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Section B.8: Statement of Temporary Need

ADDENDUM FOR SECTION B.8: STATEMENT OF TEMPORARY NEED

OUR FAMILY HAS BEEN IN THE CARNIVAL BUSINESS ALL OUR LIVES, PROVIDING ENTERTAINMENT, GAMES, AND CONCESSIONS ON A SEASONAL BASIS.  THIS COMPANY
WAS ESTABLISHED IN 2020. CONGRESS HAS RECOGNIZED THE INHERENT SEASONALITY OF THE MOBILE ENTERTAINMENT BUSINESS AS DETAILED IN THE FAIR LABOR
STANDARDS ACT SECTION 13(A)(3).  THE US DOL HAS ALSO NOTED THE UNIQUE NATURE OF THE MOBILE ENTERTAINMENT BUSINESS AND THIS APPLICATION IS BEING
FILED UNDER THE LONG-STANDING SPECIAL PROCEDURES THAT THE DEPARTMENT ESTABLISHED AND INCORPORATED INTO THE CURRENT REGULATORY
FRAMEWORK FOR THESE MOBILE, MULTI-GENERATIONAL, SEASONAL, SMALL FAMILY BUSINESSES. OUR BUSINESS HAS A SEASONAL NEED FOR THESE WORKERS,
RECURRING ON A PREDICTABLE ANNUAL BASIS.  WE ARE OPEN FOR A SPECIFIC SEASON EACH YEAR, ARE A TRAVELING BUSINESS, THE WORK IS EVENINGS,
WEEKENDS, AND HOLIDAYS, MAKING IT EXTREMELY DIFFICULT FOR US TO LOCATE WORKERS READY, WILLING, AND ABLE TO LEAVE THEIR HOMES & FAMILIES TO
TRAVEL TO EACH OF OUR VENUES ALONG OUR ITINERARY. WE HAVE BEEN UNABLE TO HIRE SUFFICIENT AVAILABLE WORKERS IN THE US TO FILL THE POSTED
POSITIONS WITH THE SHOW AND HAVE NEEDED TEMPORARY SEASONAL WORKERS TO AUGMENT OUR US WORKFORCE AND TO SUSTAIN OUR BUSINESS. FOR THE
PAST SEVERAL SEASONS, THIS NEED HAS BEEN RECURRENT ANNUALLY FROM JANUARY THROUGH OCTOBER.  WE COMPLETELY CEASE OUR MOBILE OPERATIONS
FROM NOVEMBER THROUGH DECEMBER, AND WE DO NOT HAVE ANY PERMANENT WORKERS IN THIS JOB CATEGORY. WE ARE A SEASONAL BUSINESS, WITH A NEED
FOR TEMPORARY FOREIGN WORKERS THAT IS SEASONAL, PREDICTABLE, AND RECURRENT ANNUALLY. THE NUMBER OF WORKERS REQUIRED TO OPERATE OUR
SHOW IS OBVIOUSLY DICTATED BY THE EQUIPMENT (FOOD AND GAME CONCESSIONS) THAT WE OPERATE AT OUR VARIOUS LOCATIONS, THE HOURS OF OPERATION,
AND THE NUMBER OF WORKERS THAT ARE REQUIRED TO SAFELY (FOR THE WORKERS THEMSELVES, THEIR FELLOW WORKERS AND FOR THE PUBLIC) MAINTAIN AND
OPERATE THOSE FOOD AND GAME CONCESSIONS.  THESE ARE THE FACTORS THAT I TAKE INTO CONSIDERATION AS I CALCULATE MY NEED FOR WORKERS SO THAT I
CAN ACCURATELY COMPLETE THIS APPLICATION PROCESS, REMAIN COMPLIANT WITH, AND STRIVE TO PROTECT THE INTEGRITY OF THIS VITAL H-2B NON-IMMIGRANT
FOREIGN WORKER PROGRAM. OUR TEMPORARY NEED FOR TEMPORARY FOREIGN WORKERS IS SEASONAL, PREDICTABLE, AND RECURRENT ANNUALLY. FOR THE
CURRENT FISCAL YEAR, WE HAVE CALCULATED AND ARE FILING FOR 6 AMUSEMENT AND RECREATION ATTENDANTS FOR THE PERIOD JANUARY 1, 2025 THROUGH
OCTOBER 31, 2025. FY24 WE FILED WITH YOUR DEPARTMENT AND WERE CERTIFIED FOR 6 AMUSEMENT AND RECREATION ATTENDANTS FOR THE PERIOD JANUARY 20,
2024 THROUGH OCTOBER 31, 2024, CERTIFICATE H-400-23295-448657. WE WERE DELAYED IN OUR FILING PROCESS AND REQUESTED A JANUARY 20 START DATE;
HOWEVER, OUR TRUE DATE OF NEED WAS IN EARLY JANUARY.
FY23 WE FILED WITH YOUR DEPARTMENT AND WERE CERTIFIED FOR 4 AMUSEMENT AND RECREATION ATTENDANTS FOR THE PERIOD FEBRUARY 1, 2023 THROUGH
OCTOBER 31, 2023, CERTIFICATE H-400-22322-596801. WE WERE DELAYED IN OUR FILING PROCESS AND REQUESTED A FEBRUARY 1 START DATE; HOWEVER, OUR
TRUE DATE OF NEED WAS IN JANUARY. FY22 WE FILED WITH YOUR DEPARTMENT AND WERE CERTIFIED FOR 4 AMUSEMENT AND RECREATION ATTENDANTS FOR THE
PERIOD APRIL 1, 2022 THROUGH OCTOBER 31, 2022, CERTIFICATE H-400-22006-812552. WE WERE DELAYED IN OUR FILING PROCESS AND BY THE TIME WE WERE ABLE
TO BEGIN THE FILING PROCESS, THE STATUTORY CAP FOR THE FIRST HALF OF THE FISCAL YEAR HAD BEEN REACHED.  SO WE ADJUSTED OUR START DATE TO APRIL
FOR THIS SEASONAL FILING. THIS CLEARLY DEMONSTRATES THAT OUR RECURRENT, ANNUAL, SEASONAL NEED HAS BEEN RECOGNIZED ON A HISTORICAL BASIS BY
YOUR DEPARTMENT. WE ENGAGE IN EXTENSIVE RECRUITING IN HOPES OF FULFILLING OUR SEASONAL NEEDS.  THIS RECRUITING PROCESS INCLUDES SOCIAL MEDIA,
RECRUITMENT THROUGH INDUSTRY CONTACTS AND RELEVANT MEDIA, COMPLYING WITH ESTABLISHED DEPARTMENT OF LABOR ETA JOB SEARCH PROTOCOL, AS
WELL AS HELP WANTED SIGNS AT ALL OUR VENUES.  WE HAVE A CHRONIC NEED FOR E...SEE ATTACHED STN.

