










OMB Approval:  
Expiration Date: 

 
 
                                                                     U.S. Department of Labor 

 
 

 
   FOR DEPARTMENT OF LABOR USE ONLY  

 
Case Number: ______________________     Case Status: __________________ Validity Period:  ______________ to _______________ 
 

 

ADDENDUM 
 
 

1205-0509
6/30/2026

H-2B Application for Temporary Employment Certification
ETA Form 9142B

Section F.a.4: Job Duties

ADDENDUM FOR SECTION F.A.4: JOB DUTIES

FRONT DESK:
•	4 OPENINGS. EMPLOYER WILL OFFER A MINIMUM OF 35HRS/WK. EMPLOYER MAY OFFER MORE THAN THE STATED WORK HOURS DEPENDING ON WEATHER,
BUSINESS NEEDS AND OTHER CONDITIONS. EXTREME HEAT, COLD, RAIN OR DROUGHT MAY AFFECT WORKING HOURS. EXAMPLE OF SCHEDULED SHIFTS: 7A-2P, 3P-
11P AND 11P-7A
•	WAGE:  $16.00-$17.50/HR., BASED ON MERIT AND PAST EXPERIENCE. OVERTIME HOURS OVER 40 HOURS/WK, IF AVAILABLE, IS PAID AT 1.5 TIMES THE BASE RATE AT
$24.00-$26.25/HR.
•	ADDITIONAL COMPENSATION SUCH AS RAISES AND BONUS MAY BE AVAILABLE BASED ON INDIVIDUAL FACTORS INCLUDING, TENURE, EXPERIENCE/SKILLS AND
WORK PERFORMANCE.

JOB DUTIES:
•	MAKING & CONFIRMING DAILY RESERVATIONS, ASSIGN ROOMS, CHECK GUESTS IN & OUT, ISSUING ROOM KEYS OR CARDS, ANSWER INCOMING & IN HOUSE CALLS,
TRANSMITTING & RECEIVING MESSAGES, RESENDING STATEMENTS TO & COLLECTING/PROCESSING PAYMENTS FROM DEPARTING CUSTOMERS, GREET GUESTS
UPON ARRIVAL, DIFFUSE CONFLICT OR TENSE SITUATIONS WITH GUESTS, TAKE CARE OF ADMINISTRATIVE DUTIES.

OTHER CONDITIONS / SPECIAL REQUIREMENT
•	PAY BI-WEEKLY.
•	SATURDAY THROUGH FRIDAY, SCHEDULED SHIFT AND WORKDAYS VARY. ROTATE/SPLIT SHIFTS.
•	WEEKENDS & HOLIDAYS ARE REQUIRED
•	MIN. 1 MONTH HOTEL/RESORT EXPERIENCE IS REQUIRED.
•	MUST BE ABLE TO LIFT/CARRY 50 LBS., WHEN NECESSARY
•	NO DAILY TRANSPORTATION TO/FROM WORK IS PROVIDED.
•	NO ON-THE-JOB TRAINING IS PROVIDED.
•	NO EDUCATION IS REQUIRED.
•	SUPPLIES, WORK TOOLS, EQUIPMENT & LOGOED UNIFORMS ARE PROVIDED FREE.
•	ALL DEDUCTIONS REQUIRED BY LAW WILL BE PAYROLL DEDUCTED
•	EMPLOYER WILL PAYROLL DEDUCT AND WRITTEN PREAPPROVED DEDUCTION REQUESTED BY EMPLOYEE
•	POSSIBLE SHARED VOLUNTARY HOUSING PROVIDED BY THE EMPLOYER OR OPTIONAL 3RD PARTY HOUSING MAY BE AVAILABLE ON A FIRST COME BASIS AT $150
WEEKLY AND PAYROLL DEDUCTED WEEKLY. HOUSING DEPOSITS AND/OR A $150 NONREFUNDABLE ADMIN/CLEANING FEE MAY BE REQUIRED IF STAYING IN HOUSING.
•	BENEFITS – HEALTH & MEDICAL BENEFITS MAY BE PROVIDED AFTER WAITING PERIOD & ONE FREE EMPLOYEE MEAL MAY BE AVAILABLE DURING EACH SHIFT.

