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Jackson Hole Mountain Resort

Job ID
10010289
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Temporary
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Job Description

Job Details
—=,’
Job Title Location / worksite for this job
Cook 2 Teton Village, WY
Posted Salary Range
In 5 days $27.50- $30.60
Created By Status
Employer In-Review

Start Date: November 15, 2026

End Date: April 15, 2027
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Job Applicants
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Cohort

Jackson Hole Mountain Resort Corporation located in Teton Village, Wyoming
seeks six (6) full-time, temporary Cooks 2 who will be responsible for preparing,
seasoning, and cooking soups, meats, vegetables, desserts, and other food items
in a restaurant environment, consulting with supervisory staff to plan menus,
executing prep and service duties with consistency and attention to detail across
assigned stations and restaurant locations, participating in ordering inventory
and waste management processes, participating in kitchen cleaning including
daily grease trap management, communicating effectively with sous chef and
chef de cuisine regarding station needs and service flow, demonstrating
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initiative in learning new techniques and supporting team objectives, and
participating in expediting the line when assigned.

Will report directly to the Sous Chef at Jackson Hole Mountain Resort.

One (1) year of culinary experience in a fine-dining or high-volume environment
at a high-end restaurant, resort, or private club required.

Depending on CDC guidelines, applicant may be required to complete COVID-19
test or provide proof of COVID-19 vaccination before beginning employment.

Travel is not required.
Daily transportation to and from worksite is provided.
On-the-job training is provided.

Wage: $27.50 - $30.60 per hour, paid bi-weekly. Overtime is available at $41.25 -
$45.90 per hour. Overtime rate is paid after reaching 48 hours of work in a given
workweek per FLSA Exemption Section 213(a)(3). Employee may be eligible for
additional compensation in the form a discretionary bonus, which is dependent
on company financial results.

Schedule: 35 hours per week. Work schedule can vary and can include evening,
weekend, and holiday hours. Work may be performed on any day of the week
from Monday through Sunday. Example shifts: 10:00am-5:00pm or 5:00pm-
12:00am. Shift hours may vary.

A single workweek will be used to compute wages due.

Optional housing is offered on a first-come, first-serve basis. Cost of housing, if
accepted, is $950.00 - $1,200.00 per month. A partially refundable security
deposit of $950.00 - $1,200.00 required upon acceptance of housing (security
deposit includes a non-refundable cleaning fee of $200.00 - $250.00). If used,
employee will pay housing costs directly to Jackson Hole Mountain Resort on a
monthly basis, with the refundable remainder of the security deposit to be
returned to the employee, based on the condition of the housing and at the
employer’s sole discretion, at the end of the employment period.
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All deductions from paycheck required by law will be made.

If the worker completes 50% of the work contract period, employer will pay
directly for and/or reimburse workers for transportation and subsistence from
the place of recruitment to the place of work. Upon completion of the work
contract or where the worker is dismissed earlier, employer will provide or pay for
worker’s reasonable costs of return transportation and subsistence back home or
to the place the worker originally departed to work, except where the worker will
not return due to subsequent employment with another employer. The
employer will pay directly for and/or reimburse workers for all reasonable
inbound transportation and subsistence costs within the first workweek. The
employer will pay directly for and/or reimburse workers for all reasonable
outbound transportation and subsistence costs during the last workweek. The
amount of transportation payment or reimbursement will be equal to the most
economical and reasonable common carrier for the distances involved. Daily
subsistence will be provided at a rate of $16.78 per day during travel to a
maximum of $68.00 per day with receipts.

The employer guarantees to offer work for hours equal to at least three fourths of
the workdays in each 12-week period of the total employment period.

The employer will provide workers at no charge all tools, supplies, and
equipment required to perform the job.

H-2B workers will be reimbursed in the first workweek for all visa, visa
processing, border crossing, and other related fees, including those mandated by
government (excluding passport fees).

Inquire or send applications, indications of availability, and/or resumes to the
Wyoming State Workforce Agency, 155 West Gill Avenue, PO Box 1003, Jackson,
Wyoming 83001, (307) 733-4091.

Mail resume to Libby Masterton, Jackson Hole Mountain Resort, PO Box 290,
Teton Village, Wyoming 83025, (307) 739-2728.

Skills
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One (1) year of culinary experience in a fine-dining or high-volume environment
at a high-end restaurant, resort, or private club required.

Educational Requirements

Minimum Education
No Minimum Education Requirement

Does this job require a License /Certificate?

No

Experience Requirements

Minimum Experience

12 Months

Compensation Information

Minimum Salary Maximum Salary Basis of unit of salary /pay Pay comments

$27.50 $30.60 Will discuss with applicant

Hours Per Week Shift Benefits Offered

35 Medical,Dental,Life Insurance,Sick Leave,Other,401K,None

Additional Benefits

Optional housing is offered on a first-come, first-serve basis. Cost of housing, if

accepted, is $950.00 - $1,200.00 per month. A partially refundable security
deposit of $950.00 - $1,200.00 required upon acceptance of housing (security
deposit includes a non-refundable cleaning fee of $200.00 - $250.00). If used,
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employee will pay housing costs directly to Jackson Hole Mountain Resort on a
monthly basis, with the refundable remainder of the security deposit to be
returned to the employee, based on the condition of the housing and at the
employer’s sole discretion, at the end of the employment period.

Other Information

Is this job accessible by public transportation? Is a driver's license required for this position?

No No
About Contact ) . Privacy Equal Job Seeker
Disclaimer ; . .
Us Us Policy Opportunity Guide
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