applicants will be interviewed in person or by telephone and job offers will be extended to qualified, eligible applicants. Telephone or in-person interviews will be at no cost to workers. For specific crew and start date information, workers may contact Diana Murillo (831) 784-1453 ext. 132
or Leiman Contreras at (928) 627-2340 ext. 214. The employment application is completed on the first day of work and on that day the crews will receive an orientation/training session. Workers will be compensated for the time spent orientating/training.

Documentation of identity and employment authorization (original documents only) sufficient to complete an 1-9 Form, as required by the Immigration Reform and Control Act, must be in the possession of the worker at the time the worker reports for work and will be examined by the
Company as a condition for completing the hiring process. Walk-in applicants whose pre-employment paperwork was completed at the time of hire must have a valid identity document when they report to work. No worker will be considered to have completed the hiring process, nor be
permitted to start work, and/or occupy Company-provided housing, without completing (the pertinent sections of) an I-9 Form and presenting required documentation of identity and employment eligibility within the legally required time frames. Although the job holding office is not required
to verify employment authorization documentation, Employer requests that the referring offices apprise applicants that they will be required to provide documentary proof of work authorization to the Employer.

Walk-in applications will be accepted at: 12350 Tangelo Ave, Yuma, AZ 85365
Foothill Packing Referral Contact:

Diana Murillo (831) 784-1453 ext. 132 / dmurillo@foothillpacking.com

Leiman Contreras (928) 627-2340 ext. 214 / Icontreras@foothillpacking.com

Contact hours are Monday thru Friday between 9:00 a.m. and 11:00 a.m. and 1:00 p.m. to 3:00 p.m. All referrals from State Workforce Agencies must be sent to the employer by telephone or email and must include referral contact name, phone number, and email address if an email
address is available. Collect telephone calls will not be accepted directly from job applicants and persons inquiring about employment.

Applicants and referrals will not be considered to have applied until a properly completed and signed application is provided to the employer indicating that the worker has received a copy in writing of the Migrant and Seasonal Agricultural Worker employment disclosures (or Contract
containing disclosures) required by law.

d. Job Offer Information 4

F.1 Daily Transportation

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

Workers who commute daily have the option to drive their own vehicles to the work site or come to pre-designated pickup points to
ride free bus transportation to and from the work site. Workers living in Company provided housing will be provided free transportation
to and from the company-provided housing and the work site. Workers living in company provided housing also have the option to
drive their own vehicles to the worksite.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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e. Job Offer Information 5

1. Section/ltem Number * E1l 2. Name of Section or Category of Material Term or Condition * Meal Provision - Housmg information 1

3. Details of Material Term or Condition gug to 3,500 characters) *
Housing #1 Patterson Apartments #1 269 S 15th Avenue, Yuma, AZ 85364

Type of housing: employer-provided

No. of units: 5 Total occupancy: 10

Patterson Apartments will provide Foothill Packing, Inc. with accommodations for 10 workers during the contract period, occupying 5 apartments, 2-bedroom apartments with 1-bathroom, full cooking facilities, utensils, 4 burner stoves, sinks, refrigerator, and dining area. Each apartment unit can accommodate 8 people per apartment.
The property includes well maintained open grass areas, parking, trash pick-up, and laundry facilities. This property is within walking distance of shopping areas. Each worker will be provided with their own bed and a place to store their belongings. Employer will provide Field Workers transportation for the purchase of groceries.
Directions to housing #1: Turn left onto S Avenue 4E, turn left onto I-8BL, turn right onto S Avenue 3E, take exit 1 for Giss Pkwy, take 2nd exit onto E 8th St, continue onto Harold C Giss Pkwy, continue onto 3rd St, turn right onto S 15th Ave. and destination will be on the right.

Housing #2: Patterson #3 - 500 16th Avenue, Yuma, AZ 85364

Type of housing: employer provided

No. of units: 10 Total Occupancy: 20

Patterson Apartments will provide Foothill Packing, Inc. with accommodations for 20 workers during the contract period, occupying 10 apartments, 2-bedroom apartments with 1-bathroom, full cooking facilities, utensils, 4 burner stoves, sinks, refrigerator, and dining area. Each apartment unit can accommodate 8 people per apartment.

Laundry facilities are available on site with wash basins free of charge. Workers will be offered free transportation via company vehicles at least once per week to grocery store to purchase food to prepare meals

Directions to housing #2: From I-8 take S Avenue 3E and I-8 W to W 5th St, turn left onto S Avenue 4 E, turn left onto I-8BL, turn right onto S Ave 3E, take exit 1 for Giss Pkwy, at the traffic light take the 2nd exit and stay on Harold C Giss Pkwy, continue onto W 3rd St, turn left onto S Avenue A, follow W 5th St to S 16th Ave, turn right
onto W 5th St, turn left onto S 16th Ave and destination will be on the right.

Housing # 3: Patterson Apartments #4, 243 N Magnolia, Yuma, AZ 85364

Type of housing: employer provided

No. of units: 9 Total Occupancy: 17
Patterson Apartments will provide Foothill Packing, Inc. with accommodations for 17 workers during the contract period, occupying 9 apartments, 2 bedrooms apartment units with cooking facilities. Each apartment unit can accommodate 8 people per unit. Laundry facilities are available on site with wash basins free of charge. Each

worker will be provided with their own bed & a place to store their belongings. Workers will be offered free transportation via company vehicles at least once per week to grocery store to purchase food to prepare meals.

Directions to housing#3 : From I-8 E, continue I-8BL/Winterhaven Dr, turn right on W 1st Street, turn left on S Avenue A, turn right on W 5th Street, turn left onto S 16th Avenue and the destination is on the right.

f. Job Offer Information 6

1. Section/ltem Number * E1l 2. Name of Section or Category of Material Term or Condition * Meal Provision - Housmg information 2

3. Details of Material Term or Condition Eu_p to 3,500 characters) *
Housing #4 Spanish Villa Apartments, 711 E. County Club Drive, Yuma, AZ 85365

Type of housing: employer-provided

No. of units: 26 Total Occupancy: 152

Spanish Villa Apartments will provide Foothill Packing, Inc. with accommodations for 152 workers during the contract period. Spanish Villa has reserved 25 apartment units, 1- & 2-bedroom with full kitchen facilities. Each apartment unit will accommodate 6 people per apartment. Laundry
facilities are available on-site at employees’ own expense with wash basins free of charge.

Directions to housing #4: From -8 take the 16th St. Exit, turn left, right on Pacific Avenue, right on 32nd Ave, right on S. Chiquita Dr.

The employer provides free dormitory-style housing which meets local, state, and federal standards. Housing is located in apartments owned and/or leased by the Company which conforms to DOL-mandated housing standards within applicable federal statutes, regulations and codes.
The Company assures that all rental and/or public accommodations will meet local, state, or federal standards.

Employer-provided housing will be clean and in compliance with applicable housing standards when made available for occupancy and will be maintained in compliance with applicable standards during the period of occupancy. The Employer assures that all rental and/or public
accommodations will be clean and meet applicable local, State or Federal Standards. Workers occupying employer-provided housing will be responsible for maintaining their living areas in a neat, clean manner and in compliance with the employer’s “Housing Complex Rules", a copy of
which will be provided upon assignment to housing. Specifically, workers must maintain housing in the same conditions as provided by the employer at the time of initial occupancy (i.e., beds may not be moved closer together; mattresses may not be moved onto the floor). Failure to
comply with these rules may result in action, up to and including removal from the housing and termination of employment.

Housing units may be inspected by a Company inspector, designee, landlord, or landlord’s representative. This may occur as frequently as once a week to ensure the unit is in good condition.

Family Housing: As provided by regulation, housing is to be provided to families who request it and only if it is the prevailing practice in the area of intended employment. It is not the practice in the county(ies) listed in this application to provide family housing.

Workers may be reached at the following address and phone number:
ADDRESS: 12350 Tangelo Ave, Yuma, AZ 85365.

PHONE: Contact : Diana Murillo (831) 784-1453 ext. 132 / Leiman Contreras, (928) 627-2340 ext. 214
Mail intended for workers should be addressed to the worker at the housing address above. In case of emergency only, workers occupying employer-provided housing may be contacted by calling Diana Murillo (831) 784-1453 ext. 132 or Leiman Contreras (928) 627-2340 ext. 214.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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g. Job Offer Information 7

1. Section/ltem Number * E1l 2. Name of Section or Category of Material Term or Condition * Meal Provision - Housmg information 3

3. Details of Material Term or Condition (up to 3,500 characters) * ) ) o o )
Workers eligible for employer-provided housing may elect to provide their own housing at the worker’s expense. Such election must be in writing. The Company assumes no responsibility whatsoever for housing arranged by

workers on their own. The employer will not provide a housing allowance or assistance to workers eligible for employer-provided housing who elect to provide their own housing. Workers who elect to provide their own
housing will also not be offered or provided transportation from their elected housing to pre-designated pick-up points and/or from their housing location (i.e., Workers will not be picked up at their elected housing by the
employer). Such workers may decide to provide their own transportation to and from the work site. They may also decide to provide their own transportation to and from the pre-designated pick-up points to ride free bus
transportation to and from the pre-designated pick-up points to the fields where they will be working.

