Edit Position

< Positions

Edit Position
Edit the basic details about your position and then, refer to your position pipeline to review
matched candidates.
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Position Title*

{ Helpers--Stonemasons and Tile Setter

Work Location*

[ Longmont, CO, USA

Job Description*

Normal : B IU
I

Colorado Outdoor Creations LTD is seeking to fill seventeen
(17) temporary, full-time seasonal Helpers—-Stonemasons and
Tile Setter positions for October 1, 2026 to May 31, 2027.
Worksite: 601 S Bowen St, Ste 118, Longmont, CO 80501 and
multiple sites in Boulder, Weld, Larimer, Grand, Adams,
Broomfield, Jefferson and Arapahoe Counties in Colorado.

Job duties: Remove snow from sidewalks, driveways, or
parking areas, using snowplows, snow blowers, or snow
shovels, or spread snow-melting chemicals. Shovel snow. Ice
remediation using sand and magnesium chloride. Operate
snow blowers. Remove accumulated deposits of snow on an
ongoing basis in extreme weather conditions on various

commercial properties using walk behind electric or gas snow
blowers and standard commercial snow shovels. Will not drive
snow plow truck. Loading and unloading of materials and
equipment. May drive crew vehicle. No driver's license is
required as a condition of employment for the position. If the
prospective  worker already possesses a standard,
noncommercial driver's license they may be asked to drive a
vehicle to job sites, as needed. Workers may also assist with
indoor work when weather does not allow for snow work,
including the following duties: prepares interior surfaces and
mortar to lay brick, block and/or stone. Lay brick, block and/or
stone and ensures proper tools and equipment needed.
Maintains a clean interior job site and workspace by cleaning
all tools, equipment, and materials. cut building materials,
such as travertine, ceramic tile, glass tile, stones, or other
substances. Prepare worksite and materials using tools such
as a wet saw, trowels, and transit levels. Clean interior work
areas and equipment to maintain a clean and dust free interior
environment.

Requirements: No education or experience required.

Special Requirements: Must be age 18 or older. Must be
able to lift and carry 50 Ibs. Saturday and Sunday work
required, when necessary. Work hours may include nights and
overtime during emergencies and winter storm conditions.
Must be able to perform manual physical labor outside during
all weather conditions. Employer-paid drug testing required of
foreign and domestic workers post-hire at random, upon
suspicion of use, and post-accident.

Terms and conditions of employment: $32.37 per hour, 35
hours/week, Overtime available at $48.56 per hour. Mon-Fri,
7:30AM-4:30PM. Employer will use a single workweek as its
standard for computing wages due. Employees will be paid
weekly on Friday. Raises and/or bonuses may be offered
based on individual factors including work performance, skill,
and tenure. On the job training available. Workers will be
provided, without charge or deposit charge, all tools, supplies,
and equipment required to perform the duties assigned.
Employer provides incidental transportation between worksites
as necessary. No daily transportation to/from workers' home
and primary worksite. Such transportation complies with all
applicable federal, state, and local laws/regulations. Workers
will begin each day at the worksite address. They will then be
transported, free of charge, to properties located throughout
the area of intended employment to provide services. They will
then be transported back to the worksite address at the end of
each workday.
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ER will make all deductions from EE’s paycheck required by
law & none w/o consent. If needed, ER will help arrange
optional EE-paid lodging for foreign & non-local U.S. EEs. ER
may deduct FMV rent & utils based on # of occupants.
Housing costs are paid directly to facility owner/operator, not
payroll deducted. ER offers daily trans. to/from worksite from a
centralized pick-up point at no cost to EE. Use is voluntary. All
trans. complies w/ laws & regs. Possible cash adv., if
requested by EE, may be payroll deducted. Under CO's
Healthy Families & Workplaces Act (HFWA), ER gives 1 hr
accrued, pd leave per 30 hrs worked, up to 48 hrs/yr. ER
provides 1st set of company shirts free. Option to buy add'l
uniform items, payroll deducted. EE may be allowed to drive
shared co. vehicle home daily at no cost; traffic tickets/tolls
payroll deducted. EE pays for personal-use fuel.

