7/6/26, 9:17 AM jobs.utah.gov

DWS Job # 5073265

Job Title Snow Removal Laborers - Cleaners (temporary)
Salary $17.08

Location OGDEN, UT, 84401
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Description
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EMPLOYER INFORMATION

Company Name: Wasatch Lawn Pros LLC
Address: 1402 S 4700 W., Ogden UT 84401
Contact: John Price

Phone: 801-391-7169

Email: John@wasatchlp.com

WORK SITE

1402 S 4700 W., Ogden, UT 84401 and at multiple job locations in Weber, Davis,
and Box Elder Counties. The employer will provide daily transportation to and from
the work site at no cost to the worker. Use of transportation is voluntary. Employer
provides daily transportation between work sites.

JOB DETAILS

Snow Removal Laborer: 10 temporary/full-time seasonal positions from October 2,
2026 - March 31, 2027.

Duties: Workers will remove snow from sidewalks and parking lots using hand
shovels, snow blowers, and rideon sidewalkclearing machines such as Snow
Rators (non-DOT). Duties include clearing snow in designated areas and spreading
salt during lowtemperature conditions using salt spreaders. All work is performed
on private residential and commercial properties only. Work is performed only on
privately owned or privately contracted properties and does not include
maintenance of public roads, highways or municipal Infrastructure.

Experience/Special Requirements: Must be able to perform physical labor outdoors
in all weather conditions including cold temperatures, snow, and sleet.

Wage: Basic wage rate is $17.08/hr. Overtime is not anticipated. If overtime is
worked, an overtime premium at the rate of, $25.62/hr., will be paid when required
by Federal, State, or local law, including at time-and-a-half after 40 hours in a work
week. The employer may offer raises/bonuses to temporary employees hired under
this job order, at the company's sole discretion, based on individual factors such as
performance, skill, and job tenure. Wages will be calculated based on a single
workweek. Employees will be

paid bi-weekly on Fridays.

Schedule: Shifts may vary, but an average scheduled workday can be from 8AM to
5PM, Mon.-Fri. Work on Saturday or Sunday may be required depending on
weather conditions and needs of the business. The expected work schedule is
approximately {{40}} hours per week. The employer may offer more hours than
specified, depending on company needs, and other conditions.

Deductions: Employer offers optional housing. If a worker chooses
employerprovided housing, $150 will be deducted for rent/utilities per pay period.
The employer makes all payroll deductions required by law. If required, the
employer will provide company-exclusive uniforms and, at no charge, the tools,
supplies, and equipment necessary to perform the assigned jobs.

https://jobs.utah.gov/jsp/utjobs/seeker/mediate-job?token=1f304d53aabe3829e62a4a611f248bf2 2/4



7/6/26, 9:17 AM
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Close Date
Openings
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If the employee completes at least 50% of the employment contract, the employer
will either provide or reimburse the worker for reasonable costs associated with
inbound transportation, including meals and lodging (where necessary), from the
place of recruitment to the worksite. Reimbursement will be issued via a company
check separate from the payroll. At the end of the employment period or upon early
termination (unless the employee moves to another H-2B employer), the employer
will cover or reimburse return transportation and daily subsistence costs, again
consistent with the most economical travel method available.

Daily subsistence is provided at $16.78 per day, not to exceed $68.00 per day, with
proper receipts. Additionally, the employer will reimburse workers during the first
workweek for all fees incurred related to visa applications, processing, and border
crossings as required by law (excluding the cost of passports or any other
expenses primarily for the workers benefit).

The employer pledges to make available work hours equal to at least three-fourths
(34) of the total workdays in each 12-week segment of the employment period, in
accordance with Department of Labor rules. While this requirement is not currently
enforced, it may be subject to future changes.

How to Apply:THE CURRENT RECRUITMENT IS INTENDED FOR U.S.
APPLICANTS ONLY (not for applicants that require visa sponsorship from the
employer). Interested U.S. applicants may submit resumes to the Department of
Workforce Services, Attn: Kim Lam, reference JOB #5073265, FAX# (801)526-
9633, or via email: foreignlabor@utah.gov (mailto:foreignlabor@utah.gov).