Workers eligible for employer-provided housing who elect to provide their own housing may withdraw such election at any time during the period of employment, and upon doing so will be provided housing by the employer as
set forth in this Clearance Order. A worker who elects to provide his or her own housing and subsequently withdraws such election may not again elect to provide his or her own housing during the same employment season.

Housing is offered to workers only. No housing will be provided for non-workers. Female workers will be offered housing with bedroom and bathroom facilities shared only with other female workers. Common areas of the
housing may be shared with male workers. No tenancy in employer-provided housing is created by the offer of employer-provided housing. The employer retains possession and control of the housing premises at all times.
Workers housed under the terms of this Clearance Order shall vacate the housing promptly upon termination of employment.

Reasonable repair costs of damage other than that cause by normal wear and tear will be deducted from the earnings of workers found to have been responsible for willful or negligent damage to housing or furnishings. The
employer will not make any deduction from the wage or require any reimbursement from an employee for any cash shortage, breakage, or loss of equipment, unless it can be shown that such shortage, breakage, or loss is
caused by a dishonest or willful act, or by the gross negligence of the employee.

h. Job Offer Information 8

1. Section/ltem Number * E1l 2. Name of Section or Category of Material Term or Condition * Meal Provision - Meal Provision

3. Details of Material Term or Condition (up to 3,500 characters) *

In the event that kitchen facilities become unavailable during the contract period, employer will provide three daily meals in
accordance with 20 CFR 655.122(g). In such circumstances, employer will deduct the cost of such meals up to the maximum
allowable amount published in the Federal Register, or as otherwise approved by the U.S. Department of Labor.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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i. Job Offer Information 9

All Pay Deductions - First Work Week Guarantee & 3/4 Guarantee

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters? * . ) o B ) )
First Work Week Guarantee: The Company will provide United States workers referred through this Clearance Order with 35 hours of work for the week beginning with the anticipated starting date of employment set forth on this clearance order unless

the employer amends the date of need in accordance with 20 CFR §653.501 (c) (3) (i). If the worker fails to confirm the starting date of employment with the order-holding office between 5 and 9 working days before the date of need set forth on this
clearance order the worker will be disqualified from this assurance. For the purposes of this guarantee, a workday shall mean 6 hours per day Monday through Friday plus 5 hours on Saturday and shall exclude Federal holidays. The hourly rate
applicable to the first work week guarantee is $15.15 for both H2A and domestic workers in Arizona and an hourly rate of $16.90 for H2A and domestic workers in California.

Guarantee: Employer guarantees to offer employment for a minimum of of the hours and workdays of the total specified period during which the work contract and all extensions thereof are in effect, beginning with the first day after a worker arrives at
the place of employment and ending on the expiration date specified in the work contract or extensions thereof. In Act of God termination, the guarantee period ends on the date of termination. Employer is not liable for payment of the guarantee to H-
2A workers if the H-2A worker is displaced due to the employer’s requirement to hire qualified and available U.S. workers during the recruitment period set out in 20 CFR 655. 135(d) (50 percent rule).

If the employer fails to provide the worker with the amount of work required under this guarantee, the employer will pay the worker the amount the worker would have earned had the worker worked for the guaranteed number of work hours. In
determining whether this guarantee of employment has been met, the employer will count all hours of work actually performed (including hours over 7 in a day voluntarily worked, and hours voluntarily worked on Saturday, Sunday and/or Federal
holidays), and any hours of work offered which the worker fails to work, up to a maximum of 6 hours Monday through Friday and 5 hours on Saturday provided such hours offered and not worked are shown on the worker’s paystub.

If the worker voluntarily abandons employment before the end of the period of employment set forth on this clearance order, or is terminated for cause, the worker is not entitled to the guarantee set forth above.

The hourly rate for purposes of the guarantee is $15.15 for both H2A and domestic workers in Arizona and an hourly rate of $16.90 for H2A and domestic workers in California. The employer will take into account the average hourly rate when
computing the guarantee if the duties are combined. If the workers are paid on a group rate basis for a specific activity, the guarantee is based on the average hourly group rate earning or the required hourly wage rate, whichever is higher.

J. Job Offer Information 10

A1l Pay Deductions - Earnings Statements & Payday

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition %up to 3,500 characters) * ) ) o ) ) )
Earnings Statements: The employer will furnish to the worker on each payday a written statement with the following information, pursuant to 20 CFR sec. 655.122(k) and applicable state laws (if any):

The workers total earnings for the pay period

The workers hourly rate and/or piece rate of pay

The hours of employment offered to the worker (showing offers in accordance with the Three-fourths guarantee as determined in paragraph (i) of this section, separate from any hours offered over and above the guarantee)
The hours actually worked by the worker

An itemization of all deductions made from the worker's wages

If piece rates are used, the units produced daily

Beginning and ending dates of the pay period

The employers name, address, and FEIN

Employer assures that the earnings records required to be retained in its files will be made available for inspection as set out in 20 CFR 655.122(j)(2).
Payday: Workers will be paid on a weekly basis by check. Payday is Thursday of the week following the end of the payroll period. Photo identification may be required to receive live paycheck.
Employee checks that are stolen, destroyed or lost while in their possession must be reported immediately to their Supervisor or Foreman and a request for a new check filed with Payroll along with an authorization to deduct

the “Stop Payment” fee from the reissued paycheck. A “Stop Payment” order will be placed with the Bank. If the check has not cleared within 10-days, a new check will be issued. The employee will be charged $20.00 to
cover “stop payment” processing costs. If the employee’s check clears before the “Stop Payment” order is in place, Foothill Packing Inc. will not issue a new check.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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1. Section/ltem Number * All 2. Name of Section or Category of Material Term or Condition * Pay Deductions - Worker's Compensatlon & Surety Bond

3. Details of Material Term or Condition (up to 3,500 characters) * ) e ) o ) : ) , o » )
Worker's Compensation: All employees are covered by workers’ compensation insurance in accordance with California and Arizona law. This insurance provides payment of medical benefits and time loss payments to a worker who is accidentally injured on the job. Employer assures that
its workers’ compensation policy will remain valid throughout the contract period.

A workers’ compensation and employer’s liability insurance policy is held by Foothill Packing covering the Workers Compensation Law of the State of California and Arizona. Insurance coverage is provided by XL Insurance America, Inc. The policy number is: RWC5000457-07. The
Policy is effective beginning 02/01/2026 and expires 02/01/2027.

Name of compensation carrier:
XL INSURANCE AMERICA, INC

Name and address of policyholder:
Foothill Packing, Inc.
1582 Moffett Street, Ste. G, Salinas, CA 93905

Person(s) and phone numbers(s) of person(s) to be notified to file claim:
Workers Comp Team 831-676-8952

Deadline for filing claim:
Within the timeframe established by state law.

Surety Bond: The Company has purchased the required surety bond made payable to the Administrator, WHD, United States Department of Labor and remains in effect for 3 years from the last date of the H-2A contract period. This surety bond complies with the regulations set out at 29
CFR section 501.9.

1. Job Offer Information 12

Pay Deductions - Abandonment of Employment or Termination for Cause &
Contract of Impossibility

A.ll

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * ) ) ) o ) ) o
Abandonment of Employment or Termination for Cause: If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, employer will notify the DOL and, if applicable, the DHS, in writing no later than 2

working days after termination. Employees will be deemed to have abandoned the contract regardless of any express termination for cause, if such employee fails to show up for work at the assigned time and place for 5 consecutive workdays. When
employer timely complies with the notice requirement, employer is not responsible for the worker’s return transportation and the worker is not entitled to the guarantee.

Contract of Impossibility: If, before the ending date of the period of employment set forth on this clearance order, the services of the worker are no longer required for reasons beyond the control of the Employer, due to fire, weather, or other Act of God
that makes the fulfillment of the anticipated period of employment impossible, the Company may terminate the worker’s employment. Whether such an event constitutes a contract impossibility will be determined by the CO. In the event of such
termination, the employer will fulfill the above guarantee for the period that has elapsed from the first workday the worker is at the employer's place of employment and is ready, willing, able, and eligible to work, until the date employment is terminated.
The employer also assures that it will make efforts to transfer the worker to other comparable employment acceptable to the worker and, where applicable, consistent with existing immigration laws.

In situations where a transfer is not affected, the employer will: 1) offer to return the worker at the Company’s expense, to the place from which the worker, disregarding intervening employment, came to work for the Company, or 2) transfer the worker to
the worker’s next certified H-2A employer, whichever the worker prefers; and 3) reimburse the worker the full amount of any deductions made from the worker’s pay by the employer for transportation and subsistence expenses to the place of
employment (if such deductions exist, if reimbursement has not yet been made, or if the employer did not advance such payments). The employer will also ensure that workers are paid for any inbound transportation and subsistence costs if such
workers have not yet been reimbursed or if the employer has not advanced such costs. Reimbursement for daily subsistence and transportation are $16.78 per day and up to $68.00 a day with receipts under the same terms as the job clearance order.

