
Tennessee Job Order Print Document

Job Order: 1651672 Print Date: 08/21/2026 2:12:42 PM
Office: American Job Center - Sevierville * LWDB: East Tennessee

Employer Information:
Employer Name: Rth Group Inc
How to Apply: Provide a JOBS4TN.GOV Resumé Online or uploaded Resumé
(recommended), By Phone, In Person
Company Website: NA
Application Comments: Applicants may apply
to: rthcleaners@rthgroupinc456.onmicrosoft.com or +1 865 352 8700.
Location:
Main Address: Mailing Address:
Rth Grooup Inc
1376 Dolly Parton Pkwy
Sevierville, TN 37862

1376 Dolly Parton Pkwy
SEVIERVILLE, TN 37862-3715

Contact:
Contact: Ryan henry Title: President
Phone: (865) 352-8700 x100 Email: admin@rthgroupinc.com
Fax:

Application Comments: Applicants may apply
to: rthcleaners@rthgroupinc456.onmicrosoft.com or +1 865 352 8700.
Job Details:
Occupational Code: 43408100 Hotel, Motel, and Resort Desk Clerks
Job Title: Front Desk Worker
Industry Code: 71 - Arts, Entertainment, and Recreation
Number of Positions: 29 Referrals: 9999
Earliest Date to Display: 08/21/2026 Last Date Job Order Will Display: 11/19/2026
Job Order Followup: 09/20/2026
Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category: ALC/H-2B
Job Duties and Skills:
Description: RTH Group Inc, located at 1376 Dolly Parton Pkwy,  Sevierville, TN. 37826 needs 29
Front Desk Workers from November 4, 2026 until July 31, 2027. Work will be performed at7585
Crosswood Blvd., Knoxville, TN 37924 (Knox County), as well as nearby worksites in Knox County,
Roane County, Loudon County, Cocke County, Blount County - all worksites are in Knoxville and
East Tennessee Nonmetropolitan MSAs. 

No experience or training is required. Workers will accommodate hotel, motel, and resort patrons
by registering and assigning rooms to guests, issuing room keys or cards, transmitting and



receiving messages, keeping records of occupied rooms and guests' accounts, making and
confirming reservations, and presenting statements to and collecting payments from departing
guests. Lightly clean and tidy lobby area.

Shifts are 8 hours long. Each worker will work five 8 hour shifts per week (unless overtime is
offered and accepted). The shifts can fall on any day of the week, including weekends, and will vary.
Workers will be assigned shifts in advance.  Workers will be paid at a rate of $15.11 per hour up to
40 hours/week and then $22.67 per hour for overtime hours.  The employment is on a full-time
temporary basis. The worker will be paid at least every two weeks.Employer will offer housing. If the
worker accepts housing, then the Employer will deduct the reasonable fair market cost of the
housing from the worker's pay. The Employer will make all other deductions required by
law.. Employer will use a single work week as its standard for computing wages. Employer will
reimburse H-2B worker in the first week for all visa, visa processing, border crossing, and other
fees as required by law. If worker travels from abroad, travel expenses will be reimbursed. If the
worker completes 50% of the work contract period, employer will reimburse the worker for
transportation and subsistence from the place of recruitment to the place of work. Upon completion
of the work contract or where the worker is dismissed, if earlier, employer will provide or pay for
workers reasonable costs of return transportation and subsistence back home or to the place the
worker originally departed to work, except where the worker will not return due to a subsequent
employment with another employer. The amount of transportation payment or reimbursement will
be equal to the most economical and reasonable common carrier for the distances involved. Daily
subsistence will be provided at a rate of $16.78 per day during travel to a maximum of $68.00 per
day with receipts. Employer will provide all tools, supplies, and equipment necessary to complete
the assigned duties. Worker is offered employment for a total number of hours equal to at least 3/4
of the workdays for each 12 week period, if the period of employment is 120 or more days, or each 6
week period, if the period of employment is less than 120 days.

Inquire at your State Work Force Agency online
at https://jobs4tnwfs.tn.gov/vosnet/default.aspx or contact the Employer directly at +1
865 606 0648 or rthcleaners@rthgroupinc.com.
Special Software/Hardware Skills Needed: No
Special Skills:
Job Requirements:
Minimum Age:
Test Done By: No test required Required Tests: NA
Hiring Requirements:
Hiring Requirements Other:
Education Level: No Minimum Education Requirement
Months of Experience: 0
Requires a Drivers License: No Near Public Transportation: No
Drivers License Certification:
Drivers License Endorsements:
Compensation and Hours:
Minimum Salary: 15.11 Hour Maximum Salary: 15.11 Hour
Pay Comments: Will discuss with applicant
Supplemental Compensation: No  
Hours per Week: Hours Vary Actual Hours:

https://jobs4tnwfs.tn.gov/vosnet/default.aspx


Shift: Other, see job description
Benefits:
Other Benefits: No Benefits Listed
Job Order Information to be Displayed Online:
Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants
Job Application Information Needed:
Req Section

   Contact Information
   Employment History     Allow individuals that have never had a job to apply (eg.

College graduates)
   Education History
   Certifications
   Desired Job Type

Other Information:
Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No
Job Order is for Veterans Only: None Selected  

Staff Information:
Category: Foreign Labor Cert
H2B

Job Developer Mandatory Listing: None of the items
listed

Status: Placed On Hold Employer Status:
Reason: NA
Future Release From Hold: 11/19/2026


