
Forestry Worker
Job PGtjng: Posted on: aug 04

4797132 2026

up.lar€d on: Jul2l.
2426

Job Description

Misc€llaneous: Opmnal, Shared housing avaiable al no cost to the vvo*er. Any vvoaker who voluntarily abandons emdoyrn€fl1 is not

eflrtled to paFent tor outbound Eansportalion or the fu[ a,ts Guarantee described.

Employer Contact lnformation: J Fall Forestry, LLC - Phme: 479207-06{6 or Email: foresryr'fidl@gmal.corn

'Duies:Sortneeseeallings,discardingsubstandardseedlings,preparetheground,andplahlreesinreforestalaonareas.Conrerwith

workers to identiry dis€ased or undesirable Aees and rerhove $em according to markngs, sizes, lypes, or g6de. Reduce competing

vegetalonr sp.ay,liniect hedicides and lrim rees o. othe. vegetation vra dearingy'disposing of brush, piling. and pruning & olher relared

Forestry Worke. aclivities as per SOCJOES 4SrO11 (onetonline.org).

Begin/repon to worl: [34 N Main st, wddron, Scott Couty, AR 72958 @ $20.72ltr. Employer wil Eansport u/o.ke6 daiy between
repo( lo u/otk address and additional u/o.kshes.

Additional workshes: (TenEtive hinerary - work lhroughout the following countieJareas): Franklin county o, Ga.land County; Johnson

county of Logan Countyi Polk county ol Pope County; Scon county ol Yell County; and areas of Hol Springs, AR and West Arkansas
nonmefopolitan area

Standard/Expected Schedule: MondafFdday 7.mAM-3:00PM. Offedng lor (plus) hqrls per week; ml irduding apCbaHe lunch

ando. breaks. Possible $/eekend/ltoliday v{ork Starvend limes. ofleGd hours and/or overtime codd vary as they may be depeodent
upon otlEr factors such as proiedschedule/service needs, weafter, and commtne tme betv,€en s,orksiles (if apdicabte). Work is
per{ormed outdoors, exposed to *€ather; must be capable of doing physically sEenuous labor for long houG. occasionally in extrerne

heat or cold. Vanable weatlEr co{rdilions apply hours may flucuate (+/r, possible dowidme aidor ovenime.

Terms: Erhployer $dl comply with all apdicafie Federal, $are and local emdoyment-related laws and reguhrions such as wages,

breaks. h,ours worked. and ovetime horrs (ovenime possble. but mt requircd or guaranteed. ll overttn€ as wo*ed, wag€ is pad al
1.5x regular rate o, pay per hour u/orked beyond :l{) hou6 each week.)-

Requirements: Must be 18 due to insuaance- Musl show proof ol legal authority to work rn the U.S. Drug/AlcohovTobacco free work
zone. Must walk substantally (up to 15 miles/day), also 9oop, bend while ca,ryrng a pack (up to 65lbs) thru rouqh tenain (noftrail). No

minimum educatron requirement. On-the.job trajning available. All applicanrs must be aue, willing and qualified to perform wo
descibed and must be avajlable for the entre pe od specified and work throughout all areas of inrended employment.

Wages and Conditions of Emdoyment: $20.7zHour OT S31.08/Hour \'vill use a srngle workweek as its standard lor compuling wages
due. wage pad every week. All deductions required by law wll be made by the elnployer as ,,vell as arry furdler ta.x wirhholdmg or other
reasonable deduclion(s) authorized by the worker. Al Employer's sole discretion: possable raises ard,/or bonuses based on individual

laclols such as work performance or skill (nol guaranteed); pos$Ue cash advances (if apdicable/.equescd by u/orter, potental

deduclion fiom worker's paycheck).

Tools, Equrpme and Supphes: Allwork wtl be done wI$ emdoyer provided tools. supplies and equipment withour charqe o. c,eposil.

lnbound and Oulbound Trar6porlation (lnitial Anival & Cont act Comdetodsubsequenl Deparure): The amount ol Eansporiation
paymenl or aembursemenl will be equal fo tle nDst ecorDmical and reasonable common carbr for the dis€nces involved, Daily

subsistenc€ will be provkied at the rate required al the dme of ravel (currendy 316.78 per day during tsavel to a maximum of $58.00 per

day wth receifls).

Transportalion and subsineace rvill be reimbursed (by ched( in lsl work week) tor cost frorn fle dace from which dle worker has colne

to wgrk lor fie employer, whether in the u.S. or abroad, to the place ot emFloyment. Will reimburse the H-28 u/o.ker rn lhe frst
workweek for all visa, visa pocessing, border crossing. ahd other related le€s, indudmg those mardaled try $e government, inclred
by rhe H-28 worker (nol including pass1on).

Upon completaon of the work conuact or where the wofier is dismissed eaiier, employer will pro,/ide or pay lor wo*eas €asonable

costs ot eturn transponaton and subsistence back home o. lo lhe place the worker originally depaned to work, excepl where the

worker wll nol return due to subsequent emdoyment with another employer

3/4s Guarantee: The worker will be oltered a totat number ot work houE equal to at least three-fourths of the workdays of each 12-

week peaiod.

Ho/v to apd}4 lnquiries. applicatiom, indications of avajlatihy and/or resumes may be sent to the nearesrAR SWA: 3109 N. Broadway

Poteau- OK 74953. Phone: 91A-647 -3124.

J Fa[ Fo.estry, LLC is looldng to fll 15 Foresfiy Wo*er posilirls. This is a Efiporary, fulFtrne seasonal positirn fio.n 10/1/2026 to
7t1j2027.
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Available

Atfinrdive Adion Job

No

Green Job

NO
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H-28 Recruitment

ls there a formal progaam lor training neu, employees?

No

Apprrrltice3lrip

NO

Remote Available

Trewl Requirrd

Yes

ls driving an essential funcdon of this iob?

No
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Job Overview

Pay Type and Salary

W.ge R.trlc

Wqe: t20.72 &lars per tlout

Additional Inlormation

OlrE B.rrcfita

See Job Descripldl

Contact lnformation

Gabino Grano , Owner

Lt34 N Main St, Waldron, Arkansas ?2958



(479) 207{646

tore$rvitall@oma .com


