Job Order Print Page

New Hampshire Job Order Print Document

Job Order: 530313 Print Date: 06/12/2026 3:27:37 PM
Office: KEENE OFFICE LWDB: State of New Hampshire

Employer Information:

Employer Name: Michael’s Building Cleaning Service LLC
How to Apply: Via Email

Company Website: NA

Application Comments: Please inquire about the job opportunity or send resumes
directly to the nearest State Workforce agency located at 149 Emerald Street, Suite Y,
Keene, NH 03431, Phone Number: (603) 352-1904 or the job service office nearest
you, or email: MBCS843@YAHOO.COM

Location:

Main Address: Mailing Address:

g/[(l;clg?gi;ssl:g;(timg Cleaning Service LLC 11‘ 497 S9u th Carolina 90

Keene, NH 03431 Little River, SC 29566

Contact:

Contact: Michael Tomlinson Title: Owner

Phone: (843) 399-1066 x Email: michealbuilding12@yahoo.com
Fax:

Job Details:

Occupational Code: 51601100 Laundry and Dry-Cleaning Workers
Job Title: Laundry Attendants
Industry Code: 72 - Accommodation and Food Services

Number of Positions: 20 Referrals: 9999

Earliest Date to Display: 06/12/2026 Last Date Job Order Will Display:
07/12/2026

Job Order Followup: 06/22/2026

Job Type: Temporary Job Time Type: Full Time (30 Hours or
More)

Duration: Over 150 Days Special Job Category:

Job Duties and Skills:

Description:

Laundry Attendants. 20 temporary, full-time positions. October 9, 2026 to
March 15, 2027. Michaels Building Cleaning Service LLC located at 9 Griffin



Street, Keene, New Hampshire 03431. MBCS843@YAHOO.COM. Perform any
cleaning and maintenance of linens, clothing, and other textile items,
primarily in settings like hotels or healthcare facilities. Duties may include
sorting, washing, drying, folding, and organizing laundry, as well as
operating and maintaining laundry equipment. Must ensure items are clean,
properly processed, and ready for use. 35 hours per week. 7-hour workday.
Monday-Friday, 7:00a.m. - 4:00p.m. OT hours possible. No minimum
education required. No minimum experience is required. No other
requirements for employment. The employee will not supervise other
workers. Travel will not be required. Counties: Cheshire. No transportation
will be provided. Wage: $18.33/hour (including tips, with the possibility of
more based on tips). OT Wage: $27.50/hour. Workers paid bi-weekly.
Housing Assistance: Yes. Optional board/lodging available at a cost to be
deducted from pay if elected. Cost of Housing: $150 per week. On the job
training provided. Raises and/or bonuses may be offered to any worker in
the specified occupation, at the companys sole discretion, based on
individual factors including work performance, skill and tenure. Single
workweek will be used to compute wages due. All deductions from the
workers paycheck required by law will be made. If the worker completes
50% of the work contract period, the employer will reimburse the worker for
transportation and subsistence from the place of recruitment to the place of
work. Upon completion of the work contract or where the worker is
dismissed earlier, the employer will provide or pay for workers reasonable
costs of return transportation and subsistence back home or to the place
the worker originally departed to work, except where the worker will not
return due to subsequent employment with another employer or where the
employer has appropriately reported a workers voluntary abandonment of
employment. The amount of transportation payment or reimbursement will
be equal to the most economical and reasonable common carrier for the
distances involved. Daily subsistence provided at a rate of at least
$16.78/day during travel to a maximum of $68/day with
receipts/documentation of actual expenses. H2B Workers will be reimbursed
in the first workweek for all visa, visa processing, border crossing and other
related fees, including those mandated by the government (except passport
fees). Employer will provide workers at no charge all tools, supplies, and
equipment required to perform the job, and guarantees to offer work for
hours equal to at least three-fourths of the workdays in each 12 week period
of total employment period. Please inquire about the job opportunity or send
resumes directly to the nearest State Workforce agency located at 149
Emerald Street, Suite Y, Keene, NH 03431, Phone Number: (603) 352-1904 or the
job service office nearest you, or email: MBCS843@YAHOO.COM

Special Software/Hardware Skills Needed: No
Special Skills:

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA
Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement
Months of Experience: 0



Requires a Drivers License: No Near Public Transportation: Yes
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 18.33 Hour Maximum Salary: 18.33 Hour

Pay Comments: Not Applicable Actual Hours: 35

Supplemental Compensation: No

Hours per Week: Hours are Specific

Shift: Day Shift

Benefits:

Other Benefits: Optional board/lodging available at a cost to be deducted from pay if
elected. Cost of Housing: $150 per week

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does not
screen applicants

Job Application Information Needed:
Req Section
Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History
Certifications
Desired Job Type

Other Information:
Electric Vehicle (EV) industry job: No

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No

Federal Contractor: No Court Ordered Affirmative Action: No
Staff Information:

Job Developer Mandatory Listing: None of
the items listed

Status: Placed on Hold Employer Status:
Reason: NA
Future Release From Hold: 09/10/2026

Category: Foreign Labor Cert H2B



