Mississippi Department of Employment Security

Date received

H-2B Temporary Non-Agriculture Job Order Request Form

Employer Information

Employer EIN #

Company Name: Boyd Biloxi, LLC d/b/a IP Casino, Resort & Spa _
Phone number:

Contact Name: Alfred Sexton, Director of Human Resources ( 208 ) 432 _3274

850 Bayview Avenue Fax number:

Mailing Address (228 ) 523 _ 8613

Biloxi MS 39530 Email address:

City State le code alfredsexton@boydgaming.com

Job information:

Rate of Pay (PWD from Chicago NPC) § 15.00 hour Valid From 07/09/2026 to 06/30/2027
mm/dd/yyyy mm/dd/yyyy
Overtime:[ | No [H] Yes §$22.50 hour Piece rate $ [l N/A

Job Title: GuUest Room Attendant (Housekeeper)
SOC Code/Title SOC Code: 37-2012.00/ Maids and Housekeeping Cleaners 4 1cs Code 72112

q 40 12/25/2026 10/13/2027

Number of workers requeste Dates of need: From to

52.5

# Hours: /2 per day per week From 08:30am (am/pm) to 4:00pm (am/pm)

Days:  [H] Monday [ Tuesday W] Wednesday [M] Thursday [ Friday [M] Saturday [ Sunday

Worksite address: Attach separate sheet to list multiple worksites.
IP Casino Resort Spa, 850 Bayview Avenue Biloxi MS 39530 Harrison

Street City State Zip code County

Job requirements:
Education W None [] GED [] High School [] Associates Degree [ ] Bachelors Degree [M] Other See Job description
Training [B] No [ ] Yes years months Experience [®]No [ ]Yes years months

Other requirements: See Attached

Job Description:
See Attached

Helping Mississippians Get Jobs

Henry J. Kirksey Building ® 1235 Echelon Parkway ® Jackson, Mississippi 39213
Post Office Box 1699 ® Jackson, Mississippi 39215-1699 e (601) 321-6000

MDES is an Equal Employment Opportunity Employer



MDES is an Equal Employment Opportunity Employer

Job Description Continued

Agent Information

Company Name: Jackson Lewis P.C.

Contact Name: B€njamin Lau, Esq. - Attorney Representative

725 South Figueroa Street, Suite 2800

Mailing Address

Los Angeles LA 90017
City State Zip code

Phone number:
(213 )337 - 3852

Fax number:
(213 ) 689 - 0430

Email address:
Benjamin.Lau@Jacksonlewis.com

MDES USE ONLY

MS Job Order Number

Job Order Start Date Job Order End Date

Notes:




Attachment 1. Additional Worksites * Required

Street City* State* Zip code County™
Street City* State* Zip code County*
Street City* State* Zip code County*
Street City* State* Zip code County*
Street City* State* Zip code County*
Street City* State* Zip code County*
Street City* State* Zip code County*




Guest Room Attendant (Housekeeper)

IP Casino Resort Spa, 850 Bayview Avenue, Biloxi, MS 39530, seeks to hire 40 temporary, full time
workers for the position of Guest Room Attendant (Housekeeper) from 12/25/2026 to 10/13/2027 in
Biloxi, MS. Will perform general duties required by Housekeepers: Clean rooms, hallways, kitchens,
restrooms, corridors, elevators, stairways, and other areas so that health standards are met. Duties
include making beds, replenishing linens and other room items; cleaning rooms; vacuuming, mopping,
and sorting bed linens, towels and other articles, load washing machines, and fold dried items. Must
be able to stand and walk for majority of shift. Must be able to push/pull/maneuver supply cart
weighing approximately 200 pounds. Must be able to lift up to 30 pounds.

On-the-job training will be during the first 5 days. Employee will be provided 2 days of company
orientation.

Workers scheduled for one shift per day between the hours 8am-3am, Monday-Friday and one shift
per 24 hrs Saturday and Sunday with 1-2 days off per week at the hourly rate of $15 or more based on
experience. Employees are paid in biweekly pay periods. Paid holiday pay after 90 days of
employment.

Each temporary employee to be employed as a Housekeeper may have to work overtime to ensure the
project is complete on time. Overtime is paid at $22.50/hour. Single workweek used to compute
wages.

Employees will be provided 1 hour paid break.
Criminal background check (post hire, pre-employment).

Optional furnished employee housing with utilities is offered. Cost of housing is $450 per month
and paid bi-weekly through payroll deductions. A one-time non-refundable incidental fee of $200
is also required.

If the worker completes 50% of the work contract period, the employer will arrange and pay
directly for the reasonable cost of transportation and subsistence using the most economical and
reasonable common carrier for the distances involved from the place of recruitment to the place of
work. Upon completion of the work contract or where the worker is dismissed earlier, the employer
will provide or pay for worker’s reasonable costs of return transportation and subsistence back
home or to the place the worker originally departed to work, except where the worker will not
return due to subsequent employment with another employer or where the employer has
appropriately reported a workers voluntary abandonment of employment. The amount of
transportation payment or reimbursement will be equal to the most economical and reasonable
common carrier for the distances involved. Daily meals will be provided at a rate of $16.78 per
day during travel to a maximum of $68 per day with receipts.

Transportation to and from the worksite is available for workers that elect to live in the offered
housing. All other workers are responsible for their daily transportation.



Employer will reimburse H-2B workers in the first work week for all visa, visa processing, border
crossing, and other related fees, including those mandated by the government, incurred by the H-2B
worker (excluding passport expenses and other charges that primarily benefit the worker).

Employer will provide return transportation and daily subsistence if the worker completes the
employment period or is dismissed early. Employer will provide at no charge, all tools, equipment
and supplies necessary to perform the job.

The employer guarantees to offer work for hours equal to at least three-fourths of the workdays in each
12-week period of the total employment period. Employer will make all the deductions from
paychecks that are required by law. All deductions will be FLSA-compliant.

Email applications to: alfredsexton@boydgaming.com or you can inquire about the job opportunity at
the Gulfport WIN Job Center 10162, Southpark Drive (PO Box 2849) Gulfport, MS 39503 Phone:
228-897-6900 or at your local WIN Job Center which you <can find at
https://www.mississippiworks.org/. Reference: Boyd Biloxi, LLC dba IP Casino, Resort & Spa Job
Order for 40 Temporary Full-time seasonal Housekeeper positions available (Dates of Need:
12/25/2026 through 10/13/2027)

4906-0605-5885, v. 2





