H-2B Job Advertisement

Employer Name & Contact Information
Employer Name: CT Wildlife Management DBA Double P Ranch

Contact Person: Cyrus Mahmoodi, Managing Partner
Business Address: 42617 183t Street, Clark, South Dakota, 57225
Telephone: (651) 357-2764

Job Information

Job Title: Event Crew Members
Number of Openings: Three (3) Temporary, Full-Time Positions
Dates of Employment: October 15, 2025, through December 31st, 2025

Duties

CT Wildlife Management DBA Double P Ranch seeks three (3) temporary, full-time
Lodging Attendants to ensure a clean, comfortable, and welcoming environment for
guests at a small hunting lodge. This role includes housekeeping, basic maintenance,
hospitality services, and guest assistance to enhance the guest experience during hunting
or other seasonal activities. Guest services include greeting and checking in guests upon
arrival; providing lodge orientation, assisting guests with luggage and transport to
cabins/rooms, providing information on hunting areas, lodge amenities, local regulations,
and safety, addressing guest needs and resolving issues promptly and professionally, assist
in serving meals or refreshments, as needed. Housekeeping and maintenance duties
include cleaning guest rooms/cabins, bathrooms, common areas, and dining spaces,
Changning linens, making beds, restocking towels and amenities, and maintaining the
cleanliness of the outdoor areas and conducting light maintenance (e.g., changing light
bulbs, clearing paths), report larger maintenance issues to manager or owner. Kitchen
Support: Assist with breakfast, lunch, and dinner preparation or serving light meals, such
as sandwiches and salads. Help maintain the cleanliness of the kitchen and dining areas,
wash dishes, clean kitchen surfaces, and dispose of trash. Logistics and inventory: Track
and restock cleaning supplies, guest amenities, and other everyday items such as toiletries,
prepare lodge and rooms before guest arrival, clean up after guest departure, maintain
basic inventory logs of supplies, and notify management when low on supplies. Meal
Assistance & Kitchen Support Duties**: The employee will assist with light meal
preparation, service, and kitchen maintenance as follows:- **Food Preparation**:-
Assemble cold food items {e.g., sandwiches, salads, fruit plates) under supervision.-
Portion beverages, condiments, and pre-cooked items for service.- **Meal Service**:- Set
up buffet stations or dining areas with utensils, napkins, and food.- Replenish food items
during meal periods and clear dishes/utensils post-service.- **Dishwashing &
Sanitation™*:- Operate commercial dishwashers to clean dishes, glassware, silverware,



Housing

The employer will assist workers in finding suitable housing by referring them to local
rental agencies and property owners at no cost. Workers are responsible for securing and
paying for housing directly.

Wage Rate & Pay Frequency

Workers will be paid at a rate of $16.73 per hour, with overtime paid at $25.10 per hour
for all hours worked over forty (40) in a single workweek. Wages are paid Bi-Weekly by

check, and the emplover will make all required deductions under the law. There are
no other deductions made from the workers’ paycheck. A single work week will be used

to compute wages due,
Wage Offer Statement

The offered wage equals or exceeds the highest of the prevailing wage or the applicable
Federal, State, or local minimum wage and will be paid free and clear for the entire certified
period.

On The Job Training Statement

The employer will provide on-the-job training to properly use equipment and safety
techniques. All tools, supplies, and equipment required to perform the job will be
provided at no cost to the worker.

Transportation/Subsistence — 50% Statement

If a worker completes at least fifty percent (50%) of the work contract period, the employer
will reimburse the worker for inbound transportation and subsistence costs from the place
of recruitment to the place of employment, as required by federal regulations. Upon
completion of the contract period or upon early termination for lawful reasons, the
employer will pay for or provide outbound transportation and subsistence to the worker’s
place of recruitment or next certified employment, whichever applies. Transportation
reimbursement will be based on the most economical common carrier rate available. Daily
meals during travel will be reimbursed at the current federal subsistence rate (at least
$16.78 per day without receipts, up to $68.00 per day with receipts).

Visa-Related Fees Statement

The employer will reimburse workers in the first workweek for all visa, visa
processing, border crossing, and other related fees incurred as a condition of entry
into the United States, including those required by the U.S. government. Passport fees
are the worker’s responsibility and are not reimbursable.



