
Landscaping and Groundskeeping Workers
Job Posting:
13664027  

Posted On: Sep 02,
2026  

Updated On: Sep 09,
2026

Job Description

DISCLAIMER: THIS JOB POSTING IS INTENDED ONLY FOR U.S. WORKERS LEGALLY AUTHORIZED TO WORK IN THE
UNITED STATES. WE DO NOT SPONSOR VISAS OR CONSIDER APPLICATIONS FROM CANDIDATES OUTSIDE THE U.S. 

DESCARGO DE RESPONSABILIDAD: ESTA PUBLICACIÓN DE TRABAJO ESTÁ DESTINADA SOLO PARA TRABAJADORES
ESTADOUNIDENSES LEGALMENTE AUTORIZADOS PARA TRABAJAR EN LOS ESTADOS UNIDOS. NO PATROCINAMOS
VISAS NI CONSIDERAMOS SOLICITUDES DE CANDIDATOS FUERA DE LOS EE. UU. 

Winter Services Technicians. 20 temporary/full-time positions with Ground Pros Inc.  from 12/1/2026 - 4/5/2027.

Employees will keep the outside of both private commercial buildings (office buildings, retail centers, etc.) and residential buildings in
clean and orderly condition by removing snow from sidewalks, driveways, yards, or parking areas, using snow shovels, snow plows,
snow blowers, leaf blowers, rakes, ice chippers, or salt spreaders; gather and empty trash and debris by hand or with a trash picker;
fall/winter storm cleanup including clearing debris from grounds; and dormant tree/shrub winter pruning. Clean and perform routine
maintenance on equipment and tools when not in use.

Must lift/carry 50 lbs., when necessary. Saturday work required, when necessary. Post-hire upon suspicion of use and post-accident
drug testing required of foreign and domestic workers.

On-the-job training will be provided to the worker.

Employer pays in advance or reimburses workers in the first workweek for all government-mandated and visa-related fees (excluding
passport fees). For non-local workers (i.e., residing outside normal commuting distance), employer reimburses inbound travel costs at
the 50% point in the contract (unless paid in advance). Inbound travel includes transportation costs from worker’s permanent residence
or place of recruitment, a daily meal subsistence (based on rates required by law, currently $16.78 per day minimum without receipts;
and with receipts, $68.00 per day maximum for meals with $110.00 per day maximum for lodging), and reasonable lodging costs, if
applicable. Travel reimbursements based on least-cost common carrier rate. Employer provides or pays outbound travel costs upon
completion of the contract period or early dismissal, except where the worker has subsequent employment.

Employer guarantees to offer hours equal to at least three-fourths of the workdays in each 12-week period of the total contract period,
beginning with the worker’s first workday and ending on the contract end date or any extension thereof. Employer may count all hours
worked, as well as any hours offered within the standard work schedule that a worker chooses to not work, up to the maximum number
of daily hours on the job order.

Workers who voluntarily abandon employment are not entitled to payment for outbound travel costs or the full three-fourths period
guarantee described above.

Employer provides without charge all tools, supplies and equipment (incl. uniforms, if applicable) necessary to perform duties assigned.

JOB LOCATION:

1470 Industrial Dr, Itasca, IL  60143 and 1835 High Grove Ln, Naperville, IL 60540  and multiple worksites within Cook, DuPage, Kane,
Lake, McHenry and Will counties.

Employer provides incidental transport between job sites. No daily transportation to/from workers' home and primary worksite. Such
transportation complies with all applicable Federal, State, and local laws/regulations.

WAGE INFORMATION:

Wage rate is no less than $22.16 per Hour. Overtime hours vary at:  $33.24 per Hour. 

Raises and/or bonuses may be offered at employer's discretion, based on individual factors such as performance, skill, and tenure. A
single workweek will be used to compute wages due. The payroll period is weekly. Workers are paid by check on Friday. The standard
work schedule is from 6:30 AM until 2:00 PM, Monday through Friday.

Employer will offer 35 hours per week. Employer may offer more than the stated work hours, depending on weather, business needs,
and other conditions. Extreme heat, cold, rain, or drought may affect exact working hours.

