Lift Operator
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Job Description

Company Name: The Stratton Corporation d/b/a Stratton Mountain Resort
Job Title: Lift Operator

Dates of Temporary, Fulltime Employment: 11/25/2026- 3/31/2027
Number of Openings: 20

Job Description: Responsible for executing the safe, efficient, and courteous loading, seating, and unloading of skiers and other users,
maintaining safe levels of snow throughout the entire lift station area and maintain safe walking surfaces, ensuring guests have proper
credentials to access the lift system, making split second decisions regarding stopping or slowing the lift for safety/emergency
purposes/disabled users, performing daily pre-operational checks and inspections to ensure safe operation of lift, completing incident
reports as needed, and responding to all guest inquiries and complaints in a courteous and friendly manner. May be required to lift up to
50 Ibs.

Experience Requirement: 3 months of guest service experience in a resort, private club, tourism, or professional environment required.
Education Requirement: No Level of Education Required.

Training or Certification Requirement: No Training Required.

Special Requirements for the Job: Three (3) months of guest service experience in a resort, private club, tourism, or professional
environment required. May be required to lift up to 50 Ibs.

On-the-Job Training provided. Will Train.

Job location: 5 Village Lodge Road, Stratton Mountain VT 05155.
Hours Per Week: 35

Frequency of Pay: Bi-weekly

Days and Shifts: Following Shifts are available 7 days a week including weekends and holidays. Work hours from: 6:00am-1:00pm,
7:00am-2:00pm, 8:00am-3:00pm, 9:00am-4:00pm, shifts based on the time of the season, daylight, and need.

Hourly Wage: $20.00 to $23.00 per hour (Based on merit, experience and lead roles)

Possible Wage Increase: Raises may be given based on merit, experience and lead roles.

Overtime Possible: Overtime may be available at $30.00 to $34.50 per hour.

Pay Period: A single work week, starting Saturday, will be used to calculate hourly wages, and will be paid bi-weekly.

Optional housing is offered on a first-come, first-serve basis for workers who are relocating to begin employment. Cost of housing, if
accepted, starts at $125.00 per week. If used, total cost of housing will be paid directly to employer by employee. A $125.00 refundable
security deposit is required, to be paid directly to employer upon acceptance of housing.

Daily transportation to and from worksite is provided for workers living in employee housing.

Optional Deductions from Paycheck: 401k, Optional Housing deduction.
Fringe Benefits: Meal and retail discounts, free ski lift pass.

Qualified applicants should submit a resume or application online through the state workforce agency local office at ASABLOOMER
STATE OFFICE BUILDING, 88 Merchants Row #200, Rutland, VT 05701 or Company Contact Information: Leah Gokey, Recruiter,
802-297-4106; humanresources@stratton.com, www.stratton.com/employment.

Disclosures: On-the-Job Training provided. Will Train. We do not test for any physical requirements listed; we simply accept the
applicant's word that they can do so. Visa Fees: The employer will reimburse the H-2B worker in the first workweek for all visa, visa
processing, border crossing, and other related fees, including those mandated by the government, incurred by the H-2B worker (but
need not include passport expenses or other charges primarily for the benefit of the worker). Employer will make all deductions from the
worker's paycheck required by law. Three-Fourths Guarantee: In accordance with 20 CFR 655.20(f); the employer guarantees to offer
work for hours equal to at least three fourths of the workdays in each 12-week period of the total employment period.
Inbound/Outbound Transportation: Transportation and subsistence costs from the place from which the worker has to travel, whether in
the U.S. or abroad, to the place of employment will be provided to the worker by check if the worker completes 50% of the period of
employment. Upon completion of the work contract or where the worker is dismissed earlier, employer will provide or pay for worker's
reasonable cost of return transportation and subsistence back home or to the place the worker originally departed to work, except



where the worker will not return due to subsequent employment with another employer. The amount of transportation payment or
reimbursement will be equal to the most economical and reasonable common carrier for the distances involved. Daily subsistence will
be provided at a rate of $16.78 per day (without receipts) up to a maximum of $68 per day (with receipts), consistent with 20 CFR.20(j)
(2)(i) and 20 CFR 655.20(j)(1)(ii). Tools: The employer will provide to the worker, without charge or deposit charge, all tools, supplies,
and equipment required to perform the duties assign in accordance with 20 CFR 655.20(k).

Job Overview

Job Type

Full Time

Permanent/Temporary

Temporary

Internship

No

Shift(s)

Multiple Shifts Available

Other Shifts

Following Shifts are available 7 days a week including weekends and holidays. Work hours from: 6:00am-1:00pm, 7:00am-
2:00pm, 8:00am-3:00pm, 9:00am-4:00pm, shifts based on the time of the season, daylight, and need.
Average Hours Per Week

35

Overtime

Available

Affirmative Action Job

No

Green Job

No

H-1B, H-2A, or H-2B Recruiting

H-2B Recruitment

Is there a formal program for training new employees?
Yes

Apprenticeship

No

Remote Available

No

Travel Required

No

Is driving an essential function of this job?
No

Is accessible by public transportation?

Yes
Pay Type and Salary

Wage Range
Wage: $20.00 to $23.00 dollars per hour

Additional Wage Information (including information required by Act 155, as applicable)



Based on merit, experience and lead roles
Additional Information

Job Benefits
401K
Other Benefits
Meal and retail discounts, free ski lift pass.
Contact Information
Leah Gokey , Recruiter
(802) 297-4106

humanresources@stratton.com


mailto:humanresources@stratton.com
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