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H-2B Application for Temporary Employment Certification
ETA Form 9142B

Section F.a.11: Special Requirements

ADDENDUM FOR SECTION F.A.11: SPECIAL REQUIREMENTS

THE PETITIONER WILL CONSIDER FOR EMPLOYMENT ANY PERSON WHO POSSESSES AT LEAST THREE (3) MONTHS OF HOUSEKEEPING EXPERIENCE AT A HIGH-END
HOTEL, RESORT, OR PRIVATE CLUB.

APPLICANT MUST COMPLETE PRE-EMPLOYMENT BACKGROUND CHECK AT EMPLOYER'S EXPENSE.
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Section F.d.6: Deductions from Pay

ADDENDUM FOR SECTION F.D.6: DEDUCTIONS FROM PAY

OPTIONAL HOUSING IS OFFERED ON A FIRST-COME, FIRST-SERVE BASIS FOR WORKERS WHO ARE RELOCATING TO BEGIN EMPLOYMENT. COST OF HOUSING, IF
ACCEPTED, IS $650.00 PER MONTH FOR DOUBLE OCCUPANCY. IF USED, TOTAL COST OF HOUSING WILL BE PAID DIRECTLY TO EMPLOYER ON THE 1ST AND 15TH OF
EACH MONTH IN THE AMOUNT OF $325.00. COST OF HOUSING INCLUDES UTILITIES AND INTERNET. A $150.00 NON-REFUNDABLE ADMINISTRATION FEE IS REQUIRED
UPON ACCEPTANCE OF HOUSING, TO BE PAID DIRECTLY TO THE EMPLOYER. A $350.00 REFUNDABLE SECURITY DEPOSIT IS REQUIRED, UPON ACCEPTANCE OF
HOUSING, TO BE PAID DIRECTLY TO THE EMPLOYER. THE SECURITY DEPOSIT IS REFUNDABLE IF HOUSING IS LEFT IN SUITABLE CONDITION AND WILL BE REFUNDED
ON THE PAYCHECK FOLLOWING THE HOUSING CHECKOUT.

ADDITIONAL, OPTIONAL BENEFITS MAY BE OFFERED TO WORKER, FOR WORKER’S SOLE BENEFIT, INCLUDING BUT NOT LIMITED TO HEALTH INSURANCE AND 401K.  IF
VOLUNTARILY ELECTED BY WORKER, EMPLOYEE COSTS/CONTRIBUTIONS FOR BENEFITS WILL BE DEDUCTED FROM PAYCHECK.
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