Hawaii Job Order Print Document

Job Order: 1683385 Print Date: 08/28/2026 5:25:37 PM
Office: American Job Center - Kona LWDB: Hawaii

Employer Information:

Employer Name: United Laundry Services

How to Apply: Provide a HireNet Resumé Oniine or uploaded Resumé
(recommended), Provide a HireNet Application Online, By Mail, By Phone, In
Person, Via Company Website {Address provided below)

Company Website: https://www.unitedlaundry.net/careers

Application Comments: For Application Submission or Inquiries:
Stop By Our Worksite-

United Laundry Services- Kona, LLC,

74-5475 Loloku Street,

Kailua- Kona Hl, 96740

Monday to Friday

8:00 am to 5:00 pm

Contact Human Resources-
E-Mail Address- hr@unitedlaundry.net

Location:

Main Address: Mailing Address:

United Laundry Services- Kona,

LLC 74-5475 LOLOKU ST

74-5475 Loloku Street KAILUA KONA, H! 96740-3645
Kailua Kona, H! 96740

Contact:

Contact: Kristoffer D, Zorilla Title: Human Resources Director
Phone: (808) 380-9581 x Email: kristofferz@unitedlaundry.net
Fax:

Application Comments: For Application Submission or Inquiries:
Stop By Our Worksite-

United Laundry Services- Kona, LLC.

74-5475 Loloku Street,

Kailua- Kona Hi, 96740

Monday to Friday

8:00 am to 5:00 pm

Contact Human Resources-
E-Mail Address- hr@unitedlaundry.net

Job Details:



Occupational Code: 51601100 Laundry and Dry-Cleaning Workers

Job Title: Temporary Laundry Attendants

Industry Code: 812332 - Industrial Launderers

Number of Positions: 10 Referrais: 50

Earliest Date to Display: 08/03/2026 Last Date Job Order Will Display: 12/31/2026
Job Order Followup: 09/02/2026

Job Type: Temporary Job Time Type: Full Time {30 Hours or More)
Duration: Over 150 Days Special Job Category:

Job Duties and Skills:

Description:

United Laundry Services-Kona, LLC is seeking ten (10) temporary, full-time
Laundry Attendants for the period November 16, 2026 through August 31, 2027.

This position will be responsible for processing hotel, airline, food and beverage, and other
types of commercial linen to meet quality and efficiency standards.

Workers typically perform a variety of tasks, which may include any
combination of the following:

. Sorts soiled linen by type and places it in laundry bags queued for washing.

- Receives and marks articles for laundry or dry cleaning by identifying code numbers
or names, using hand or machine markers,

. Feeds washed linen into a folding or ironing machine. The folding machine folds the
linen through air pressure while the ironing machine irons and folds the linen.

. Receives the linen at the back of the folding or ironing machine and stacks the linen
into a laundry bin.

. Manually folds and stacks linen that cannot be processed by equipment,

- Prepares a checklist identifying the contents of each laundry bin and the customer to
whom the finen belongs.

. Starts washers, dry cleaners, dryers, or extractors, and turns valves or levers to
regulate machine processes and the volume of soap, detergent, water, bleach, starch,
and other additives,

8. Checks the quality of linen coming out of the equipment and sets aside linen with
stains, rips, or tears.
9. Informs the Production Supervisor on duty of any equipment issues.

10. Performs assigned duties efficiently and in accordance with the Company's

established quality and production procedures.

11. Maintains a safe and clean work environment throughout the facility.

12. Performs other related laundry attendant duties consistent with the occupation and

the duties described in this job order, as assigned by the manager.
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Qualifications and Minimum Requirements:

* This is an entry-level position.
* No prior experience is required.
* The worker must be able to respond to basic verbal commands and follow directions.



Training, Tools & Equipment:

e On-the-job training will be provided to the workers.
* The Company will provide each worker, without charge or deposit, with all tools,
supplies, and equipment that are required to perform their assigned duties,

Jobh Location & Contact Information:

Worksite:

74-5475 Loloku Street, Kailua- Kona HI, 96740

Residential areas approximate distance from the worksite-

Aloha Kona Drive- 2 miles

Hificrest- 2.5 miles

Puapuaanui Street- 3.7 miles
Kamohana Kai- 4.4 miles

Sea View- 5 miles

White Sands Beach Estates- 6.1 miles
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The worksite is accessible by public transportation, The nearest bus stop is located across
the street from the worksite.

The Company will offer daily transportation to and from the worksite from a centralized
designated pick-up place at no cost to workers. Use of this transportation is voluntary.

Work Hours:

¢ One shift is generally scheduled from 6:00 a.m. to 2:30 p.m,, including a 30-minute
unpaid meal period,

¢ The Company will offer 40 hours of work per week, generally 8 hours per day, 5 days
per week.

° Workdays may include weekends and holidays.

 Additional hours, including overtime, may be available depending on business needs
and workload, Start and end times may occasionally vary based on operational needs.

Physical / Mental Requirements:

* Ability to stand for prolonged periods throughout the work shift.

