
< Posrlons

Edlt Posltlon
Edrt the basrc delarls about your pos ion and then, refer to your posrton pipolino lo rgvlsw malched canddatss

Requrred llelds are marked wlh '

Position Details

Posrlron T(le'

Mads and Housekeeprng Cleaners

Work Localron'

Edwards CO

Job Descflplron'

Normal ! BfU t;

Sweeping Chang€ LLC lg looklng to flll16 Mslds snd Housekooping Cleene.s po3lllons Thlsls 6 tompor6ry. full.time soegonal posltlon hom
101U2026 to 1118n027

Begln €pon to worl 44 Allen Cir.lo Edwards Eegl€ Counly. CO 81632 @ $19 81/hr Employor wlll transport work€rs daly botws€n roport to
work oddress 6nd addillonal worksiles

Addltionel reolkshes (work lhroughoul th€ lollowing colntioa/droas) Eagl6 counly of CO. ond orea of North\uest Coloredo nonmetropollten
af€a

Dutlos Perlorm any comblnatloo of llghl cleanlng dullos to mainlaln prlvalo hous€holds or commorcisl establlshmonts ln a clean and ordorly
manns. Duties may includ€ making b€ds. replanbhing linens. cleaning rooms and halls and vacuuming & othe. reletad Msids and
Housekeeping Cloanors aclivitios es per SOC/OES 37-20r2 (onolonline org)

Slandard/Expoctsd Schsdule Mondsy'Friday 6 00AM-4 00PM Ofiering 40+ (plus) hours per w6ek not lncludlng epplicable lunch snd./or

broaks Po6gible weekond/holiday work Staruond tlmes. ofiorod hours end/or ovonimo could vary as lhey m6y bo depondont upon oth6r factors
such as p,ojecuschedulo/s€wice n6eds. wellher and commule lime belwoon worksltes (lf applicable) Hours may fuctuato baged on loudsm
poaks ond valleys lhroughoul lhe season (+/.) po3sible downllmE and/or ovortime

E$

Terms EmDlovet will comDlv wilh 3ll appllcablo Foderdl Stato and locel emplovment-rolal€d laws end r€oulallons such as waoes breeks. hourg



worked. and ovenimq hours (ovgrtlmo posslblo. bul nol requked or guaranloed lf ova.llmo is worksd wage is pald al 1 5x ragul.r r8le olpay
po. holr wo*ed b6yond 40 houre o6ch woek )

Rogulromonts Mosl bs '18 dt o lo stale labor l.ws Must thor,/ proof of legal aulhority to work in tho U S Orug/Alcohol/Iobacco fr6o work zona
Po,rorm physic.l activhios such 03llll b.lanco, w.lk. stoop, hrndlg. poslUon. movs mrnlpulato msloriolg uig glsllc strength to ex6rt m.ximum
mu3d6lorc6 lo lilt. push. pull, c.rry obloct3 up to 401b3 Must h.ve 3 months Housokooplng oxporionco No mlnlmum educetlon roqulromont All
appllcahts must be 8ble. rvllling 8nd qualmed lo po,rom wo.k dqscribod 6nd mwt be ev.ll.blo lor lho enllrs poriod sp6cm6d snd wo.k
throughoul all 6roas of intondod omploymont

Wages and Conditlons of Employmont S 19 El/Hour OT $29 l2lHour Wll use a slnglo wortwook as iB slandard lo. compu0ng wagos du6
Wage pald every two wo€ks All deducllons .oquirod by law will bo mad6 by lh6 omployor as woll as any fudhs,lar wilhholdlng or olh€r
reason6bl€ deduction(s) authorlzod by the worker At Employo.'s sole disc,6lion posslblo .alses and/or bonuses ba96d on indivldusl l.ctorg
slch as work porlormance or sklll (not gurranlood). po3slblo cesh adv.nc8 (ll appllcable/requestod by rlolker potonlal deduc,tlon lrom
workor s paychoct)

lnbound and Oulbound Tr.n3pon. on (lniti.lAr,ivel & Contract Completion/Subgsquonl Doparluro) Th6 .mount o, trEnspo.latlon paymonl or
rcimbursomont will bo oqual lo lho mosl oconomlcal and ,oasonablo common caarle, for lhg digtances involv6d Oally 3ub3i3tence will bs
provided al lho .ate rsquired al tho lim6 of Irsvol (cun.nlly 316 78 por day du,ing lravol to a maxlmum ol 168 00 por day rvhh rocolpts)

Tr.n3po,l.don end subsbtence w[l be p.ovldsd lor cosl from the pleca fiom whhh [re wortor ha3 como lo wo* lor the omployor. wiothor ln tho
U S or .bro.d to tho plsco ol omploym.nt lMll .olmblrso lhe H-28 wo.kgr In the ffrsl vrorkwool for all vkd vb6 p,ocegging. bordsr crosstng.

