
 

DWS Job # 5118080
Job Title Cook II (Temporary)
Salary $18.64 - $22.58
Location PARK CITY, UT, 84060
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Description Stein Eriksen Lodge Management Corp dba Stein Collection, seeks Cook II, 25 
openings, Temporary full-time positions from 11/16/26 to 4/09/27 in Park City, UT.

Cook II: Adjusts thermostat controls to regulate temperature of ovens, broilers, 
grills, roasters and steam kettles. Measures and mixes ingredients according to 
recipe, using a variety of kitchen utensils and equipment, such as blenders, mixers, 
grinders, slicers, and tenderizers to prepare soups, salads and other foods. 
Performs a wide range of culinary techniques to consistently execute menu 
specifications as designed by Executive Chef, such as saut, grill and fryer. 
Organizes and produces products of superior quality to ensure a quality dining 
experience for all guests. Must have or be willing to obtain a valid Food Handler 
permit, paid for by the employer. Must be able to stand for extended periods of 
time, and able to lift and carry 50 lbs. 2 months Cook experience in a fine dining 
kitchen required.

Workers will be paid no less than $18.64 per hour. A higher wage up to $22.58 may 
be offered based on experience, market conditions, performance and tenure. 
Overtime hours may be available at a rate ranging from

$27.96 to $33.87 per hour.

Generally: min. of 35 hours per week, on average 7 hours per workday, workdays 
are Sunday through Saturday, with the hours of 5am-2:30 pm and 2pm-11:30 pm 
daily. Hours/shifts may vary depending upon business needs

and occupancy.

Conditions of employment for H2B and U.S. workers:

1. Initial transportation to begin the seasonal/peak employment (including meals 
and, to the extent necessary, lodging) to the place of employment will be provided, 
or its cost to workers reimbursed, if the worker completes half the employment 
period. The amount of transportation payment or reimbursement will be equal to the 
most economical and reasonable common carrier for the distances involved. 
Return transportation will be provided if the worker completes the

employment period or is dismissed early by the employer. Daily subsistence will be 
at least $16.78 per day during travel to a maximum of $68.00 per day with receipts.

2. The employer guarantees to offer work for hours

equal to at least three-fourths of the workdays in each 12-week period of the total 
employment period.

3. The employer will provide workers at no charge all tools, supplies, and 
equipment required to perform the job.

4.The employer will use a single work week for computing wages starting Monday 
at 12:00 am and ending Sunday at 11:59pm and the employee will be paid bi-
weekly.

5. H-2B workers will be reimbursed during the first workweek for subsistence, visa, 
visa processing and related costs, except passport costs, by company check.
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6.Optional employee shared housing is available at approximately $150-$250 per 
person per week, depending on location. Housing cost includes utilities/services. 
Optional housing requires a $350 deposit, of which $225 is

refundable at the end of contract and $125 is non-refundable for cleaning fee after 
departure. Cost of housing and deposit payroll deducted if worker elects.

7. Eligible for 401K plan after working for 1 year and having worked 1000 hours in 
any one year (given that the employee is 21 years of age or older). 

8. There is a free bus service in the Park City area for transportation to work. 9. 
Must complete an employment application. 

10.The employer will make deductions from workers paycheck required by law. The 
employer may also make the following deductions: recovery of any loss to the 
employer due to the worker's damage (beyond normal wear

and tear) or loss of equipment or uniform where it is shown that the worker is 
responsible, and any other reasonable deductions expressly authorized by the 
worker in writing. No deduction not required by law will be

made that brings the workers hourly earnings below the FLSA Federal statutory 
minimum wage.

Employer: Stein Eriksen Lodge Management Corp dba Stein Collection. Attn: 
Jackie Adragna, 7700 Stein Way, P.O. Box 3177, Park City, UT 84060.

To apply: THE CURRENT RECRUITMENT IS INTENDED FOR U.S. APPLICANTS 
ONLY. Interested U.S. applicants may submit resumes to the Department of 
Workforce Services, Attn: Kim Lam, reference JOB #5118080, FAX# (801)526-
9633, or via email: foreignlabor@utah.gov

This job is in connection with a future H-2B Foreign Labor Certification application. 
EOE/M/F/D/V

Open Date 8/26/2026
Close Date 10/26/2026
Openings 25
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DWS-EI 59-FLC State of Utah 
Rev. 04/2014 Department of Workforce Services 

FOREIGN LABOR CERTIFICATION - JOB ORDER FORM 
Four Ways to Submit a Job Order 

• E-mail: postajob@utah.gov (Please reference FLC in the subject line.)
• FAX: 1-801-526-9633
• Phone: 1-888-920-WORK (9675)

• Mail: Department of Workforce Services
Foreign Labor Certification 
PO Box 45249 
SLC, UT 84145-0249 

♦ EMPLOYER INFORMATION:

Company Name: 

Stein Eriksen Lodge Management Corp dba Stein 

Collection Contact Name:  Jackie Adragna

Street Address:  7700 Stein Way

City:  Park City State:  UT Zip Code:  84060

Phone #:  (435)649-3700 Fax #:  (   )   -    

Email Address:  jadragna@steinlodge.com Federal ID# (FEIN):  

Job Site Location: 
7700 Stein Way, Park City, UT 84060; 7815 Royal Street, Park City, UT 84060; 6702 Stein 
Circle, Park City, UT 84060

♦ Job Title:  Cooks II Number of Openings:  25

♦ Job Description (Tasks, duties, responsibilities):  Cook II: Adjusts thermostat controls to regulate temperature of
ovens, broilers, grills, roasters and steam kettles…… 

Please see attached for full job description and assurances. 

