
Ride Attendants
Job Posting: 2479279 Posted On: Jan 01, 2026 Updated On: Dec 31, 2025

Job Description

Ride Attendants. 40 temporary/full-time positions with Sherry's Food Concessions Inc.  from 4/1/2026 - 11/30/2026.

Perform a variety of attending duties at amusement facility/carnival. Operate amusement concessions and rides.
May direct patrons to rides, seats, or attractions. Tend amusement booths in carnival, performing duties, such as
conducting games, photographing patrons, or awarding prizes. Sell and serve refreshments to customers. May clean
rides, booths, facilities, or grounds of carnival area.

Saturday and Sunday work required, when necessary.  Post-hire drug testing required of foreign and domestic
workers upon suspicion of use.

On-the-job training will be provided to the worker.

Employer pays in advance or reimburses workers in the first workweek for all government-mandated and visa-
related fees (excluding passport fees). For non-local workers (i.e., residing outside normal commuting distance),
employer reimburses inbound travel costs at the 50% point in the contract (unless paid in advance). Inbound travel
includes transportation costs from worker’s permanent residence or place of recruitment, a daily meal subsistence
(based on rates required by law, currently $16.28 per day minimum or $68.00 per day maximum for workers with
acceptable receipts), and reasonable lodging costs, if applicable. Travel reimbursements based on least-cost
common carrier rate. Employer provides or pays outbound travel costs upon completion of the contract period or
early dismissal, except where the worker has subsequent employment.

Employer guarantees to offer hours equal to at least three-fourths of the workdays in each 12-week period of the
total contract period, beginning with the worker’s first workday and ending on the contract end date or any extension
thereof. Employer may count all hours worked, as well as any hours offered within the standard work schedule that a
worker chooses to not work, up to the maximum number of daily hours on the job order.

Workers who voluntarily abandon employment are not entitled to payment for outbound travel costs or the full three-
fourths period guarantee described above.

Employer provides without charge all tools, supplies and equipment (incl. uniforms, if applicable) necessary to
perform duties assigned. Optional lodging available at no cost to all non-local workers.

JOB LOCATION:

6672 West Orchard Avenue Post Falls, ID 83854  and multiple worksites within Benewah(ID), Clark(NV), Elko(NV),
Chelan(WA), Clark(WA), Cowlitz(WA), Douglas(WA), Grays Harbor(WA), Island(WA), King(WA), Kitsap(WA),
Mason(WA), Okanogan(WA), Pierce(WA) and Skagit(WA) counties.

Employer provides incidental transport between job sites. Employer offers free daily transportation to/from worksite
from designated pick-up location. Use of transportation is voluntary.

WAGE INFORMATION:



Wage rate is no less than $12.88 to $19.60 per Hour. Employer is exempt from paying any overtime per Section
13(a)(3) of the Fair Labor Standards Act (FLSA) for Seasonal Amusement and Recreational Establishments.

Raises and/or bonuses may be offered at employer's discretion, based on individual factors such as performance,
skill, and tenure. A single workweek will be used to compute wages due. The payroll period is bi-weekly. Workers are
paid by check on Friday. The standard work schedule is from 3:00 PM until 11:00 PM, Monday through Friday.

Employer will offer 40 hours per week. Employer may offer more than the stated work hours, depending on weather,
business needs, and other conditions. Extreme heat, cold, rain, or drought may affect exact working hours.

Employer makes all payroll deductions required by law. Employer does not envision other workforce-wide payroll
deductions. 

REFERRAL INSTRUCTIONS:

State Workforce Agency (SWA) may only refer qualified applicants who have been apprised of the material terms
and conditions of employment and who are able, willing, and available for the job. Employer makes hiring decisions
at its sole discretion. Referrals and applicants are accepted from all sources. Applicants must possess
documentation required to complete Form I-9 employment eligibility verification.

To apply, contact employer at paradisesm@aol.com or apply at the job order holding office: Idaho Department of
Labor - Idaho Falls, 1515 East Lincoln Road Idaho Falls, ID 83401, phone (208) 557-2500.

Job Overview

Job Type Full Time

Permanent/Temporary Temporary

Internship No

Shift(s) Rotating Shift

Average Hours Per Week 40

Overtime Not Available

Affirmative Action Job No

Green Job No

H-1B, H-2A, or H-2B Recruiting H-2B Recruitment

Is there a formal program for training new
employees?

No

Apprenticeship No

Remote Available No



Travel Required Yes

Is driving an essential function of this job? No

Is accessible by public transportation? No

Pay Type and Salary

Wage Range Wage: $12.88 to $19.60 dollars per hour

Contact Information

Sherry McKay , Owner

paradisesm@aol.com (mailto:paradisesm@aol.com)

mailto:paradisesm@aol.com
mailto:paradisesm@aol.com