and oths. rolrled fo€s. includhg hoso mandalsd by lhe govemm6nl. lncu.rod by tho H-28 worho. (nol including psgsport)

Upon complotlon ol th6 work conlracl or whorc tho wo.kor h dsmbsod o.dlor omploys. v/ll provldo or pay lor worlo, s r6.son.ble co3B o,
.otum laan3poatation and subcbtonce barl home o, to lho daco th6 wo*ea o,lginally daparted to wolt except wlie.o ho woalor wll not rolum
due lo $rbs€qusnl employmenl wllh anolhor omployer

3/4s Guaranles The wo.ts. will bs oflgrsd a totol numbe, ol work hours oqurl to al lorst throo-foodhs ol lho wo*dayg of sach l2rtrook po.iod

Tools Equipmont and Suppli6s AX wort will be don6 wilh omployor p.ovld€d tools. suppllos end equipmqnl withoul chrrg€ or doposil

MbceLnqoss Any ryo,t.. rrho volr .rly abe.doog gidoymqnt 19 rrol qndicd !o pryrn€ol lor o.rlboud frnlgo.t tbn or tha ful !/ls
Gua,amoa d63ctbed

Employor Cont.ct lnfo.malion Sv/o6pin9 Change LLC -Em.il olBso@sweeplngchangevail com or Phone 970-390-8353

How to ippt lnquirbs applicalioG. indbatlon3 o, av.il.bilty andor roslmo3 may bo s6nt to tho noarogt CO SWA 00069 Edw..& Acc6s3
Road SUITE Jt7 PO 8ox 1355 Ed!f,ads. CO8t632 Phono 970-926-il4,l0

Number of Openrngs'

'16



Streel Address'

44 All€n Crrcle Edwards CO

Zrp Code'

81632

ls thrs a FullTrmo or Part Trme posrtlon?'

! ruttlme O Pan Trme

@
Q Permanenl I lemporary

Workrng Hours

40

O'Nsl Codo (Naveate to thrs lrnk to lookup lhe code - https //www onetonlrne or9))'

37.2012 00

ls thrs an H-2B Posfton?

aH28 O N/A

Slarl Work Dale (mandalory lor H-2^i/H-28 pos rons)

10t01t2026

End Work Dale (mandatory for H-2Ar'H-28 postlons)

o4t1u2027

ls lhE po6 lon a R€g|st8red ApprenlrceshD?

Qves Oxo



ll thrs 6 a Rogrstered Apprenlrceshrp pleas€ provde your RAPIDS Number

XAPIU5 NUMOEI

Job URL - lt you would lrke applrconls lo be rodfected to your organrzalpn s €xt€rnal applrcatron s g. pl€6se provtds lhe URL (€ g , hnps //www oxampte com) ll
thls lrold rs lelt blank, applrcants wrll be drrecled to apply drreclly through Connectrng Colorado

J{ota: Usrng an sxl€lnol applrcalon lrnk may ftm your access to cerlarn r€cru[ment tools and ,€alures avarlablo wrlhn lh€ Connocttng Colorado platform

I xlernal URt lor posrtron

Compensation Oetails

ls lhls posrllon Trpped or Non.TDped?'

O Trpped a Non.Tpped

Salary Type'

! nouny O Montnry O Annuany

Mrnrmum Salary'

r9 81

Maxrmum Salary'

1S 8l

Job Quality

Bgnel s

E t€antEare EerEllts - Medlc:rt, Dentat, Vtslon

E Refiement Ptan . 4olk. Pensbn. eta

E Pald Tnlc On - \racatDn. slct LeaE, Hotidays

E olh€r aenaffis - tlte lnsuranca. oFrat ftfv tn$r.ncc, Empbya€A3sEtance prcgrams,

elc



fl otn.r rrr, rtvr

Wo.k-Lrl€ Bolance

E Fl€xDE yJort sche{uE - n apdEaDte

E HyDrr Wbfk oplms

D otner (Specry) Arir, y,rn , ornrklrr hur!

Dswlopmont t Gro{rlh

I Opponuonret n eOvanccmcnt - tnteft Prdr|otlon Track. iitento.shlp proglams

E Tunbn Ranturantot

D otler (specry) ladlt you onrnpnt rpr.,

Corpafly Cultur€

D co6Do.dr,.

E tncrrsne

0 company Evants amAdrvltcs

O otl.r (sp€dry) 
lAdrt yorr torrrrenr herr

D Remote wort( optons. ,agplEaDte

E Prolessonat Devetopment OpponundEs

E lnnovatrve

0 Emgbycc Reloqce c.o!p3

C!ncol S.vc Chrng.r