Throughout this contract, for purposes of inbound and outbound transportation and subsistence reimbursement, for H-2A workers, the place from which the worker came to work for the Employer are the designated places of recruitment: Guasave,
Sinaloa, Acambaro, Guanajuato, and Zamora, Michoacan, Mexico. The recruitment location for reimbursement is based on where the applicant applied for and interviewed for the H-2A job opportunity. For U.S. workers who reside outside a reasonable
commute distance, the place of recruitment is also where the applicant applied for and interviewed for the H-2A job opportunity.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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m. Job Offer Information 13

A1l Pay Deductions - Wage Offer

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * . o
The employer will pay an hourly rate of $15.15 for both H2A and domestic workers in Arizona and an hourly rate of $16.90 for H2A and domestic workers in California.

Arizona: The employer may, at its discretion, pay workers up to $16.50 per hour for the job duty of whole leaf lettuce cutting, depending on grower and crop conditions.

Arizona: The employer may, at its discretion, pay workers up to $18.00 for whole leaf ag equipment operation, depending on grower and crop conditions.

California: The employer may, at its discretion, pay workers up to $18.00 for whole leaf ag equipment operation, depending on grower and crop conditions.

Raises and/or bonuses may be offered to any seasonal worker employed under this job order, at the company's sole discretion, based on individual factors including but not limited to work performance, skill, and tenure.

Workers will be paid not less than the higher of the AEWR in effect at the time work is performed, the prevailing hourly wage or piece rate, the agreed upon collective bargaining wage, or the Federal or State minimum wage for all hours worked. If the prevailing wage or AEWR (hourly or
piece rate) increases during the contract period, the employer will pay any higher rate after written notice is received from the Department of Labor. Notice can be in the form of a written letter or publication in the Federal Register.

If the worker is paid on a group rate basis and at the end of the pay period the group rate does not result in average hourly piece rate earnings during the pay period at least equal to the amount the worker would have earned had the worker been paid at the appropriate hourly rate, (i) The
worker's pay must be supplemented at that time so that the worker's earnings are at least as much as the worker would have earned during the pay period if the worker had instead been paid at the appropriate hourly wage rate for each hour worked.

Employer assures that they will pay the highest of such rates prevailing hourly wage rate; or federal/state minimum wage rates.
Overtime is paid after 8 hours per day and or 40 hours per week for work performed in California. The employer will abide by the seventh (7) day of rest rules. For work performed in California, overtime is one and one-half times the base salary and is $25.35.

In Arizona, overtime is paid only for shed work after 40 hours per week.

n. Job Offer Information 14

A.8a Job Duties - Terminations and Training

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * . o ) o ) )
Terminations: The employer may terminate the worker with notification to the Employment Service if the worker: (a) refuses without justified cause to perform work for which the worker was recruited and

hired or refuses to follow written housing rules; (b) commits serious acts of misconduct; or (c) malingers or otherwise refuses to work in accordance with direction or is otherwise obviously unqualified to
perform the job; (d) is physically able but does not demonstrate the willingness to perform the work necessary or is unable to perform at the same level of production as other workers performing the
same task; (e) and fails, after completing any training period, to reach productions standards when production standards are applicable; or (f) violation of company policies and (g) other job-related
reasons. Five unexcused absences by the worker, within the terms of this contract, will be considered a job-related reason for worker termination.

All employees must respect and follow company policies as stated in the company handbook including any new or changed policies which may be communicated to workers during the course of the
season. Workers who become ill or injured for non-work-related reasons and are unable to perform essential functions of the job will be released for cause if not covered by any protected leave.
Employees must work in a safe manner and adhere to all safety training provided by the company. Employees must follow the directions of their supervisors regarding work efficiency and quality.
Specifically, the work must adhere to the quality standards of the grower for which they are providing harvesting laboring.

Training: The Company shall provide approximately 1 hour of initial training generally conducted at the field site and up to 4 more hours of training for new hires once crews are well established
throughout the season. Training will be provided to each worker for 5 days beginning on the first day of work and ending after 5 consecutive days from the first day a worker begins working. After
completion of these 5 initial days of training (on day 6) workers are expected to reach the production standards of the activity based on the pace of the crew at the time work is performed. Workers will
be compensated for time spent orientating/training.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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A.8a Job Duties - Required Departure, Retention of Documents & Agricultural Work

1. Section/Item Number * 2. Name of Section or Category of Material Term or Condition * Agreement

3. Details of Material Term or Condition (up to 3,500 characters) * . . . . . .
Required Departure: H-2A workers must depart the United States at the completion of the work contract period. If registration upon departure is

required, employer will notify such H-2A workers of the required departure registration and the place and manner of such registration.

Retention of Documents: Employer will retain the required documentation in support of its application for 3 years from the date of certification.
Earnings records will be retained for not less than 3 years after completion of the work contract.

Agricultural Work Agreement: A copy of the agricultural work agreement contract or the ETA 790 and Addendum will be provided to the worker
by the employer no later than on the date the work commences. H-2A workers coming from a different H-2A employer will be given a copy of
the contract no later than the time an offer of employment is made.H-2A workers will be given a copy of the contract no later than the date of the
visa appointment at the U.S. consulate. A copy of the work contract will be in the language understood by the worker.

p. Job Offer Information 16

A.8a Job Duties - Production Standards 1

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition ’g‘te/glto 3,500 characters) *

Production Standards: Workers must be able to perform the job and he job requirements as defined i this Clearance order. The employer has determined to the best of its ability the following minimum production standard.

CommodityPackProduction StandardCarton/ RPC Size

HEAD12 CT18-19 cartons per person per hourCrtn 23.25 Length x 15.25 Wide x 5.625 Height

HEAD12 CT Tray19-20 trays per person per hourTray 23.25 Length x 15.25 Wide x 5.625 Height
HEAD12X210-11 cartons per person per hourCrtn 23.25 Length x 15.25 Wide x 10.3125 Height

HEAD18 CT16-17 cartons per person per hourCrtn 22.87 Length x 15 Wide x 10.75 Height

HEAD22 CT11-12 cartons per person per hourCrtn 23.25 Length x 15.25 Wide x 10.3125 Height

HEAD24 CT10-11 cartons per person per hourCrtn 23.25 Length x 15.25 Wide x 10.3125 Height

HEAD24 CT Export10-11 cartons per person per hourCrtn 23.25 Length x 15.25 Wide x 11.9375 Height
HEAD24 CT LINER12-13 cartons per person per hourCrtn 23.25 Length x 15.25 Wide x 10.3125 Height
HEAD24 CT LINER EXPORT12-13 cartons per person per hourCrtn 23.25 Length x 15.25 Wide x 11.9375 Height
HEAD24CT PREMIUM10-11 cartons per person per hourCrtn 23.25 Length x 15.25 Wide x 10.3125 Height
HEAD30 CT10-11 cartons per person per hourCrtn 23.25 Length x 15.25 Wide x 10.3125 Height

HEAD30 CT EXPORT10-11 cartons per person per hourCrtn 23.25 Length x 15.25 Wide x 11.9375 Height
HEAD30 CT LINER13-14 cartons per person per hourCrtn 23.25 Length x 15.25 Wide x 10.3125 Height
HEAD 38 CT.10-11 cartons per person per hourCrtn 23.25 Length x 15.25 Wide x 11.9375 Height
HEAD38CT EXPORT10-11 cartons per person per hourCrtn 23.25 Length x 15.25 Wide x 10.3125 Height
HEAD4X611-12 cartons per person per hourCrtn 20 Length x 11.5 Wide x 6.5 Height

HEAD6CT32-33 cartons per person per hour Crtn 20 Length x 11.5 Wide x 6.5 Height

HEADG6 SPLIT32-33 cartons per person per hour Crtn 20 Length x 11.5 Wide x 6.5 Height

HEADG6CT LINER32-33 cartons per person per hourCrtn 20 Length x 11.5 Wide x 6.5 Height
HEADFDSER10-11 cartons per person per hourCrtn 23.25 Length x 15.25 Wide x 10.3125 Height
BUTTER12 CT LINER36-37 cartons per person per hour Crtn 23.5 Length x 19.5 Wide x 8 Height
BUTTER12 CT LINER SCAN28-29 cartons per person per hour Crtn 23.5 Length x 19.5 Wide x 8 Height
BUTTER12 CT NAKED39-40 cartons per person per hour Crtn 23.5 Length x 19.5 Wide x 8 Height

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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A.8a

1. Section/ltem Number *

2. Name of Section or Category of Material Term or Condition *

Job Duties - Production Standards 2

3. Details of Material Term or Condition gup to 3,500 characters) *
BUTTER12 CT SCAN28-29 cartons per person per hour Crtn 23.5 Length x 19.5 Wide x 8 Height