Only those applicants who are eligible for employment in the United States; who
meet all the special requirements for employment; who are able, willing, and
qualified to perform the work; and who will be available at the time and place
needed, should apply. Documentation of legal right to work in the U.S. must be in
the possession of the worker at the time worker reports for work and will be
examined by employer as a condition for completing the hiring process. The
employer or agent for the employer will complete the INS EMPLOYMENT
ELIGIBILITY VERIFICATION (I-9 FORM) on all workers.

This job is in connection with a future H-2B Foreign Labor Certification
application.
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RECD 07/06/26--KL

H2B Job Order
SOC Code: 37-2011 Janitors and Cleaners, Except Maids and Housekeeping Cleaners

EMPLOYER INFORMATION

Company Name: Wasatch Lawn Pros LLC
Address: 1402 S 4700 W., Ogden UT 84401
Contact: John Price

Phone: 801-391-7169

Email: John@wasatchlp.com

WORK SITE

1402 S 4700 W., Ogden, UT 84401 and at multiple job locations in Weber, Davis, and Box Elder counties. The
employer will provide daily transportation to and from the work site at no cost to the worker. Use of
transportation is voluntary. Employer provides daily transportation between work sites.

JOB DETAILS
Snow Removal Laborer: 10 temporary/full-time seasonal positions from October 2, 2026 - March 31, 2027.

Duties: Workers will remove snow from sidewalks and parking lots using hand shovels, snow blowers, and
ride-on sidewalk-clearing machines such as Snow Rators (non-DOT). Duties include clearing snow in
designated areas and spreading salt during low-temperature conditions using salt spreaders. All work is
performed on private residential and commercial properties only. Work is performed only on privately owned
or privately contracted properties and does not include maintenance of public roads, highways or municipal
Infrastructure.

Experience/Special Requirements: Must be able to perform physical labor outdoors in all weather conditions
including cold temperatures, snow, and sleet.

Wage: Basic wage rate is $17.08/hr. Overtime is not anticipated. If overtime is worked, an overtime premium
at the rate of, $25.62/hr., will be paid when required by Federal, State, or local law, including at
time-and-a-half after 40 hours in a work week. The employer may offer raises/bonuses to temporary
employees hired under this job order, at the company's sole discretion, based on individual factors such as
performance, skill, and job tenure. Wages will be calculated based on a single workweek. Employees will be
paid bi-weekly on Friday’s.

Schedule: Shifts may vary, but an average scheduled workday can be from 8AM to 5PM, Mon.-Fri. Work on
Saturday or Sunday may be required depending on weather conditions and needs of the business. The
expected work schedule is approximately {{40}} hours per week. The employer may offer more hours than
specified, depending on company needs, and other conditions.

Deductions: Employer offers optional housing. If a worker chooses employer-provided housing, $150 will be
deducted for rent/utilities per pay period. The employer makes all payroll deductions required by law.

If required, the employer will provide company-exclusive uniforms and, at no charge, the tools, supplies, and
equipment necessary to perform the assigned jobs.



If the employee completes at least 50% of the employment contract, the employer will either provide or
reimburse the worker for reasonable costs associated with inbound transportation, including meals and
lodging (where necessary), from the place of recruitment to the worksite. Reimbursement will be issued via a
company check separate from the payroll. At the end of the employment period or upon early termination
(unless the employee moves to another H-2B employer), the employer will cover or reimburse return
transportation and daily subsistence costs, again consistent with the most economical travel method

available.
Year 2026: $16.78/day, max. $68/day

Daily subsistence is provided at $16.28 per day, not to exceed $68.00 per day, with proper receipts.
Additionally, the employer will reimburse workers during the first workweek for all fees incurred related to
visa applications, processing, and border crossings as required by law (excluding the cost of passports or any
other expenses primarily for the worker’s benefit).

The employer pledges to make available work hours equal to at least three-fourths (%) of the total workdays
in each 12-week segment of the employment period, in accordance with Department of Labor rules. While
this requirement is not currently enforced, it may be subject to future changes.

TO APPLY
Interested individuals should contact Utah Department of Workforce Services, located at 480 27th St, Ogden,

UT 84401, call 801-626-3000 or visit https://jobs.utah.gov for more information.


https://jobs.utah.gov

