New Mexico Job Order Print Document

Job Order: 961095 Print Date: 08/13/2026 7:25:50 AM
Office: AJCNM - Curry LWDB: Eastern Area Workforce Development Board

Employer Information:
Employer Name: Milagro Stone Company, LLC

How to Apply: Provide a WCOS Resumé Online or uploaded Resumé
(recommended), Provide a WCOS Application Online, Via Email, By Mail, By
Phone, In Person, At the Nearest One-Stop

Company Website: NA
Application Comments:

Employer Contact Information:

Milagro Stone Company, LLC 600 Staiger Dr Santa Rosa, New Mexico 88435 Guadalupe
and; (434) 231-5995

Information:

Inquiries, applications, indications of availability and/or resumes may be sent to the
nearest NM SWA: (111 N. Main St Clovis, NM 88101-4610); (575-762-4571); website:
www.jobs.state.nm.us; or refer to JO#961095.

Location:
Main Address: Mailing Address:

Milagro Stone Company,

LLC 2495 COUNTY ROAD 37E
2495 CR37E LYONS, CO 80540-8355
Lyons, CO 80540

Contact:

Contact: Joshua Buster Title: President

Phone: (720) 530-8358 x Email: milagrostonecompany@gmail.com
Fax:

Application Comments:

Employer Contact Information:

Milagro Stone Company, LLC 600 Staiger Dr Santa Rosa, New Mexico 88435 Guadalupe
and; (434) 231-5995

Information:
Inquiries, applications, indications of availability and/or resumes may be sent to the
nearest NM SWA: (111 N. Main St Clovis, NM 88101-4610); (575-762-4571); website:




www.jobs.state.nm.us; or refer to JO#961095.

Job Details:

Occupational Code: 47505100 Rock Splitters, Quarry

Job Title: Rock Splitters, Quarry

Industry Code: 212311 - Dimension Stone Mining and Quarrying
Number of Positions: 15  Referrals: 50

Earliest Date to Display:  Last Date Job Order Will Display: 10/05/2026
09/01/2026

Job Order Followup: 10/01/2026

Job Type: Seasonal Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category:

Job Duties and Skills:

Description:

How to apply:

Provide a NM Jobs Online system resume and Application (recommended), By Phone,
and In Person, at the nearest One-Stop.

Application Comments:

Potential US Workers (referrals) will be accepted from the local America’s Job Center,
through word-of-mouth, gate hires (walk-up workers) and other sources.

All applicants should be thoroughly familiarized with the job specifications and terms and
conditions of employment on the job order.

Description:
This is a full-time temporary position from (10/26/2026 - 3/31/2027)

Milargo Stone Company LLC has 15 Rock Splitters positions in SANTA ROSA, New
Mexico 88101 GUADALUPE

All applicants must be willing, able, and qualified to perform work described in
duties. Applicants must also be eligible for employment in the United States and available
at the time and place needed.

All qualified applicants who register at the nearest Workforce Office and complete an
application for this position will automatically be referred to employer. Employer is
required to contact each qualified referral.



Duties:

Separate blocks of rough dimension stone from quarry mass using jackhammers, wedges,
or chop saws.

Must lift/carry 100 Ibs., when necessary. Saturday work required, when necessary. Post-
hire upon suspicion of use and post-accident drug testing required of foreign and domestic
workers. Employer may offer more than the stated work hours, depending on weather,
business needs, and other conditions. Extreme heat, cold, rain, or drought may affect exact
working hours.

Raises and/or bonuses may be offered based on individual factors including work
performance, skill, and tenure.

WORKSITE LOCATION:

600 Staiger Dr. Santa Rosa NM 88435. No daily transportation to/from workers' home and
primary worksite.

Requirements:

Minimum months of experience: NONE (0).

Hours & Wages

(40) per week, (Days Shift); 7:30 A.M. - 4:00 P.M., M-F Employer will offer 40 hours per
week. Employer may offer more than the stated work hours, depending on weather,
business needs, and other conditions. Extreme heat, cold, rain, or drought may affect exact
working hours.