BUTTER24 CT19-20 cartons per person per hour Crtn 23.5 Length x 15.5 Wide x 12.375 Height
BUTTER24 CT BAG17-18 cartons per person per hour Crtn 23.5 Length x 15.5 Wide x 12.375 Height
BUTTER24 CT LINER17-18 cartons per person per hour Crtn 23.5 Length x 15.5 Wide x 12.375 Height
BUTTER24 CT SCAN17-18 cartons per person per hour Crtn 23.5 Length x 15.5 Wide x 12.375 Height
BUTTER48 CT9-10 cartons per person per hour Crtn 23.5 Length x 15.5 Wide x 12.375 Height

GREEN12 CT BAG16-17 cartons per person per hour Crtn 19.625 Length x 12.125 Wide x 9.125 Height
GREEN12 CT CRISP/POLY15-16 cartons per person per hour Crtn 19.5 Length x 13.25 Wide x 9 Height
GREEN12 CT LINER36-37 cartons per person per hour Crtn 19.5 Length x 12.125 Wide x 9.5 Height
GREEN12 CT NAKED36-37 cartons per person per hour Crtn 19.5 Length x 13.25 Wide x 9 Height
GREEN12 CT SLEEVE28-29 cartons per person per hour Crtn 19.5 Length x 13.25 Wide x 9 Height
GREEN18 CT 24-25 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 11.5 Height

GREEN18 CT BAG11-12 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 11.5 Height
GREEN18 CT CRISP/POLY13-14 cartons per person per hour Crtn 19.5 Length x 13 Wide x 10.75 Height
GREEN18 CT LINER22-23 cartons per person per hour Crtn 23.5 Length x 15.5 Wide x 11.5 Height
GREEN18 CT SLEEVE21-22 cartons per person per hour Crtn 23.5 Length x 15.5 Wide x 11.5 Height
GREEN18 CT TAG21-22 cartons per person per hour Crtn 23.5 Length x 15.5 Wide x 11.5 Height
GREEN20 CT LINER19-20 cartons per person per hour Crtn 19.25 Length x 12.875 Wide x 13.9375 Height
GREEN24 CT19-20 RPCs per person per hourRpc/Lid 23.62 Length x 15.75 Wide x 11.3 Height
GREEN24 CT LINER17-18 cartons per person per hour Crtn 19.25 Length x 12.875 Wide x 13.9375 Height
GREEN24 CT LINER EXPORT17-18 cartons per person per hour Crtn 19.25 Length x 12.875 Wide x 13.9375 Height
GREEN24 CT SLEEVE14-15 cartons per person per hour Crtn 23.5 Length x 19.50 Wide x 8 Height
GREEN24 CT TWIST TIES19-20 cartons per person per hourCrtn 19.5 Length x 13 Wide x 10.75 Height

r. Job Offer Information 18

A.8a

1. Section/ltem Number *

2. Name of Section or Category of Material Term or Condition *

Job Duties - Production Standards 3

3. Details of Material Term or Condition de to 3,500 characters) *

GREEN4X614-15 cartons per person per hourCrtn 19.5 Length x 13 x10.75 Height

GREENG CT49-50 cartons per person per hourCrtn 19.75 Length x 11 Wide x 6.75 Height

GREENG6 CT LINER36-37 cartons per person per hourCrtn 19.5 Length x 12 Wide x 6.5 Height

GREENS8 CT CRISP/POLY21-22 cartons per person per hour Crtn 23.5 Length x 15.5 Wide x 11.5 Height
HEART12X39-10 cartons per person per hour Crtn 19.5 Length x 13 Wide x 11 Height

HEART15X39-10 cartons per person per hourCrtn 19.5 Length x 13 Wide x 11 Height

HEART18X29-10 cartons per person per hour Crtn 24 Length x 7.5 Wide x 11 Height

HEART30 CT LINER EXPORT15-16 cartons per person per hourCrtn 23.5 Length x 19 Wide x 14.5 Height
HEART36 CT15-16 cartons per person per hourCrtn 23.5 Length x 19 Wide x 14.5 Height

HEART36 CT LINER EXPORT15-16 cartons per person per hourCrtn 23.5 Length x 19.625 Wide x 14.75 Height
HEART40 CT LINER EXPORT15-16 cartons per person per hourCrtn 23.75 Length x 19.75 Wide x 14.75 Height
HEART48 CT8-9 cartons per person per hour Crtn 23.5 Length x 15.5 Wide x 12.375 Height

HEART48 CT LINERS9-10 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 12.375 Height
HEART48 CT LINERS EXPORT9-10 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 12.375 Height
HEART4X128-9 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 12.375 Height

HEART50 LB LINER8-9 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 12.375 Height
HEART6X69-10 cartons per person per hour Crtn 23.5 Length x 15.25 Wide x 11 Height

HEART6X6 Bilingual9-10 cartons per person per hour Crtn 23.5 Length x 15.25 Wide x 11 Height
HEART7X68-9 cartons per person per hour Crtn 23.5 Length x 15.25 Wide x 11 Height

HEART7X6 Bilingual8-9 cartons per person per hour Crtn 23.5 Length x 15.25 Wide x 11 Height
HEART8X312-13 cartons per person per hour Crtn 24 Length x 7.5 Wide x 11 Height

RED12 CT BAG16-17 cartons per person per hour Crtn 19.5 Length x 13.25 Wide x 9 Height

RED12 CT CRISP/POLY15-16 cartons per person per hour Crtn 19.5 Length x 12.125 Wide x 9.5 Height
RED12 CT LINER36-37 cartons per person per hour Crtn 19.5 Length x 13.25 Wide x 9 Height

RED12 CT NAKED39-40 cartons per person per hour Crtn 19.5 Length x 13.25 Wide x 9 Height

RED12 CT SLEEVE28-29 cartons per person per hour Crtn 19.5 Length x 12.125 Wide x 9.5 Height
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1. Section/ltem Number * A.8a 2. Name of Section or Category of Material Term or Condition *

Job Duties - Production Standards 4

3. .Details of Material Term or Condition ('Ué) to 3,500 characters) *
RED18 CT 24-25 cartons per person per hourCrtn 23.5 Length x 15.5 Wide leight

RED18 CT BAG11-12 cartons per person per hourCrtn 23.5 Length x 15.5 W\de X 11.5 Height

RED18 CT CRISP/POLY13-14 cartons per person per hourCrtn 19.5 Length x 13 Wide x 10.75 Height

RED18 CT LINER22-23 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 11.5 Height

RED18 CT SLEEVE21-22 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 11.5 Height

RED18 CT TAG21-22 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 11.5 Height

RED20 CT LINER19-20 cartons per person per hourCrtn 19.25 Length x 12.875 Wide x 13.9375 Height
RED24 CT19-20 cartons per person per hourCrtn 19.25 Length x 12.875 Wide x 13.9375 Height

RED24 CT LINER17-18 cartons per person per hour Crtn 19.25 Length x 12.875 Wide x 13.9375 Height
RED24 CT LINER EXPORT17-18 cartons per person per hour Crtn 19.25 Length x 12.875 Wide x 13.9375 Height
RED24 CT SLEEVE14-15 cartons per person per hourCrtn 23.5 Length x 19.50 Wide x 8 Height

RED24 CT TWIST TIES19-20 cartons per person per hourCrtn 19.5 Length x 13 Wide x 10.75 Height
RED4X614-15 cartons per person per hourCrtn 19.5 Length x 13 Wide x 10.75 Height

RED6 CT49-50 cartons per person per hourCrtn 19.75 Length x 11 Wide x 6.75 Height

RED6 CT LINER36-37 cartons per person per hourCrtn 19.5 Length x 12 Wide x 6.5 Height

RED ROM12 CT NAKED39-40 cartons per person per hour Crtn 19.5 Length x 13 Wide x 9 Height

RED ROM15 CT RPC26-27 cartons per person per hour Crtn 24 Length x 7.5 Wide x 11 Height

RED ROM18 CT CRISP/POLY13-14 cartons per person per hourCrtn 23.75 Length x 15.5 Wide x 10.75 Height
RED ROM24 CT19-20 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 12.375 Height

RED ROM24 CT SLEEVE14-15 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 12.375 Height
ROM12 CT BAG16-17 cartons per person per hour Crtn 23.5 Length x 19.5 Wide x 8 Height

ROM12 CT CRISP/POLY15-16 cartons per person per hour Crtn 19.875 Length x 12.875 Wide x 9.125 Height
ROM12 CT LINER31-32 cartons per person per hourCrtn 19.5 Length x 13.25 Wide x 9 Height

ROM12 CT NAKED39-40 cartons per person per hour Crtn 19.5 Length x 13 Wide x 9 Height

ROM12 CT SLEEVE28-29 cartons per person per hour Crtn 19.875 Length x 12.875 Wide x 9.125 Height
ROM15 CT28-29 cartons per person per hour Crtn 20 Length x 13 Wide x 13 Height

ROM15 CT LINER26-27 cartons per person per hour Crtn 20 Length x 13 Wide x 13 Height

ROM15 CT RPC26-27 cartons per person per hour Crtn 24 Length x 7.5 Wide x 11 Height