DISCLOSURES
•	VISA FEES - EMPLOYER WILL REIMBURSE H-2B WORKER IN THE FIRST WORKWEEK FOR ALL VISA, VISA PROCESSING, BORDER CROSSING AND & OTHER RELATED
FEES, INCLUDING THOSE MANDATED BY GOVERNMENT, INCURRED BY THE H-2B WORKER (BUT NEED NOT INCLUDE PASSPORT EXPENSES OR OTHER CHARGES
PRIMARILY FOR THE BENEFIT OF THE WORKER)
•	GUARANTEED WORK FOR TOTAL HOURS EQUAL TO AT LEAST ¾ OF THE WORKDAYS IN EACH 12-WEEK PERIOD.
•	IF THE WORKER COMPLETES 50% OF THE WORK CONTRACT PERIOD, EMPLOYER WILL ARRANGE AND PAY OR REIMBURSE DIRECTLY FOR INBOUND
TRANSPORTATION AND DAILY SUBSISTENCE (MIN $16.28/DAY AND MAX $68/DAY WITH RECEIPTS)
•	IF THE WORKER COMPLETES THE EMPLOYMENT PERIOD OR IS DISMISSED EARLY, EMPLOYER WILL ARRANGE AND PAY DIRECTLY FOR RETURN TRANSPORTATION
AND DAILY SUBSISTENCE BACK HOME OR TO THE PLACE THE WORKER ORIGINALLY DEPARTED TO WORK, EXCEPT WHERE THE WORKER WILL NOT RETURN DUE TO
SUBSEQUENT EMPLOYMENT WITH ANOTHER EMPLOYER. THE AMOUNT OF TRANSPORTATION PAYMENT OR REIMBURSEMENT WILL BE EQUAL TO THE MOST
ECONOMICAL AND REASONABLE COMMON CARRIER FOR DISTANCES INVOLVED. SUBSISTENCE REIMBURSEMENT IS MINIMUM $16.28/DAY AND MAX $68/DAY WITH
RECEIPTS). WORKERS WHO VOLUNTARILY ABANDON EMPLOYMENT ARE NOT ENTITLED TO PAYMENT FOR OUTBOUND TRAVEL COSTS OR THE FULL THREE FOURTHS
GUARANTEE DESCRIBED ABOVE.
•	EMPLOYER WILL USE A SINGLE WORKWEEK AS ITS STANDARD FOR COMPUTING WAGES DUE.

ETA Form 9142B
Page 6 of 7

H-400-25215-217657



OMB Approval:  
Expiration Date: 

 
 
                                                                     U.S. Department of Labor 

 
 

 
   FOR DEPARTMENT OF LABOR USE ONLY  

 
Case Number: ______________________     Case Status: __________________ Validity Period:  ______________ to _______________ 
 

 

ADDENDUM 
 
 

1205-0509
6/30/2026

H-2B Application for Temporary Employment Certification
ETA Form 9142B

Section F.d.6: Deductions from Pay

ADDENDUM FOR SECTION F.D.6: DEDUCTIONS FROM PAY

•	ALL DEDUCTIONS REQUIRED BY LAW WILL BE PAYROLL DEDUCTED
•	EMPLOYER WILL PAYROLL DEDUCT AND WRITTEN PREAPPROVED DEDUCTION REQUESTED BY EMPLOYEE
•	POSSIBLE SHARED VOLUNTARY HOUSING PROVIDED BY THE EMPLOYER OR OPTIONAL 3RD PARTY HOUSING MAY BE AVAILABLE ON A FIRST COME BASIS AT $150
WEEKLY AND PAYROLL DEDUCTED WEEKLY. HOUSING DEPOSITS AND/OR A $150 NONREFUNDABLE ADMIN/CLEANING FEE MAY BE REQUIRED IF STAYING IN HOUSING.
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