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< Positions

Edit Position
Edit the basic details about your position and then, refer to your position pipeline to review
matched candidates.

Required fields are marked with *

Position Details

Position Title*

Work Location*

Job Description*

Cook

2890 S Academy Dr, Colorado Springs, CO

Normal

VALODI INC dba El Super Taco, Colorado Springs, CO 
(Employer) is seeking (4) full-time temporary COOKS with the 
following DUTIES: prepare necessary components of each 
dish on our menu using our proven recipes; utilize our serving 
portion sizes and all necessary meal prep procedures used in 
the kitchen; ensure the kitchen, all food prep areas, and all 
storage and eating areas meet local health codes and 
restaurant cleaning standards; work with a team of cooks to do 
portion prep work for other shifts when needed; monitor 
product freshness and rotate out the old product based on a 
planned schedule; set up and stock stations with all necessary 
supplies; chop, mix, sauté, prepare sauces, and other food 
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preparation; cook menu items in cooperation with the rest of 
the kitchen staff; plate food in a professional and appetizing 
manner for the customer; clean up the station and take care of 
leftover food stock inventory; when necessary be available to 
work cashier and holidays, and if mobile catering or special 
events are scheduled, be in charge of preparing, packing, and 
delivering food to customers. Employer’s cash register uses a 
“Square” system with touch screen POS (Point of Sale) 
terminals both for the front and kitchen, along with self-order 
kiosks. If mobile catering or special events are scheduled, 
worker will be in charge of preparing, packing, and delivering 
food to customers, which does not mean actual delivery, only 
that he/she is responsible for making sure customers have 
their food in a timely manner. Packaging is crucial for quality 
and customer satisfaction, so workers will use leak-proof 
plastic bags, vented containers for fried foods (to prevent 
sogginess), insulated soup bowls or aluminum for hot items, 
separate hot/cold items, and include utensils/napkins in sealed 
pouches. Since delivery may expose food to longer transit 
times, delivery is generally by bicycle if within 2-3 miles (or 30 
minutes). If farther away, an authorized worker will use the 
Subaru 5 passenger SUV, one of the Employer’s fully-insured 
vehicles. REQUIREMENTS: Must be able to lift up to 50 
pounds, and stand or bend for the entire shift.

WAGES, OVERTIME, and LENGTH of EMPLOYMENT: 
Anticipated start date is October 1 2026 continuing to 
February 1 2027. The worker will be paid $18.78/hour and 
work an average of 40 hours per week. Overtime is available 
as needed, and the OT rate of pay would be $28.17/hour. 
Generally, the standard work schedule is from 2 PM until 10 
PM, Tuesday through Saturday.  3/4th Guarantee. Employer 
guarantees to offer work for hours equal to at least three-
fourths of the workdays in each 12-week period of the total 
employment period. Single Workweek Guarantee and 
Frequency of Pay: A single workweek will be used to compute 
wages due. The payroll period is bi-weekly. Workers are paid 
by check on Fridays.
 
WORKSITE: 2890 S Academy Blvd, Colorado Springs, CO 
USA 80916.  Education and Work Experience: None required. 
Availability of On-the-Job Training: Not Applicable. Inbound 
and Outbound Transportation: For workers who complete 50% 
or more of the work contract period, the Employer will pay or 
reimburse workers for subsistence expenses incurred traveling 
from the place the worker came to the place of employment. If 
the worker either completes the work contract period or is 
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Number of Openings*

4

terminated without cause and the worker has no immediate 
subsequent H- 2B employment, the Employer will pay or 
reimburse the worker's subsistence expenses incurred 
traveling from the place of employment back to the place the 
worker came from to work for the Employer. 
 
DISCLOSURES of Daily Subsistence amount: Current DOL 
regulations require daily subsistence to be provided at a rate 
during travel, from $16.78/day to a maximum of $68/day with 
receipts. Provision of Board, Lodging, or other Facilities: None 
required. Daily Transportation: Daily transportation to and from 
the worksite(s) will be provided by Employer at no charge to 
the employee. Tools, Equipment, and Supplies: Employer will 
provide at no charge to the employee, all tools, supplies, and 
equipment required to perform the duties assigned. 
DEDUCTIONS from Workers Paycheck: The Employer will 
make all payroll deductions required by law but will not make 
any deductions which are not required by law. By mutual 
agreement, an OPTIONAL advance up to $500 USD/worker 
to purchase personal items and/or cold weather gear 
appropriate for this area and work period. By mutual 
agreement, OPTIONAL housing is available for up to $500/ 
month/worker deducted from employee's paychecks. 
Payment of advance or rent will be taken out of 
paychecks. REIMBURSEMENT of MRV, Border, Visa, 
COVID-19 and related fees: The Employer will reimburse an 
H2B worker in the first work week for any mandatory interview, 
visa processing, border crossing, COVID-19 testing, or any 
other mandatory fee. 
 
*TO APPLY FOR THIS JOB*: Inquiries, applications, 
indications of availability, and or resumes may be delivered to 
VALODI INC dba El Super Taco in person @ 2890 S Academy 
Blvd, Colorado Springs, CO USA or by email 
diana.elsupertaco@gmail.com or contact the nearest

Colorado State Workforce Center:
Glenwood Springs Workforce Center
401 23rd Street, Suite 300
Glenwood Springs CO 81601
(970) 945-8638
cdle_glenwood_springs_wfc@state.co.us
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Street Address*

2890 S Academy Blvd, Colorado Springs, CO USA

Zip Code*

80916

Is this a Full Time or Part Time position?*

Job Type*

Working Hours

2 PM to 10 PM

O*Net Code (Navigate to this link to lookup the code -
https://www.onetonline.org))

*

35-3023.00

Is this an H-2B Position?

Start Work Date (mandatory for H-2A/H-2B positions)

End Work Date (mandatory for H-2A/H-2B positions)

Is this position a Registered Apprenticeship?

Full Time Part Time

Permanent Temporary

H-2B N/A

10/01/2026

02/01/2027

https://www.onetonline.org/
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RAPIDS Number

If this is a Registered Apprenticeship, please provide your RAPIDS Number

Job URL – If you would like applicants to be redirected to your
organization’s external application site, please provide the
URL (e.g., https://www.example.com). If this field is left blank,
applicants will be directed to apply directly through
Connecting Colorado.

Note: Using an external application link may limit your access
to certain recruitment tools and features available within the
Connecting Colorado platform.

External URL for position

Compensation Details

Is this position Tipped or Non-Tipped?*

Salary Type*

Minimum Salary*

18.78

Maximum Salary*

18.78

Yes No

Tipped Non-Tipped

Hourly Monthly Annually

https://www.example.com/
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Job Quality

Benefits

Work-Life Balance

Development & Growth

Company Culture

Healthcare Benefits -
Medical, Dental, Vision

Paid Time Off - Vacation,
Sick Leave, Holidays

Retirement Plan - 401k,
Pension, etc.

Other Benefits - Life
Insurance, Disability

Insurance, Employee
Assistance Programs, etc

Add your comment hereOther (Specify):

Flexible Work Schedule - if
applicable

Remote Work Options - if
applicable

Hybrid Work Options

Add your comment hereOther (Specify):

Opportunities for
Advancement - Internal

Promotion Track,
Mentorship Programs

Professional Development
Opportunities

Tuition Reimbursement

Add your comment hereOther (Specify):

Collaborative Innovative

Inclusive Employee Resource
Groups

Company Events and
Activities
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Cancel Save Changes

Add your comment hereOther (Specify):