The employer will reimburse an H-2B worker in the first work
week for all visa, visa processing, border crossing, and other
related fees, including those mandated by the government,
incurred by the H-2B worker. From the place from which the
worker has come to work, whether in the US or abroad, to the
place of employment, if the worker completes 50% of the work
contract period, the employer will provide advance payment
for transportation and subsistence (including meals and to the
extent necessary, lodging) from the place of recruitment to the
place of employment. Upon completion of the work contract or
where the worker is dismissed earlier, employer will provide or
pay for worker’s reasonable costs of return transportation and
subsistence back home or to the place the worker originally
departed to work, except where the worker will not return due
to subsequent employment with another employer. The
amount of transportation payment or reimbursement will be
equal to the most economical and reasonable common carrier
for the distances involved. Daily subsistence will be provided
at a rate of $16.78 per day during travel to a maximum of
$68.00 per day with receipts. Three-fourths guarantee: The
employer guarantees to offer work for hours equal to at least
three fourths of the workdays in each 12-week period of the
total employment period. Tools, equipment and supplies: The
employer will provide workers at no charge all tools, supplies,
& equipment required to perform the job.

Employer contact information: Jose Rodriguez, PO BOX
174, Hygiene, CO 80533. Email: hello@cohardscape.com.
Telephone: (303) 848-8112.

Or apply at the local SWA Office — Workforce Center Boulder
County. St Vrain Community Hub 515 Coffman St. Longmont,

CO 80501. Phone: (720) 776-0822. Fax: (720-) 864-6610.

Number of Openings*

(17

Street Address*

[ 601 S Bowen St, Ste 118

Zip Code*

[ 80501

Is this a Full Time or Part Time position?*

@ FulTime QO Part Time

Job Type*

QO Permanent  (® Temporary

Working Hours

[ 35 hours/week. Mon-Fri, 7:30AM-4:30PM. Employer will us ]

O*Net Code (Navigate to this link to lookup the code -*
https://www.onetonline.org))

[ 47-2021.00

Is this an H-2B Position?

@ H28 ONA

Start Work Date (mandatory for H-2A/H-2B positions)
10/01/2026
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End Work Date (mandatory for H-2A/H-2B positions)

05/31/2027

Is this position a Registered Apprenticeship?

OYes (O No

RAPIDS Number

[ If this is a Registered Apprenticeship, please provide your IJ

Job URL — If you would like applicants to be redirected to your
organization’s external application site, please provide the
URL (e.g., https://www.example.com). If this field is left blank,
applicants will be directed to apply directly through
Connecting Colorado.

Note: Using an external application link may limit your access
to certain recruitment tools and features available within the
Connecting Colorado platform.

[ External URL for position ]

Compensation Details

Is this position Tipped or Non-Tipped?*

O Tipped  (® Non-Tipped

Salary Type*

@ Hourly O Monthly O Annually

Minimum Salary*

(a237 )

Maximum Salary*

(a237 )

Job Quality
Benefits
(] Healthcare Benefits - [J  Paid Time Off - Vacation,
Medical, Dental, Vision Sick Leave, Holidays
O Retirement Plan - 401k, O Other Benefits - Life
Pension, etc. Insurance, Disability
Insurance, Employee
Assistance Programs, etc
Other (Specify): ER will make all deduction
Work-Life Balance
[ Flexible Work Schedule - if [J  Remote Work Options - if
applicable applicable
[J Hybrid Work Options
[ other (Specify):
Development & Growth
O Opportunities for [0 Professional Development
Advancement - Internal Opportunities
Promotion Track,
Mentorship Programs [ Tuition Reimbursement
[ Other (Specify):
Company Culture
[ collaborative [ Innovative
[ Inclusive O Employee Resource
Praiine
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O Company Events and
Activities

[J Other (Specify):

<Cance| > [ save Changes
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