ETA Form 9142B
Page 6 of 9

H-400-24277-382509 Full Certification 1/1/2025 10/31/2025



OMB Approval:  
Expiration Date: 

 
 
                                                                     U.S. Department of Labor 

 
 

 
   FOR DEPARTMENT OF LABOR USE ONLY  

 
Case Number: ______________________     Case Status: __________________ Validity Period:  ______________ to _______________ 
 

 

ADDENDUM 
 
 

1205-0509
6/30/2026

H-2B Application for Temporary Employment Certification
ETA Form 9142B

Section F.a.4: Job Duties

ADDENDUM FOR SECTION F.A.4: JOB DUTIES

PERFORM VARIETY OF ATTENDING DUTIES AT TRAVELING CARNIVAL.  SET UP, TEAR-DOWN,  FOOD CONCESSIONS, AND GAME CONCESSIONS.

THE OFLC ETA REQUESTED DETAIL ON SPECIFIC PORTIONS OF THESE JOB DUTIES.

FOOD CONCESSIONS SET UP & TEAR DOWN:  MOBILE FOOD CONCESSIONS ARE TYPICALLY MOUNTED IN A TRAILER.  A SUPERVISOR WOULD POSITION THE TRAILER(S)
AT A SPECIFIC LOCATION ON THE GROUNDS, UNHITCH THE POWER UNIT FROM THE TRAILER.  THE AWNINGS COVERING THE WINDOWS DURING TRANSIT WOULD BE
RAISED & SECURED.  ITEMS SUCH AS TRASH CANS, SCREENS, TABLES THAT MAY BE POSITIONED OUTSIDE OF THE TRAILER BUT CARRIED INSIDE OF THE TRAILER
DURING TRANSIT WOULD BE MANUALLY MOVED FROM INSIDE THE TRAILER TO OUTSIDE.  TRAILER WOULD BE CLEANED, SANITIZED & STOCKED WITH SUPPLIES FOR
THE EVENT.  ANY COUNTERS, GUIDANCE RAILINGS, SIGNAGE, DECORATIONS WOULD BE POSITIONED OUTSIDE OF THE TRAILER. CONDIMENT DISPENSERS, NAPKIN
DISPENSERS & TRASH CONTAINERS WOULD BE SET UP OUTSIDE OF THE TRAILER. TYPICALLY THE FAIR OR EVENT MAINTAINS THE TABLES & CHAIRS FOR PATRONS,
BUT IS SOME INSTANCES THE WORKER MAY SET UP A LIMITED NUMBER OF CHAIRS & TABLES FOR PATRON USE.  TEARDOWN WOULD SIMPLY BE THESE DUTIES BEING
HANDLED IN THE REVERSE ORDER & ITEMS BEING STORED & SECURED FOR TRANSIT TO THE NEXT LOCATION.