Wage is (24.76 per hour) depending on experience. Overtime wage is (OT $37.14) Raises
and/or bonuses may be offered to any worker in the specified occupation, at the company’s
sole discretion, based on individual factors including work performance, skill, and tenure.
A single workweek will be used to compute wages due. Employer does not envision other
workforce-wide payroll deductions. If requested, employer helps non-local workers secure
optional worker-paid lodging. Employer deducts reasonable fair market value cost of
rent/utilities based on number of occupants for workers electing to reside in employer-
provided housing (cost TBD). No daily transportation to/from workers' home and primary
worksite.



Additional Benefits/Terms & Conditions:

Employer will use a single workweek as its standard for computing wages due. Worker
will be paid weekly in U.S. currency. Employer will make all deductions from the worker's
paycheck required by law. There will be NO additional deductions. The employer will
reimburse the H-2B worker in the first work week for all visa, visa processing, border
crossing, and other related fees, including those mandated by the government, incurred by
the H-2B worker. The employer will provide the worker, without charge or deposit charge,
with all tools, supplies, and equipment required to perform the duties assigned, in
accordance with 20 CFR 655.20(k). If the worker completes 50% of the work contract
period, employer will either arrange and pay directly for transportation and subsistence,
reimburse the worker for transportation and subsistence, or provide advance payment for
transportation and subsistence from the place of recruitment to the place of work. Upon
completion of the work contract or where the worker is dismissed earlier, employer will
provide or pay for worker's reasonable costs of return transportation and subsistence
back home or to the place the worker originally departed to work, except where the
worker will not return due to subsequent employment with another employer. The amount
of transportation payment or reimbursement will be equal to the most economical and
reasonable common carrier for the distances involved. Daily subsistence will be provided
at a rate of $16.78 per day during travel to a maximum of $68.00 per day with receipts.
Employer will reimburse H-2B workers in the first workweek for all visa, visa processing,
border crossing, and other related fees including those mandated by the government,
incurred by the H2B worker (excluding passport fees). Offer to US workers same as H2B
workers.

Employer makes all payroll deductions required by law. Employer does not envision other
workforce-wide payroll deductions. Voluntary deductions must be pre-authorized in
writing and may include the following: Employer deducts reasonable fair market value
cost of rent/utilities based on number of occupants for workers electing to reside in
employer-provided housing (cost TBD).

Tools, Equipment & Supplies:

Employer will provide workers at no charge all tools, supplies, and equipment required to
perform the job.

Employer Contact Information:

Milagro Stone Company, LLC 600 Staiger Dr Santa Rosa, New Mexico 88435 Guadalupe
and; (434) 231-5995



Information:

Inquiries, applications, indications of availability and/or resumes may be sent to the
nearest NM SWA: (111 N. Main St Clovis, NM 88101-4610); (575-762-4571); website:
www.jobs.state.nm.us; or refer to JO#961095.

Special Software/Hardware Skills Needed: No
Special Skills:

Job Requirements:

Minimum Age: 18

Required Tests: Post-hire upon suspicion of use and
post-accident drug testing required of foreign and
domestic workers.

Hiring Requirements: Drug Testing/Screening

Hiring Requirements Other:

Education Level: No Minimum Education Requirement
Months of Experience: 0

Requires a Drivers
License: No

Drivers License Certification:
Drivers License Endorsements:
Compensation and Hours:

Test Done By: Employer
will perform testing

Near Public Transportation: No

Minimum Salary: 24.76 Hour Maximum Salary: 37.14 Hour

Pay Comments: DOE (Depends on Experience)
Supplemental Compensation: No

Hours per Week: Hours Not Specified Actual Hours:
Shift: Day Shift

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants

Job Application Information Needed:
Req Section
Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History

Certifications

Desired Job Type
Other Information:



Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No

Federal Contractor: No Court Ordered Affirmative Action: No
Job Order is for Veterans Only: None Selected

Staff Information:

Category: Foreign Labor Cert Job Developer Mandatory Listing: Mandatory
H2B Listing

Status: Placed on Hold Employer Status:
Reason: Other
Future Release From Hold: 09/01/2026