ROM15 CT TAG21-22 cartons per person per hourCrtn 20 Length x 13 Wide x 13 Height

ROM15CT SLEEVE21-22 cartons per person per hourCrtn 20 Length x 13 Wide x 13 Height

t. Job Offer Information 20

1. Section/ltem Number * A.8a 2. Name of Section or Category of Material Term or Condition *

Job Duties - Production Standards 5

3. Details of Material Term or Condition (ug to 3,500 characters) *
ROM16 CT RPC26-27 cartons per person per hour Crtn 24 Length x'7.5 Wide x 17 Heigh

ROM16 CT RPC LINER26-27 cartons per person per hour Crtn 24 Length x 7.5 Wide x 11 Height

ROM16 CT TRAY26-27 cartons per person per hour Crtn 20 Length x 13 Wide x 13 Height

ROM18 CT BAG11-12 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 11.5 Height

ROM18 CT CRISP/POLY13-14 cartons per person per hourCrtn 23.75 Length x 15.5 Wide x 10.75 Height

ROM18 CT NAKED24-25 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 11.5 Height

ROM22 CT EXPORT15-16 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 12.375 Height

ROM24 CT19-20 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 12.375 Height

ROM24 CT LINER17-18 cartons per person per hour Crtn 23.5 Length x 15.5 Wide x 12.375 Height

ROM24 CT LINER/Crate17-18 cartons per person per hour Crtn 23.5 Length x 15.5 Wide x 12.375 Height

ROM24 CT SLEEVE14-15 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 12.375 Height

ROM24 CT TWIST TIES19-20 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 12.375 Height

ROM35 CT15-16 cartons per person per hourCrtn 23.5 Length x 19 Wide x 14.5 Height

ROM36 CT9-10 cartons per person per hourCrtn 23.5 Length x 19.625 Wide x 14.75 Height

ROM42 CT9-10 cartons per person per hourCrtn 23.75 Length x 19.75 Wide x 14.75 Height

ROM48 CT LINER9-10 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 12.375 Height

ROM4X614-15 cartons per person per hourCrtn 23.625 Length x 15.75 Wide x 12.5 Height

ROMS50 LBS LINER12-13 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 11.5 Height

ROM6 CT49-50 cartons per person per hourCrtn 19.75 Length x 11.625 Wide x 6.375 Height

ROM6 CT LINER36-37 cartons per person per hourCrtn 19.5 Length x 12 Wide x 6.5 Height

ROMMINI BIN (36 Heads)12-13 cartons per person per hour Crtn 24 Length x 7.5 Wide x 11 Height

ROM 30 CT LINER15-16 cartons per person per hourCrtn 23.5 Length x 19 Wide x 14.5 Height

ROM CRUNCH24 CT LINER17-18 cartons per person per hour Crtn 23.5 Length x 15.5 Wide x 12.375 Height

ROM CRUNCH48 CT LINER9-10 cartons per person per hourCrtn 23.5 Length x 15.5 Wide x 12.375 Height

Better Burger Wah & Trim Large Bed12 CT30-31 cartons per person per hourCrtn 19.5 Length x 13.25 Wide x 9 Height

Green Wash & Trim 120z Large Bed12 CT30-31 cartons per person per hourCrtn 19.5 Length x 13.25 Wide x 9 Height

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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1. Section/ltem Number * A.8a 2. Name of Section or Category of Material Term or Condition * Job Duties - Production Standards 6

3. Details of Material Term or Condition (up to 3,500 characters) *

Wash & Trim Romaine Crunch24 CT18-19 cartons per person per hourCrtn 19.25 Length x 12.875 Wide x 13.9375 Height
Romaine Wash&Trim 120z Large Bed12 CT30-31 cartons per person per hourCrtn 19.5 Length x 13 Wide x 9 Height
Romaine Wash&Trim 120z Small Bed12 CT33-34 cartons per person per hourCrtn 19.5 Length x 13 Wide x 9 Height

The production standards listed in the application are based on historical production rates and predicted crop conditions for the
upcoming season. These standards have been carefully quantified to ensure they reflect realistic and achievable performance
expectations for workers. The production standards provided above are fully quantifiable and meet the requirements set forth by the

Department of Labor.

v. Job Offer Information 22

1. Section/ltem Number * A.8a 2. Name of Section or Category of Material Term or Condition * Job Duties - Job duties continued

3. Details of Material Term or Condition %Ip to 3,500 characters) * ) ) ) ) ) o ) ] ) o )
Agricultural Equipment Operator: Are responsible for setting up, maintaining, and inspecting equipment prior to start of day. Workers will assist in preparing harvest machines for immediate field operation, or movement to a

new location. Workers will operate tractors, tractor drawn machinery, and harvest machines to harvest crops. They will operate tractors and harvesters through the furrows, towing loaded trailers on and off the field harvested
area. They are also responsible for the following day, such as the setup of the tractors and harvesters, cartons for the harvested crops, fuel for the tractor, and general service of the equipment being used at the field. Workers
are required to have basic knowledge of driving tractors and harvesters, must pass tractor/machine safety training, and demonstrate ability to operate tractors and harvesters in a safe manner. Workers may occasionally
and/or sporadically perform duties associated with and directly related to the primary duties. Such work will be temporary and unsubstantial agricultural labor.

Workers may occasionally and/or sporadically perform duties associated with and directly related to the primary duties such as cleaning up field before during and after harvest, picking up trash, discarding cartons and
assisting when equipment is turning in the field to begin a new pass.

In the event that an employee is injured while on the job, the Company will provide a temporary work assignment that will be as closely related to the job duties described herein, while the employee recovers from a work-
related illness which meets with physicians’ clearance to return to work under specific limitations. The work assignment will not be a permanent position, it will be temporary to accommodate the injured worker under doctor’s
restrictions and time period that may differ from the heavy field work described within.

All of the above work requires an able bodied person to lift up to 60 Ibs., odd shapes, pull, push, walk on uneven ground all day, good eyesight for plant identification and ability to see what to harvest and where to make cuts,
good personal hygiene, clothes and shoes appropriate for working in heat/ cold/ outdoors, ability to take instructions and follow them, use safety equipment correctly. If machine operator, driver must safely and carefully
operate equipment that they are authorized/trained on in a safe manner.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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A.8a Job Duties - Work Schedule

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * ) ) ) , B ) )
The normal work week is 6 hours per day, Monday through Friday, and 5 hours on Saturday (35 hours per week). Saturday work is required. Workers may be requested to work on Sundays or Federal Holidays depending on the conditions of the fields, weather, and maturity of the crop.

Overtime may be requested.
Overtime is paid after 8 hours per day and or 40 hours per week for work performed in California. The employer will abide by the seventh (7) day of rest rules. For work performed in California, overtime is one and one-half times the base salary and is $25.35.
In Arizona, overtime is paid only for shed work after 40 hours per week.

This is regular, full-time work for a temporary period of time requiring the worker to be available for work on a daily basis. This is not “day work”. Excessive tardiness and/or absences will not be tolerated and will result in disciplinary action, in accordance to Foothill's policies in its
handbook.

Start times vary depending on the weather and working conditions may change (fog, rain, heavy dew, and frost). The workday start times may vary between 3:00am and 7:00am and the workday end times vary between 9:30am to 1:30pm depending on the start time. Work can start early
in the morning. Workers must be able to work varying shifts as required by the season and work performed. Workers are notified of any change in the start time.

Employees are expected to take meal and rest periods as outlined below. Rest and meal periods will be staggered accordingly, an unpaid lunch break of 30 minutes for every 5 hours of work and 10 minutes paid rest period for every four hours worked or major fraction thereof. In a work
day of more than 10 hours, a second unpaid meal period of 30 minutes is authorized, but may be waived if working 12 hours or less and the first meal period was taken. The second meal period cannot be waived if working more than 12 hours. Employees will be relieved of all work during
meal and rest periods, if rest periods are interrupted by work, employees must notify management.

All employees not occupying employer-provided housing must provide the Company with contact information before the worker commences employment. This contact information may be used to notify the worker not to report work due to inclement weather or when work is not available
or to notify the workers of any change in the worker’s daily schedule, or for any other reason.

Employees may experience a temporary reduction in work and/or a temporary work stoppage due to the natural agricultural cycle.

x. Job Offer Information 24

A.8a Job Duties - Itinerary

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

Foothill Packing has sole discretion, within the confines of applicable Federal and State laws, to hire Field Workers (Harvest) and
Agricultural Equipment Operator for the contract period. This is the typical season for the previously listed work in this region. All Field
Workers (Harvest) and Agricultural Equipment Operators assigned by Foothill Packing in these locations will work under the direct
control of Foothill Packing and will work in Yuma County, Arizona and Imperial County, California.

