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Job Order Number 12541426
Expand All Collapse All
Job Order Summary Image

—

w.Samar 202 Florida, LLC DBA Aloft Hotel Delray Beach

This logo will appear when job seekers are searching for your job order and when they
view your Job Details page. If you do not provide an image the system will
automatically attempt to locate one related to your company from the Internet for you.
Changes made to Hide or Display the company logo on this job order will be company
wide and will Hide or Display the company logo for all job orders you have in the
system.

Using the link provided below, you may edit this image or select to have no image
shown by selecting "Don't show."

Show Job Order Summary Image.
Don't Show Job Order Summary Image.

[ Edit Job Order Summary Image Settings ]

Job Title and Occupation

—

Job Title: Front Desk Clerk

Occupation: Hotel, Motel, and Resort Desk Clerks
(43408100)
View Typical Job and Employment

Typical Employment Data: Data for Hotel, Motel, and Resort Desk
Clerks

Agency Job ID:

[ Edit Job Title and Occupation ]



Location/Work Site of this job

[

Samar 202 Florida, LLC DBA Aloft Hotel Delray Beach
202 SE 5th Ave

Delray Beach , FL 33483

[ON

To change the location of this job order, please click the Select Another Location for

this job. If other locations do not exist, you will have the opportunity to add a new
location which can then be attached to the job order.

[ Edit this Location of this Job ] [ Select Another Location for this Job ]

Contact Person for this Job

[}
Tasleema jaikaran

Tel: (516) 280-3431 ext:
tjaikaran@samarhospitality.com

[ Edit Contact Person for this Job ] [ Select Another Contact Person for this Job ]

Job Order Information to be Displayed Online

o
Display online to job seekers: Yes
Display your company name: (Confidential) Yes
Display worksite full address: Yes
Display worksite street address: Yes

Have a local workforce staff member screen your No
applicants: (Suppressed)

[ Edit Job Order Information to be Displayed Online ]

Job Details

(e}

Positions: 1



Earliest date to display this job order on 07/07/2026
the system:

Last date this job order will be displayed 09/05/2026
on the system:

Anticipated hire date: 10/01/2026

Type of job: Seasonal

Full-Time or Part-Time: Full Time (30 Hours or More)
Remote Work / Work at Home: No

Second Chance Opportunity: No

Anticipated job duration: Over 150 Days

Does this job fall within any of the Foreign Labor Certification

following special categories:

Maximum number of applicants you 25
would like to consider at this time:

[ Edit Job Details ]

Job Description

[

Job Description

Employer's Name and Contact Information: Samar 202 Florida LLC D/B/A Aloft
Delray Beach, 202 SE 5th Ave, Delray Beach, FL 33483 Phone: (561) 469-0550

Job type: Front Desk Clerk, Temporary, Full-time position, 1 position is
available

Duties: (1) Welcome guest upon arrival and check-in according to established
standards and procedures; (2) make and confirm reservations; (3) verify customers'
credit card, and establish how the customer will pay for the accommodation; (4)
provide information about the hotel and surrounding area; and (5) assist all guests
with inquiries or issues with their stay.

Education and Experience: The worker should have a minimum of six months
of prior work experience and will receive basic training to become familiar
with hotel operations.

Hours and Days: The worker will work a minimum of 35 hours per week with
scheduling based on availability. The offered schedules are Monday through
Sunday 7:00am to 3:00pm, 3:00pm to 11:00pm, and 11:00pm to 7:00am.



Anticipated Start and End Date: This temporary schedule is available from
October 4, 2026 to May 31, 2027.

3/4 Guarantee: The employer guarantees to offer the worker employment for
a total number of work hours equal to at least three-fourths of the workdays
in each 12-week period beginning with the first workday after the arrival of
the worker at the place of employment or the advertised first date of need,
whichever is later, and ending on the expiration date specified in the job order
or in its extensions, if any.

Geographic Area of Work: Aloft Delray Beach, 202 SE 5th Ave, Delray Beach,
FL 33483

Wage: The employer is offering an hourly wage of $16.82. The wage offer
equals or exceeds the highest of the prevailing wage or the Federal, State, or local
minimum wage.

Overtime: May be available, but not required or guaranteed. The overtime
wage offered is $25.23.

Training: The worker will receive basic training to become familiar with hotel
operations.

Computation of Wages: The employer will use a single work week as its
standard for computing wages.

Frequency of Pay: The employee will be paid wages weekly.

Lodging: The employer provides the worker the option of lodging at a three
bedroom home 1.6 miles away from the worksite at the cost of $450 per
month. This lodging will also include access to bicycles to travel to and from
the worksite. The employer will deduct $122.50 from the worker's paycheck if
the worker elects to use its lodging.

Deductions: The employer will make all deductions from the worker's
paychecks as required by law. In addition, the employer will deduct $112.50 a
week from the worker's paycheck for the reasonable cost of lodging.

Reimbursement for Travel and Subsistence: The employer will pay for the
worker's transportation by purchasing their inbound transportation ticket
(e.g., air fare) at season start and reimbursing subsistence up to maximum of
$68.00 per day within 2 weeks of worker arrival at season start.
Reimbursement will be made by check from the employer payable to the
worker.

Return Travel: Upon completion of the work contract or where the worker is
dismissed earlier, employer will provide or pay for worker’s reasonable costs
of return transportation and subsistence back home or to the place the
worker originally departed to work, except where the worker will not return
due to subsequent employment with another employer. The amount of
transportation payment or reimbursement will be equal to the most
economical and reasonable common carrier for the distances involved. Daily
subsistence will be provided at a rate of $16.78 per day during travel to a



maximum of $68.00 per day with receipts. Reimbursement will be made by
check from the employer payable to the worker.

