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Job Title Housekeeping Room Attendant

Job Code Number 397834241

Job Description 

Boyne Mountain Resort in Boyne Falls, MI, seeks 30 Housekeeping Room Attendants for temporary, full-time 
employment (11/15/2026 to 04/15/2027).  Duties:  Clean guest rooms to established resort standards to ensure 
guest satisfaction and prompt check-in times: make beds; replenish linens and toiletries; clean and vacuum public 
areas of hotel; empty trash; conduct deep cleaning of assigned Guest Rooms/Condos to established resort 
standards; examine rooms, halls, and lobbies, and report any maintenance concerns to supervisor; ensure cleaning 
checklist for every room is complete and inspect work to meet standards of cleanliness; vacuum and clean guest 
hallways and public space areas for assigned areas across the resort; pick up linen, trash and empty trash containers 
in guest hallways and public space areas across the resort; take inventory to ensure adequate supplies; restock carts 
and  storage closets; ensure utility and storage rooms are in clean and orderly condition; respond to guest requests 
for additional supplies or information; keep supervisor promptly and fully informed of all problems or unusual 
matters of significance; assist other room/public space attendants when necessary in any area of the resort; 
complete section reports and other required paperwork in a timely manner.

Be available to work evenings, weekends, and holidays.

May perform other job duties pursuant to 37-2012, Maids and Housekeeping Cleaners.

35+ hours/week.  8-hour shifts between 8:00 am and 6:00 pm.  5-6 days per week, Sun-Sat.  May work evenings, 
weekends, holidays, as needed.  Schedule (including workdays) may vary.  May work more than the guaranteed 
hours.  May work overtime.  OT varies.

No formal education, training or experience required.  On-the-job training will be provided.

Pre-employment criminal background check.

$17.00/hr; O/T $25.50/hr.  Workers will be paid no less than the wage listed.  Employer may pay higher wage rates 
to workers based on seniority with employer and level of skill.  Overtime hours may vary.

In accordance with applicable Michigan state law, Earned Sick Time Act 338, employers are required to provide 
earned sick time to their employees.  The amount of paid sick leave provided may vary depending on the size of the 
business.

Employer assurances pursuant to 20 CFR 655.20: 

• Single work week used in computing wages due.
• Wages paid weekly.
• Work tools, supplies & equipment provided without cost to employee.
• Workers have the option of employer-provided housing for $350 per month and a $350 security deposit, 

which will be returned if room is in good condition at the end of employment, and if elected, employer will 
deduct $80.77 per week from worker's paycheck. Workers also have the option of securing their own lodging.

• Employer will make all deductions from the worker’s paycheck required by law and any non-legally required 
payroll deductions permitted under the law and requested by Employee.

• Employer will arrange & pay directly for transportation & subsistence from place of recruitment to place of 
work. Employer will issue reimbursement within the first workweek when required to meet FLSA minimum 
wage obligations.  Upon completion of the work contract or where the worker is dismissed earlier, if the 
worker has no immediately subsequent H-2B employment, the employer will provide or pay for worker’s 
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reasonable costs of return transportation & subsistence back home or to the place the worker originally 
departed to work.  The amount of transportation payment or reimbursement will be equal to the most 
economical & reasonable common carrier for the distances involved.  Daily subsistence will be provided at a 
rate of at least $16.78 per day during travel to a maximum of $68.00 per day with receipts.

• Employer will reimburse worker in the first work week for all visa, visa processing, border crossing & related 
fees, incl. those mandated by the government (excluding passport fees).

• The employer guarantees to offer work for hours equal to at least three-fourths of the workdays in each 12-
week period of the total employment period.

This position is being posted in connection with a future application for H-2B workers.

Application Process:  Contact the nearest office of Michigan Works (found at: 
https://www.michiganworks.org/michigan-works-network) or at 2240 Mitchell Park Drive, Petoskey, MI 49770, (231) 
347-5150 for referral.  Reference “H-2B Boyne Mountain Resort Housekeeping Room Attendant.”  Or contact Boyne 
Mountain Resort at jobs@boynemountain.com or https://www.boynemountain.com/employment.

Additional 
Requirements

No formal education, training or experience required.  On-the-job training will be provided.

 

Pre-employment criminal background check.

Website https://www.boynemountain.com/employme
nt

Job Location Boyne Falls, Michigan 49713

Positions Available 15

Education Level None

Job Level Entry Level

How To Apply

Contact the nearest office of Michigan Works (found at: https://www.michiganworks.org/michigan-works-network) 
or at 2240 Mitchell Park Drive, Petoskey, MI 49770, (231) 347-5150 for referral.  Reference “H-2B Boyne Mountain 
Resort Housekeeping Room Attendant.”  Or contact Boyne Mountain Resort at jobs@boynemountain.com or 
https://www.boynemountain.com/employment.

Characteristics Full-time,Seasonal

O*NET Code 37-2012.00

O*NET Occupation Maids and Housekeeping Cleaners
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