Employees will be working simultaneously at all field sites at a time throughout the contract period.
Foothill Packing seeks certification for 199 workers. The total number of workers requested is 254. Of the 254 total workers, it is

expected that 55 will be U.S. domestic workers who do not require housing. These numbers are estimates as total workforce needs
are dependent upon weather, crop conditions, and worker availability.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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Job Duties - Staggering

1. Section/ltem Number * A.8a 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) * . . o .
The Employer currently intends to stagger the entry of H-2A workers via the following anticipated start dates and estimated number of

workers:

11/02/2026 - 16 workers

11/09/2026 - 183 workers

The total number of workers requested across all start dates is 199.

z. Job Offer Information 26

1. Section/ltem Number * A.8a 2. Name of Section or Category of Material Term or Condition * Job Duties - Employer and Fixed-Site Grower Information

3. Details of Material Term or Condition (up to 3,500 characters) * . . . . ) . .
Foothill Packing, Inc. (also referred to herein as “Foothill Packing” “Employer” or “Company”) is headquartered in Salinas, California

(1582 Moffett Street, Ste. G, Salinas, CA 93905, Phone: (831) 784-1453). Its Arizona office is located at 12350 S. Tangelo Ave.,
Yuma, Arizona 85365 Phone: (928) 627-2340. The Employer has designated this office as the Application site.

Anthony Costa and Sons: 36817 Foothill Road, Soledad, CA 93960
Contact: Mike Costa

Phone: 831-594-0727
Directions: From Hwy 101 S take the Arroyo Seco Rd exit, merge on to Arroyo Seco Rd, turn right on to Fort Romie Rd, turn left on to

Colony Rd, turn right onto Foothill Rd, Costa & Sons will be on the right.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.

Form ETA-790A Addendum C FOR DEPARTMENT OF LABOR USE ONLY Page C.13 of C.1

Determination Date: Validity Period: to

H-2A Case Number: H-300-26244-207598 Case Status:



OMB Approval: 1205-0562
Expiration Date: 9/30/2026
H-2A Agricultural Clearance Order

Form ETA-790A Addendum C
U.S. Department of Labor

H. Additional Material Terms and Conditions of the Job Offer
. Job Offer Information 27

1. Section/ltem Number * A.8a 2. Name of Section or Category of Material Term or Condition * Job Duties - Employer Assurances

3. Details of Material Term or Condition (up to 3,500 characters) *

Employer assures compliance with assurances at 20 CFR 8653.501, 20 CFR 8655.122, and assurances contained in 20 CFR
8655.135. The working conditions will comply with applicable Federal and State minimum wage, child labor, social security, health and
safety, farm labor contractor registration and other employment-related laws. The employer is an Equal Employment Opportunity
employer and will offer U. S workers at least the same opportunities, wages, benefits, and working conditions as those which the
employer offers or intends to offer to non-immigrant workers. The terms of this job order apply to H-2A and corresponding domestic
workers defined in 20 CFR Section 655.103 (b) who are employed by this employer at this worksite and during the specific period

herein.

This Clearance Order describes the actual terms and conditions of the employment being offered by Foothill Packing, Inc. and
contains all the material terms and conditions of employment for the job opportunities offered through this Clearance Order.

. Job Offer Information 28

1. Section/ltem Number * A.8a 2. Name of Section or Category of Material Term or Condition * Job Duties - Additional Terms and Conditions of Employment 1

3. Details of Material Term or Condition (up to 3,500 characters) * ) - ) ) ) )
Workers are expected to be able to perform work in a reasonable manner. All work must be performed in a manner that exhibits Generally Accepted Practices (GAP) and the utmost in food safety at all times. Instructions and

general supervision will be provided by a designated crew leader or company supervisor. However, workers are expected to perform their duties in a timely and proficient manner and to maintain production and quality
standards without close direct supervision. This is a very demanding and competitive business in which quality inspections and good agricultural practices must be rigorously adhered to. Substandard, inconsistent, or
improper work will not be tolerated. All workers will be evaluated by their supervisor(s) after five days of actual harvest work with respect to factors such as ability to maintain sufficient pace, to correctly identify the crop for
harvesting and similar factors. Workers whose job performance is substandard, inconsistent, inefficient, or improper may be terminated for cause.

All Food Safety rules must be adhered to, including following company food safety policies. A copy of the applicable rules and policies will be provided to each worker on or before the first day of work. Failure to comply with
the Company policies and/or meet expectations will result in the applications of disciplinary procedures, up to and including termination.

The Company uses a Dispute Resolution Agreement (“DRA”) outlining procedures to follow in raising employment-related disputes between the Company and its employees and provides for mandatory arbitration of
unresolved matters. Mandatory arbitration is a condition of employment. Employees will be provided a copy of the Company’s DRA at time of employment offer, which prohibits class or collective actions prior to entry into the
United States. The DRA does not preclude the employee from filing claims with the America’s Job Center of California offices (AJCCs) under the Employment Services Complaint System. Every employee exercising rights

under the law or the DRA is protected from retaliation from the Company.

Nothing in this provision prevents any worker from communicating with, providing information to, cooperating with, submitting a claim to, or filing a complaint with the U.S. Department of Labor or any federal, state, or local
agency. To the fullest extent permitted by law, worker agrees to submit to mandatory binding arbitration for any and all claims or disputes arising from or related to worker's employment.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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1. Section/ltem Number * A.8a 2. Name of Section or Category of Material Term or Condition * Job Duties - Additional Terms and Conditions of Employment 2

3. Details of Material Term or Condition (up to 3,500 characters) * ) o ) ) o B
No non-workers will be permitted at the worksites or on Company property without permission of the company except where access is required and/or limited pursuant to law. Specifically, no persons

conducting activities prohibited by law are permitted on company premises or in housing. Visitors must sign in and out of company premises and housing upon arrival and departure and are not
permitted to remain in the housing overnight. Importantly, no non-working children may be present at or adjacent to the work site or left in vehicles at or adjacent to the work site or in Company provided
housing during the workday. Workers arriving at work with non-working children or other non-workers will be sent home.

Employees must not report for work, enter the work site, or perform service while under the influence of or having used alcohol or any illegal controlled substance. Employees must not report for work,
or perform service, while under the influence of, or impaired by, prescription drugs, medications or other substances that may in any way adversely affect their alertness, coordination, reaction response
or safety. The employer may require the worker to submit to a drug test at the employer’s expense upon the occurrence of a reportable accident or upon reasonable suspicion.

Please note: Time spent to process a social security number will be on employee’s personal time and is not counted as compensable time or time worked.

Tools and equipment: The Company will provide tools and equipment necessary to perform all required tasks at no cost to the worker. Tools and equipment include knives, hairnets, beard nets, plastic
gloves, apron, and sleeves will be provided if needed to perform the job. The reasonable repair and or replacement cost of tools or equipment may be deducted from the worker’s paycheck for willful
damage or loss of such tools or equipment. The employer will not make any deduction from the wage or require any reimbursement from an employee for any cash shortage, breakage, or loss of
equipment, unless it can be shown that such shortage, breakage, or loss is caused by a dishonest or willful act, or by the gross negligence of the employee.
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1. Section/ltem Number * B.6 2. Name of Section or Category of Material Term or Condition * Job Requwements - Job Requwements continued

3. Details of Material Term or Condition (up to 3,500 charaqters? o ) ) o » ) )
Must be able to work outdoors in inclement weather conditions, including rain, cold, high winds, etc. Work involves frequent bending and working in bent or stooped positions. Must be able to walk and stand up extensively. Must be able to climb ladders

and not be afraid of heights. No smoking, alcohol, firearms in fields or housing. Workers must listen to, understand and follow instructions of company supervisors and managers.

Work is performed in open fields and may involve exposure to sun, mud, dust, wind, heat, cold, wet, humid, warm, and dry and other natural elements of the normal field environment. Temperatures can range from 30 degrees Fahrenheit to over 100
degrees Fahrenheit during the period of employment. Workers should come prepared with appropriate clothing and footwear for the environmental and working conditions described.

This work may entail exposure to plant pollens, insects, and noxious plants, and to fields and plant materials which have been treated with insect and/or disease control sprays. The employer will comply with all worker protection standards and re-entry
restrictions applicable to pesticides and other chemicals used in the fields. Workers are also required to comply with all applicable worker protection standards and re-entry times.

Daily individual work assignments will be made by, and at the sole discretion of, the Company as the needs of the harvesting operation dictate. Workers will be assigned to specific worksites by the company.

Workers are expected to assist in maintaining work areas and company property in a neat and clean condition by not littering. Lunch must be eaten in the assigned area(s) away from the employee’s work site and accordance to company Food Safety
policies.

Workers will be expected to comply with all provisions of this Clearance Order and the Company’s work rules, policies and procedures, and to perform all assigned tasks in a professional and efficient manner. Failure to do so will subject the worker to
the employer’s disciplinary procedures. Foothill Packing endeavors to produce a premium product. This is a demanding, competitive business. A high-quality product is expected and demanded by our customers.

