
Maryland Job Order Print Document

Job Order: 2170306 Print Date: 06/01/2026 1:17:21
PM

Office: Baltimore County One Stop Center (Hunt
Valley) LWDB: Baltimore County

Employer Information:
Employer Name: Hallaton Inc.
How to Apply: Via Email
Company Website: NA
Application Comments:

Applicants seeking to inquire about the job opportunity or send applications,
indications of availability and/or resumes can contact the nearest American Job
Center at 11101 McCormick Road Ste 102, Hunt Valley, MD 21031 or email
resumes to Todd Harman at tharman@hallaton.com.
Location:
Main Address: Mailing Address:
Hallaton Inc.
1206 Sparks Road
Sparks, MD 21152

1206 Sparks Rd
SPARKS, MD 21152

Contact:
Contact: Todd HARMAN Title: President
Phone: (731) 885-8888 x Email: THARMAN@HALLATON.COM
Fax:

Application Comments:

Applicants seeking to inquire about the job opportunity or send applications,
indications of availability and/or resumes can contact the nearest American Job
Center at 11101 McCormick Road Ste 102, Hunt Valley, MD 21031 or email
resumes to Todd Harman at tharman@hallaton.com.
Job Details:
Occupational Code: 47206100 Construction Laborers
Job Title: Construction Laborer
Industry Code: 238910 - Site Preparation Contractors
Number of Positions: 66 Referrals: 999
Earliest Date to Display: 07/03/2026 Last Date Job Order Will Display: 09/10/2026
Job Order Followup: 08/02/2026
Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category:



Job Duties and Skills:
Description:

Hallaton, Inc. seeks to employ 66 construction laborers from 10/01/2026-
12/31/2026. Duties: Construction laborers will perform manual labor, such as
moving sandbags, debris and hundreds of thousands of square feet of liner
material used for water containment and landfill lining systems. No experience
required. Worksite 1206 Sparks Road, Sparks, MD 21152, and multiple worksites
in Baltimore, Anne Arundel, Columbia, Schuylkill, Baltimore City, Talbot, and
Charles counties. Workers will be provided with daily transportation to and from
the worksite in compliance with all applicable Federal, State and local laws and
regulations. $23.15/hr Mon-Fri; 40 hrs/wk. Shifts 700am-400pm. OT may be
available at $34.73/hr. Employer guarantees work hours equal to at least 3/4ths of
the workdays in each 12-wk period of the total employment period. Workers will
be paid bi-weekly; the employer will use a single workweek as its standard for
computing wages due. The employer will make all deductions from the workers
paycheck required by law but will make no other deductions. The employer will
reimburse the H-2B worker in the first workweek for all visa, visa processing,
border crossing, and other related fees, including those mandated by the
government, incurred by the H-2B worker. If the worker completes 50% of the
work contract period, employer will reimburse the worker for transportation and
subsistence from the place of recruitment to the place of work. Upon completion
of the work contract or where the worker is dismissed earlier, employer will
provide or pay for workers reasonable costs of return transportation and
subsistence back home or to the place the worker originally departed to work,
except where the worker will not return due to subsequent employment with
another employer. The amount of transportation payment or reimbursement will
be equal to the most economical and reasonable common carrier for the
distance involved. Daily subsistence will be provided at a rate of $16.78 per day
during travel to a maximum of $68.00 per day with receipts. Applicants seeking
to inquire about the job opportunity or send applications, indications of
availability and/or resumes can contact the nearest American Job Center at
11101 McCormick Road Ste 102, Hunt Valley, MD 21031 or email resumes to Todd
Harman at tharman@hallaton.com.
Special Software/Hardware Skills Needed: No
Special Skills: Must be able to lift 50 lbs.
Job Requirements:
Minimum Age:
Test Done By: No test required Required Tests: NA
Hiring Requirements:
Hiring Requirements Other:
Education Level: No Minimum Education Requirement
Months of Experience: 0
Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:



Drivers License Endorsements:
Compensation and Hours:
Minimum Salary: 23.15 Hour Maximum Salary: 23.15 Hour
Pay Comments: DOE (Depends on Experience)
Supplemental Compensation: No  
Hours per Week: Hours are Specific Actual Hours: 40
Shift: Day Shift
Benefits: Medical, Vacation, Sick Leave, Retirement/Pension, Other
Other Benefits: No Benefits Listed
Job Order Information to be Displayed Online:
Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants
Job Application Information Needed:
Req Section

   Contact Information
   Employment History     Allow individuals that have never had a job to apply (eg.

College graduates)
   Education History
   Certifications
   Desired Job Type

Other Information:
Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No
Job Order is for Veterans Only: None Selected  

Staff Information:
Category: Foreign Labor Cert
H2B

Job Developer Mandatory Listing: None of the items
listed

Status: Placed On Hold Employer Status:
Reason: NA
Future Release From Hold: 08/30/2026