GAME CONCESSIONS:  MOBILE GAME CONCESSIONS ARE TYPICALLY MOUNTED IN A TRAILER.  A SUPERVISOR WOULD POSITION THE TRAILER(S) AT A SPECIFIC
LOCATION ON THE GROUNDS, UNHITCH THE POWER UNIT FROM THE TRAILER, & MOVE THE POWER UNIT AWAY FROM THE GAME CONCESSIONS TRAILER.  THE
AWNING THAT IS CLOSED DURING TRANSIT WOULD BE OPENED.  GAMING ITEMS (AIR GUNS, WATER GUNS, DARTS, ETC., AS APPROPRIATE FOR THE GAME) WOULD BE
POSITIONED.  PLUSH TOYS AND/OR GAME APPROPRIATE PRIZES WOULD BE POSITIONED / DISPLAYED. SIGNAGE, ILLUMINATION, SEATING (IF ANY), RAILINGS (IF ANY),
FENCING (IF ANY) WOULD BE POSITIONED.  TEARDOWN WOULD SIMPLY BE THESE DUTIES BEING HANDLED IN THE REVERSE ORDER & ITEMS BEING STORED &
SECURED FOR TRANSIT TO THE NEXT LOCATION.

TO CLARIFY THE PORTION OF THE JOB DUTIES THAT INCLUDES OPERATE MOBILE FOOD CONCESSIONS STAND:   ON A CARNIVAL MIDWAY, WHEN THERE IS A MOBILE
FOOD CONCESSIONS, A STAND IS LIMITED TO SELLING ONLY ONE OR TWO SPECIFIC ITEMS, SUCH AS COTTON CANDY, POPCORN, TURKEY LEGS, ROASTED CORN, OR
OTHER SPECIALTY FOODS.  THE FOOD IS PREPARED IN A PRODUCTION LINE, WHERE AN INDIVIDUAL MAY ONLY PERFORM ONE TASK, SUCH AS MEASURING CORN &
OIL INTO A POPPER.  THE NEXT INDIVIDUAL WOULD SALT & BAG.  THE NEXT INDIVIDUAL WOULD CHOOSE CORRECT BAG AS PER CUSTOMER ORDER & HAND TO
TELLER.  THE NEXT INDIVIDUAL WOULD HAVE TAKEN ORDER, TAKEN MONEY, MADE CHANGE & THEN HANDS ORDER TO CLIENT.
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ADDENDUM FOR SECTION F.A.11: SPECIAL REQUIREMENTS

POST-EMPLOYMENT RANDOM DRUG TESTING & BACKGROUND CHECKS MAY BE REQUIRED, AT NO COST TO THE WORKER. THE JOB REQUIRES THE APPLICANT TO BE
QUALIFIED, READY, WILLING, ABLE, & AVAILABLE TO PERFORM DURING THE ENTIRE EMPLOYMENT AT THE DESIGNATED WORKSITE; TO ENTER INTO & COMPLY WITH
EMPLOYMENT CONTRACT; TO FOLLOW WORKPLACE RULES.
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ADDENDUM FOR SECTION F.D.6: DEDUCTIONS FROM PAY

EMPLOYER WILL MAKE ALL DEDUCTIONS FROM THE WORKER’S PAYCHECK REQUIRED BY LAW.  IN ADDITION, THE EMPLOYER INTENDS TO MAKE THE FOLLOWING
DEDUCTIONS FROM THE WORKER’S PAYCHECK WHICH ARE NOT REQUIRED BY LAW:   NONE
OPTIONAL MOBILE HOUSING (VALUED AT $175.00 PER WEEK) AND LOCAL CONVENIENCE TRAVEL (VALUED AT $25.00 PER WEEK) ARE AVAILABLE AT NO COST TO THE
WORKER. MERIT INCREASES AND/OR BONUSES MAY BE AWARDED AT EMPLOYER DISCRETION.
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