Georgia Job Order Print Document

Job Order: 1286770 Print Date: 08/31/2026 12:52:39 PM
Office: WorkSource DeKalb LWDB: Region 5

Employer Information:

Employer Name: CLIF

How to Apply: Via Email, By Phone
Company Website: NA

Application Comments:

Apply to Worksource Georgia, located at 4572 Memorial Drive, Suite 100, Decatur, GA
30032 or https://www.worksourcegaportal.com/vosnet/Default.aspx?plang=E or to
Clifford Household; Phone Number: (540) 810-4140, email:

Makenzie.b.clifford @gmail.com

Location:
Main Address: Mailing Address:

CLIF
3673 London Road
3673 London Road Atlanta, GA 30341

Atlanta, GA 30341

Contact:

Contact: Makenzie Clifford Title: Owner

Phone: (540) 810-4140 x Email: makenzie.b.clifford@gmail.com
Fax:

Application Comments:

Apply to Worksource Georgia, located at 4572 Memorial Drive, Suite 100, Decatur, GA
30032 or https://www.worksourcegaportal.com/vosnet/Default.aspx?plang=E or to
Clifford Household; Phone Number: (540) 810-4140, email:
Makenzie.b.clifford@gmail.com

Job Details:

Occupational Code: 39901101 Nannies

Job Title: Nanny

Industry Code: 814110 - Private Households

Number of Positions: 1 Referrals: 10

Earliest Date to Display: 08/31/2026 Last Date Job Order Will Display: 10/23/2026
Job Order Followup: 09/30/2026

Job Type: Temporary Job Time Type: Full Time (30 Hours or More)
Duration: Over 150 Days Special Job Category:

Job Duties and Skills:

Description:



CLIF, DBA: Clifford Household, located at 3673 London Road, Atlanta, Georgia 30341;
Phone Number: (540) 810-4140 is looking to fill 1 Nanny position from November 14, 2026
to November 13, 2029. This is for temporary, full-time one-time occurrence employment.
Duties include: Under the supervision of the parents, the Nanny will perform childcare
duties for one 2-year-old child, with additional responsibility for a 3-month-old infant. The
Nanny will change diapers and maintain proper hygiene routines, such as diaper changes
every 2-3 hours for the infant, wiping and bathing both children, and ensuring clean
clothing and safe sanitation practices. The Nanny will prepare, oversee, and serve
nutritionally balanced meals and snacks for the children, such as pureed or soft foods and
bottle feedings for the infant, and age-appropriate meals and finger foods for the toddler.
The Nanny will plan and engage in daily developmental and recreational activities to
support cognitive, emotional, and physical development, such as reading storybooks,
practicing basic words and sounds, and supervising structured indoor and outdoor play.
The Nanny will model appropriate social behaviors and encourage concern for others to
help cultivate the children's interpersonal relationships and communication skills. The
Nanny will follow and maintain each child's established daily schedule, including feeding,
nap, and rest periods, such as morning wake-up, scheduled meals, afternoon naps, and
bedtime routines. The Nanny will always monitor the childrens safety and well-being and
provide attentive supervision in the home environment, including constant supervision
during playtime and ensuring a safe living space free of hazards. The Nanny will assist
with transportation of the older child to and from preschool, including securing the child
in an appropriate car seat and ensuring safe travel conditions. The Nanny will maintain
the children's living spaces, such as cleaning bedrooms, sanitizing toys, doing the
children's laundry, and managing household supplies related to childcare (e.g., diapers,
formula, wipes). The Nanny will meet regularly with the parents to discuss the children's
activities, milestones, and developmental progress. Nanny will assist with shopping for
groceries, clothing, and other items needed for the children's care.

Requirements: High School Diploma is required. 12 months of experience with infants and
newborns.

Required special skills/certifications: Must have valid CPR and First Aid Certification.
Must be able to lift 30 Ibs, stand for long periods holding baby, and be able to get down on
the floor with Kids, also picking up off the floor, must know how to perform CPR and first
aid.