Daily Transportation: The employer will provide access to bicycles for the
worker to use to travel to and from work at no fee.

Visa Fee-Related Reimbursements: The employer will reimburse the H-2B
temporary worker in the first week for all visa, visa processing, border
crossing, and other related fees, including those mandated by the
government, incurred by the H-2B temporary worker.

Tools, Supplies, and Equipment: In accordance with 20 CFR 655.20(k), the
employer will provide all tools, supplies, and equipment required to perform
all duties assigned without charge or deposit required.

Job Inquiries: Applicants should inquire about the job opportunity or send
applications, indications of availability, and/or resumes directly to the nearest
office of the Florida Department of Economic Opportunity, Bureau of One-
Stop, Foreign Labor Certification Programs, which may be contacted at 850-
921-3466 or H-2Bjoborder@deo.myflorida.com. If contacting that state
Department of Economic Opportunity, specify the Job Order Number or
Agency Job ID number that appears in this listing. This job opportunity is
open to apply through 9/10/2026 and is being posted concurrent with an H-
2B application for Foreign Labor Certification.

[ Edit Job Description ]

Skills

[}

Listed below are the skills that are associated with this occupation.

account for or dispense funds
collect overdue bills
inform clients of fluctuations affecting account
maintain account records
verify bank or financial transactions
compute financial data
note discrepancies in financial records
verify signatures for financial transactions
answer customer or public inquiries
calculate monetary exchange
collect payment
fill out business or government forms
greet customers, guests, visitors, or passengers
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Current Technology skills that are associated with this job

Current Tools that are associated with this job

[ Edit Skills ]

Other Skills

—

Special Software/Hardware skills needed
No

Other specific skills required:
Does this position require or prefer applications to have a specific WorkKeys®
score?

About WorkKeys® scores

Career Readiness Certificate Assessments:

Career Readiness Certificate Assessments v1.0
Career Readiness Certificate Assessments v2.0
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Other Foundational Skills Assessments:

[ Edit Other Skills ]
Hiring Requirements

Test Requirement: No test required

[ Edit Hiring Requirements ]
Specialized Requirements

Minimum Typing Speed: None Selected

Please select the level of No Clearance
security clearance
required:

Language: None Selected

[ Edit Specialized Skills Requirements |

Minimum Education, Experience, & Age
Requirements

(e}

If you have a minimum age requirement 18
for this job, what is that requirement:

Reason for age Hours of Work
requirement:
Minimum education No Minimum Education Requirement

required:



Typical Education View Typical Education Requirements for Hotel, Motel, and

Required: Resort Desk Clerks
Minimum Months of 6
Experience in Selected
Occupation:

Typical Experience View Typical Work Experience Requirements for Hotel,
Required: Motel, and Resort Desk Clerks

Does this job require a No
License/Certification?

[ Edit Minimum Education, Experience, & Age Requirements ]
Transportation Requirements

Is this job accessible by public transportation? Yes

Is a driver's license required for this position? No

[ Edit Transportation Requirements ]

Compensation and Hours

—

Salary requirements are visible to job seekers

Minimum Salary: $16.82
Maximum Salary: $16.82
Units: Hour
Comments: Not Applicable

Supplemental Compensation:

Hours Per Week: Hours Vary
Shift: Other, see job description
Display Salary on job order Yes

[ Edit Compensation & Hours |



Benefits Offered

[

Benefits offered for this job: Benefits not specified

A brief description of other benefits you may offer:

[ Edit Benefits Offered |

Job Application Methods Accepted

[

*Check the methods that individuals may use to apply for this job:

¢ Via Email (recommended) (tjaikaran@samarhospitality.com)

[ Edit Job Application Methods Accepted ]

Job Applicant Information Needed

—

Items Required:

Contact Information
Employment History
Education History
Certifications (if any)
Desired Job Type

[ Edit Job Applicant Information Needed ]
Application Question Set

Application Question Set: (This job does not have a question set tied to it.)

[ Create Application Question Set | Select Application Question Set |

Applicant Notification Method

[

Job applicants can be viewed by selecting the Manage Jobs option and clicking on the
number in the applicants column or the applicants link.



Would you like to be notified when a job seeker applies for Yes
this job?

If you would like to be notified, select a notification

method. e Message Center
Would you like any additional employer contacts to No

receive notification when a job seeker applies for this

job?"

[ Edit Applicant Notification Method ]

Job Order Upload Options

[ )

Which sites would you like to upload your job to?

[ Edit Job Order Upload Options ]

Other Information

)
Is Veterans Preference given to this job order? No
Is this a Green Job? No
Are you a Federal Contractor? No

Does a court ordered affirmative action plan require posting thisNo
job order?

Is this job order for an Enterprise Zone? No

Is Disability Preference given to this job order? Not Specified



Is this a mandatory job order being filed in connection with an Yes
application to the Department of Labor to employ H-2B,

temporary non-agricultural, guest workers in the United States?
H2B worker definition

Is this job order being filed in connection with an application to No
the Department of Labor to employ H-2A temporary

agricultural workers to perform agricultural labor or services of

a temporary or seasonal nature in the United States? H2A

worker definition

Is this a mandatory job order being filed in connection with an No
application to the Department of Labor to employ a foreign

worker to work permanently in the United States? PERM
definition

[ Edit Other Information ]
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[ i Copy Job Order | (= Print Job Order | Print QR Code ]
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