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Edit the details of your position. Then use our state of the art tools & find your dream talent.

Required fields are marked with *

Position Details

Position Title*

[Rooﬁng Laborer XJ

Job Description®

Normal $ B I U ® E L

Roofing Laborer. 6 temporary/full-time positions with Gutierrez Roofing & Construction LLC from 10/01/2026 through 12/15/2026.

***RFI Response*** Cover roofs of structures with shingles, slate, asphalt, aluminum, wood, or related materials. May spray roofs, sidings, and
walls with material to bind, seal, insulate, or soundproof sections of structures. Remove debris from work sites. Workers will use framing gun,
staples gun, hammer, drill, saw, and compressor. The workers will use the following materials: shingles, slate, aluminum, wood, and asphailt for
roofing. ***Original F.a.2*** Cover roofs of structures with shingles, slate, asphalt, aluminum, wood, or related materials. May spray roofs,
sidings, and walls with material to bind, seal, insulate, or soundproof sections of structures. Remove debris from work sites.

Must lift/carry 50 pounds, when necessary. Saturday work required, when necessary. Post-employment drug testing required of all workers in
the position, both foreign and domestic, upon suspicion of use. On-the-job training will be provided to the worker.

Employer pays in advance or reimburses workers in the first workweek for all government-mandated and visa-related fees (excluding
passport fees). For non-local workers (i.e., residing outside normal commuting distance), employer arranges and pays directly for inbound
travel costs no later than upon completion of the first half of the contract (the 50 percent point). Inbound travel includes transportation
costs from worker's permanent residence or place of recruitment to the place of employment, a daily subsistence for meals, and reasonable
lodging costs, if applicable. Subsistence reimbursements based on rates specified in the Federal Register (currently $16.78 per day minimum,
or $68.00 per day maximum for workers with acceptable receipts). Transportation reimbursements based on worker's actual cost, not to
exceed the most economical common carrier transportation costs for distances involved. Employer provides or pays outbound travel costs
to same workers upon completion of the contract period or early dismissal, except where the worker has subsequent employment.

Employer guarantees to offer hours equal to at least three-fourths of the workdays in each é-week period of the total contract period,
beginning with the first workday after the worker arrives at the place of employment and ending on the contract end date or any extension
thereof. Employer may count all hours worked, as well as any hours offered within the standard work schedule that a worker chooses to not
work, up to the maximum number of daily hours on the job order. Workers who voluntarily abandon employment are not entitled to payment
for outbound travel costs or the full three-fourths period guarantee described above.

Employer will provide without charge company-specific uniform, as applicable, and all tools, supplies and equipment necessary to perform
duties assigned. Employer assists non-local workers to secure worker-paid lodging, if necessary.

WORKSITE LOCATION:

4713 Clinton Street Unit Left, West Seneca, NY 14224 and multiple worksites within Erie County, NY. Employer will offer daily transportation to
and from the worksite from a centralized designated pick-up place at no cost to workers. Use of this transportation is voluntary. Employer
provides incidental transport between job sites.

WAGES:

Wage rate is no less than $31.05/hour.

A single workweek will be used to compute wages due. The payroll period is weekly. Workers are paid by check on Friday. The standard work
schedule is Monday - Friday, from 7am — 4pm. Employer will offer 35 hours per week.

Employer makes all payroll deductions required by law. Employer does not envision other workforce-wide payroll deductions. Voluntary
deductions must be pre-authorized in writing and may include the following: First set of uniforms provided at no cost. Employer may deduct
cost for voluntary purchase of additional uniforms for worker's benefit. Employer assists non-local workers to secure worker-paid lodging, if
necessary. Employer will deduct $89.60/week for cost of rent/ utilities for workers electing to reside in employer-provided housing.

REFERRAL INSTRUCTIONS:

Location®

[West Seneca, NY, USA xJ

Zip Code™
[ 14224 ]

Number of openings*

6

Minimum Salary*

31.05

Maximum Salary*

31.05

Salary Unit*

© Hourly QO Daily O Weekly O Monthly O Yearly QO Other O sal+ Comm O PerDiem
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Job Duration*

O Regular O Seasonal QO Short Term ©® Temporary

Education Required”

O Associates Degree (O Bachelor's Degree (O Doctoral Degree (O GED ) High School Diploma

@ Less than High School QO Master Degree O Some College QO Vocational Degree

Full Time/ Part Time*

©® FullTime O Part Time

Is this a H2B job?"
®Yes O No

If you would like applicants redirected to apply on an external career site, please provide the URL below (e.g., https://www.example.com).
* Please be advised that by entering an external link, this will take away the ATS functionality within the Virtual Career Center (VCC) platform.
* If this field is left blank, applicants will be directed to apply through the VCC.

[ External URL for job posting
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