Workers will be paid no less than $14.29 per hour based on experience. Overtime is
available as needed at a rate of $21.44. Work will be performed from Monday to Friday
and occasional Saturdays, from 9:00 a.m. or 5:00 with an hour break around 12:30-
1:30pm daily. Occasionally, the worker will assist for another two additional hours on
Tuesdays evenings depending on household needs. The worker will have two or one and a
half days off per week, depending on the household schedule, consisting of Saturday and
Sunday or half Saturday and Sunday when working occasionally on Saturdays. Employer
will offer at least 35 hours per week. Job opportunity is temporary, full-time position. The
requested temporary worker will be based at 3673 London Road, Atlanta, GA 30341
including the county of Delkab. Employer will not provide transportation to and from
worksite.



Single work week will be used to compute wages due. Pay period is weekly. The employer
will make all deductions from the worker's paycheck that are required by law. The
employer will offer optional housing, not deducted from payroll at $1,500.00 per month.
The Employer will cover travel with the family (vacations, trips), including flights,
housing, food, and group family activities. If the Nanny chooses to dine elsewhere during
her off-hours, she will be responsible for her own food and her transportation to/from
employer lodging. If the worker completes 50% of the work contract period, employer will
arrange and pay directly for transportation and subsistence from the place of recruitment
to the place of work. Upon completion of the work contract or where the worker is
dismissed earlier, the employer will provide or pay for the workers reasonable costs for
return transportation and subsistence back home or to the place the worker originally
departed to work, except where the worker will not return due to subsequent employment
with another. The amount of transportation payment or reimbursement will be equal to
the most economical and reasonable common carrier for the distance involved. Daily
subsistence will be provided at a rate of $16.78 per day during travel to a maximum of
$68.00 per day with receipts. Reimbursement in the first week of work for all visa, visa
processing, border crossing, and other related fees, including those mandated by the
government, incurred by the worker (but not including passport expenses or other charges
primarily for the benefit of the worker). The employer will provide worker at no charge all
tools, supplies and equipment required to perform the job and on the job training on the
proper use of tools and equipment. The employer guarantees, as required by law, to offer
work for the hours equal to at least three-fourths of the workdays in each 12-week period
of the total employment period.

Apply to Worksource Georgia, located at 4572 Memorial Drive, Suite 100, Decatur, GA
30032 or https://www.worksourcegaportal.com/vosnet/Default.aspx?plang=E or to
Clifford Household; Phone Number: (540) 810-4140, email:
Makenzie.b.clifford@gmail.com

Special Software/Hardware Skills Needed: No
Special Skills:

Required special skills/certifications: Must have valid CPR and First Aid Certification.
Must be able to lift 30 Ibs, stand for long periods holding baby, and be able to get down on
the floor with Kids, also picking up off the floor, must know how to perform CPR and first
aid.

Job Requirements:

Minimum Age:

Test Done By: No test required Required Tests: NA

Hiring Requirements:

Hiring Requirements Other:

Education Level: High School Diploma or Equivalent

Months of Experience: 12

Requires a Drivers License: No Near Public Transportation: Yes
Drivers License Certification:

Drivers License Endorsements:



Compensation and Hours:
Minimum Salary: 14.29 Hour Maximum Salary: 14.29 Hour

Pay Comments: Not Applicable

Supplemental Compensation: No

Hours per Week: Hours are Specific Actual Hours: 35
Shift: Other, see job description

Benefits:

Other Benefits: No Benefits Listed

Job Order Information to be Displayed Online:

Job Order Information Online: Company Name is displayed, One-stop staff does
not screen applicants

Job Application Information Needed:
Req Section
Contact Information

Employment History Allow individuals that have never had a job to apply (eg.
College graduates)

Education History

Certifications

Desired Job Type
Other Information:

Green Job: No Subsidized by ARRA (Stimulus): No
Featured Job: No In an Enterprise Zone: No
Federal Contractor: No Court Ordered Affirmative Action: No

Job Order is for Veterans Only: None Selected

Staff Information:

Category: Foreign Labor Cert Job Developer Mandatory Listing: None of the items
H2B listed

Status: Placed On Hold Employer Status:
Reason: NA
Future Release From Hold: 11/13/2029