Employer makes all payroll deductions required by law. Employer does not envision other workforce-wide payroll deductions.  Voluntary
deductions must be pre-authorized in writing and may include the following: Voluntary advances and/or loans made to workers, if any,
may be repaid by pre-authorized payroll deductions.     Employer may deduct retirement/savings plan contributions and/or health
insurance premiums for workers voluntarily participating in plan(s). Uniform provided at no cost. Employer may deduct cost for
lost/damaged uniforms resulting from worker negligence, or voluntary purchase of additional uniforms for worker's benefit.  Employer
may also deduct for dental and vision effective on the first of the month after 30 days of employment. Paid time off is offered and
accrued at 1hr per 40 hrs worked, plus holidays.



REFERRAL INSTRUCTIONS:

State Workforce Agency (SWA) may only refer qualified applicants who have been apprised of the material terms and conditions of
employment and who are able, willing, and available for the job. Employer makes hiring decisions at its sole discretion. Referrals and
applicants are accepted from all sources. Applicants must possess documentation required to complete Form I-9 employment eligibility
verification.

To apply, contact employer at careers@groundpros.com or apply at the job order holding office: IDES - Chicago Heights, 202 S.
Halsted St. ATOC Building, Suite 148Chicago Heights, IL 60411, phone (800) 244-5631.

Job Overview

Job Type

Full Time

Permanent/Temporary

Temporary

Internship

No

Shift(s)

Day Shift

Average Hours Per Week

40

Overtime

Available

Affirmative Action Job

No

Green Job

No

H-1B, H-2A, or H-2B Recruiting

H-2B Recruitment

Is there a formal program for training new employees?

No

Apprenticeship

No

Remote Available

No

Travel Required

No

Is driving an essential function of this job?

No

Is accessible by public transportation?

Yes

Pay Type and Salary

Wage Range

Wage: $22.16 dollars per hour

Additional Information



Other Benefits

Employer Declaration: 

By virtue of my initials and signature (on file), I HEREBY CERTIFY my knowledge of and compliance with the conditions of
employment applicable to H-2B workers and/or U.S. workers who are hired during the recruitment period for positions covered by this
H-2B application, including any approved extension thereof.  

20 CFR 655 Subpart A Temporary Non-Agricultural Employment in the United States (H-2B Workers) 

20 CFR 655.18 Job order assurances and contents 

20 CFR 655.20 Assurances and obligations of H-2B employers 

ETA 9142B - H-2B Application for Temporary Employment Certification 

ETA 9142B - Appendix B 

I hereby designate the agent or attorney identified in Section E (if any) of the Form ETA-9142B to represent me for the purpose of labor
certification and, by virtue of my signature in Block 5 (on file, if any), I take full responsibility for the accuracy of any representations
made by my agent or attorney on every page of the Form ETA-9142B and documentation supporting this application.  

I declare under penalty of perjury that I have read and reviewed this application, including every page of the Form ETA-9142B and
supporting documentation, and that to the best of my knowledge the information contained therein is true and accurate. I understand
that to knowingly and/or willfully furnish materially false information in the preparation of this form and any supplement thereto or to aid,
abet, or counsel another to do so is a federal offense punishable by fines, imprisonment, or both (18 U.S.C. 2, 1001, 1546, 1621). 

IDES Disclaimer: 

In view of the statutorily established basic function of the ES as a no-fee labor exchange, that is, as a forum for bringing together
employers and job seekers, neither the ETA nor the SWA are guarantors of the accuracy or truthfulness of information contained on job
orders submitted by employers. Nor does any job order accepted or recruited upon by the ES constitute a contractual job offer to which
the ETA or a SWA is in any way a party. 

Job Location

Ground Pros Inc.
1470 INDUSTRIAL DRIVE, Itasca, Illinois 60143, United States

Landscape Contractor

Contact Information

Cristina Hubbell , Employment Security Specialist

406 Elm Street, Peoria, Illinois 61605

(309) 215-1659

DES.ILSWA@ILLINOIS.GOV

Administrative Information

Status

On Hold

Holding office

Peoria Local Office (33)

First Public On

September 02, 2026

Disclosure Type

Public

Number of Referrals

Block Self Referral

Yes

Category

mailto:DES.ILSWA@ILLINOIS.GOV


H-2B

Internal Notes
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