♦ Job Details: H-2B  /  PERM 

Salary: From $18.64 To $22.58 ( Hourly/ Monthly/ Yearly) Benefits:  Yes  /  No 

Hours: From 5:00 ( am/ pm) To 2:30 ( am/ pm) 

Shifts (Check all that apply):  Day  /  Swing  /  Graveyard  /  Rotating 

Work:  Full-Time  /   Part-Time  /   Seasonal  /   Temporary 

Days Off:  Sat  /   Sun  /   Mon  /   Tues  /   Wed  /   Thurs  /   Fri 

Dates Of Need / Closing Date: From 11/16/2026 To 04/09/2027
Referral Instructions (How would you like applicants to apply?): Telephone Number to Apply: +14356493700; 
Email address to Apply: recruiting@steinlodge.com; Web address to Apply: www.steinlodge.com/careers
♦ Job Requirements: (Must be bona fide qualifications required to perform the job.)

Experience: 2 ( Years / Months) Age: To Lifting (lbs.): 50
Vehicle Required?  Yes  /  No Driver’s License?  Yes  /  No License Type:  A /  B /  C /  D 

Endorsements:  H /  M /  N /  P /  S /  T /  X /  Z 

Education:  None /  GED /  HS /  AA/AS /  BA/BS /  MA/MS /  PhD /  Certified or Licensed: 

Computer Skills / Knowledge: 

Special Machinery / Tools / Knowledge: 

 RCVD 8-25-26-KB



Equal Opportunity Employer Program 
Auxiliary aids and services are available upon request to individuals with disabilities by calling (801) 526-9240. Individuals  

with speech and/or hearing impairments may call Relay Utah by dialing 711.  Spanish Relay Utah: 1-888-346-3162 



Stein Eriksen Lodge Management Corp dba Stein Collection  

Stein Eriksen Lodge Management Corp dba Stein Collection, seeks Cook II, 25 openings, Temporary full-time 
positions from 11/16/26 to 4/9/27 in Park City, UT.  

Cook II: Adjusts thermostat controls to regulate temperature of ovens, broilers, grills, roasters and steam kettles. 
Measures and mixes ingredients according to recipe, using a variety of kitchen utensils and equipment, such as 
blenders, mixers, grinders, slicers, and tenderizers to prepare soups, salads and other foods. Performs a wide 
range of culinary techniques to consistently execute menu specifications as designed by Executive Chef, such as 
sauté, grill and fryer. Organizes and produces products of superior quality to ensure a quality dining experience 
for all guests. Must have or be willing to obtain a valid Food Handler permit, paid for by the employer. Must be 
able to stand for extended periods of time, and able to lift and carry 50 lbs. 2 months Cook experience in a fine 
dining kitchen required. 

Workers will be paid no less than $18.64 per hour. A higher wage up to $22.58 may be offered based on 
experience, market conditions, performance and tenure. Overtime hours may be available at a rate ranging from 
$27.96 to $33.87 per hour.  

Generally: min. of 35 hours per week, on average 7 hours per workday, workdays are Sunday through Saturday, 
with the hours of 5am-2:30pm and 2pm-11:30pm daily. Hours/shifts may vary depending upon business needs 
and occupancy. 

Conditions of employment for H2B and U.S. workers: 1. Initial transportation to begin the seasonal/peak 
employment (including meals and, to the extent necessary, lodging) to the place of employment will be 
provided, or its cost to workers reimbursed, if the worker completes half the employment period. The amount 
of transportation payment or reimbursement will be equal to the most economical and reasonable common 
carrier for the distances involved. Return transportation will be provided if the worker completes the 
employment period or is dismissed early by the employer. Daily subsistence will be at least $16.78 per day 
during travel to a maximum of $68.00 per day with receipts. 2. The employer guarantees to offer work for hours 
equal to at least three-fourths of the workdays in each 12-week period of the total employment period. 3. The 
employer will provide workers at no charge all tools, supplies, and equipment required to perform the job. 4. 
The employer will use a single work week for computing wages starting Monday at 12:00am and ending Sunday 
at 11:59pm and the employee will be paid bi-weekly. 5. H-2B workers will be reimbursed during the first 
workweek for subsistence, visa, visa processing and related costs, except passport costs, by company check. 6. 
Optional employee shared housing is available at approximately $150-$250 per person per week, depending on 
location. Housing cost includes utilities/services. Optional housing requires a $350 deposit, of which $225 is 
refundable at the end of contract and $125 is non-refundable for cleaning fee after departure. Cost of housing 
and deposit payroll deducted if worker elects. 7. Eligible for 401K plan after working for 1 year and having 
worked 1000 hours in any one year (given that the employee is 21 years of age or older). 8. There is a free bus 
service in the Park City area for transportation to work. 9. Must complete an employment application. 10. The 
employer will make deductions from worker’s paycheck required by law. The employer may also make the 
following deductions: recovery of any loss to the employer due to the worker's damage (beyond normal wear 
and tear) or loss of equipment or uniform where it is shown that the worker is responsible, and any other 
reasonable deductions expressly authorized by the worker in writing. No deduction not required by law will be 
made that brings the worker’s hourly earnings below the FLSA Federal statutory minimum wage.  
 
Employer: Stein Eriksen Lodge Management Corp dba Stein Collection. Attn: Jackie Adragna, 7700 Stein Way, 
P.O. Box 3177, Park City, UT 84060.  Submit applications to the nearest Department of Workforce Services 
located in Prospector Square, 1910 Prospector Ave #100, Park City, UT 84060, 435-649-0921. Reference Job 
#_________. 