Ability to work in an industrial setting with hot or cold conditions and distracting noise
levels,

Ability to perform repetitive upper-body and hand motions.

Ability to occasionally bend and twist the upper body.

Good hand-eye coordination,

Ability to push or pull carts weighing several hundred pounds,

Ability to lift and carry up to 50 pounds.

Wage Information:

* The wage is no less than $20.22 per hour.
° Overtime may be available. Overtime hours will be paid at $30.33 per hour. If the

worker's regular hourly rate increases above $20.22, the applicable overtime rate will
be calculated in accordance with applicable law.



* The Company's workweek begins on Sunday and ends on Saturday. A single
workweek will be used to compute wages due.

* The payroll period is weekly, and workers are paid by check on the following Thursday
after the end of the workweek.

* Rate increases and/or bonuses may be offered at the Company's discretion, based on
individual factors such as performance, skill, and tenure.

¢ The Company will make deductions from the worker's paycheck as required by law.

« Workers may voluntarily elect to participate in available benefit plans, such as
medical, prescription drug, vision, dental, FSA, and other voluntary insurance plans.
Applicable employee premium contributions for benefits voluntarily elected by the
worker will be deducted from the worker's paycheck.

* Workers who voluntarily elect employer-assisted housing will be charged $237.50 per
week ($950 per month) for rent, which will be deducted from the worker's paycheck.
Housing is voluntary and is not a condition of employment. Workers may secure their
own housing. The housing deduction will comply with applicable H-2B and wage-and-
hour requirements,

Other Terms:

* The Company will pay in advance or reimburse workers in the first workweek for all
visa, visa-processing, border-crossing, and other related fees, excluding passport
expenses,

* The Company will provide, pay in advance, or reimburse workers for reasonable
inbound transportation and subsistence costs from the place from which the worker
has come to work for the Company to the place of employment, If not provided, paid,
or advanced earlier, reimbursement will be made no later than the time the worker
completes 50% of the job order period. Transportation reimbursement will be based on
the most economical and reasonable common carrier cost.

* Upon completion of the job order period or if the worker is dismissed by the employer
before the end of the job order, the employer will provide or pay the worker's
reasonable costs of return transportation and daily subsistence to the place from
which the worker departed to work for the employer, except where the worker has
immediate subsequent employment as permitted by law. Return transportation will be
based on the most economical and reasonable common carrier cost.

¢ Daily subsistence during inbound and return travel will be provided at no less than
$16.78 per day and up to $68.00 per day with receipts, plus reasonable lodging costs
when lodging is necessary.

* The Company guarantees to offer work for hours equal to at least three-fourths {3/4) of
the workdays in each 12-week period of the total employment period, beginning with
the first workday after the worker's arrival at the place of employment or the
advertised first date of need, whichever is later, and ending on the end date specified
in the job order or any extension thereof.

For Application Submission or Inquiries:
Stop By Our Worksite:

United Laundry Services- Kona, L1.C

74-5475 Loloku Street,

Kailua- Kona Hl, 96740

Contact Information:

Contact Person- Darmie Wiley, Plant Manager
Phone- (808) 331-8918

E-Mail- Darmie.Wiley@unitedlaundry.net



Contact Human Resources

Contact Person- Kristoffer Zorilla

E-Mail Address- hr@unitedlaundry.net

Phone Numbers- (808) 380-9581 or (808) 842-5994

Apply at our Company Website:
www.unitedlaundry.net/careers

Submit Resume to the Nearest American Job Center-
American Job Center Hawaii- Big Island

88 Kanoelehua Avenue, Suite A-204

Hilo, HI 96720

Apply at www.hirenethawaii.com

Please reference Job Order # 1683385

Thank you.
Special Software/Hardware Skills Needed: No

Special Skills:

Job Requirements;

Minimum Age:

Test Done By: No test required Required Tests: NA
Hiring Requirements:

Hiring Requirements Other:

Education Level: No Minimum Education Requirement
Months of Experience: 0

Requires a Drivers License: No Near Public Transportation: Yes
Drivers License Certification:

Drivers License Endorsements:

Compensation and Hours:

Minimum Salary: 20.22 Hour Maximum Salary: 21.23 Hour

Pay Comments: DOE (Depends on Experience)
Supplemental Compensation: Yes

Hours per Week: Hours Vary Actual Hours:
Shift: Other, see job description

Benefits: Medical, Dental, Life Insurance, Vision, Child Care, Holidays, 401K,
Flexibie Benefit Account

Other Benefits: No Benefits Listed
Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants

Job Application Information Needed:
Req Section



i Contact Information

Employment History | | Allow individuals that have never had 3 job to apply (eg.
College graduates)

Education History

Certifications
... Desired Job Type
Other Information:
Green Job: No Subsidized by ARRA (Stimuius): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No

Job Order is for Veterans Only: None Selected

Staff Information:

Category: Foreign Labor Cert Job Developer Mandatory Listing: None of the items
H2B listed

Status: Placed on Hoid Employer Status: Open and available
Reason: NA
Future Release From Hold; 11/12/2026