All food and safety rules and instructions must be meticulously observed throughout the workday. All Foothill Packing rules and policies must be followed, to the extent that they do not conflict with the provisions of this Clearance Order and/or the U.S.
Department of Labor’s H-2A regulations.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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B.6 Job Requirements - Grounds for Discharge or Disciplinary Action 1

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters?1 * o - i ) ) ) ) o
General: All employees must respect and follow company policies as stated in the company handbook including any new or changed policies which may be communicated to workers during the course of the season. The employer may terminate the worker with notification to the

Employment Service if the worker: (a) refuses without justified cause to perform work for which the worker was recruited and hired or refuses to follow written housing rules; (b) commits serious acts of misconduct; or (c) malingers or otherwise refuses to work in accordance with direction
or is otherwise obviously unqualified to perform the job; (d) is physically able but does not demonstrate the willingness to perform the work necessary or is unable to perform at the same level of production as other workers performing the same task; or (f) violation of company policies and
(g) other job-related reasons. Five unexcused absences by the worker will be considered a job-related reason for worker termination.

1. Excessive absenteeism or tardiness:

a. If you know that you will be absent from work the following day, inform your foreman and give him the reason why you will not be reporting for work. Any reasonable absence will be considered an excused absence. An employee with the fourth unexcused absences will be subject to
progressive disciplinary action up to discharge.

b. If you know that you will be late the following day, inform your foreman in advance. If you have trouble getting to work in the morning, call he Company office and ask them to inform your foreman. Being late for work on more than three days without giving prior notice or calling in will be
considered ground for dismissal.

3. Unauthorized use of machinery or equipment.

4. Unsafe or careless use of machinery or equipment.

5. Repeat damage to machinery or equipment.

6. Being under the influence of alcohol or illegal drugs:

a. Workers may not possess, consume, or be under the influence of alcohol, cannabis, illegal drugs, or other controlled substances at the worksite or in the employer-provided housing.

b. No drunkenness or intoxication is permitted in company housing, regardless of whether alcohol or other substances were consumed offsite. Evidence of alcohol consumption, intoxication, or refusal to comply with a request to test may result in disciplinary action, up to and including
termination.

7. Gambling, horseplay, fighting or deliberately injuring another employee on the job:

a. Including but not limited to, verbal, physical, or through social media or texts, and any threats or act of violence, and/or disruptive behavior against another individual or against property will not be tolerated.

8. Disregard of safety rules.

. Job Offer Information 32

B.6 Job Requirements - Grounds for Discharge or Disciplinary Action 2

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *

9. Stealing company or employee property.

10. Possessing firearms or illegal weapons.

11. Leaving the worksite without informing the foreman.

12. Bringing unauthorized people in to the work area.

13. Having overnight guests or prostitutes in the company operated housing.

14. Solicitation of money or merchandise at the worksite without the permission or management.

15. Willfully damaging Company or employee property. Workers will be charged for willful damage or loss to such tools or equipment.

16. Providing false information on the employment applications.

17. Sleeping on the job.

18. Possession of pornography in company housing, transportation or job site.

19. Possession of illegal drugs in company housing, transportation or job site.

20. Violation of Zero tolerance policies such as Harassment, violence or aggression and being under the influence of alcohol and/or drugs.
21. Violations of Housing posted housing rules.

22. Violation of and/or failure to follow Food Safety Policies and Protocols.

23. Taking product without permission of foreman.

24. Outside employment is not permitted, as the H-2A visa does not permit working for other employers. Engaging in outside work may result in disciplinary action, up to and including termination.
25. If the disciplinary process reaches suspension, the worker will be deemed ineligible for future employment with the company.

26. False or late reports of work injury will lead to disciplinary action.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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1. Section/ltem Number * F.1 2. Name of Section or Category of Material Term or Condition * Da”y Transportatlon - Dally Transportatlon Continued

3. Details of Material Term or Condition (up to 3,500 characters) *

The Employer may utilize the services of a carpool/van service using Vans, in which vouchers will be provided to the workers who
choose to use this voluntary service. Workers who choose to utilize the vanpool will not be charged for such use. Employees will not
be paid for commute time. Foothill Packing maintains a fleet of registered and properly insured vehicles, all of which are listed on the
Orange Card Foothill will provide at the 9142A stage. Foothill has the following vehicles available to transport H-2A workers: 43 buses
of various makes, including GMC/Bluebird/ Chevy/ Freightliner/ Thomas, each of which is rated to carry between 38-44 passengers. 8-
15 passenger Vans may be used when available as well.

Multiple buses will be used to transport workers and multiple trips will be made by buses when necessary.
Workers will be picked up from the housing location approximately one-hour before the day’s start time and transported back to the
housing location at the end of the workday. All vehicles identified are authorized for use under a valid FLC Certificate of Registration.
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F.2 Inbound/Outbound Transportation - Inbound/Outbound Transportation Continued 1

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition {up to 3,500 characters) * ) . ) ) ) )
If the worker has contracted with a subsequent employer who has not agreed in such work contract to provide or pay for the worker’s transportation and daily subsistence expenses from the employer’s worksite to such subsequent employer’s worksite,

the employer must provide for such expenses. If the worker has contracted with a subsequent employer who has agreed in such work contract to provide or pay for the worker’s transportation and daily subsistence expenses from the employer's
worksite to such subsequent employer’s worksite, the subsequent employer must provide or pay for such expenses. The employer is not relieved of its obligation to provide or pay for return transportation and subsistence if an H-2A worker is displaced
as a result of the employer’s compliance with the 50 percent rule as described in sec. 655.135(d) of this subpart with respect to the referrals made after the employer’s date of need.

For workers who complete 50 percent of the work period, the Company will reimburse the worker for costs incurred by the worker for transportation and reasonable subsistence from the place from which the worker has come to work for the Company
which is the place of recruitment as defined above. For U.S. workers who come to work for the employer from beyond a reasonable commute distance, the Employer will reimburse such costs or advance such costs if the Employer advanced such costs

for H-2A workers.

Notwithstanding the language in the preceding paragraph (i.e. reimbursement of inbound transportation and subsistence and visa costs at the 50% mark), the employer will reimburse inbound transportation and subsistence and visa costs before the
end of the first week, if required by law. (i.e. If an employee (U.S. or H-2A worker) pays for inbound transportation and/or subsistence and such costs reduces the first work week’s wage below the required wage rate, the Employer will reimburse the
employee before the end of the first work week.)

Inbound: Employees in the H-2A program (U.S. corresponding workers who are unable to return to their permanent place of residence on a daily basis and H-2A workers) are reimbursed for travel and food expenses incurred from the place of
recruitment to the final job destination. For H-2A workers, Foothill provides transportation buses that pick up the employees from the place of recruitment, takes them to the consulate appointments and drops them off at the designated housing facility
near the place of employment. This whole process is verified through the pay stubs of their subsistence checks and is cross checked by matching it to the paperwork the employees sign asserting that they did receive reimbursement for travel expenses.

For U.S. workers, if Foothill advances the costs of inbound transportation to H-2A workers, Foothill will also advance such costs for U.S. workers who are unable to return to their permanent place of residence each day. The amount each employee is
reimbursed varies and is dependent on the place of recruitment, days of travel and length of consulate appointment process. Any costs incurred for subsistence is reimbursed upon arrival and before the end of the first work week but only if such

amount reduces the wage below the required wage.

For Public Burden Statement, see the Instructions for Form ETA-790/790A.
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F.2

Inbound/Outbound Transportation - Inbound/Outbound Transportation Continued 2

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters? * o ) .
Outbound: Foothill will provide a bus for the workers to travel from the place of employment to the Border. Foothill will also provide transportation for the workers to travel from the place of employment back to the place of

recruitment, at no charge to the workers. Foothill will reimburse the workers for any additional reasonable travel expenses. For U.S. workers who come to work for Foothill from beyond a reasonable commute distance,
Foothill will reimburse outbound transportation and subsistence or advance such costs, when required, from the place of employment to the place of recruitment.

Subsistence will be reimbursed at the rate of $16.78 per day without documentation and actual expenditures, and at actual cost up to a maximum of $68.00 per day with documentation of actual expenditures. The amount of
reimbursement for transportation shall be the worker’s actual cost, but not more that the most economical and reasonable common carrier transportation charges for the distance involved.

The Company may elect, at the Company’s sole discretion and/or if required by law, to reimburse workers’ inbound transportation and subsistence costs at an earlier time than set forth in the preceding paragraph. If the
worker completes the period of employment, the Company will provide or pay for the worker’s transportation and subsistence from the place of employment to the place from which the worker came to work for the employer
which is the place of recruitment as defined above. Return transportation will not be provided to workers who voluntarily abandon employment before the end of the employment period, or who are terminated for cause. For
the purposes of this paragraph, the “period of employment” shall be the period from the first workday the worker is at the Company’s work site and is ready, willing, able and eligible to work, until the anticipated ending day of
employment set forth on this clearance order, or until the services of the worker are no longer required, whichever comes first.

If a sufficient number of able, willing qualified and eligible workers are available in a single facility at the same time to come to work for the Company from a location beyond normal commuting distance, the Company may
arrange transportation and subsistence at the most economical rate attainable for such workers. Such transportation will be at the workers’ expense. The cost of inbound transportation and subsistence will be reimbursed as
set forth in this Clearance Order.

