< Positions

Edit Position

Edit the basic details about your position and then, refer to your position pipeline to review matched candidates

Required fields are marked with *

Position Details

Position Title*

| Maids and Housekeeping Cleaners

Work Location®

; Edwards, CO

Job Description*®

Normal ¢ B I U 2= BB K

Sweeping Change LLC is looking to fill 16 Maids and Housekeeping Cleaners positions. This is a temporary, full-time seasonal position from
10/1/2026 to 4/18/2027

Begin/report to work 44 Allen Circle, Edwards, Eagle County, CO 81632 @ $19 81/hr Employer will transport workers daily between report to
work address and additional worksites

Additional worksites (work throughout the following counties/areas) Eagle county of CO, and area of Northwest Colorado nonmetropolitan
area

Duties: Perform any combination of light cleaning duties to maintain private households or commercial establishments in a clean and orderty
manner Duties may include making beds, replenishing linens, cleaning rooms and halls and vacuuming & other related Maids and
Housekeeping Cleaners activities as per SOC/OES 37-2012 (onetonline org)

Standard/Expected Schedule. Monday-Friday 8 00AM-4:00PM. Offering 40+ (plus) hours per week not including applicable lunch and/or
breaks. Possible weekend/holiday work Startend times, offered hours and/or overtime could vary as they may be dependent upon other factors
such as project/schedule/service needs, weather, and commute time between worksites (if applicable). Hours may fluctuate based on tourism
peaks and valleys throughout the season (+/-), possible downtime and/or overtime

Terms: Emplover will comply with all applicable Federal. State and local emplovment-related laws and requlations such as waaes. breaks. hours




worked, and overtime hours (overtime possible, but not required or guaranteed If overtime is worked, wage is paid at 1 5x regular rate of pay
per hour worked beyond 40 hours each week )

Requirements: Must be 18 due to state labor laws. Must show proof of legal authority to work in the U S. Drug/Alcohol/Tobacco free work zone
Perform physical activities: such as lift, balance, walk, stoop, handle, position, move, manipulate materials use static strength to exert maximum
muscle force to lift, push. pull, carry objects up to 40Ibs. Must have 3 months Housekeeping experience. No minimum education requirement All
applicants must be able, willing and qualified to perform work described and must be available for the entire period specified and work
throughout all areas of intended employment

Wages and Conditions of Employment $19 81/Hour OT $29 72/Hour Will use a single workweek as its standard for computing wages due
Wage paid every two weeks All deductions required by law will be made by the employer as well as any further tax withholding or other
reasonable deduction(s) authorized by the worker At Employer's sole discretion possible raises and/or bonuses based on individual factors
such as work performance or skill (not guaranteed). possible cash advances (if applicable/requested by worker, potential deduction from
worker's paycheck)

Inbound and Outbound Transportation (Initial Arrival & Contract Completion/Subsequent Departure) The amount of transportation payment or
reimbursement will be equal to the most economical and reasonable common carrier for the distances involved Daily subsistence will be
provided at the rate required at the time of travel (currently $16.78 per day during travel to a maximum of $68 00 per day with receipts)

Transportation and subsistence will be provided for cost from the place from which the worker has come to work for the employer, whether in the
U S. or abroad. to the place of employment Will reimburse the H-2B worker in the first workweek for all visa, visa processing, border crossing,
and other related fees. including those mandated by the government, incurred by the H-2B worker (not including passport)

Upon completion of the work contract or where the worker is dismissed earlier, employer will provide or pay for worker's reasonable costs of
return transportation and subsistence back home or to the place the worker originally departed to work, except where the worker will not return
due to subsequent employment with another employer

3/4s Guarantee The worker will be offered a total number of work hours equal to at least three-fourths of the workdays of each 12-week period
Tools, Equipment and Supplies: All work will be done with employer provided tools, supplies and equipment without charge or deposit

Miscellaneous. Any worker who voluntarily abandons employment is not entitled to payment for outbound transportation or the full 3/4s
Guarantee described

Employer Contact Information. Sweeping Change LLC - Email elisse@sweepingchangevail com or Phone 970-390-8353

How to apply Inquiries, applications, indications of availability and/or resumes may be sent to the nearest CO SWA 00069 Edwards Access
Road SUITE #7. PO Box 1355 Edwards, CO 81632 Phone 970-926-4440

Number of Openings*




Street Address*®

44 Allen Circle Edwards CO

Zip Code*
81632

Is this a Full Time or Part Time position?*

@ rFuttime O Part Time

Job Type®

O Permanent @ Temporary

Working Hours
40

O*Net Code (Navigate to this link to lookup the code - hitps //www onetonline org))*
37-2012 00

Is this an H-2B Position?

@®@H28 O NA

Start Work Date (mandatory for H-2A/H-2B positions)
10/01/2026

End Work Date (mandatory for H-2A/H-2B positions)
04/18/2027

Is this position a Registered Apprenticeship?
Oves @ No



KAFILS Number

If this 1s a Registered Apprenticeship. please provide your RAPIDS Number

Job URL - If you would like applicants to be redirected to your organization's external application site, please provide the URL (e g , https //www example com). If
this field is left blank, applicants will be directed to apply directly through Connecting Colorado

Note: Using an external application link may limit your access to certain recruitment tools and features available within the Connecting Colorado platform

External URL for position

Compensation Details

Job Quality

Is this position Tipped or Non-Tipped?*
O Tipped @ Non-Tipped

Salary Type*
@ touty O Monthly O Annually

Minimum Salary*

- 1981

Maximum Salary*®

| 1981

Benefits

[ Heaithcare Benefits - Medical, Dental, Vision

[ Retirement Plan - 401k, Pension. etc

[ Paid Time Off - Vacation, Sick Leave, Holidays

[ oOther Benefits - Life Insurance, Disability Insurance, Employee Assistance Programs,
elc



[ Other (Specity) |Add your comment here

Work-Life Balance
[ Flexible Work Schedule - if applicable
[ Hybnd Work Options

[ otner (Specity) |Add your comment here

Development & Growth
[0 Opportuntties for Advancement - Internal Promotion Track, Mentorship Programs

[ Tuition Reimbursement

D Other (Specify) |Add your comment here

Company Culture

[0 colaborative
[ nclusive
[0 company Events and Activities

D Other (Specify) |Add your comment here

[ Remote Work Options - if applicable

[ Professional Development Opportunities

[ innovative

[0 Employee Resource Groups






