Florida Job Order Print Document

Job Order: 12541040 Print Date: 07/03/2026 5:29:26
PM

Office: CareerSource S Florida - 4830 - North LWDB: CareerSource South

Miami Beach Florida

Employer Information:

Employer Name: Ocean Pebble Staffing LLC

How to Apply: Via Email, By Phone

Company Website: NA

Application Comments:

Location:

Main Address: Mailing Address:
Ocean Pebble Staffing LLC 486 N PARKWAY

605 Golden Beach Drive
North Miami Beach, FL 33160 GOLDEN BEACH, FL 33160-2254

Contact:

Contact: Maximillian Sultan Title: Owner

Phone: (978) 760-9971 x Email: maxisultan@oceanpebblestaffing.com
Fax:

Application Comments:

Job Details:

Occupational Code: 39901101 Nannies

Job Title: Nanny

Industry Code: 814110 - Private Households

Number of Positions: 1 Referrals: 9999

Earliest Date to Display: 07/03/2026 Last Date Job Order Will Display:
09/30/2026

Job Order Followup: 08/02/2026

Job Type: Temporary Job Time Type: Full Time (30 Hours or
More)

Duration: Over 150 Days Special Job Category: Foreign Labor
Certification

Job Duties and Skills:

Description: Nanny, Golden Beach. Need 1 temporary, full time worker from
October 1, 2026 to August 31, 2029. 6 days/wk., 8 hr./day. Hours and days vary.
May include evenings and weekends. Expected daily hourly schedule 7:30 am -
3:30 pm. $16.65/hr. Worker will be paid on a bi-weekly basis. Worksites at: Miami-
Dade County, Florida.



Job duties: Prepare, serve, and feed nutritionally balanced snacks, meals, and
bottles for three young children ages seven months to three years. Put children
down for naps and regulate rest periods and nap schedules. Dress children or
assist them with dressing. Engage children in age-appropriate activities such as
lap play, reading, educational games, arts and crafts, and outdoor play to
promote physical, cognitive, and motor development. Collaborate with parents to
implement routines and guidance programs that encourage desirable behavior.
Instruct and assist children in developing healthy personal habits, such as
eating and hygiene. Model appropriate social behaviors and foster early
communication and interpersonal skills. Remove potential hazards and establish
appropriate boundaries and household rules to ensure a safe environment for
the children at all times. Administer first aid when necessary. Observe children's
behavior for signs of iliness or irregularities, take temperature, and administer
medication as directed by parents or medical providers to support the children's
health and well-being. Perform light housekeeping and cleaning tasks related to
the children's care, including tidying play areas and cleaning up after meals.
Prepare nutritious family meals as needed. Transport children to activities, social
outings, and medical appointments. Shop for groceries, clothing, and other
items needed for the children's care. All duties will be performed within a private
household setting.

Requirements: No education required. Basic English skills. Minimum 12 months
of prior experience as a nanny or in a related childcare position required,
including experience with infants and toddlers. Must be able to lift and carry
weights sufficient to move equipment and material necessary to complete
assigned tasks, including lifting and carrying young children. Must be able to
stand and remain active throughout the shift. Use of kitchen appliances, laundry
machines, and household automobile. Eligibility for a valid driver's license. 48
hours per week, 6 days per week. Schedule may vary and can include evenings,
weekends, or holidays, as needed. Employer will rely on worker's own
representations and observations of worker to assess if worker meets the
eligibility, lifting, standing, and other physical ability requirements stated here.

Workers will be provided with on-the-job training to perform the duties assigned.
Workers will be provided, without charge or deposit charge, all tools, supplies,
and equipment required to perform the duties assigned. Daily transportation is
NOT provided to the worksite. Housing optionally available NO cost. Workers will
be reimbursed in the first workweek for all visa, visa processing, border
crossing, and subsistence costs and other related fees, including those
mandated by the government (except passport fees). Transportation and
subsistence (including meals and lodging) to the place of employment will be
provided, or its cost to the worker reimbursed, if the worker completes half of the
employment period. Employer will provide or pay for transportation and
subsistence costs back home or to where the worker originally departed to work
upon completion of the work contract or early dismissal, except if the worker will
not return home due to subsequent employment with another employer. The
amount of transportation payment or reimbursement will be equal to the most



economical and reasonable common carrier for the distances involved. Daily
subsistence will be provided at a rate of $16.78 per day during travel to a
maximum of $68.00 per day with receipts. Employer guarantees to offer work for
hours equal to at least three-fourths of the workdays in each 12-week period.
Employer will use a single workweek as its standard for computing wages due.
Employer will make all deductions from the worker’s paycheck required by law;
no other deductions will be taken by the employer.

Apply to: Ocean Pebble Staffing LLC, Phone: (978) 760-9971, Email:
maxisultan@oceanpebblestaffing.com, Website:
https://sites.google.com/oceanpebblestaffing.com/oceanpebblestaffing/home, or
to: CareerSource South Florida, 4888 NW 183 Street, Suites 201-206, Miami, FL
33055 at (305) 620-8012.

Special Software/Hardware Skills Needed: No

Special Skills:

No education required. Basic English skills. Minimum 12 months of prior
experience as a nanny or in a related childcare position required, including
experience with infants and toddlers. Must be able to lift and carry weights
sufficient to move equipment and material necessary to complete assigned
tasks, including lifting and carrying young children. Must be able to stand and
remain active throughout the shift. Use of kitchen appliances, laundry machines,
and household automobile. Eligibility for a valid driver's license. 48 hours per
week, 6 days per week. Schedule may vary and can include evenings, weekends,
or holidays, as needed. Employer will rely on worker's own representations and
observations of worker to assess if worker meets the elegibility, lifting, standing,
and other physical ability requirements stated here.

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA
Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement
Months of Experience: 12

Requires a Drivers License: Yes,
Operator License

Drivers License Certification: Class E - Private Vehicle
Drivers License Endorsements:
Compensation and Hours:

Near Public Transportation: Yes

Minimum Salary: 16.65 Hour Maximum Salary: 16.65 Hour

Pay Comments: DOE (Depends on Experience)
Supplemental Compensation: No



Hours per Week: Hours Vary Actual Hours:
Shift: Rotating

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants

Job Application Information Needed:
Req Section
Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History

Certifications

Desired Job Type
Other Information:

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No

Job Order is for Veterans Only: None Selected

Staff Information:

Category: Foreign Labor Cert Job Developer Mandatory Listing: None of the items
H2B listed

Status: On Hold Employer Status:
Reason: NA
Future Release From Hold: 09/30/2026



