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Texas Job Order Print Document

Job Order: 17033983 Print Date: 08/12/2026 3:14:14 PM
Office: 663 WF Sol Cypress Station LWDB: Gulf Coast WF Board

Employer Information:

Employer Name: Orillac Garcia de Paredes (household)
How to Apply: Via Email, By Mail

Company Website: NA

Application Comments:

Location:

Main Address: Mailing Address:
Orillac Qarcia de Paredes (household) 3218 Majesty Row
3218 Majesty Row Spring, TX 77380
Spring, TX 77380 ’

Contact:

Contact: Teresita Orillac Garcia de Title: Owner
Paredes

Phone: (713) 569-1231 x Email: imagen@teresitaorillac.com
Fax:

Job Details:

Occupational Code: 39901101 Nannies
Job Title: Live-in Nanny (young children)
Industry Code: 81 - Other Services (except Public Administration)

Number of Positions: 1 Referrals: 100

Earliest Date to Display: 07/12/2026 Last Date Job Order Will Display:
09/21/2026

Job Order Followup: 07/27/2026

Job Type: Seasonal Job Time Type: Full Time (30 Hours or
More)

Duration: Over 150 Days Special Job Category: H-2B

Job Duties and Skills:

Description:

The Orillac Garcia de Paredes household (Spring, TX, email
imagen@teresitaorillac.com) seeks 1 Live-in Nanny (young children) Oct. 1,
2026 - June 1, 2027, for temporary, full-time, seasonal employment.
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Will require daily local travel accompanying children to school and activities
by bicycle. No minimum education, nor training, nor experience required.
Employer will provide on-the-job training and employer will provide worker
at no charge all tools, supplies, and equipment required to perform job of
responsible, caring, and proactive live-in nanny to support family and help
care for young children in a safe, structured, and nurturing environment.
Employee's duties will include: providing attentive, loving care for children;
preparing children for school (morning routines, meals, backpacks, etc.);
safely accompanying children to and from school (by bicycle); planning and
engaging in age-appropriate activities (educational, outdoor, creative);
maintaining a clean and organized environment for the children (toys,
laundry, bedrooms); preparing simple, healthy meals and snacks for the
children; supporting evening routines (dinner, baths, bedtime when
needed); accompanying children at religious events and religious education
opportunities.

General work schedule includes shifts 7AM - 9AM and 1:30PM - 7:30PM on Mon. -
Fri.; and 4 hours on Saturday; and 4 hours on Sunday. Job offer includes 48 hours
work/week.

Worker will be paid no less than $14.19/hour. Overtime hours may vary and if
applicable, will be paid at no less than $21.29/hour. Employer will use a single work
week as its standard for computing wages due. Worker will be paid each Monday by
check. Employer will make all deductions from worker's paycheck required by law.
Employer will provide daily transportation. Job is a live-in position. Employer will
provide the Live-In Nanny with housing in the Employer's private residence,
consisting of a private bedroom and access to the ordinary household facilities with
no deduction for housing taken from the employee's wages. Housing provided at no
cost to worker.

This Job Orde is being filed in conjunction with filing Form ETA 9142, Application
for Temporary Employment Certification for H-2B workers with the U.S. Dept. of
Labor.

Worker will be reimbursed in the first work week for all visa, visa processing, border
crossing and other related fees, including those mandated by the government (except
passport fees).

Employer will provide or reimburse worker for transportation and subsistence from
the place of recruitment to the place of work if the worker completes 50% of the
work contract period. Upon completion of the work contract or where the worker is
dismissed earlier, employer will provide or reimburse worker's reasonable costs of
return transportation and subsistence back home or to the place the worker
originally departed to work, except where the worker will not return due to
subsequent employment with another employer or where the employer has
appropriately reported a worker's voluntary abandonment of employment. The
amount of transportation payment or reimbursement will be equal to the most
economical and reasonable common carrier for the distance involved. Daily
subsistence will be provided at a rate of $16.78 per day during travel to a maximum
of $68 per day with receipts.

Applicants should apply by sending resume by email to:
imagen@teresitaorillac.com. Or by mail to Teresita Orillac Garcia de Paredes, 3218
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Majesty Row, Spring, TX 77380. Or, at nearest SWA: 70 FM 1960 RD West Ste A,
Houston, TX 77090, Job Order: 7033983.

Special Software/Hardware Skills Needed: No

Special Skills:

Comfortable and confident riding a bicycle regularly (required for school
transportation);

Non-smoker; and

Agree to live-in arrangement.

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA

Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement

Months of Experience: 0

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 14.19 Hour Maximum Salary: 14.19 Hour

Pay Comments: Not Applicable Actual Hours:
Supplemental Compensation: No

Hours per Week: Hours Not Specified

Shift: Not Applicable

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does not
screen applicants

Job Application Information Needed:
Req Section
Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History

Certifications

Desired Job Type
Other Information:
Electric Vehicle (EV) industry job: No
Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No
Job Order is for Veterans Only: No
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Staff Information:

Job Developer Mandatory Listing: None of
the items listed

Status: Placed On Hold Employer Status:
Reason: NA
Future Release From Hold: 06/01/2027

Category: Foreign Labor Cert H2B
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