Job Order Print Page

Texas Job Order Print Document

Job Order: 17031832 Print Date: 07/03/2026 8:46:03 PM
Office: 318 WF Sol CB Sinton LWDB: Coastal Bend WF Board

Employer Information:
Employer Name: Pennum Inc

How to Apply: Provide a WorkInTexas Resumé Online or uploaded Resumé
(recommended), At the Nearest One-Stop

Company Website: NA
Application Comments:

Apply for or inquire about the job opportunity at the Workforce Solutions
Coastal Bend office located at 1113 E Sinton St, Sinton, TX 78387 (361) 364-3284
workintexas.com EOE/M/F/D/V

Location:

Main Address: Mailing Address:

g:;‘;“l‘(‘gv‘;f Rd 11957 FM 529 RD

Ingleside, TX 78362 HOUSTON, TX 77041-3017
Contact:

Contact: Lucious Barnum Title: President

Phone: (281) 809-6792 x Email: Ibarnum@pennum.com
Fax:

Job Details:

Occupational Code: 51204100 Structural Metal Fabricators and Fitters
Job Title: Fitter
Industry Code: 333248 - All other industrial machinery manufacturing

Number of Positions: 60 Referrals: 9999

Earliest Date to Display: 07/03/2026 Last Date Job Order Will Display: 09/10/2026

Job Order Followup: 07/18/2026

Job Type: Temporary Job Time Type: Full Time (30 Hours or
More)

Duration: Over 150 Days Special Job Category: H-2B

Job Duties and Skills:

Description: Pennum, Inc., 2440 Kiewit Rd, Ingleside, TX 78362 (281) 809-6792



60 temporary, full-time Fitters needed from 10/01/2026 through 06/30/2027 in Ingleside,
TX.

Job Duties: Interpret engineering drawings, blueprints, and specifications to determine
layout and assembly procedures. Measure, cut, fit, and shape steel pipe and plate
components using hand and power tools, including saws, torches, and plasma cutters.
Perform layout and fitting of structural steel members, including beams, columns, braces,
pipes, and plates, according to project requirements. Align and fit structural and pipe
steel components using techniques such as welding, bolting, and riveting to ensure proper
alignment and structural integrity. Verify dimensions and alignments of assembled
components using levels, squares, and other measuring tools. Fabricate, install, and weld
temporary support structures as needed to hold steel components in place during
assembly. Collaborate with welders, crane operators, and other team members to
coordinate workflow and ensure efficient project execution. Adhere to safety protocols
and all OSHA safety rules and guidelines to maintain a safe working environment for
yourself and others. Inspect and test completed work to ensure quality standards are met
and make adjustments as necessary. Maintain tools, equipment, and work area in a clean
and organized manner. Must have working knowledge of modular fabrication practices,
including shop-based assembly of pre-engineered structural and piping modules,
interpretation of module drawings and tie-in points, dimensional control, and the methods
used to transport and erect completed modules at final installation sites.

No education required.

Minimum of 12 months experience required.

Pre-employment drug test required, cost paid by employer and applied equally to all
workers.

Pre-employment medical physical required, cost paid by employer and applied equally to
all workers.

Must pass a written and functional test administrated at the project worksite in Texas at
employer's expense.

Must be able to lift and/or move a minimum of 50 lbs.

Must be willing and able to climb and work in high places that may exceed 200 feet in
height, and in confined spaces.

Applicant must complete an employment application.

The employer will offer a minimum of 40 hours of work per week. Worker will work one
of two shifts: 7:00am-3:30pm or 3:30pm to 12:00am on varying days of the week from
Monday through Sunday based on client need. Shifts include 30 minutes unpaid break
time. Workdays, hours, and shift time may vary depending on weather.

Workers will be provided with on-the-job training to perform the duties assigned.

Basic wage rate: $22.93 per hour. Employer may increase wage or offer bonus based on
experience, performance, tenure, and/or market conditions. If applicable an overtime
premium will be paid when required by Federal, State, or local law, including at time-and-

a-half after 40 hours per workweek. Overtime hours may be available at $34.40 per hour.

The employer will use a single work week as its standard for computing wages due.
Workers will be paid weekly.

Employer will make all deductions from the worker's paycheck required by law.

Employer will assist worker in finding appropriate and affordable housing. If applicable,
employer will deduct from payroll any mutually agreed to charges.



Employer will provide or assist the worker in locating optional daily transportation
between housing and the worksite. The cost of daily transportation will be deducted from
the worker’s paycheck if the worker elects.

The employer will reimburse H-2B workers in the first workweek for all visa, visa
processing, border crossing, and other related fees, including those mandated by the
government (excluding passport fees).

The employer will provide worker at no charge all tools, supplies, and equipment required
to perform job.

The employer guarantees to offer work for hours equal to at least three-fourths of the
workdays in each 12-week period of the total employment period.

If the worker completes 50 percent of the work contract period, the employer will arrange
and pay directly for transportation and subsistence from the place of recruitment to the
place of work. Upon completion of the work contract or where the worker is dismissed
earlier, the employer will provide or pay for worker’s reasonable costs of return
transportation and subsistence back home or to the place the worker originally departed
to work, except where the worker will not return due to subsequent employment with
another employer or where the employer has appropriately reported a worker’s voluntary
abandonment of employment. The amount of transportation payment or reimbursement
will be equal to the most economical and reasonable common carrier for the distances
involved. Daily meals will be provided at a rate of at least $16.78 per day during travel to
a maximum of $68 per day with receipts. If necessary, employer will reimburse worker
within first pay period for approved cost of meals and lodging at the applicable exchange
rate, not to exceed reasonable costs. Receipts must be submitted.

Apply for or inquire about the job opportunity at the Workforce Solutions Coastal Bend
office located at 1113 E Sinton St, Sinton, TX 78387 (361) 364-3284 workintexas.com
EOE/M/F/D/V

Special Software/Hardware Skills Needed: No
Special Skills:

Job Requirements:

Minimum Age:
Required Tests: Pre-employment drug test
required, cost paid by employer and applied

Test Done By: Employer will perform testing equally to all workers. Pre-employment
medical physical required, cost paid by
employer and applied equally to all workers.

Hiring Requirements: Drug Testing/Screening, Other(specify)

Hiring Requirements Other: Written and functional test administrated at the project
worksite in Texas at employer's expense.

Education Level: No Minimum Education Requirement

Months of Experience: 12

Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 22.93 Hour Maximum Salary: 22.93 Hour



Pay Comments: Will discuss with applicant  Actual Hours:
Supplemental Compensation: No

Hours per Week: Hours Vary

Shift: Other, see job description

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does not screen
applicants

Job Application Information Needed:
Req Section

Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History
Certifications
Desired Job Type

Other Information:
Electric Vehicle (EV) industry job: No

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Aftirmative Action: No

Job Order is for Veterans Only: None Selected

Staff Information:

Job Developer Mandatory Listing: None of the
items listed

Status: Placed On Hold Employer Status:
Reason: NA
Future Release From Hold: 06/30/2027

Category: Foreign Labor Cert H2B



