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Edit the basic details about your position and then, refer to your position pipeline to review matched candidates.

Required fields are marked with *

Position Details

Business Name*

[ Hyatt Corporation | eightfoldemployer-04eaa21561.com XJ

Position Title*

[ Bussers/Dining Room Services Attendants ]

Work Location*

[ Eagle County, Colorado ]

Job Description*

Normal ¢ B I U = ® E L

Hyatt Corporation dba Grand Hyatt Vail/Park Hyatt Beaver Creek seeks 15 Temporary, full-time Bussers/Dining Room Services Attendants in
Eagle County, CO from 11/15/2026 — 04/16/2027 to perform any combination of general duties required of bussers, including: clear and reset
tables and dining areas, including replacement of linens, condiments, and other supplies. Clean kitchen areas, equipment, wash dishes and
utensils. Provide drink services (excluding alcohol) and/or serve food to customers as necessary when servers need assistance. Polish
silverware and ensure adequate supplies of clean linens, silverware, glassware, dishes, and trays. Set-up, clear, and clean special function
areas, including placement and cleaning of tables, chairs, linens, and food service equipment. Remove trash and food waste and tend to any
spills or broken dishes. Must be capable of regular periodic lifting of at least 40 Ibs. Various worksites in Vail, CO. Sunday - Saturday 6:00am-
3:30pm, 8:00am - 4:30pm, or 2:00pm — 10:30pm with 1-2 days off per week. May be required to work weekends and overtime. Paid biweekly,
wages calculated each workweek. Workers will be paid no less than $19.05/hour. Overtime will be paid at no less than $28.80/hour. Worksites:
1300 Westhaven Dr, Vail, CO, or 50 W. Thomas PI., Avon, CO.

Employer will make all State/Federal deductions from the worker's paycheck as required by law. All deductions will be FLSA-compliant. On-the-
job training provided. The employer will provide workers at no charge all tools, supplies, and equipment required to perform the job. Will assist
workers in securing board, lodging, or other facilities. Discounted bus pass provided if worker requires daily transportation to/from worksite. Cost
will be deducted from paycheck if purchased by employee. Daily meal provided during shift. Employer will reimburse H-2B workers in the first
work week for all visa, visa processing, border crossing, and other related fees, including those mandated by the government, incurred by the H-
2B worker (excluding passport expenses and other charges that primarily benefit the worker). Transportation (including meals and to the extent
necessary, lodging) to the place of employment will be provided, or its cost to workers reimbursed, if the worker completes half of the
employment period. Reimbursement provided to match the most economical and reasonable carrier and accommodations available. Daily
subsistence will be at least $16.78 per day during travel to a maximum of $68 per day with receipts. The reimbursement will be provided by
separate check. Employer will provide return transportation and daily subsistence if the worker completes the employment period or is
dismissed early. The employer guarantees to offer work for hours equal to at least three-fourths of the workdays in each 12-week period of the
total employment period. Email applications to: kate.jankoski@hyatt.com or you can inquire about the job opportunity at the Edwards Workforce
Center: 0069 Edwards Access Road, Suite 7, Edward, CO 81632; cdle_edwards_wfc@state.CO.u:

Number of Openings*
(s )

Street Address*

[ 1300 Westhaven Drive

Zip Code*

[ 81657

Is this a Full Time or Part Time position?*

® FulTime O Part Time

Job Type*

O Permanent (@ Temporary

Working Hours

[40

O*Net Code (Navigate to this link to lookup the code - https://www.onetonline.org))*

[ Please specify the O*Net Code for this position, in the format of XX-XXXX.XX

H-2A/H-2B Position
OH2a @H2 ONA

Start Work Date (mandatory for H-2A/H-2B positions)

https://jobs.connectingcolorado.gov/position/v2/edit/8447686664 37195
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ENnd Work Date (mandatory for H-2A/H-2B positions)

04/15/2027

Is this position a Registered Apprenticeship?

OYes O No

RAPIDS Number

[ If this is a Registered Apprenticeship, please provide your RAPIDS Number J

Job URL - If you would like applicants to be redirected to your organization’s external application site, please provide the URL (e.g., https://www.example.com). If
this field is left blank, applicants will be directed to apply directly through Connecting Colorado.

Note: Using an external application link may limit your access to certain recruitment tools and features available within the Connecting Colorado platform.

[ External URL for position J

Compensation Details
Is this position Tipped or Non-Tipped?*

QO Tipped  (® Non-Tipped

Salary Type*

® Hourly O Monthly O Annually

Minimum Salary*

(1905 ]

Maximum Salary*

[ 28.8 J

Job Quality

Benefits

[] Healthcare Benefits - Medical, Dental, Vision [] Paid Time Off - Vacation, Sick Leave, Holidays

I:l Retirement Plan - 401k, Pension, etc. |:| Other Benefits - Life Insurance, Disability Insurance, Employee Assistance Programs,

etc

[ other (Specify): Add your comment here

Work-Life Balance

[ Flexible Work Schedule - if applicable [J Remote Work Options - if applicable

] Hybrid Work Options

[ other (Specify): Add your comment here

Development & Growth

[] Opportunities for Advancement - Internal Promotion Track, Mentorship Programs [ Professional Development Opportunities

[J Tuition Reimbursement

[ other (Specify): Add your comment here

Company Culture

[J Collaborative [J Innovative

[ Inclusive [] Employee Resource Groups

[J Company Events and Activities

[ other (Specify): Add your comment here ®
o
I
o
]

H2B/H2A Job Approval

H-2A/H-2B Position Approved?

[J Approved
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