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Edit Position

Edit the basic details about your position and then, refer to your position pipeline to review matched candidates.

Required fields are marked with *

Position Details

Business Name*

[Fi!ch Ranch Meats & Market | eightfoldemployer-c2cff1718c.com XJ

Position Title*

[Line Cook ]

Work Location*

[Granby, CO, USA J

Job Description*

Normal : B I U

*** Reviewed
Position Title: Line Cook

Name of Employer: Farmhouse GL LLC d/b/a Fitch Ranch Meats and Market
Positions Available: Nine (9), full-time and temporary
Location of Employment: 903 W Agate Ave, Granby, CO 80446 (Grand County)

Position Duties: Line Cooks will be responsible for preparing, seasoning, and cooking dishes such as soups, meats, vegetables, or desserts in
restaurant. May order supplies, keep records and accounts, price items on menu, or plan menu.

Rate of Pay: $19.66 - $22.00/hour (The employer will pay or exceed the prevailing wage, as determined by the US Dept of Labor.) Tipped
position with guaranteed base wage of $19.66 - $22.00 per hour. Employee may be eligible for additional compensation in the form of a
discretionary bonus.

Hours per Week: 40 (OT is possible, to be paid at $29.49 - $33.00/hour)

Start Date: 10/01/2026
End Date: 05/30/2027

Work hours: 7:00AM — 3:00PM. Work schedule can vary and can include evenings, weekends, and holidays. Work performed on any day of the
week from Monday through Sunday. Days off vary. Sample Shift: 7am — 3pm, 10am — 6pm, 3pm — 11pm. Shift hours may vary. A single
workweek will be used to compute wages due. Workers will be paid every week by check. All deductions from the worker’s paycheck required
by law will be made.

Optional housing is offered on a first-come, first-serve basis for workers who are relocating to begin employment. Cost of housing, if accepted, is
$125.00 per week. If used, total cost of housing will be deducted from paycheck. A $100.00 refundable security deposit is required, to be paid
directly to employer upon acceptance of housing or to be deducted from first paycheck.

Additional, optional benefits may be offered to worker, for worker's sole benefit, including but not limited to Health Insurance. If voluntarily
elected by worker, employee costs/contributions for benefits will be deducted from paycheck.

No min experience, education or training is required. On-the-job training is provided. Transportation (including meals and, to the extent
necessary, lodging) to the place of employment will be provided, or its cost to workers reimbursed, by check separate from payroll, if the worker
completes half the employment period. Return transportation will be provided if the worker the empl 1t period or is di

early by the employer. In other words, if the worker completes 50% of the work contract period, the employer will reimburse the worker for
transportation and subsistence from the place of recruitment to the place of work by check separate from payroll. Upon completion of the work
contract period, or where the employee is dismissed earlier, the employer will provide or pay for the worker reasonable cost of return
transportation and subsistence back home or the place the worker originally departed to work, except where the worker will not return due to
subsequent employment with another employer. The amount of transportation payment or reimbursement will be equal to the most economical
and reasonable common carrier for the distances involved. Daily subsistence will be provided at a rate of $16.78 per day during travel to a
maximum of $68.00 per day with receipts. The employer guarantees to offer work for hours equal to at least three fourths of the workdays in
each 12-week period of the total employment period. H-2B workers will be reimbursed in the first work week for all visa, visa processing, border
crossing, and other related fees, including those mandated by the government (excluding passport fees). The employer will provide workers at
no charge all tools, supplies, and equipment required to perform the job.

Apply for the job at nearest Colorado SWA office at 480 Barclay Street, Craig, CO 81625. Phone: (970) 824-3246. Or contact employer directly:
Deborah Fitch, PO Box 448, Craig, CO 81626, or email deborah@fitchranch.com, or call 970-531-2102.

Number of Openings*

o J

Street Address™

[ 903 W Agate Ave, Granby, CO 80446 (Grand County)

Zip Code*

[ 80446

Is this a Full Time or Part Time position?*

@ Full Time QO Part Time

Job Type*

Q Permanent (@ Temporary
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O*Net Code (Navigate to this link to lookup the code - https://www.onetonline.org))*

[ 35-2014.00

H-2A/H-2B Position
QH2A @H2 QO NA

Start Work Date (mandatory for H-2A/H-2B positions)

10/01/2026

End Work Date (mandatory for H-2A/H-2B positions)

05/30/2027

Is this position a Registered Apprenticeship?

OYes @ No

RAPIDS Number

[ N/A

Job URL — If you would like applicants to be redirected to your organization’s external application site, please provide the URL (e.g., https://www.example.com). If
this field is left blank, applicants will be directed to apply directly through Connecting Colorado.

Note: Using an external application link may limit your access to certain recruitment tools and features available within the Connecting Colorado platform.

[ NIA

Compensation Details

Job Quality

Is this position Tipped or Non-Tipped?*

@© Tipped O Non-Tipped

Salary Type*

@ Hourly QO Monthly O Annually

Minimum Salary*

[ 19.66

Maximum Salary*

[22

Benefits
[] Healthcare Benefits - Medical, Dental, Vision

[C] Retirement Plan - 401k, Pension, etc.

Other (Specify): Additional, optional benefits r

Work-Life Balance

[ Flexible Work Schedule - if applicable
[ Hybrid Work Options

[ other (Specify): Add your comment here

Development & Growth
[ Opportunities for Advancement - Internal Promotion Track, Mentorship Programs

[ Tuition Reimbursement

[ Other (Specify): Add your comment here

Company Culture

D Collaborative
[ Inclusive
D Company Events and Activities

[ other (Specify): Add your comment here

[ Paid Time Off - Vacation, Sick Leave, Holidays

[ Other Benefits - Life Insurance, Disability Insurance, Employee Assistance Programs,

[C] Remote Work Options - if applicable

[ Professional Development Opportunities

D Innovative

D Employee Resource Groups

etc
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H-2A/H-2B Position Approved?

Approved

(Cancel > Save Changes \
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