In the event of the death of a worker during the time the worker is employed under this Clearance Order, the worker’'s remains will be returned to the worker's permanent home at no cost to the worker or the worker’s family.

. Job Offer Information 36

1. Section/ltem Number * 2. Name of Section or Category of Material Term or Condition *

3. Details of Material Term or Condition (up to 3,500 characters) *
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Form ETA-790A Addendum C FOR DEPARTMENT OF LABOR USE ONLY Page C.18 of C.1

H-2A Case Number: H-300-26244-207598 Case Status: Determination Date: Validity Period: to




	Slight A.  Job Offer Information
	B.  Minimum Job Qualifications/Requirements
	C.  Place of Employment Information
	D.  Housing Information
	F.  Transportation and Daily Subsistence
	G.  Referral and Hiring Instructions
	H.  Additional Material Terms and Conditions of the Job Offer
	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
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	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
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	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
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	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
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	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
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	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).

	ETA-790A_Ag Clearance OrderDS_page2.pdf
	B.  Minimum Job Qualifications/Requirements
	C.  Place of Employment Information
	D.  Housing Information

	FR_07_ETA-790A_Ag Clearance Order_FROMWORD.pdf
	A.  Job Offer Information
	B.  Minimum Job Qualifications/Requirements
	C.  Place of Employment Information
	D.  Housing Information
	F.  Transportation and Daily Subsistence
	G.  Referral and Hiring Instructions
	H.  Additional Material Terms and Conditions of the Job Offer
	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transpor...
	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).


	PAGE 2 ONLY - FINAL.pdf
	A.  Job Offer Information
	B.  Minimum Job Qualifications/Requirements
	C.  Place of Employment Information
	D.  Housing Information
	F.  Transportation and Daily Subsistence
	G.  Referral and Hiring Instructions
	H.  Additional Material Terms and Conditions of the Job Offer
	I.  Conditions of Employment and Assurances for H-2A Agricultural Clearance Orders
	By virtue of my signature below, I HEREBY CERTIFY my knowledge of and compliance with applicable Federal, State, and local employment-related laws and regulations, including employment-related health and safety laws, and certify the following conditio...
	1. JOB OPPORTUNITY:  Employer assures that the job opportunity identified in this clearance order (hereinafter also referred to as the “job order”) is a full-time temporary position being placed with the SWA in connection with an H-2A Application for ...
	2. NO STRIKE, LOCKOUT, OR WORK STOPPAGE:  Employer assures that this job opportunity, including all places of employment for which the employer is requesting temporary agricultural labor certification does not currently have workers on strike or being...
	3. HOUSING FOR WORKERS:  Employer agrees to provide or secure housing for the H-2A workers and those workers in corresponding employment who are not reasonably able to return to their residence at the end of the work day.  That housing complies with t...
	Request for Conditional Access to Intrastate or Interstate Clearance System:  Employer assures that the housing disclosed on this clearance order will be in full compliance with all applicable local, State, and/or Federal standards at least 20 calenda...
	4. WORKERS’ COMPENSATION COVERAGE:  Employer agrees to provide workers' compensation insurance coverage in compliance with State law covering injury and disease arising out of and in the course of the worker's employment.  If the type of employment fo...
	5. EMPLOYER-PROVIDED TOOLS AND EQUIPMENT:  Employer agrees to provide to the worker, without charge or deposit charge, all tools, supplies, and equipment required to perform the duties assigned.  20 CFR 655.122(f), .210(d), or .302(c).
	6. MEALS:  Employer agrees to provide each worker with three meals a day or furnish free and convenient cooking and kitchen facilities to the workers that will enable the workers to prepare their own meals.  Where the employer provides the meals, the ...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to provide each worker, without charge or deposit charge, (1) either three sufficient meals a day, or free and convenient cooking facilities and adequate p...
	7. TRANSPORTATION AND DAILY SUBSISTENCE:  Employer agrees to provide the following transportation and daily subsistence benefits to eligible workers.
	8. THREE-FOURTHS GUARANTEE:  Employer agrees to offer the worker employment for a total number of work hours equal to at least three-fourths of the workdays of the total period beginning with the first workday after the arrival of the worker at the pl...
	The employer may offer the worker more than the specified hours of work on a single workday.  For purposes of meeting the three-fourths guarantee, the worker will not be required to work for more than the number of hours specified in the job order for...
	If the worker is paid on a piece rate basis, the employer agrees to use the worker's average hourly piece rate earnings or the required hourly wage rate, whichever is higher, to calculate the amount due under the three-fourths guarantee.  20 CFR 655.1...
	If the worker voluntarily abandons employment before the end of the period of employment set forth in the job order, or is terminated for cause, and the employer follows the notification requirements in 20 CFR 655.122(n), the worker is not entitled to...
	9. EARNINGS RECORDS:  Employer agrees to keep accurate and adequate records with respect to the workers' earnings at the place or places of employment, or at one or more established central recordkeeping offices where such records are customarily main...
	10. HOURS AND EARNINGS STATEMENTS:  Employer agrees to furnish to the worker on or before each payday in one or more written statements the following information: (1) the worker's total earnings for the pay period; (2) the worker's hourly rate and/or ...
	For workers engaged in the herding or production of livestock on the range, the employer is exempt from recording and furnishing the hours actually worked each day, the time the worker begins and ends each workday, as well as the nature and amount of ...
	11. RATES OF PAY:  The employer agrees that it will offer, advertise in its recruitment, and pay at least the Adverse Effect Wage Rate (AEWR), a prevailing wage rate, the agreed-upon collective bargaining rate, the Federal minimum wage, or the State m...
	If the worker is paid on a piece rate basis, the piece rate must be no less than the prevailing piece rate for the crop activity or agricultural activity and, if applicable, a distinct work task or tasks performed in that activity in the geographic ar...
	For workers engaged in the herding or production of livestock on the range, the employer agrees to pay the worker at least the monthly AEWR, the agreed-upon collective bargaining wage, or the applicable minimum wage imposed by Federal or State law or ...
	12. FREQUENCY OF PAY:  Employer agrees to pay workers when due based on the frequency disclosed in this clearance order.  20 CFR 655.122(m).
	13. ABANDONMENT OF EMPLOYMENT OR TERMINATION FOR CAUSE:  If a worker voluntarily abandons employment before the end of the contract period, or is terminated for cause, the employer is not responsible for providing or paying for the subsequent transpor...
	14. CONTRACT IMPOSSIBILITY:  The work contract may be terminated before the end date of work specified in the work contract if the services of the workers are no longer required for reasons beyond the control of the employer due to fire, weather, or o...
	The employer is not required to pay for transportation and daily subsistence from the place of employment to a subsequent employer’s place of employment if the worker has contracted with a subsequent employer who has agreed to provide or pay for the w...
	15. DEDUCTIONS FROM WORKER’S PAY:  Employer agrees to make all deductions from the worker’s paycheck required by law.  This job offer discloses all deductions not required by law which the employer will make from the worker’s paycheck and all such ded...
	16. DISCLOSURE OF WORK CONTRACT:  Employer agrees to provide a copy of the work contract to an H-2A worker no later than the time at which the worker applies for the visa, or to a worker in corresponding employment no later than on the day work commen...
	17. ADDITIONAL ASSURANCES FOR CLEARANCE ORDERS:
	A. Employer agrees to provide to workers referred through the clearance system the number of hours of work disclosed in this clearance order for the week beginning with the anticipated first date of need, unless the employer has amended the first date...
	If there is a change to the anticipated first date of need, and the employer fails to notify the OHO at least 10 business days before the original first date of need, the employer agrees that it will pay eligible workers referred through the clearance...
	B. Employer agrees that no extension of employment beyond the period of employment specified in the clearance order will relieve it from paying the wages already earned, or if specified in the clearance order as a term of employment, providing transpo...
	C. Employer assures that all working conditions comply with applicable Federal and State minimum wage, child labor, social security, health and safety, farm labor contractor registration, and other employment-related laws.  20 CFR 653.501(c)(3)(iii).
	D. Employer agrees to expeditiously notify the OHO or SWA by emailing and telephoning immediately upon learning that a crop is maturing earlier or later, or that weather conditions, over-recruitment, or other factors have changed the terms and conditi...
	E. If acting as a farm labor contractor (FLC) or farm labor contractor employee (FLCE) on this clearance order, the employer assures that it has a valid Federal FLC certificate or Federal FLCE identification card and when appropriate, any required Sta...
	F. Employer assures that outreach workers will have reasonable access to the workers in the conduct of outreach activities pursuant to 20 CFR 653.107.  20 CFR 653.501(c)(3)(vii).


	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	A.9. Additional Crop or Agricultural Activities and Wage Offer Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	C. Additional Place of Employment Information
	D. Additional Housing Information
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.
	H. Additional Material Terms and Conditions of the Job Offer
	a. Job Offer Information 1
	b. Job Offer Information 2
	c. Job Offer Information 3
	d. Job Offer Information 4
	For Public Burden Statement, see the Instructions for Form ETA-790/790A.



